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From The Desk of the President...

Bill Berryman
NSTU Insurance 
Trustees

On April 11, 2019 the 
NSTU Insurance Trustees 
and the RTO met as a follow-
up to the December 3, 2018 
meeting. In attendance were 
Paul Sarty and Stacy Samson 
for the Trustees and Jim Ka-
vanaugh, Alyson Hillier, and 
I. I am pleased to report that it was a very positive and 
productive meeting and was another sign of “resetting” 
relationships between the parties.

Topics for discussion included increasing retiree life 
insurance after age 65 from $10,000 to $15,000 and 
increasing the maximum allowance of 35 consecutive 
days to 40 days under the MEDOC plan. The Insurance 
Trustees have agreed to research the cost and provide 
the information at a future meeting. There was also 
discussion on increased coverage for eyeglasses and 
hearing aids and the possibility of providing the Free 
Style Libre Sensor to members. The RTO is hopeful 
that these three issues will be addressed in the NSTU 
Provincial Negotiations Asking Package which will be 
released in May.

A major concern that has been brought to my attention 
is the restrictive language under the Home Nursing 
Services Total Care Benefit in that it does not provide 
custodial or respite care. The Insurance Trustees agreed 
to look at this benefit in light of the Nova Scotia Health 
Authority releasing patients after surgeries without ad-

(continued on page 2)
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equate resources for home care, in particular patients 
who live alone or do not have family members to assist.

NSTU – RTO Liaison Committee

The second Liaison Committee meeting for 2018-
2019 was held on February 7, 2019. The RTO thanked 
NSTU President Paul Wozney for his excellent presen-
tation to the Nova Scotia Legislature Public Accounts 
Committee and in particular for his strong stance in 
advising Premier Stephen McNeil that pensions will 
not be discussed in upcoming provincial negotiations. 
The RTO echoes this comment and takes the position 
that any changes in the Teachers Pension Plan need to 
take place through meetings with the Pension Partners 
Board, as agreed in the 2005 pension agreement.

Another issue of discussion was the maximum 69.5 
days restrictive substitute service allowance for retired 
teachers. The RTO felt the number should be increased 
as we are hearing stories about the severe shortage of 
substitutes and teachers having to give up their “marking 
and preparation time” to fill in. We were very pleased 
with the announcement on March 29, 2019 that the 
new restriction is 99.5 days for substitute service until 
July 31, 2020.

RTO Programs

The RTO is very pleased with the work of our new 
Programs Committee which was established through 
funding under the 2018 AGM Budget. The commit-
tee agreed to support existing RTO programs, and to 
initiate and promote additional programs which would 
be of interest to and serve the RTO membership. The 
committee continues to promote the Advance Care 
Planning workshop and Fran Reddy Chisholm’s Retire-
ment Journey workshop.

The Programs Committee is now planning the second 
RTO Wellness Symposium which is scheduled for Oc-
tober 28, 2019 at the NSTU Building. Guest speakers 
include Dr. Keri Leigh Cassidy on “The Fountain of 
Health: A Unique Canadian Strategy to Promote Re-
silience” and Heather DeBert Romilly on “It’s In Your 
Hands: Legal Information for Seniors and Families”. 
Once again the RTO will provide funding for two 
members from each Branch to attend.

Vibrant Voices

ACER-CART representatives, along with six other 

Canadian senior organizations, had a very successful 
“Lobby on Parliament Hill” on February 20, 2019. 
Discussion on the three themes – National Pharmacare 
Program, National Health Care Strategy for Seniors, 
and Retirement/Pension Income Security – took place 
in meetings with over 60 Members of Parliament and 
an evening reception hosted by the Minister of Seniors.

The ACER-CART Political Advocacy Committee has 
taken the information on these three themes, as well 
as the privatization of health care in Canada, and has 
produced an 8-page document with information on 
each issue and questions to ask prospective candidates. 
The expectation is to have the booklet available for 
distribution in May or at the latest the ACER-CART 
Annual General Meeting on June 7-8, 2019.

E-Petition 2039 (Pension Security)

I was very pleased with the response ACER-CART 
received from member organizations on our first e-
petition posted from February 7, 2019 to April 8, 2019. 
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The petition received a total of 13,740 signatures with 
1,356 coming from Nova Scotia. We received the fourth 
highest in Canada with Alberta, British Columbia, and 
Ontario receiving more. I want to sincerely thank our 
members for taking the time to read, discuss, ask ques-
tions, and sign the petition. The petition will now be 
presented in the House of Commons on June 6, 2019 
while members will be attending the ACER-CART 
AGM in Ottawa.

Thank You

The RTO Executive is losing four Members-at-Large. 
Gary Archibald has served as Member-at-Large for 
South West Shore for six years and the RTO Rep-
resentative on the Nova Scotia Teachers Union Pen-
sion Committee for two years. Gary served as Chair 
of the Communications Committee for six years. Alan 
MacKinnon has served as Member-at-Large for the 
Strait for four years and the RTO Representative on 
the Nova Scotia Teachers Union Pension Committee 
for two years. Alan has served as co-ordinator for the 
Legacy Foundation and the Nova Scotia Community 
Transportation Network for the past four years. Jack 
Boyd has served as Member-at-Large for Chignecto-

Central for the past four years. Jack served as Chair of 
the Research and Review Committee for two years and 
Chair of the Pension and Benefits Committee for the 
past two years. Linda MacNeil has served as Member-
at-Large for the Valley for the past three years. Linda 
served as the Member-at-Large on the Finance Com-
mittee during her term on the Executive.

More Thanks

As I complete my third year as President, I realize that 
communication with our members is vital in the age 
of social media. I am extremely pleased with the ef-
forts of RTO Newsletter Editor Betty Anne McGinnis 
and RTO Webmaster Colin J. Campbell to keep the 
membership informed of the activities of the RTO, as 
well as new issues and developments affecting retirees.

I would also be remiss if I did not thank my fellow 
Executive members, provincial standing committee 
members, Branch Presidents, and their Executives who 
constantly work to advance, promote and protect the 
welfare of our members.

I look forward to providing support and leadership on 
behalf of over 7,300 plus members over the next year.

RTO Editor Position
The RTO is seeking an editor for The Retired Teacher, effective Fall 2020. If 
you are interested in this position, please submit an application to the RTO 
President no later than June 15. State your interest in the editor’s position 
and include experience and qualifications that would make you an asset to 
the RTO’s primary communication source.

RTO President:
Bill Berryman
5965 Highway 215 GD
Summerville NS
B0N 2K0
bbberryman459@gmail.com

rto.nstu.ca
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From the editor…
Betty Anne McGinnis
Third issue, eighth year. Time flies 
when you sit at your computer five 
hours a day. It has certainly been a 
learning experience. I have enjoyed 
meeting so many retired teachers, 
most by electronic means only. I 
have decided it is time to pass the 
torch to someone who will bring a 
fresh look to our esteemed newslet-
ter. I will finish my 
term as editor with 
the Spring 2020 is-
sue.

Thank you to those 
who contributed 
to this issue of the 
newsletter. My com-
mittee members 
– Margie Morri-
son, John MacKay, 
Herb Seymour, and 
Webmaster Colin J 
Campbell – never 
failed to provide 
much needed advice 
and support. Our 
Chair, Gary Archibald, has been 
with me for six of my eight years. 
Gary is an ideal leader. He provides 
all that is required to do our jobs. 
Information, suggestions, advice, a 
listening ear, and a shoulder to cry 
on. And I don’t mind admitting 
I have used that ear and shoulder 
many times. While being com-
pletely supportive, he also encour-
aged thinking and creativity. Gary, 

you have been instrumental in the 
success of this newsletter. Thank 
you from the RTO. Thank you 
from me. All Executive members, 
Branch Presidents, and retirees who 
have sent submissions, who have 
entered our contests, and who have 
expressed their concerns and com-
pliments about The Retired Teacher 

– you have been, and will continue 
to be, the substance of our news-
letter. To our NSTU staff this year 
who have been responsible for our 
database and layout of the newslet-
ter – Karen Staples, Marie MacIn-
nis, Jennifer Ferguson, Nancy Day, 
and Paul Hamer – you do what we 
cannot do ourselves, and you do it 
well. To Bill Berryman, our Presi-

dent and my close friend, thank 
you for everything...all the way 
back to my tenth year of teaching 
when you persuaded me to move 
from elementary to high school, 
ensuring a more in-depth involve-
ment with NSTU. It was my many 
years involved at every level of the 
NSTU – and a subtle push by 

Randy Holmesdale 
– that led me to the 
RTO and the editor’s 
position. No regrets 
with any of it. I have 
made mistakes, but 
I have learned from 
those mistakes. I 
lacked confidence in 
the beginning, but 
I gained more and 
more every year. I 
was fairly well orga-
nized when I took on 
the role. Now orga-
nization dominates 
my life! You might 

call it obsession. My files would be 
envied by the FBI. We have three 
more issues to share our wealth. 
I look forward to those last three 
newsletters.

To those retired teachers who have 
passed away since our last issue, 
and to those active teachers who 
never had the opportunity to retire 
– you are missed.

Lynn’s Tulip

rto.nstu.ca
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A message from NSTU President
 ... Paul Wozney
Dear RTO Members,

I hope this note finds you all enjoying glorious, sunny 
warmth as the tulips and daffodils reach upward. If 
the Nova Scotia spring isn’t so generous, may your tea 
be warm and company warmer around the kitchen 
table while we await the summer!

The NSTU and RTO continue to build fresh partner-
ships in 2019. Thank you to all who have supported 
the Town Hall events hosted by the Nova Scotia Par-
ents for Public Education. In the aftermath of Bill 72, 
I am glad to walk with you as allies to parents seeking 
to reclaim the voice lost through the elimination of 
elected school boards. We all recognize the vital im-
portance of strong home and school partnerships in 
quality public education. Your presence at these Town 
Halls affirms what we all know to be true: lasting, 
beneficial change is best achieved by working collab-
oratively to meet challenges and find effective solu-
tions. Thank you for your continued commitment to 
teachers, students, and public schools that have the 
power to transform our present and future.

I continue to receive notes from many RTO mem-

bers full of en-
couragement , 
ideas, and rich 
history with 
connections to 
the issues cur-
rently facing the 
NSTU. I remain 
humbled by the 
generous hand 
of friendship faithfully extended by your President, 
Executive and Branch leadership and members 
throughout the province. I relish knowing that com-
mitted support is only ever a phone call away.

I am excited to see those of you who will be present 
for your AGM in May. I look forward to your warm 
hospitality and promise to spare you all the travesty 
of my hapless golf skills. Thank you again for your 
faithful solidarity.

All my best,
Paul

Changes to Pension Regulations for Retired Members’ Substituting
Recent changes to pension regulations 
mean that Nova Scotia Teachers 
Pension plan recipients are now able 
to work as substitute teachers for 99.5 
days. Regulations under the Teachers’ 
Pension Plan restrict the number of days 
that a person in receipt of a Nova Scotia 
Teachers Pension can work in a school 
year. Prior to this change in regulations 
it was 69.5 days. Amendments to these 
regulations have been approved by 
the Nova Scotia Teachers Union and 
the Minister of Finance as sponsors 
of the Teachers’ Pension Plan upon 
unanimous recommendation of the 
Teachers’ Pension Board.

These amendments, effective April 

1, 2019, are in place until the end 
of the 2019-2020 school year. The 
changes are in response to the substi-
tute teacher shortage currently being 
experienced in Nova Scotia public 
schools.

“We’re pleased that both the 
NSTU and Government have come 
to an agreement through the Teach-
ers’ Pension Board to help alleviate 
the substitute teacher shortage,” says 
NSTU president Paul Wozney.

Effective April 1, 2019 until July 
31, 2020, persons in receipt of a Nova 
Scotia Teachers’ Pension will be able 
to work as a substitute teacher for up 
to 99.5 days in one school year rather 

than the current limit of 69.5 days in 
one school year.

For the 2018-2019 school year, 
retired plan members who have at-
tained the old limit of 69.5 days prior 
to April 1, 2019 will be able to begin 
substituting on or after April 1, 2019 
for up to 30 additional days (99.5 
days total in 2018-2019).

Please note that this new limit only 
applies to retired plan members work-
ing as substitute teachers. Retired plan 
members are still limited to a max-
imum of 69.5 days worked in a term 
contract.
From the April 2019 issue of The 
Teacher

rto.nstu.ca
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RTO Executive 2018-2019
President: Bill Berryman Phone: 902-633-2211 Email: bbberryman459@gmail.com
Past President: Jim Kavanaugh Ph: h: 902-862-3833/c: 902-371-3075 Email: jkavanaugh@ns.sympatico.ca
Vice President: Alyson Hillier Phone: 902-443-5106 Email: hillieac@gmail.com
Treasurer: Peter Lewis Phone: 902-243-2075 Email: lewisp@ns.sympatico.ca
Secretary: Eileen Coady Phone: 902-248-2951 Email: eileencoady.80@gmail.com
MAL (Cape Breton-Victoria): Reg Johnston Phone: 902-849-8037 Email: rjohnsxy@hotmail.com
MAL (Chignecto-Central): Jack Boyd Phone: 902-667-8341 Email: jackboyd@eastlink.ca
MAL (Halifax Metro): Judy Knowlton Phone: 902-434-5966 Email: jaknowlton181@gmail.com
MAL (South West Shore): Gary Archibald Phone: 902-742-4195 Email: archibaldg@eastlink.ca
MAL (South Shore): Bonnie Mahaney Phone: 902-875-4636 Email: bgmahaney@nstu.ca
MAL (Strait): Al MacKinnon Phone: 902-756-2183 Email: almackinnon@ns.sympatio.ca
Pension Committee Rep: Jack Boyd Phone: 902-667-8341 Email: jackboyd@eastlink.ca
MAL (Valley): Linda MacNeil Ph: h: 902-825-4354/c: 902-389-4354 Email: nmacneil@eastlink.ca
NSTU Staff Liaison: Kyle Marryatt Ph: 902-456-1834 Email: kmarryatt@staff.nstu.ca

RTO Branch Presidents 2018-2019
Annapolis: Wendy Rodda Phone: 902-825-6295 Email: wendyrodda@eastlink.ca
Antigonish/Guysborough: Penny Hemens Phone: 902-867-2618 Email: penny.hemens@gmail.com
AER – Baie Sainte-Marie: André Turbide Phone: 902-769-3006 Email: alturbide@eastlink.ca
Colchester-East Hants: Peter Mattatall Phone: 902-257-2328 Email: p.mattatall@hotmail.com
CPX: Mary Hammond Phone: 902-852-3146 Email: mkhammond43@gmail.ca
Cumberland: Lawry MacLeod Phone: 902-447-2652 Email: halcyon@seasidehighspeed.com
Dartmouth: Audrey Matheson Phone: 902-445-5060 Email: audreyandangus@hotmail.com 
Digby: Debby Trask Cushing Phone: 902-837-5936 Email: djtrask-cushing@nstu.ca
Glace Bay District: Reg Johnston Phone: 902-849-8037 Email: rjohnsxy@hotmail.com
Halifax City: Bob Hayter Phone: 902-455-6476 Email: rghayter@ns.sympatico.ca
Halifax County: Debbie Rowsell Phone: 902-466-4259 Email: ddrowsell@icloud.com
Inverness: Roy Sturmy Phone: 902-625-1949 Email: roysturmy@ns.sympatico.ca
Kings: Peter Sheppard Phone: 902-681-5262 Email: peter.sheppard1@gmail.com
Lunenburg: Deb Featherby Phone: 902-521-7791 Email: dfeatherby@ns.sympatico.ca
New Waterford: Ambrose White Phone: 902-862-8673 Email: whiteambrose7@gmail.com
Northside-Victoria: Cathy Anderson Phone: 902-544-0704 Email: cbanderson@nstu.ca
Pictou: Fred Jeffery Phone: 902-923-2965 Email: fredjeffery49@gmail.com
Queens: Charles (Chuck) McLellan Phone: 902-677-2896 Email: clmc@bellaliant.net
Richmond: Marlene Boyd Phone: 902-625-3096 Email: am.boyd@ns.sympatico.ca
Shelburne: John MacKay Phone: 902-875-7805 Email: jcmackay@nstu.ca
Sydney & Area: Laurie MacIntosh Phone: 902-849-7274 Email: laurienmacintosh@gmail.com 
West Hants: Phil Van Zoost Phone: 902-798-3881 Email: cpvanzoost@eastlink.ca
Yarmouth/Argyle: Brian Noble Phone: 902-761-2569 Email: blnoble@xplornet.ca

RTO — Important Numbers
Newsletter Editor: Betty Anne McGinnis Phone: 902-798-6311 Email: bettyanne@eastlink.ca
Webmaster: Colin J. Campbell Phone: 902-862-2409 Email: colin@colinjcampbell.ca
Nova Scotia Teachers Union: 902-477-5621 /1-800-565-6788 Teachers Plus Credit Union: 902-477-5664 / 1-800-565-3103
NS Pension Services Corp.: 902-424-5070 / 1-800-774-5070 Johnson Inc.: 902-453-9543/ 1-800-453-9543
Service Canada, Canada Pension Plan & Old Age Security:  1-800-277-9914 English / 1-800-277-9915 French 

1-800-255-4786 TTY device
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Savings you’d stick
your head out the
window for.

  “Who doesn’t love 
wind in their fur?”

Johnson Insurance is a tradename of Johnson Inc. (“JI”), a licensed insurance intermediary. Home and car policies underwritten, and claims handled, by Unifund Assurance 
Company (“UAC”). Described coverage and benefits applicable only to policies underwritten by UAC in NL/NS/NB/PEI. JI and UAC share common ownership. Eligibility 
requirements, limitations, exclusions, additional costs and/or restrictions may apply, and/or vary by province/territory. †NO PURCHASE NECESSARY. Open January 1, 2019 
– April 30, 2020 to legal residents of Canada (excluding NU) who have reached the age of majority in their jurisdiction of residence and are a member of a recognized 
group of JI with whom JI has an insurance agreement. One (1) available prize of $25,000 CAD. Odds of winning depend on the number of eligible entries received. Math 
skill test required. Rules: www1.johnson.ca/cash2019. 

 
 

Get a quote & you’ll be 
entered for a chance to

WIN
$25,000†

HOME  CAR 

Does your insurance provider put you first?
As a retired educator you get preferred rates and exclusive offers 
on home and car insurance through Johnson – and that’s something
we can shake a paw on.

For details and your quote: 
Phone 1-877-742-7490  l  Johnson.ca/savings

For many Canadian students, the jump from high 
school to post-secondary education is a thrilling tran-
sition into adulthood, but one that comes with new 
financial responsibilities.

At Johnson, we understand the challenges faced by 
students during their pursuit of higher education, 
and we are proud to offer scholarships to help them 
achieve their dreams. Since 1998, Johnson has award-
ed over 1500 scholarships and academic grants valued 
at more than $1 million to support young Canadians 
coast to coast in pursuing their post-secondary educa-
tion.

This year, we are pleased to offer 50 scholarships worth 
$1000 each to students who have an auto or home 
policy through Johnson; or have a parent/guardian or 

grandparent who has an auto or home policy or group 
benefit plan with Johnson; or are members/employees 
of a Johnson sponsor/client group; or have a parent/
guardian or grandparent who is a Johnson employee.

Students must complete high school in 2019 and 
must be beginning post-secondary education this fall 
or Cegep (if living in Québec).

Applications for the Scholarship Program will be 
open starting April 1st, 2019. Completed application 
forms must be submitted by August 12th, 2019 and 
must contain an official school transcript of final year 
credits.

For more information, or to apply for a Johnson Inc. 
Scholarship, please call 1.866.544.2673 or visit John-
son.ca/scholarship.

Johnson Inc. 2019 Scholarship Program 
Opens April 1st, 2019

Building on our History of 
Supporting Customers and Communities

rto.nstu.ca
Johnson.ca/scholarship
Johnson.ca/scholarship
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Membership Committee
The Membership Committee held four meetings 
over the course of the past year. The committee con-
tinued to successfully work on its mandate through-
out the year. The membership database was continu-
ally updated with the help of Branch Presidents who 
submitted changes in contact information, RTO 
members making personal contact to update their 
information, Johnson Inc. who administer the da-
tabase, and the NSTU/RTO support staff. Karen 
Staples and Marie MacInnis, both NSTU support 
staff, worked to update the information on our be-
half. Our new contact is NSTU Receptionist Jennifer 
Ferguson. Her email contact is jferguson@staff.nstu.
ca or by phone 902-477-5621 or 1 800-565-6788.

The committee updated two documents, “The 
Benefits of Membership in the RTO” and “RTO Ac-
complishments Since 2005”, which are part of the 
New Retiree Kits assembled for distribution by the 
Branches across the province. As well, Nova Scotia 
Pension Services Corporation received current letters 
of welcome, membership forms, and other pamphlets 
for distribution to potential retirees on our behalf.

The Wall has been moved to a more visible place 
within the NSTU building. It is now on the land-
ing between the first and second floors via the main 
stairs. Thank you to Branches and the Communica-
tion Committee Chair, Gary Archibald, for supply-
ing pictures of RTO activities. The Wall is updated 
at each committee meeting.

Regular reports on Membership Committee busi-
ness were presented to Branch Presidents and the 
RTO Executive as well as published in the RTO 
Newsletter.

The Committee has continued to promote the use 
of banners at Branch functions. RTO merchandise 
has proven to be popular as prizes and welcome gifts 
for Branch activities.

I wish to thank the Membership Committee 
members Cathy Anderson, Wayne LeBlanc, Robert 
Selfridge, and Debby Trask-Cushing. Their discus-
sion, ideas, and assistance with updates, assembling 
packages, and promoting the RTO were a valuable 
asset.

—  Submitted by Judy Knowlton 
Chair, Membership Committee

Communications Committee
This year’s RTO Communications Committee mem-
bers included Margaret Morrison, John MacKay, 
Herb Seymour, The Retired Teacher editor Betty Anne 
McGinnis, RTO Webmaster Colin J. Campbell, and 
Chair Gary Archibald.

Throughout the year Committee members were 
involved in a number of activities including developing 
a volunteer ad policy, contacting RTO Branches for 
newsletter content, reviewing the RTO website, cir-
culating a Branch Presidents’ survey, reviewing other 
provincial and a few American retired teacher websites, 
and preparing information for Branch Presidents.

Under the capable leadership of the RTO news-
letter editor Betty Anne McGinnis, three publica-
tions of The Retired Teacher were circulated to RTO 
Members. This publication has developed over the 
years and has become a communication device of 
which all members can be proud. The newsletter has 
grown from twelve pages a few years ago to normally 
sixty-four pages today. The Committee recognizes the 
RTO Table Officers, Chairs of the RTO Committees, 
Branch Presidents, and many other members for their 
contributions that have brought about this growth.

Webmaster Colin J Campbell continues to mon-
itor, edit, and add content on the RTO website. This 
website now not only contains a wealth of information 
on all aspects of the RTO organization, but also con-
tact details and content on all aspects of retirement. 
Members are encouraged to visit the site, rto.nstu.
ca, and be prepared to be impressed with the work 
that Colin has accomplished.

There is no doubt the RTO is fortunate to have 
people who are willing to serve on its committees. A 
word of appreciation goes to Margaret, John, and Herb 
for their work this year. A special thank you to Betty 
Anne and Colin. These two individuals have taken 
their respective roles to a new height every time they 
take on a new task. On behalf of the RTO members 
I would like to recognize and express our gratitude to 
both of you for all your efforts this past year.

—  Submitted by Gary Archibald 
Chair, Communications Committee

Committee Reports

rto.nstu.ca
mailto:jferguson@staff.nstu.ca
mailto:jferguson@staff.nstu.ca
http://rto.nstu.ca
http://rto.nstu.ca


rto.nstu.ca Spring 2019, The Retired Teacher 9

Committee Reports
Programs Committee
The Programs Committee met in 2019 on February 6 
and April 10. All committee members – Chair Bonnie 
Mahaney, Marlene Boyd, Bob Hayter, Margie MacNeil, 
and Ambrose White – were in attendance for both 
meetings.

Highlights of the February 6 meeting included con-
tinued discussion of Dr. Keri Leigh Cassidy’s presenta-
tion and initiative, the Fountain of Health. Members 
agreed this initiative should be promoted in the up-
coming Wellness Symposium.

An ongoing topic, Social Isolation, was discussed 
and it was noted the topic was to be included in the 
Round Table questions at the February 20 Branch 
Presidents meeting.

The Committee reviewed the Advance Care Planning 
Program booklet “Speak Up” in terms of revisions, de-
letions, and changes. A list of suggestions was forwarded 
to Colleen Cash, Executive Director of Nova Scotia 
Hospice Palliative Care Association, for consideration.

Preliminary discussions took place regarding the 
2019 Wellness Symposium with a number of great 
ideas being generated.

The majority of the Programs Committee meeting 
on April 10 focused on the upcoming 2019 Wellness 
Symposium. The Symposium will be held on Monday 
October 28, 2019 at the NSTU building from 9 am to 
3:00 pm. Branches are eligible to send two delegates se-
lected at their discretion. The Provincial Executive and 

Table Officers will also be in attendance. It is a daylong 
session and will include a morning Key Note Speaker, 
two group sessions with individual quest speakers, and 
a four-member panel – comprised of delegates from 
various Branches – leading discussions related to the 
Branch Initiative Program. In the afternoon, there will 
be a Mini Seniors Expo with ten presenters, showcas-
ing their programs and providing related information. 
Nutrition snacks and lunch will be provided on site. 
Further specific information and confirmed details will 
be provided to the Branch Presidents at the May 16 
Presidents Meeting. The deadline to submit the two 
delegates’ names and contact information is September 
8, 2019. In mid-September a Wellness Symposium 
Information Package will be mailed out to attending 
delegates. Please stay tuned for additional updates over 
the next several months. This is a very exciting project 
and one that the Programs Committee is looking for-
ward to organizing and implementing.

I would like to extend a huge thank you to Marlene, 
Margie, Ambrose, and Bob, not only for their hard 
work on helping to organize the Wellness Symposium, 
but also on their commitment and contribution to the 
committee throughout the year. It is because of these 
four members that the Programs Committee has had 
such a successful inaugural year.
—  Submitted by Bonnie G Mahaney 

Chair, Programs Committee

Contact your Branch 
President 

for RTO HATS
Cost is $20 each

rto.nstu.ca
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Committee Reports
Research and Review Committee
The Research and Review Committee held its fourth 
and final meeting on April 10, 2019. Chair Reg John-
ston, Peggy Ludlow, Brian Faught, Wendy Woodworth, 
and Garland Standing were in attendance. The agenda 
and minutes from the February meeting were circulated 
and approved. Wendy Woodworth was appointed as 
the Recorder for this meeting.

The following action items were completed:
•	The electronic Branch Initiative Program (BIP) 

Database was updated and circulated.
•	An updated BIP summary sheet was circulated 

and amended.
•	The replies to the Presidents’ questions discussed 

at the February Presidents’ Meeting were circu-
lated. The responses will be recorded and circu-
lated at the Presidents’ Meeting in May.

Additional discussion took place on Social Isola-
tion, particularly among men. Documents on the 
Men Shed movement were circulated and discussed. 
The committee will recommend to the Executive that 
the issue of social isolation/Men’s Sheds be included 
in the Wellness Symposium scheduled for October.

The committee also determined the priorities for 
2019/2020 which will be presented to the Executive 
for approval.

I want to thank Peggy, Brian, Wendy, and Garland 
for their tremendous contribution and support. It 
was an extremely busy year with much accomplished 
because of their dedication and cooperation.

—  Submitted by Reg Johnston 
Chair, Research and Review Committee

Nominating Committee 
Report
Election Results
Peter Lewis has been re-elected by acclamation to the 
position of RTO Treasurer and Eileen Coady has been 
re-elected by acclamation to the position of RTO Secre-
tary. Marlene Boyd has been elected by acclamation as 
Member-at-Large in the Strait Region, Judy Knowlton 
has been elected by acclamation as Member-at-Large in 
the Halifax Metro Region, and Jim Harpell has been 
elected by acclamation as Member-at-Large in the 
Chignecto-Central Region. In the South West Shore 
Region two members of the Yarmouth-Argyle Branch 
submitted applications and the Branch elected Brian 
Noble to be the Member-at-Large for that region. 
A sincere thank you is extended to each for his/her 
willingness to serve our RTO members.

Valley Region Member-at-Large Position
Linda MacNeil, Member-at-Large for the Valley Re-
gion, moved out of her region after completing one 
year of her two-year term. This move created a vacancy 
for the Valley Region and this vacancy has been filled 
in accordance with Article v (iii) of the RTO Constitu-
tion which states “If a vacancy occurs in the Executive 
Committee through any cause, the Executive Commit-
tee shall name a member to fill the vacancy until the 
next Annual General Meeting”. At the April Executive 
meeting, Bev Roy was selected to replace Linda as the 
Member-at-Large for the Valley Region.

Committee Applications Invited
The RTO invites applications from those members 
who would like to be considered for service on one of 
the five RTO provincial committees. These commit-
tees normally meet four times each year in Halifax. A 
description of the responsibilities of each committee 
is spelled out on the application form. A copy of the 
Committee Application may be found in this issue and 
on the RTO website at rto.nstu.ca. The application 
deadline is June 15, 2019.

—  Submitted by Jim Kavanaugh 
Chair, Nominating Committee

rto.nstu.ca
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Story-Tellers Wanted
The Retired Teacher rarely prints work written by people 
other than retired teachers, unless by special request� How-
ever, I received a message from a gentleman in response to 
the article written by Brian Forbes on Libraries, published 
in the Winter issue� This 89-year old man was so encour-
aged by Brian’s article, hoping that there is still a chance for 
libraries in Nova Scotia’s schools, that he wanted to share his 
thoughts with us� He is a story-teller� A man who strongly 
values the written and spoken word as a means to bridge 
generation gaps by passing on family and community history� 
He sent me this essay and I believe it carries an important 
message for all of us� I am passing it on to you� Read, value 
your history, and tell your stories� – BAM

What do you know about the generations before yours 
in your family? Likewise, what have you told your des-
cendants about you, your times, and your experiences?

My dad homesteaded near Broadacres, in western Sas-
katchewan, in the first two decades of the 20th century. 
He returned to southwestern Ontario in 1917 with 
his wife and two children, ages seven and three. It was 
several years into the 21st century when I learned from 
an older brother that the remains of an old car along the 
lane behind our barn when I was a child had been the 
vehicle that had brought the family back to Ontario. It 
was a Saxon of about 1917 vintage. I have made the trip 
between Alberta and the same part of Ontario several 
times. My cars were much newer and the highways also 
were much better. Those trips were still long and tiring. 
What was the family’s route and did they have any car 
trouble? How long did the trip take? My dad never told 
me – nor did I ask him.

What an experience that must have been! It is now lost. 
How many more stories from my dad, my mother, and 
my maternal grandfather did I miss? I have learned very 
little of the generations before me. Yet, I knew several 
great aunts and uncles and several great-great aunts and 
uncles after I left home following high school.

It took me 62 years after one of my brothers was re-
leased from prisoner-of-war camp in Germany for me 
to write the story of his experience. What a story that 

was! I learned a bit about my oldest brother and my 
sister during World War II, but I never questioned them 
afterwards. When I was in grade 7, a retired major came 
to our school and described trench warfare in World 
War I. The impact those talks had on us students was 
incredible.

I was 75 before I started writing stories of my memories 
for my own grandchildren, resulting in my autobiog-
raphy being formed. I realized that, when a person dies, 
so do his/her untold experiences. That inspired me to 
collect stories from people in several countries, then in 
specific professions, mainly military veterans and retired 
teachers. Some people feel that they do not have stories, 
yet they have shown that they do. Others supply amazing 
stories from their memories. Still others choose to keep 
their memories private. Thus, their stories will be lost.

I am urging younger people to seek out the stories of 
older members of their family who have lived in times 
of the past. They have so much to share. Likewise, older 
members need to pass on their stories, whether written 
or oral. Down through the ages, this has been done by 
people who recognized the value of doing so. Researchers 
have used these records to write various types of history. 
However, anything not preserved is lost history.

Some people keep extensive diaries of their day-to-day 
activities. This is history in the making. Some remem-
ber the past and tell it orally. This brings to mind the 
story of Alex Haley’s Roots in which the author traced 
his genealogy to Africa, several generations back. Yes, 
genealogy is history of family trees. Some tracers travel 
far to create books about their ancestry. Yet, some people 
have no interest in this hobby and, thus, know little or 
nothing of their family background.

There was a group centred in Toronto that was collecting 
oral stories of war veterans while they were living. Time 
is running out for these story-tellers. There was a group 
in Surrey BC that was helping seniors, who wanted to 
record their personal stories, by interviewing them and 
then writing the story for each person. There may be 
others trying to save stories, but there are not enough.

rto.nstu.ca
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Is it not time for you to record the information for your 
descendants? You will not always be here to provide it. 
You may be a housewife, a labourer, a homeless person, 
a professional, or a retired person – anyone. You have a 
story! If you can use a keyboard, or a pen and notebook, 
or have someone who can record while you narrate your 
experiences, or are able to compose your story, you 
are all set to have it preserved. You may find that your 
memories of times and places are useful to your local 
archive as primary sources and thus to researchers. At 
least, tell your story informally to your children and 
grandchildren.

I have stories of many fascinating people who shared 
with me. One man was born with a physical defect and 
has ever since used crutches or wheelchairs. He rightly 
considered himself a survivor. One lady trained as a 
minister, but, on reaching her charge, found that she 
was also the teacher of 35 students (K-9), with the only 
supplies being slates and two copies of a reader. In her 
later years, she became famous for her letter-writing 
to up to 1,000 service personnel per month – yes, per 
month. A member of the Correspondence Department 
of a foreign shortwave station felt that she was only a 
common person when invited to share her story. She 
was happy when she went to work and happy when she 
returned home. She provided a beautiful story.

Do not worry about proper English when you relate your 

story by the written word or by the oral word. Someone 
can provide help on that later. Producing your memories 
is what is most important. If you are not already doing 
this, how soon will you start? You will enjoy it and will 
know that you are contributing to future generations.

Do not leave your descendants wondering about your 
times and your experiences. Who knows who might 
benefit from your taking the time to relate your mem-
ories?

—  Submitted by Duane Duff 
Lawrencetown, Nova Scotia

 RTO PROGRAMS COMMITTEE
Programs and Workshops –

Organized and coordinated by the committee for you.

Ideas and suggestions are welcomed.
Check out the Programs Committee on our website rto.nstu.ca

or contact Chair, Bonnie Mahaney.

bgmahaney@nstu.ca

rto.nstu.ca
rto.nstu.ca
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A Glimpse of the Yarmouth Local NSTU
1930-1943

In 1929 the Local President was Major GD Blacka-
dar; the treasurer was John Oliver. These men were 
major forces for teacher Union development in the 
Yarmouth area. Blackadar has been given credit 
as being one of the founders of the 
NSTU, and John Oliver became the 
first Yarmouth teacher to be Provincial 
President. He attended 50 consecu-
tive Union AGMs. In the 1920s and 
1940s teachers Union membership 
was voluntary and on an annual basis. 
Membership recruitment was a major 
yearly task.

In 1929 the Yarmouth Local was 
the third largest Local in the province 
with 79 members. Only Halifax and 
Bridgewater Locals were larger. Union 
dues were paid to the Local and 75% 
of the money collected was forwarded 
to the central administration. In 1929 Yarmouth col-
lected $169 and sent $126.75 to Halifax. The Local 
usually met three times each year with the AGM in 
February.

The AGM was the major fund raising opportunity 
of the year. Attendees were asked to pay their dues at 
the end of the meeting. Using the above figures, the 
average dues amounted to $2.14 
per teacher. Dues varied slightly 
according to salary. Union mem-
bership was generally low. Based 
on literature printed by the Local, 
Yarmouth prepared for 150-200 at 
an AGM. Financial records show 
that the 1933 AGM was pre-
pared for 150 people. However, 
some of that literature may have 
been intended for post-meeting 
persuasion. In any case, 50% membership for that 
year is possibly high. Membership money was sent to 
central office several times each year, thus member-
ship recruitment was ongoing. In 1942-43 there were 
144 teachers employed in Yarmouth town and county. 
Seventy-seven teachers were Union members.

Major Blackadar wrote letters to teachers promoting 
the Union. A letter penned in February 1931 stated:

“Suggest (to a successful business man) that his son is 
an able young chap and would make an excellent teacher 

and watch his expression of annoyance…
Among the reasons this state of affairs is 
that teachers belong to the only profes-
sion whose members are not considered 
experts in their own calling� Why are 
we so considered? Well, partly because 
we lack training, partly because we are 
content to accept such low salaries, partly 
because we have very little professional 
consciousness…�We must lift ourselves 
by our own efforts…It must be the result 
of united and forceful action on the part 
of all teachers…�The NSTU is just the 
organization for the task�”

A Local AGM was more than a busi-
ness meeting. Discussion topics of Union and profes-
sional interest composed part of the program. The 
1931 agenda included the following topics:

Does the Union help the teacher?
Is the minimum pension of $365 adequate?
Would increased supervision benefit schools?

Municipal rather than section taxa-
tion for schools?
Minimum school age?
Maximum registration?
Text book evaluation?

A Union professional pub-
lication called The Bulletin was 
financed by a small portion of 
membership fees. This magazine 
provided needed contact and 

information for the Union members.
Norm Fergusson in his History of the NSTU noted 

that Art Conrad taught in Yarmouth County during 
the mid 1930s. Conrad described the rural school of 
the time by recalling the coal stove in the middle of 
the floor and equipment that included blackboard, 

George Blackadar

Yarmouth Town Schools
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chalk, brushes, a globe, maps, water pail, and out-
houses. This was like many schools in rural Nova 
Scotia. Teachers in these single room schools would 
have been difficult to organize because of lack of 
communication. Teachers worked roughly the same 
hours, and transportation from school to school was 
difficult. However, Conrad remembers a Union re-
cruitment visit made to his school by John Oliver on a 
cold winter’s day.

In the early 1930s the province had about 25 
Union Locals. Some teachers worked where no con-
venient Local was available. In 
these situations, a teacher was al-
lowed to join the Local of choice. 
Dues were paid to that Local and 
the teacher had Union support.

The Union helped teachers in 
ways similar to a modern Union. 
One example was when an area 
teacher was punishing an unruly 
student, unfortunately a nearby 
student suffered collateral damage. Union insurance 
paid the $15.00 doctor’s bill. There was no lawsuit.

Teachers took problems to the Union. Another 
regional teacher asked for advice after an adult en-
tered the school grounds, intent on murdering a 
specific teenage student. The teacher managed to get 
all students inside the school and lock the doors. Ac-
cording to the teacher, the trustees seemed to think 
she should have let the intruder in so a clear crime 
could be identified. The teacher 
asked the Union for advice. There 
is no record of advice given.

In 1936 a teacher complained 
to the Yarmouth Local that she 
was not paid the agreed amount 
of salary. Before the Union could 
act, the bill was paid. It was felt 
the Union’s “power of many” 
could help in such situations.

The Union faced the ongoing problem of low 
memberships and the resulting low Union income. 
One solution was automatic Union membership. In 
1936 HH Wetmore of the Yarmouth Local was asked 
to draft a resolution that could become law, making 
Union membership automatic. The Local complied. 
The Yarmouth effort began a three-year debate, which 
was tempered when the Provincial Union voted for 

voluntary and continuous membership. The issue was 
on the back burner and did not conclude until the 
1970s when it was decided that a teacher could leave 
the Union, but would have to make contributions 
to the pension fund and pay union dues equal to the 
amount such a member would have to pay.

Yarmouth Local spending was routine in the early 
1930s including expenses such as AGM reports, 
letters, meeting notices, envelopes, and postage. The 
school year 1935-36 brought some change in spend-
ing pattern. Money went for laundry, florists, rental 

of radio/phonograph from Rogers 
(cost $2.80), as well as ice-cream. 
Other spending was as usual in-
cluding Education Week expenses 
in 1941. CJLS was first paid for 
services to the Local in 1941-42. 
The Local seems to have paid one 
day of substitute salary in that 
year. The Union used an interest-
ing financial practice. Cheques 

paid to or by the Local were made out to individuals 
who passed the money along. The organization did 
not seem to have been recognized for business pur-
poses.

Union dues varied slightly with a teacher’s income. 
The Local dues declined about 33% between 1927 
and 1928, but more than doubled in 1929. In 1939 
the Local had 76 members which fell to 64 two years 
later. Growth increased in 1942-42 when member-

ship reached 77 and 105 the 
following year. This would mean 
that by 1944 Union membership 
approached 60%.

On the Provincial level, many 
Union leaders joined the armed 
forces during World War II. The 
pension plan failed and had to 
be replaced. Many teachers saw 
their years of service count for 

reduced pension credit. John Oliver played a major 
part in pension reorganization. Over the years, Union 
progress continued. The Union continues to support 
the professional development and economic welfare 
of teachers as well as student education.

Submitted by Milton Fraser
Yarmouth Branch

Port Mailtland School

Brazil Lake School
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Hinchinbrook Farm Society
The Retired Teachers Organization is supporting a 
unique program at Hinchinbrook Farm Society that 
uses the techniques taught by “The Movement Meth-
od™” to improve scholastic results in students with 
learning difficulties. Hinchinbrook Farm provides 
therapeutic riding and therapeutic recreational pro-
grams to families who are dealing with mental and 
physical challenges, primarily with children with Aut-
ism Spectrum Disorder. Their programs, combined 
with the Movement Method approach, are being used 
by the Middle Level Connect Centre at Hebbville 
Academy to help a group of students who have been 
referred to them by a number of feeder schools. In 
its first year, the pilot program was expanded from 
one to two groups a week after Christmas and the 
grant will support re-starting the program in the fall 
term. In the photo: Bonnie Mahaney, Chair of the 

Programs Committee, presents the RTO cheque to 
David Friendly, a volunteer with the Hinchinbrook 
Farm Society.

Roots for Youth
On April 30 Jack Boyd presented a $700 
RTO Legacy Fund grant to Stacy Dlamini 
of the Pictou County Roots for Youth. 
Roots House is a hostel for 14 to 24 year 
olds. The presentation took place at the 
Saint Mary’s Boat Club in Halifax where 
Stacy was attending a workshop.

Hinchinbrook Farm Presentation

Pictou County Roots Presentation

Nova Scotia Chapter Canadian 
Hemophilia Society

The Nova Scotia Chapter of the Canadian Hemophilia Society is 
honoured to be selected as one of the recipients of the RTO Legacy 
Fund. This donation will go towards supporting the 2019 Nova 
Scotia Hemophilia Society Youth Retreat. The Youth Group pro-
vides youth who are 
living with bleeding 
disorders across the 
province the oppor-
tunity to connect, 
support, and learn 
from one another 
in a healthy and 
empowering en-
vironment. Their 
quality of life will 
be improved as 
they learn and share 
their experiences 
with peers having 
similar conditions.

Emileigh Van Dusen, Youth Representative, 
N�S� Chapter Canadian Hemophilia Society 
accepts a Legacy Foundation grant from Judy 
Knowlton, MAL Halifax Metro�

RTO Legacy Foundation Grants
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Diabetes Society
The Diabetes Society offers two specialized 
camps in Nova Scotia for youth living with 
type 1 diabetes. Camp Maxwell for youth 
leaders ages 13-14 and Camp Morton for 
youth ages 7-12 allow young people liv-
ing with type 1 diabetes the opportunity 
to succeed and thrive regardless of their 
diabetes. The camps create community 
in a safe space, building self-confidence, 
teaching diabetes self-management, count-
ing carbs, balancing insulin doses, provid-
ing emotional and physical support and 
teaching both tangible and intangible skills. 
These are camps where there are no barriers 
to having fun, forging new friendships, star-
gazing, learning to paddle a canoe or build-
ing your first camp fire – where diabetes is 
common, understood, and is not the sole 
focus of the itinerary. The camps encour-
age all campers to embrace the limitless 
possibilities available to them at D-Camps.

March of Dimes
The Conductive Education (CE) program 
offered by March of Dimes is a unique 
program that combines education with re-
habilitation to support people with neuro-
logical motor disorders. Participants work 
in condition-specific groups of trained pro-
fessionals to build on their existing skill 
and abilities. Children are taught through 
interactive learning and play to maximize 
learning opportunities, and are guided 
through their developmental milestones. 
CE classes are offered throughout the year 
in Halifax, at a March Break camp, and 
a Summer Recreation Camp where CE 
participants were able to participate in ac-
cessible yoga, music therapy, wheelchair 
soccer, and accessible water skiing.

Beth Lynch and Donna Williamson, March of Dimes, accept a Legacy 
Foundation Grant from Judy Knowlton, MAL Halifax Metro�

Kerry Tench, N�S� Chapter Diabetes Canada, Lorne Abramson, 
RTO member and camp volunteer, along with Judy Knowlton, MAL 
Halifax Metro at the Legacy Foundation presentation�

RTO Legacy Foundation Grants
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Retired teachers held a very successful Annual Gener-
al Meeting on May 15-16, 2019. The Table Officers, 
under the leadership of Dorothy Smith, once again 
acted as the Planning Committee for this year’s event.

The RTO Dinner was held on the evening of May 15, 
2019 at the Brightwood Golf and Country Club in 
Dartmouth with 106 members in attendance. Pres-
entations were made to out-going Members-at-Large 
Jack Boyd, Linda MacNeil, and Alan MacKinnon. 
Unfortunately a fourth Member-at-Large, Gary 
Archibald, was unable to attend. NSTU President 
Paul Wozney brought greetings on behalf of the 
Union and thanked RTO members for their con-
tinued support of adequate funding for public edu-
cation and indicated he looks forward to consulting 
with the RTO on pension and group insurance issues. 
Thanks were extended to Steve Richard, CEO Teach-
ers Plus Credit Union; Paul Sarty, Senior Consultant 
Johnson Inc.; and Blair Jerrett, Senior Director Mar-
keting Maritime Travel, whose organizations provided 
generous support for the AGM. A reception followed 
in the Birch Room at the Future Inn Hotel.

The RTO Annual General Meeting took place at the 
NSTU Building on May 16, 2019 with 93 delegates 
in attendance. Reports from the RTO President, Sen-
iors Advisory Council of Nova Scotia, the Canadian 
Association of Retired Teachers (ACER-CART), and 
the NSTU-RTO Liaison Committee were provided 
and questions answered. Delegates also received 
reports from the five RTO Standing Committees, the 
Legacy Foundation, and Community Transportation 
Network.

Delegates debated seven resolutions of which two 
were from individual Branches, four from one in-
dividual and one from the RTO Executive. The 
Richmond Branch submitted a resolution seeking an 
extension of the 69.5 maximum for retired teachers 
who wished to substitute. The Branch withdrew the 
resolution as the NSTU announced an extension to 
99.5 days for the remainder of 2019 and the 2019-
2020 school year. The Lunenburg County Branch 

requested the addition of the Freestyle Libre System 
for glucose monitoring to the NSTU Retired Teachers 
Group Insurance Plans. This resolution was approved 
and will be discussed at a future meeting with the 
NSTU-RTO Insurance Trustees if this benefit is not 
included in the recent NSTU asking package in prov-
incial negotiations with the province of Nova Scotia.

Of the four resolutions submitted by an individual 
member two were defeated and two were withdrawn. 
The first defeated motion requested Members-at-
Large be paid travel expenses to meetings within their 
own Branch’s geographical area. The second defeated 
resolution asked that the RTO not cover expenses for 
members participating in the RTO golf tournaments, 
curling bonspiels, and bowling tournaments. The first 
withdrawn resolution stated that unless approved at 
a RTO Annual General Meeting, funding for any 
activities of the RTO must be pre-approved by the 
RTO Executive. The second withdrawn resolution 
was funding for RTO Table Officers meetings and 
activities must be separately itemized in the RTO 
financial records.

The RTO Executive resolution was a change in Oper-
ational Procedure III – Fiscal Matters. The resolution 
requested only one signature required on cheques of 
less than $500 be increased to less than $750 as sug-
gested by the auditor who reviewed the RTO Finan-
cial Statement for 2018. This resolution was approved 
by the delegates.

Treasurer Peter Lewis provided an audited statement 
of review of the 2018 financial records with compre-
hensive notes on each budget line. Peter answered 
questions on certain expenditures. At the end of De-
cember, 2018 the RTO had a surplus of $21,378.28. 
Peter also presented the 2020 Budget of $368,650 
in revenue and $322,172 in expenses for a projected 
surplus of $46,418. Comprehensive notes on each 
line of the revenues and expenditures were provided 
and questions were answered by Peter.

—  Submitted by Bill Berryman 
RTO President

RTO Annual General 
Meeting 2019
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Seniors Advisory Council of Nova Scotia
February 28, 2019

1. Seniors Pharmacare – Marina Keeping, 
Manager Pharmacare Division, N.S. Department  
of Health and Wellness
– Department is very supportive of a National 

Pharmacare Program and has made a 
commitment to participate in the process.

– Atlantic Collaboration Committee continues 
to meet and each province has completed an 
inventory of their programs and formularies.

– Atlantic Collaboration Committee will 
develop a model for the 4 provinces, but will 
put everything on hold until decisions are 
made on a National Pharmacare Program.

– Over the past year 140 drugs on the 
formulary went generic saving the fund $8 
million.

– Beneficiaries increased by 2.6% over the past 
year with the greatest increase in applicants 
receiving GIS or with low income.

– Continues to be a shift towards the 
placement of high cost drugs on the 
formulary which increases the program costs.

– Revenue was $56,532,000 on the budget of 
$181,623,000 indicating seniors are paying 
31% of costs.

2. Long-Term Care Expert Panel 
Recommendations
– Department of Health and Wellness 

undertaking a survey on staffing and 
reviewing curriculum for Certified Care 
Assistants.

– Department continues to provide 
professional development for nursing home 
employees on pressure wounds.

– Department looking at common policies 
across the province in providing best 
practices in nursing homes.

3. SHIFT
– Deputy Minister d’Entremont continues to 

collaborate with 9 other Deputy Ministers 
responsible for the implementation of the 
Year 2 recommendations in the document.

– Work continues on more housing for seniors 
and improved transportation models.

– Work will commence in the fall at SHIFT 2.0 
with different themes as suggested by the 9 
Deputy Ministers and Department of Seniors.

4. Lyme Disease
– The Council is very concerned with the 

differences of opinions on Lyme disease as 
witnessed in recent newspaper articles.

– Council members acknowledge that we want 
seniors to get outdoors and be physically 
active, but some are reluctant due to Lyme 
disease.

– Council members will invite an infectious 
disease specialist and Dr. Robert Strang to a 
future meeting.

5. Age-Friendly Community Grants
– There were over 60 applications and the 

Department of Seniors is very pleased with 
the number and activities requested for 
funding.

– There will be 14 organizations receiving 
grants over the next 2 weeks.

6. Enhanced Canada Pension Plan and Pensions 
– Paula Boyd, Superintendent of Pensions and 
Mary Ellen Rainey, Senior Policy Analyst, N.S. 
Department of Finance and Treasury Board
– Over the next 7 years enhanced CPP will 

increase from one quarter of eligible earnings 
to one third.

– Contribution rates will be increased by 2% 
and matched by employers.

– New Federal Income Tax Benefit will help 
those on lower income with the increased 
contributions.

Seniors Advisory Council of Nova Scotia
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– This will be a fully funded plan (no pay as 
you go) and decisions yet to be made on 
what happens with integration at age 65.

– Target Benefit plans are in place through 
legislation in New Brunswick, Alberta, and 
British Columbia.

– Target Benefit plan regulations are in place in 
Ontario and Nova Scotia but have yet to be 
proclaimed.

– Defined Benefit plans in N.S. hold 70% of 
the total pension assets but only account for 
132 of the 485 pension plans supervised by 
the Superintendent of Pensions.

– Ontario has dropped its pension plan 
solvency number to 85%.

– Department of Finance received over 
50 submissions to the Pension Funding 
Framework Review and has produced a 
technical document as a follow up.
[The RTO responded with a document 
produced by the Canadian Coalition for 
Retirement Security]

– Council members were advised that pension 
changes are forthcoming through legislation 
and regulations, but we were not told when.

—  Bill Berryman 
Chair, Seniors Advisory Council of Nova Scotia

Seniors Advisory Council of Nova Scotia
March 28, 2019

1. Immunization of Older Adults – Dr. Shelly 
McNeil, Chief of Infectious Diseases, NSHA; 
Associate Director, Canadian Centre for 
Vaccinology
•	 Adults over age 65 in Canada comprise 15% 

of the population but experience 67% of 
influenza related hospitalizations and 88% of 
influenza related deaths

•	 High dose flu vaccine (4 times strength 
of standard dose influenza vaccines) has 
prevented hospitalizations by 42% and 
deaths by 75%

•	 High dose vaccine available to all adults 
over 65 in Ontario and 4 provinces 
(Manitoba, Nova Scotia, Prince Edward 
Island, Saskatchewan) have it available for all 

residents of long-term care facilities
•	 Evidence now being reviewed and 

summarized and will be provided to 
Department of Health in hopes that the 
vaccine will be provided to all seniors over 
age 65

•	 Shingles will affect one-third of Canadians 
and one-half if they live to age 85

•	 Annual health care cost for shingles is $69 
million with 2,000 hospitalizations and 
360,000 health care visits

•	 Two vaccines on the market – Zostavax 
(single dose 51% effective) and Shingrix 
(double dose 97% effective)

•	 Advisory Council wants to speak to officials 
at the Department of Health and Chief 
Medical Officer and request Shingrix be 
provided to all seniors over age 65

2. Federal Budget Highlights
•	 Government has implemented the initial 

recommendations of Dr. Eric Hoskins 
Advisory Council on the Implementation of 
Pharmacare with the following:
•	 Establishment of the Canadian Drug 

Agency beginning this year with a budget 
of $35 million over next 4 years

•	 Canadian Drug Agency will be single 
negotiator with pharmaceutical 
companies on behalf of the provinces and 
federal government

•	 Support for catastrophic drug coverage 
with $500 million in 2022 and same 
amount in 2023

•	 Establishment of national drug 
formulary which will evaluate drugs for 
efficacy and cost effectiveness

•	 Commitment of $50 million over next 5 
years for National Dementia Strategy

•	 Investments in digital connections and high 
speed internet to reduce social isolation and 
improve aging in place

•	 Take action to protect defined benefit 
pension plans and provide more funding for 
housing and caregiver benefits

Continued on page 23
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3. Department of Seniors
•	 Will be re-constituting the Advisory 

Committee, which developed SHIFT – 
Nova Scotia’s Action Plan For An Aging 
Population, in late 2019 to commence work 
on SHIFT 2.0

•	 Had a public meeting on March 25, 2019 to 
recognize the work of the Nova Scotia Gov 
Lab, a social innovation lab focused on aging 
that studies and develops ways to address 
complex issues associated with an aging 
population

•	 Working with Engage Nova Scotia, Nova 
Scotia Community College, and diverse 
network of organizations on the Nova Scotia 
Quality of Life Initiative which is a survey 
to be sent to 80,000 households asking 
questions on their quality of life in 8 domains

4. Nova Scotia Expert Panel on Long Term Care 
– Dr. Janice Keefe, Director Centre on Aging, 
Mount St. Vincent University and Dr. Cheryl 
Smith, Primary Health Care Nurse Practitioner, 
NSHA
– Task was to make recommendations that are 

evidence-based, feasible and sustainable and 
that will:
•	 Improve quality of care in long-term care 

facilities
•	 Ensure appropriate staffing for long-term 

care facilities
•	 Enable recruitment and retention of 

appropriate long-term care staff
– Received input from 20 sector organizations, 

330 half-day consultations, 20 residents/
families from each of the four health 
authority zones and 375 face-to-face 
meetings with residents and families.

– Three themes were developed through 
consultation process
•	 Resident needs and the demands for 

specialized care is increasing without the 
resources and system adaption to manage 
it

•	 Long-term care is essential, yet the sector 
is not often seen as providing attractive 
and supportive workplaces and home-

like facilities
•	 Accountability structures are 

disconnected, leaving a high degree of 
variability across the system

– The Panel had the following 
recommendations:
•	 Invest in human resource capacity and 

enhance staff mix
•	 Attract and grow a healthy workforce of 

staff who feel supported
•	 Optimize care team capacity and 

knowledge by increasing their skills and 
improving resident quality of care

•	 Improve transitions of care for residents 
and their families

•	 Improve system performance and 
optimization

5. Provincial Budget Highlights
•	 $10 million to develop more 

collaborative care teams
•	 $2.9 million to open up 15 residency 

spaces for specialty care at Dalhousie 
Medical School

•	 $1.1 million to open up 10 family 
practice seats at Dalhousie

•	 $2.2 million to improve access to hip 
and knee replacement surgeries

•	 $2.8 million to implement findings of 
Expert Advisory Panel on Long-Term 
Care

•	 $8.4 million for pharmacare programs
•	 $4.6 million for Emergency Health 

Services
•	 $7.2 million for community 

transportation (money for SHIFT and 
Municipal Affairs)

– As part of the Canada-Nova Scotia Home 
and Community Care and Mental Health 
and Addictions Services Funding Agreement:

•	 $16.8 million for home care
•	 $11.7 million for mental health and 

addictions
– $2.5 million for Let’s Get Moving N.S. 

which includes recreational funding for 
seniors

—  Bill Berryman 
Chair, Seniors Advisory Council

Continued from page 22
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AER Baie Sainte-Marie
During the year, the AER hosts two luncheons and a breakfast. Our spring luncheon is the most popular. In 
June 2018, at the Clare Golf & Country Club luncheon, we had a special guest speaker, Simon d’Entremont, 
Deputy Minister of Seniors, to talk about the program SHIFT.

Every September, a breakfast takes 
place on the first day of school at the 
Clare Golf & Country Club. Our 
men members organize a scramble 
for our members who want to play. 
Our younger retirees enjoy this.

In the fall, another luncheon takes 
place, this one in November 2018. 
In October, two of our board of 
directors, Jocelyne LeBlanc-Tidd 
and Loretta Blin, had participated 
in the Wellness Symposium held in 
Dartmouth. Helpful information 
was handed out at this luncheon 
and we gave a detailed report of this 
very important symposium. Lots of 
interest!

Branch Updates
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Colchester-East Hants
The Colchester-East Hants Branch of the Retired Teachers Organization presented its biannual Talent Showcase 
on November 6, 2018. Once again, this event was well attended with 12 presenters. The tables were filled with 
outstanding crafts, homemade food products, art, woodcarving, natural honey, knit goods, quilting, and gifts 
suitable for grandkids.

This year the showcase featured Ina Beaver’s knit shawls, Irma Roberts’ mittens, Donna Spacek’s puppets, 
Glenda MacDonald’s quilted products, Vera Faye Smith’s quilted products, Gerry Hale’s bird woodworking, 
Margaret Davis’ mittens from recycled wool, Tony Phillips’ honey and blueberries, Mary Sills’ variety of knit 
crafts, Irene Kaiser’s display of jams and jellies, Velma Dunn’s home-baked goodies, and Heather Hill’s hand-
made beeswax wraps.

As you can see, this variety of crafts and skills presented by our members is a testimony to the activities that 
retired folks are doing. Consider being a part of this the next time in 2020. You are welcome to be a presenter 
who just wants to share your craft or you are welcome to sell your products. Some presenters choose to donate 
some of their earnings to a charity of their choice.

Margaret Davis Vera Faye Smith

Gerry Hale Heather Hill Ina Beaver Velma Dunn

Branch Updates
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CPX Branch
During our fall luncheon at Boondocks Restaurant, Judy Knowlton 
(MAL for Metro area) explained the $1000.00 Initiative Grant to those 
present. The information received will prepare us for applying for a grant 
this year. Following our meal, some of our Executive, along with a couple 
of members, visited Phoenix House office in Halifax to present a cheque 
for $1000.00 for the Youth Program.

Our Christmas dinner was held at Hope Church in Halifax. Our members 
brought unwrapped gifts, with all the trimmings, for the residents at Ivy 
Meadows Extended Care Facility (formerly Scotia Nursing Home) in 
Beaverbank. The staff wrapped these gifts, which are given to the residents 
on Christmas day.

Before grace is given by Sue Kent, the names of our deceased members 
are read aloud and a minute of silence is observed in their honour; the 
names of our sick or shut-in members are also read aloud. The Executive 
and some members visit them and give them a potted plant and card 
before Christmas.

The only time we have a head table is at this dinner. This year we were very 
pleased to have had CPX member Alyson Hillier, RTO Vice-President, 
and Judy Knowlton, MAL metro area, sit with the Executive.

Many thanks to our member Connie Backman for playing the piano these 
past three years so we could sing Christmas carols and other seasonal songs!

Branch Updates
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Cumberland Branch
Cumberland has four dinner meetings each year. We 
hold the dinners in various parts of the county for the 
convenience of those members who may sometimes have 
a difficult time finding transportation to the function. 
In September, we met at the Legion Hall in Oxford, 
a distance away from the notorious “sinkhole” that 
has garnered international attention. After a wonder-
ful roast beef dinner we introduced our gracious and 
entertaining guest speaker – author, lay minister, and 
still substituting teacher – Sara Jewell-Mattinson from 
Riverview, Cumberland County, Nova Scotia. In 2016 
Sara had a humorous and heart-warming collection 
of personal stories published entitled, Field Notes: A 
City Girl’s Search for Heart and Home in Rural Nova 
Scotia (Nimbus). Sara spoke about a project she is 

currently working on – a 
novel that revolves around 
the wonderings and adven-
tures of a fictitious fourteen 
year old girl. Her message 
was not about the details 
of the story, but rather how 
we should hold on to our 
youthful spirits and dreams 
and continue to reach out 
for our creative goals and 
adventures. It was, indeed, 
a wonderful afternoon.

Our November meeting is traditionally our Christmas 
dinner. The congregation of All Souls Anglican Church 
in Amherst has provided a delicious turkey dinner with all 
the trimmings for us for many years. It gives them an op-
portunity to decorate their hall for Advent and Christmas 
and we get to enjoy a merry atmosphere for our meal. We 
do not have a guest speaker at this meeting, but we have 
had some seasonal entertainment to bring our Branch 
into the Christmas Spirit. Our Branch President, Lawry 
MacLeod, brings his guitar and a short program of songs, 
some of which are meant for full participation. Food, 
fellowship and fun – always a successful combination.

Executive members MAL Marie Osborne, Past President Brian Faught, VP Pat Hillier, President Lawry MacLeod, 
Treasurer Barry Anderson, Secretary Gail Walsh�

Mary and Lawry MacLeod, our Christmas dinner 
entertainment

Sara Jewell-Mattinson, 
author, teacher, lay 
minister and guest 
speaker�tif
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Dartmouth Branch
On February 26, the Dartmouth Branch held a Casual Lunch at the 
MicMac Bar and Grill. The 20 members that attended ordered from the 
menu and enjoyed good food and conversation.

The Dartmouth Branch hosted a Multi-Branch luncheon inviting Halifax 
City, Halifax County, and Halifax CPX to Brightwood Golf and Coun-
try Club on Tuesday, March 26. A meal of pan-seared Pesto Chicken, 
mashed potatoes, vegetables, and Crème Brule for dessert was enjoyed 
by the 68 members who attended. The 50/50 prize of $52.25 was won 
by Noreen Turner and door prizes donated by the Branches were won 
by Bob Hayter, Donna Myers-Keating, Sophie Poirier, and Vivian Hill. 
Beautiful bouquets of tulips added to the display and one lucky person 
at each table took one home.

Our guest speaker was Elizabeth O’Hanley from the newly renovated 
Dartmouth Sportsplex, now the Zatzman Sportsplex. She spoke on the 
various programs being offered with a slant toward programs for seniors.

Many conversations continued long after the meal as teachers caught up 
with news of colleagues they had taught with in various metro schools 
but hadn’t seen for a while.

Dartmouth’s next function is our May 7 luncheon and meeting.

Branch Updates
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Digby Branch
The first Digby RTO event 
of 2019 took place on March 
8. Six participants attended 
a one-hour class of Zumba 
Gold with instructor Chris-
tine Wright. Zumba Gold is 
a low impact class for seniors 
combining dance and aer-
obic movements in routines 
done to Latin-inspired salsa 
music. The participants had 
lots of laughs, got a little 
sweat going, were moving 
and grooving to the music, 
and even wore belly dancing 
scarves which made the 
shimmying lots of fun! The 
class ended with a stretch 
and muscle relaxation segment. We 
all found it the perfect way to spend 

International Women’s Day – feeling 
good in our own skin. We followed it 

up with a scrumptious lunch at The 
Shore Thing in downtown Digby.

Branch Updates
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Glace Bay District Branch
The first luncheon meeting of the year 
was held on February 14 at Warden 
United Church in Glace Bay where 
the membership enjoyed a delicious 
buffet meal. It also allowed those 
in attendance to enjoy Valentine’s 
Day. Since the meeting served as our 
AGM, the annual financial report 
was presented by Treasurer Wayne 
Hurley. Nominating Committee 
Chair Fred Courtney presented 
the new slate of table officers con-
sisting of President – Reg Johnston; 
Vice-President – Mickey Gouthro; 
Secretary – Patricia Clyburn and 
Treasurer – Wayne Hurley.

It was truly a Happy Easter at our 
second meeting of the year which 
was held on April 4 at the Reserve 
Pensioners Club. Those in attend-
ance enjoyed a fabulous meal fea-
turing stuffed chicken breasts. The 
colourful Easter decorations added 
to the festive mood of the occasion. 
President Reg Johnston and Vice-
President Mickey Gouthro updated 
those in attendance on the highlights 
of the February Presidents’ meeting 
as well as the proposed Branch In-
itiative Program activities scheduled 
for April.

Dressed for the occasion Easter celebrationEaster feast

Jay and Marie Bigley and Max and Roberta Hickman 
celebrate Valentine’s Day

Members eagerly anticipate another delicious meal at 
the Reserve Pensioner Club while enjoying the festive 
Easter decorations and friendly conversation

Valentine’s Day outfits
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Halifax City Branch
On Wednesday, March 13, the 
Halifax City Branch of the RTO 
hosted its March Madness Lunch at 
Brewster’s in Bedford. It was a time 
to shake off the winter blues, relax, 
and share time with old friends and 
colleagues. Over 20 former teachers 
came to enjoy one another’s com-
pany in a relaxed atmosphere over 
a delicious lunch.

The Halifax City Branch of the 
RTO hosted a luncheon on April 
19. Our guest speaker was Cole 
Crouse, owner of Provincial Hear-
ing, who spoke about hearing care 
and the importance of addressing 
hearing problems as early as pos-
sible. Mr. Crouse noted that there 

are a number of products avail-
able at various price ranges to help 
people address hearing loss. Early 
assistance can help prevent further 
hearing impairment and delay the 
onset of dementia. A book sale and 
50/50 were held in support of our 
Community Fund.

Bob Hayter, Branch President, is 
pictured with Mr� Cole Crouse
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Halifax County
A highlight of the winter/early 
spring was our day-trip to Sugar 
Moon Farm on March 28. A special 
thank you to Philip Van Zoost and 
the West Hants Branch for inviting 
us to join them on this adventure. 
Halifax County Branch had sixteen 

participants. The fee was $30.00/ 
person and covered the cost of the 
bus transportation, the guided tour 
of Sugar Farm, a delicious lunch of 
sausage, beans, pancakes, biscuits, 
and maple syrup and maple but-
ter. Participants even tested some of 

the tasty maple drinks. The Maple 
Toddy seemed popular. Everyone 
enjoyed the maple ice treat. The day 
was topped off with bright sunshine 
and a forest full of chirping birds. We 
even spotted some Canada Geese on 
their journey home. Did you know 

that the geese start returning home 
within two days of the maple sap 
running? This trip has inspired us 
to consider other day trips and ideas 
have been submitted by our Maple 
Sugar Farm participants. What 
about a Lighthouse experience, or 
a Winery experience, or a Halifax 
History tour, or an Oyster Fishery 
experience? Naturally, they would 
each include a food stop. Stay con-
nected with our website for more 
info.

Our bowling afternoon at Bow-
larama saw sixteen retirees and 
friends strike it up with laughter, 
cake, and the building of new friend-
ships. The subsidized fee of $8.00/
person, included three strings of 
bowling, shoes, and cake. There were 
requests for another day of bowling.

Our Education Series delivered at 
the Woodlawn Library continued 
throughout winter and spring. On 
February 13 Dr. Susan Howlett of 
Dalhousie’s Heart Health Lab and 
Co-Chair of the Cardiovascular Re-
search Group (CVRG) presented our 

fourth session. Her talk was titled 
“What old mice can teach us about 
the biology of aging and frailty”. She 
addressed differences between males 
and females and the effects of diet, 
medications and exercise on heart 

continued on page 33
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health and longevity. Although dif-
ferences occur, exercise was found 
to be beneficial regardless of other 
factors. Susan has offered to give 
a follow-up talk in the fall speak-
ing more directly to human heart 
health. The March instalment in our 
Education series, in partnership with 
the Woodlawn Library, dealt with 
Senior Safety and was presented by 
a volunteer with Halifax Police and 
a uniformed officer. The presenta-
tion consisted of a slide show and 
Q & A about various issues, includ-
ing Robbery Prevention, Safety in 
the Home, Elder Abuse, and Fraud. 
Handouts were distributed with fur-
ther discussion and contact infor-
mation. Those attending were very 
appreciative and said they would like 
the session repeated next year, with 
perhaps a greater emphasis on how 
to avoid telemarketing and online 
scams. With April being Oral Health 
Month, we were very pleased to wel-
come presenter Teanne McCallum 
from the Dalhousie School of Dent-
istry who discussed various aspects of 
oral health for seniors. Her rallying 
cry is “Let’s put the mouth back in 

the body!” A very worthwhile pres-
entation! We are pleased to announce 
that the Woodlawn Library is keen 
to renew our partnership in these 
education presentations for next year.

Important Reminder: Halifax 
County retirees are invited to join 
us on Wednesday, June 12, at 12:30 
at Centennial Legion Branch 160 on 
703 Main Street, Dartmouth, for 
our 10th Anniversary Celebration. 
There will be a chicken and salad 
lunch for a subsidized cost of $15.00 
per person. There will be music and 
special guest RTO President Bill 
Berryman. Pre-registration will be 
required and a notice will be cir-
culated and posted on our website. 
Check our website around the end 
of April for full details. We do hope 
to see you at our party. Come and 
celebrate. Also, if you know a mem-
ber who might need transportation 
to the event, please let us know.

Our first plant sale will be held on 
May 23 at Port Wallis Church. More 
info will be distributed. All profits 
will go to the plant contributors.

We continue to work closely with 
Provincial President Bill Berry-

man to keep our members informed 
on Pharmacare, Pension, job oppor-
tunities, substitute regulation chan-
ges, and more. We also continue to 
respond to questions posed by our 
members as quickly as possible. We 
will seek to find the answers for you. 
A special thank you to those who 
completed the e-petition. We CAN 
make a difference! Thank you to all 
volunteers who assist us in making 
things happen for our members.

Branch Updates
continued from page 32
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Kings Branch
The Kings Branch RTO had a good winter this year, 
with two events to celebrate the season. The first was 
a Pub Night on February 7 at the Kings Arms Pub 
in Kentville. These have been regular events for our 
Branch, giving members a chance to get together and 
catch up with friends and colleagues.

The second was a day of snowshoeing on the property 
of retired teachers Robin and Ann Marie Foley on the 
North Mountain near Hall’s Harbour. They have a series 
of extensive trails well maintained for winter fun. By 
March 8 there was finally enough snow for everyone to 
don a pair of snowshoes and enjoy an extensive hike. 
The Foleys also have an indoor rink on their property 
and people were able to skate as well. Ann Marie had 
prepared a lunch for everyone, with sandwiches and 

other great treats. This was the second time we have 
been invited to take advantage of their trail system for 
a day of winter fun, and it was enjoyed by everyone 
who was able to be there. 

Kings Branch also wants to thank the West Hants 
Branch for their invitation to join them as they travelled 
to Earltown to take part in a tour of Sugar Moon Farm. 
It was a spectacular day together. 

We want to extend our thanks to Linda MacNeil, who 
had to step down as the Valley MAL for the Provincial 
Executive. She did a tremendous amount of work on 
behalf of the three Valley Branches, and for retired 
teachers across the Province, inspiring us to work hard 
for our members. Bev Roy from Canning was appointed 
to replace her for the remainder of her term, and we 
welcome Bev in this new role. Bev is newly retired, but 
has extensive experience as a past member of the Kings 
Local NSTU. She will undoubtedly be a great person 
to step into Linda’s position. 

Our Branch also had to appoint a new treasurer to take 
Graeme King’s place. Graeme has served the Kings 
Branch and the Kings Local NSTU in many different 
roles for years, and we extend thanks to him for all he 
has done. Ellen Boyd has stepped in to take his place, 
and she will be a valuable new member of our team. She 
taught accounting and will keep us on our financial toes. 
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Lunenburg County Branch
Some Lunenburg County RTO members came together for a card-making class in mid-February to beat the 
winter blahs! A good time was had by all, including Herb Seymour – the only male to venture forth. The class was 
free, thanks to a grant from the Provincial Branch Initiative Program. Under the watchful eye of the instructor, 
Paulette Hudson, participants made three beautiful cards which they will be able to send to friends and loved ones.

Vicki Trenholm, Rose Marie Lohnes Hirtle, and Linda Himmelman�
Herb Seymour studiously colouring 
the flowers on his masterpiece�

Pictou Branch
The Pictou RTO Branch met for a delightful Christmas 
dinner at the Swiss Chalet, New Glasgow, with a good 
crowd of fifty people present. This was a successful event 
organized by our treasurer, Laurene MacDonald. We 
were entertained by Alan O’Brien and Charles Hafey 
from the musical team of “Hannah and the Boys.” A 
brief business meeting was held to inform the members 
of recent provincial activities.

Earlier in October some of our teachers attended the 
very informative RTO Retirement Journey Workshop 
at the Truro Fire Hall. We had seven delegates, some 
of whom are new to such events. This was quite en-
couraging to our Pictou Branch.

On Feb. 20 our Pictou Branch had a well-attended 
General Meeting where President Bill Berryman ad-
dressed the issues of pension security and the activ-
ities of the Federal Government in introducing Bill 
C-27. This Bill could open the door to accept the 
risk of a reduced pension in the future. Several of 

our Branch teachers present eagerly signed a petition 
and promised to contact many other retirees to do 
the same thing.

Also, Bill spoke about the intentions of the present 
provincial government, under Premier Stephen Mac-
Neil, to use pensions in the next round of provincial 
negotiations with the NSTU. This attempt will be 
vigorously rejected by both the NSTU and the RTO 
of NS.

Fred outlined the process for the election of the next 
Member-at-Large to represent the Branches of Pictou, 
Colchester-East Hants, and Cumberland. He also an-
nounced that his term as Branch President comes to an 
end in June. He encouraged people to put their names 
forward for the position of President. One person to 
date has forwarded her name which is very encouraging. 
The date for this meeting of the Pictou Branch AGM 
will be held at the Salvation Army in Westville on June 
3, 10:30 a.m.
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Queens Branch
The Queens RTO Branch’s last business luncheon 
meeting of 2018 was held in November in Liverpool. 
Our members met again at the end of that year for 
their annual Christmas Dinner Social in December. 
We did not meet in January or February.

In 2019, the first opportunity for us to meet socially 
was on the evening of Friday, March 1, when the 
Queens Local NSTU invited our members to join 
them for a curling social at the Liverpool Curling Club, 
the site of last year’s RTO Provincial Curling Bonspiel. 
No experience was necessary. Our retired teachers were 
asked to curl or to just come and socialize.

The audience at Liverpool’s Astor Theatre was en-
tertained in early March with the excellent produc-
tion of Cinderella, Cinderella, a one-act play which 
incorporated lots of children participation from the 
audience. There were three of our retired teachers who 
had leading Production Crew roles. Noteworthy was 
Jane Mullen, the Director, who, as a former English 
teacher, had been the Director of that play over thirty 
years ago on the same stage. That night, she got to 
actually meet some of her former students who had 
been part of the original play years ago. Other retired 
teachers involved with the play this year were Sheree 
Chandler (Stage Manager) and Suanne Sampson 
(Costumes). What wonderful activities for our three 
retired teachers!

Our first business luncheon meeting for 2019 was 
held at the Golden Pond Restaurant in Liverpool 
on March 18. The members are never disappointed 
meeting there because of the tasty Chinese food.

Our annual AGM meeting was held at the Golden 
Pond Restaurant on April 15. We met for a business 
dinner meeting; this was a change from the usual busi-
ness luncheons that we had been having previously.

The next time we get together will be for our May 
Social when both retired teachers and their guests are 
invited along with the active Queens County teachers 
who will be retiring this year. An ideal luncheon meeting setting!

Charles McLellan (Pres�), Cathy Wentzell (Sec�) and 
Bonnie Mahaney (MAL)�
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RTO Members Contact Update
RTO Members are asked to notify their Branch Presidents of changes in their contact 

information, including phone numbers, email, and mailing addresses.

Branch Presidents can be reached through both the RTO Newsletter 

and the RTO Website at http://rto.nstu.ca

Also, please update your contact information with
Marie MacInnis or Jennifer Ferguson at reception@staff.nstu.ca

or 1-800-565-6788 at the NSTU Office for the RTO Newsletter mailing list.

Please copy your changes to
Betty Anne McGinnis at bettyanne@eastlink.ca or 1-902-798-6311.

Please state whether you would like to receive an electronic subscription—
opposed to a paper copy—by leaving your email address.

Richmond Branch
Each year the Richmond RTO hosts 
a Pancake Breakfast for its members 
and guests. This year the breakfast 
was held on April 2, at the Lions’ 
Hall in St. Peter’s. At their annual 
breakfast, the Richmond Branch was 
very pleased to present a plaque to 
the Richmond County Literacy Net-
work in recognition of their 20 years 
of dedicated service to the residents 
of Richmond County. As in the past, 
any donations received at the break-
fast are given to an organization or 
charity of choice, selected at a meet-
ing by members of the Richmond 
RTO. This year a generous dona-
tion of $400.00 was received from 

those in attendance. The selected 
recipient of this donation for 2019 
was the Richmond County Literacy 
Network. This donation was to help 
fund and support the very important 
programs and innovative initiatives 
the RCLN work so hard to provide.

Annual Pancake Breakfast

Presenting the plaque to the 
Richmond County Literacy Network 
Coordinator Millie Hatt is Vice-
President of Richmond RTO, Phyllis 
Cote�
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Shelburne County Branch
Spring has arrived! Although we had no official Branch meetings, the Branch Executive met to review some of 
the activities and to work on our proposal for a Branch Initiative Grant. Many of our members have traveled to 
warmer destinations this year and have enjoyed a variety of new cultural experiences and some daring adventures.

We look forward to a fantastic year!

Branch Updates

On the road to 
Blanche Cape Negro

Mill Village Satellite Station, part of John 
MacKay's geocaching hike

Linda Goreham, Mary Manning, and Lesley Smith Glass fairy 
house making

Happy Spring

Gail Ringer zip-lining in 
Honduras

Gail Ringer holding a sloth in 
Honduras

Baywatch Television 
Cape Negro Blanche 
NS

Barb MacLean at the Temple of Concordia 
in Sicily

Barb MacLean at 
a Ricotta Farm in 
Modica, Sicily
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West Hants RTO Branch
This March, the West Hants Branch 
of the RTO held its dinner meeting 
at the Three Miles Plain Community 
Hall. There were 67 members in at-
tendance. After the meal a moment 
of silence was held to recognize four 
members of our Branch who passed 
away since our last meeting: Harold 
Crawley, Geneva Raymond, Dave 
Young, and Fran Bickerton.

Following a brief business meeting 
Bill Berryman introduced our guest 
speaker, Heather de Bert Romilly 
of the Legal Information Society 

of Nova Scotia. Heather explained 
some of the changes in the 10 docu-
ments pertaining to legal issues for 
seniors. A few of the topics Heather 
explored were Power of Attorney, 
Wills, Health Care Treatment, and 
Consent. When all 10 documents 
are revised they will be available to 
the public at local libraries, hospitals, 
online, and at MLA’s offices.

Completing our meeting Provin-
cial President Bill Berryman spoke 
briefly about some provincial and 
national issues pertaining to seniors 
and retired teachers.
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Yarmouth/Argyle Branch
Spaghetti and meatballs, 
salad, and homemade 
cakes were the menu for 
the March luncheon held 
at the Yarmouth Lions 
Club Hall. A jigsaw puzzle 
exchange, Bring One Take 
One, was also part of the 
event. Guest speaker, RTO 
member Maureen Duffy-
Mason, addressed the 
crowd of 65 people on the aim and aspects of TECH-
SPLORATION. This is an interesting initiative with 
which she has been associated for several years within 
the province and beyond, providing young women in 
grades nine to twelve with opportunities to explore 
science, trades, and technology occupations.

In March, the Yarmouth NSTU Local invited our 
Branch to provide a panel of retirees to speak at their 
Realities of Retirement event for their members in line 
for retirement in the next few years. Connie Penney, 
Ruth Anne Lawrence, Gary Archibald, and Stephen 
Surette offered their reflections on what retirement can 
mean and possibly bring in this new stage of life. Their 
ideas were well received by the attendees.

April 2 was the date for our annual Pool & Pizza Party 
at Dooly’s. Lots of friendly competition, door prizes, 
and tasty food from Redo’s Pizza were enjoyed by all.

Now that the Teachers Centre supported by the Yar-
mouth NSTU Local and the Tri-County Centre for 
Education is up and running again in its new location, 
about a dozen RTO members are volunteering to oper-
ate the centre on Tuesday and Thursday afternoons. We 
have been involved in this since the inception of the 
Teachers Centre more than 20 years ago.

Ann Jones has offered to be the new publisher for 
our Branch newsletter, Beyond the Classroom. Thank 
you, Ann! We are very grateful to Ron Cox for his 
many years of providing us with a very commendable 
newsletter.

Branch President Brian Noble and Vice-President Ste-
phen Surette met recently with NSTU Yarmouth Local 
President Glenys Stevenson and Provincial Executive 
member Lori MacKinnon to discuss ways to continue 
to support each other and to share activities. A meeting 
with the Argyle Local Executive will also be arranged.

Our Branch held an election April 11 for the position 
of Member-at-Large for South West Shore Region. Two 
very well qualified members, Brian Noble and Barb 
White, were in the running. Brian Noble was the vic-
tor, and thus will be replacing Gary Archibald who has 
finished his term. Congratulations, Brian! And a very 
hearty thank you to Gary Archibald who has represented 
our Branch so well at the Provincial Executive table and 
on many committees for many years!!
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Branch Initiatives
Halifax City Branch Goes Nordic Walking

On a sunny, but windy April mor-
ning, 38 members of the Halifax City 
Branch met at the NSTU building 
for a workshop with Bill and Esther 
Van Gorder on Nordic Walking. The 
activity was made possible through 
a Branch Initiative Program Grant. 
Some members arrived with poles in 
hand, while others used loaner poles 
supplied by the presenters.

Following the usual greetings and 
friendly chit-chat, Bill and Esther 
discussed the healthy benefits of 
Nordic pole-walking. They showed 
participants how to properly fit the 
poles and demonstrated how the 

various parts are to be used (hand 
straps, “foot” etc). Participants were 
then led through a range of physical 
activities to develop proper posture 
and stride.

Then this excited group headed out-
side to walk the trail. The enthusiasm 
was palatable as members moved 
along in large and small groups, 
fueled by laughter and chatter. They 
were pleased to be developing this 
new found technique.

Many were happy to see the hot chili 
and salad lunch waiting when they 
returned to the NSTU building. 

Members of the group suggested 
that they would like to see a regular 
walking group established. The Hali-
fax City Branch Executive will look 
into getting this going in the fall.

The program brought out many 
members who have not been as 
involved in Branch activities but 
indicated they would like see more 
physically active events planned. 
This advice will be used in planning 
for the coming year.

We are grateful to the RTO for the 
funds that brought this activity to 
life.

Lunenburg Branch Initiative

Lunenburg Branch RTO members recently 
had the opportunity to explore their crea-
tivity. On March 19 a Sea Glass workshop 
was held, providing materials and instruc-
tion to participants, while encouraging all 
to bring their own ideas to their works of 
art. Sixteen members attended, including 
our one male Tom Feindel. All thoroughly 
enjoyed the experience. Thanks to the RTO 
Branch Initiative Program that enabled us 
to present this session for our members.

rto.nstu.ca
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West Hants Branch Initiative Grant

On March 28, two RTO Branches 
joined West Hants members on an 
adventure to Sugar Moon Farm in 
Earltown. With the help of Kings 
Branch President Peter Shep-
pard and Halifax County Branch 
President Debbie Rowsell, we were 
able to fill the Windsor Senior Cit-
izens Bus and make the excursion 
a success. Kings County members 
met us in Windsor and we made 
stops in Bedford and Truro to pick 
up the Halifax County members.

Upon arrival at the Sugar Moon 
Farm, we were welcomed and given 
a historical presentation on the 
production of maple sugar. An in-
formative and interesting tour of 
their operation followed. At noon 
we were served a delicious dinner 
of biscuits with maple sugar butter, 
pancakes with maple syrup, local 
sausages, and maple syrup beans.

The rustic atmosphere of the dining 
room, a blazing fire, and a display 
of Sugar Moon Farm products made 

the experience magical. As a grand 
finale we were treated with maple 
syrup on snow. The sweet taste of 
the hardening maple syrup was the 
dessert needed to finish off the visit. 
Our journey home went by quickly 
with conversations flowing among 
members of the three Branches. A 
thank you is extended to all partici-
pants in our excursion and to Peter 
and Debbie for their support, as 
well as to the Provincial RTO for 
the grant.

Branch Initiatives
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Presidents’ February Meeting

Bill with Dr� Keri-Leigh Cassidy 
who spoke to RTO Executive on 
the Fountain of Health Initiative

Heather deBerdt Romilly and 
Wendy Turner from NS Legal 
Information Society with Bill 
and Alyson Halifax County Branch President 

Debbie Rowsell and Bob Hayter 
from Halifax City Branch look 
at a project to place posters in 
County schools

rto.nstu.ca
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The NSTU Group Insurance Trustees want to remind 
retired members about the programs in place to sup-
port retirees throughout the year. Below are answers 
to frequently asked questions on the unique services 
offered by the NSTU:

Q:  What programs and services are available to 
NSTU retired members who are having difficul-
ties and are in need?

A: NSTU Counselling Services
The NSTU has two internal counsellors that provide 
confidential short-term counselling services to mem-
bers, their partners, and dependents. This service is 
designed to provide help and intervention at an early 
stage of difficulty. If there becomes a need for long-term 
counselling after assessment, members are referred to an 
appropriate community based professional. The NSTU 
counsellors also provide intervention for schools in 
conflict and crises. You can contact the NSTU Coun-
selling Services at 1-800-565-6788, press 4.

Q:  Are there other services, or MAP features, retired 
members should be aware of when they are in 
need?

A: One of the very unique features of the NSTU MAP is 
access to a nurse who is an NSTU staff member. The nurse 
is available to assist members and provide direction on 
how best the NSTU MAP can address individual needs. 
The NSTU nurse can be accessed at 1-800-565-6788, 
press 4. In addition, you can e-mail the NSTU nurse 
at the NSTU at nurse@nstu.ca.

CAREpath

CAREpath is a Cancer Assistance Program provided 
to NSTU members, partners, and eligible dependent 
children. If you, your partner, or dependent children 
suspect having cancer, are diagnosed with cancer, or 

are living with cancer, CAREpath is ready and able to 
provide you with support. This service connects the 
member with a personal oncology nurse with the sup-
port of leading oncologists who are there to guide the 
individual through every step of the cancer experience 
or diagnosis through to the end of active treatment. 
CAREpath covers all types and stages of cancer and 
CAREpath nurses have the knowledge and experi-
ence to be able to advocate for the member and their 
family. CAREpath can be accessed directly by dialing 
1-844-453-6788 or through the NSTU at 1-800-565-
6788, press 4.

Seniors’ Care Assistance Program

The Seniors’ Care Assistance Program is the only service 
in Canada that connects members, immediate family, 
and parents to a registered nurse who specializes in 
senior care assistance. The program helps members 
understand their senior care choices and ensures they 
get the right care every time.

The program is based on three main principles: Con-
nect, Access, and Care. The Seniors Care Assistance 
Program will Connect you to publicly funded senior 
care resources. Bayshore HealthCare nurses will assess 
all funding options and financial queries and help you 
and your family understand and access alternative ways 
to pay. Bayshore HealthCare nurses will also help you 
and your family manage Access to senior care and sup-
port services by finding and accessing services that are 
right for your family member. Bayshore also takes Care 
to ensure that recommended services such as nursing 
care, personal care, companionship, house cleaning, 
home retrofit, and mail deliveries are fully assessed and 
approved by Bayshore HealthCare and are provided by 
organizations you can trust. The Seniors’ Care Assistance 
Program can be accessed directly at 1-844-453-6788 
or through the NSTU at 1-800-565-6788, press 4.

How Can the NSTU Member 
Assistance Program Help 
Retired Members?
Frequently Asked Questions

rto.nstu.ca
mailto:nurse@nstu.ca
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HealthCareAssist Program

The HealthCareAssist program is a new comprehen-
sive navigation service that provides NSTU members, 
spouses, and dependent children with answers, guid-
ance, and support before, during and after treatment, 
in the event of an illness or health crisis.

HealthCareAssist provides individual case management 
of all types of medical conditions. These conditions 
include cardiovascular conditions, stroke, diabetes, 
kidney conditions, and multiple sclerosis, just to name 
a few. A Nurse Case Manager provides a single point 
of contact, creates continuity of care, and ensures pa-
tients receive the right treatment, at the right time, in 
the right place.

HealthCareAssist combines CAREpath’s team of highly 
trained and caring nurses with Cleveland Clinic Can-
ada’s global network of physicians and specialists.

Here is how HealthCareAssist helps:

•	 Dramatically	improves	the	overall	quality	of	care,	
recovery, and outcomes.

•	 Provides	in-depth	assessment	of	treatment	plans	
to ensure they are consistent with medical best 
practice.

•	 Explains	options	for	tests	and	treatments	specific	
for the individual.

•	 Facilitates	access	to	diagnostic	tests,	treatments,	
and clinical trials.

•	 Through	Cleveland	Clinic	Canada,	provides	vir-
tual doctor-to-doctor consults with the patient’s 
local treating physicians after completing medical 
second opinions.

•	 Guides	patients	to	alternate	treatment	locations	
in and outside Canada, when requested or re-
quired.

•	 Delivers	telephonically,	making	the	service	timely	
and efficient.

The HealthCareAssist Program can be accessed directly 
at 1-844-453-6788 or through the NSTU at 1-800-
565-6788, press 4.

RTO Wellness 
Symposium

NSTU Building

October 28, 2019

Stay tuned for more information!Client:
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TRAVELS

with Retirees

I never dreamed I would ever have 
an opportunity to visit Western 
Ukraine, my father’s birthplace – 
but I did, in 2017 and then again 
in 2018! What a treat to experience 
the sights and sounds, culture, and 
culinary delights of this historical 
region of the world.

Ukraine, the largest ‘all-Euro-
pean’ country in Europe, comprises 
603,628 sq km and is home to 42.7 
million people. The capital city is 
Kyiv, established in the 5th century.

Ukraine’s history dates back to 
3000 BC with the first Slavic settle-
ments. The region has been under 
the rule of many different powers 
throughout its history – Lithuania, 
Poland, Austria-Hungary, Ottoman 
Empire, and Russia. Finally, Ukraine 
gained its independence in 1991. 
Although there is now fighting with 
Russia in Eastern Ukraine over the 
Crimea, travel to Western Ukraine 
is considered quite safe.

My father, born in 1904 in a 
small village near the Romanian 
border, came to Canada as a young 
man with the intent of making some 
money and returning home. As fate 
would have it, he met my mother 
here, settled down, and raised a 
family, and did not get a chance to 
return to visit until 1968.

Fast forward 50 years! Plans fell 
into place for five of us to visit West-
ern Ukraine. Along with my 89-year 
old brother-in-law, two of his nieces, 

and my daughter, we arrived in Lviv 
at the end of October 2018.

Lviv, located approximately 75 
km east of the Polish border and 545 
km west of Kyiv, was first mentioned 
in writings in 1256. A UNESCO 
heritage site, it has been dubbed 
‘Little Paris’ because of its unique 
architecture featuring French, Ger-
man, Polish, and Italian influences. 
During the medieval period, it was 
known as a major trade route to the 
Orient and it was a flourishing busi-
ness centre. The market square dates 
back from the middle ages.

Lviv is famous for its coffee and 
chocolate, cafes, bakeries, and res-
taurants. I can truly say the best hot 
cocoa I have ever had in my life was 
in Lviv! Be careful though – if you 
order hot chocolate rather than hot 
cocoa you get a little cup of creamy, 
steaming, melted chocolate which 
is scrumptious too. And the lemon 
tarts – decadent!

As a historical and cultural cen-
tre, Lviv is home to many galler-
ies, museums, and a magnificent 
opera house. We were fortunate to 
get tickets to attend both Mozart’s 
Don Juan and the ballet Giselle. 
With the exchange rate, the tick-
ets cost approximately $20 US. In 
fact, food and lodging is very, very 
reasonable – five of us were able to 
eat very well for less than $30 US.

Western Ukraine…

A Hidden Gem

Lviv opera house interior

Lviv cafe and bakery

Lviv Opera House

rto.nstu.ca


rto.nstu.ca Spring 2019, Th e Retired Teacher 47 Spring 2019, The Retired Teacher 47

We were lucky to have beautiful 
weather for our visit and were able to 
wander about the cobbled streets in 
light jackets and sweaters. We toured 
the Pharmacy Museum – a work-
ing pharmacy established in 1735, 
but also a museum containing all 
sorts of interesting instruments and 
caverns below ground. We shopped 
at the open air craft bazaar, visited 
the 5-storey Lviv Chocolate Factory 
(yum), and strolled through the Folk 
Architecture Museum – an open-air 
museum featuring traditional build-
ings brought from different areas 
of Ukraine and assembled on site. 
There was so much more we could 
have seen and done.

When we were there in 2017 
we drove to Prutivka, my father’s 
village, and tried to locate some-
one who might have known of his 
family. We were eventually led to 
a small, 2-room house. The lady 
within, Maria, had been related to 
my father’s late niece. As we chatted 
we realized that she and I had been 
pen pals 50 years before. During my 
father’s 1968 visit, he had arranged 
for a few girls to correspond with 
me so I could practice my Ukrainian 
while they practiced their English. 
Imagine how crazy it was to meet 
someone halfway around the world 
with whom you’d corresponded as a 
teenager! What’s the chance of that 
happening?

Unfortunately, we weren’t able 
to spend much time with Maria in 
2017. We did, however, exchange 
email addresses and kept in touch. 

Thank goodness for Google Trans-
late – it has been a godsend, as my 
Ukrainian is not that strong.

When we returned in 2018 we 
had arranged to spend a few days 
in the Sniatyn area. Sniatyn, estab-
lished in 1187, is 237 km southeast 
of Lviv and only about 8 km from 
Prutivka. This is where my father’s 
high school was located – he would 
board in Sniatyn during the week 
and go home on weekends.

Sniatyn, with its population of 
about 10,000, is the administrative 
centre for the region. We stayed at 
a small but very clean hotel there 
which cost $16 US a night and in-
cluded a small breakfast.

Maria had invited us to dinner 
– a wonderful array of traditional 
foods including borscht, homemade 
perogies (the best), cabbage rolls, 
canapés and more – ending with 
a delicious homemade torte filled 
with custard. I was able to spend one 

Lviv chocolate factory

Lviv Pharmacy Museum

Lviv Church Interior

A feast for guests

My father's village road

At Maria's

rto.nstu.ca
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night there and was greeted the next 
morning by Maria and her rooster 
(my first time for petting a rooster!).

While in Prutivka we visited the 
cemetery and the church my father 
would have attended. Although my 
father’s house had been torn down 
years ago, I saw the site where it had 
been and walked the same paths he 
would have walked. What a phe-
nomenal feeling! I am so glad that 
my daughter was also there to share 
the experience.

The following day we visited with 
Olena (Maria’s sister) and another 
distant relative, Hanya and her hus-
band Ivan (a retired Math teacher). 
Olena and Hanya were also pen pals 
of mine. Incredible!

We all enjoyed breakfast together 
at a restaurant in Sniatyn and after 
some heartfelt goodbyes, we headed 
north to the town of Horodenka and 
then on to Kolomyia. We passed 
through some glorious landscapes 
which included rolling hills, very fer-
tile rich soil (no wonder Ukraine is 
considered the bread basket of Eur-
ope) and the beginnings of the Car-
pathian Mountains in the distance. 
Gorgeous churches and small shrines 
are everywhere, and each little house 
has its own individual fence and gate 
surrounding the property, some of 
which are very elaborate.

We spent the night in Kolomyia, 
a city of about 60,0000. One of its 
attractions is the Pysanka Museum 

(Ukrainian Easter Egg Museum). 
The intricate designs on the eggs, 
which would have taken hours of 
work, was awe inspiring. Like trad-
itional costumes, each region of 
Ukraine has its own unique designs 
and colour combinations.

One of the rooms featured a dis-
play of pysanky from different parts 
of the world. I was very pleased to 
see three ‘egg-shaped coins’ minted 
in Canada included in this display. 
These were actually designed by a 
lady whose parents belong to the 
Ukrainian-Canadian Association in 
Halifax-Dartmouth.

A short walk away took us to 
the Hutsul Cultural Museum, a 
showcase for the history of the 
ethnic people of the Carpathians. 
The carved wooden items, woolen 
blankets, tapestries, embroideries, 
artifacts, and traditional dress were 
all very interesting – certainly a 
beautiful museum to stroll through.

We headed back to Lviv by train 
and spent Halloween, our last night, 
in the old city. Although Halloween 
is a fairly new phenomenon there, 
several shops were advertising Hal-
loween sales and there were pump-

kins and fall decorations everywhere.
The atmosphere was very festive 

as we walked back from the opera 
house to the Hotel George that 
evening – a few people were in cos-
tume, street musicians were playing, 
and little kiosks were selling warm 
drinks along the boulevard. The next 
day it was back to North America.

Ukraine truly is a hidden gem. It 
hasn’t been overcome with commer-
cialism and tourist traps yet. Prices 
for food and lodging are very af-
fordable and there are lots of things 
to see and do. Train and bus trans-
portation is readily available. The 
international airport in Lviv went 
through major reconstruction in 
2012 and is a modern facility, only 
3.5 km from the centre of the city.

I have been keeping up my cor-
respondence with Maria and am 
trying to brush up on my Ukrain-
ian. Believe it or not, she is now on 
Facebook and we have already video 
chatted several times! I hope to be 
able to visit my father’s homeland – 
and my own ancestral roots – again.

—  Submitted by Glynda Wimmer, 
Lunenburg County Branch

My father's church
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Richmond RTO Member and Author
Eva Landry is a longtime active member of the Rich-
mond Branch of RTO. Throughout her life she has 
served her community through a variety of organiza-
tions and institutions. She served as the first woman 
superintendent of the Richmond Board and was the first 
woman in Nova Scotia to be appointed to the position 
of Inspector of Schools. Eva’s service to 4H has been 
recognized both nationally and internationally. She was 
a recipient of the Queens Diamond Jubilee Medal, the 
Order of Nova Scotia, and the Order of Canada, as well 
as many other awards. When asked her feelings about 
chronicling her life’s experiences, she responded with the 
following: 

“I do not consider myself an author. The impetus to 
write Just a Farm Girl arose from several factors – first, a 
desire to share with the younger members of my family 
what life was like growing up on a farm in Cape Breton 
when I was young. Second, encouragement from fellow 
members of my Normal College Class of ’55 (most notably 
Henry Brown who shared with me his autobiography) and, most 
importantly, my husband Doug, who kept pushing me to record 
my life experiences. I had no idea that so many acquaintances 
would find it interesting but it is now in its third printing. It gives 
me great pleasure to know that so many people have read and 
enjoyed it. My hope is that it will encourage other people to rec-
ord their life stories. Local history should be preserved and used 
as a benchmark for reaching for higher achievements.”

We in Richmond continue to observe and are inspired by the 
selfless service to others of Eva June Landry.

Joan Boutilier celebrated her 85th 
birthday on February 23, 2019. She is a 
member of the Northside Victoria RTO. 
Congratulations, Joan, from your RTO 

colleagues across the province.

Milestones
The RTO would like to acknowledge its members who have 

reached milestones in their lives. Members celebrating significant 
birthdays, anniversaries, or other events, are invited to send us a 
photo and a brief note to bettyanne@eastlink.ca. Your milestone 

could be published in any one of our three issues each year.

E VA  L A N D RY

rto.nstu.ca
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NSTC Alumni Reunion 2019
SCHEDULE OF ACTIVITIES
(All at the Best Western Glengarry, except as noted)

Friday, August 16 in Salon DEG
•	 6:00 – 8:00 pm – Registration (Registration will also take place Saturday morning from 9:00 am to 11:00 am – same location).

Little White School House silent slide presentation.
•	 6:00 – 7:30 pm – Music with Margaret Geharty (Forgeron) and Barbara Cameron(Tobey)’59, David McKillop NSTC Prof, Charlene 

Cable Lloy ‘79
•	 7:30 pm – Official Opening of Reunion 2019 – Keynote Speaker – Charles ‘Chuck’ Boudreau ‘89
•	 8:00 pm – Faculty/Staff Tribute –A great time to thank those who helped us through our years at NSNC/NSTC – come and meet 

the staff.
•	 8:30 pm – Institute Night/Tunes & Tankards/Coffee House. – Mix and mingle, share your musical talent, a skit perhaps and 

perform just like the good old days! If  you have a talent/instrument to share, bring it along. This is your night to shine...again!!!
•	 Friday notes:

No supper provided on site on Friday.
Friday evening activities are all at the Best Western Glengarry Hotel.
Cash bar available for Friday evening events.

Saturday, August 17
(All at the Best Western Glengarry, except as noted)
•	 Breakfast (see note below regarding Saturday and 

Sunday breakfasts)
•	 9:00 am – Annual Business Meeting in Salon 

EG –Get up to date on all aspects of  the Alumni 
Association!

•	 10:30 am – Executive Meeting following Annual 
Meeting

•	 Silent Auction – Don’t forget to drop by the Little 
White Schoolhouse to bid on your favorite items!!

•	 11:30 am – Class photos in MacLeod Room –. All 
Alumni registered to attend the Reunion are welcome 
to participate in class photos. Photos will feature 
honored years, executive, those who taught in a one-
room schoolhouse,and”other”years – so everyone 
gets in at least one photo!

•	 12:30–2:00 pm – Lunch –in Salon D (or on your own)
Afternoon

Plan an activity with your Grad Class; visit the Truro 
Farmer’s Market; Tour the old Normal College Site, 
now the Colchester Library, from 2 to 5 pm and meet 
a Normal College Grad at the library Harris Room to 
find out what it was like to be a student in the good 
old days at the Normal College; visit the Historeum 
to see their college display; stroll through Truro’s 
beautiful Victoria Park; shop downtown and at the 
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NSTC Alumni Reunion 2019

Truro Mall; visit downtown Truro and enjoy the many Blueberry Festival activities; see Margie if  you’d like a drive around the Truro 
area. The afternoon is a great time to get together with friends and relax .If  you need a space to meet, check with one of  the 
organizing committee who will be glad to help.

•	 2:00 pm – (In Salon A) Story Telling with Clara Dugas ‘69
•	 2:00 pm – Tour the former NSTC campus
Evening in Salon DEG
•	 6:00–6:30 pm – Reception/Social. Music by David McKillop NSTC Prof
•	 6:30 pm – Dinner and Awards at Best Western Glengarry. Guest Speaker Dr. Gary Naugler ’59.
•	 9:00 pm – Dance –. Dance to Jim Aylward ’91 and his band Sweet Revenge. This is bound to be a great time with fun for all! Don’t 

miss it!
•	 Saturday notes:

Cash bar available for the Social, Dinner and into the evening.

Sunday, August 18
•	 Church Service – At St. James Presbyterian, Truro, 10:30 am. We will sit as a group at the church, meeting in the foyer.

Special Notes
Special Draw – The first 150 registrations will be 
entered in a draw for the refund of  your Registration 
Package fees (excluding membership).
Silent Auction – The silent auction will be setting up 
in the Little White Schoolhouse on Friday. Drop off  your 
donation items for the auction – don’t forget to visit on 
Saturday to bid on your favorite items!! Drop off  Friday 
10 AM – 5 PM and Saturday 10 AM. Pick-up is Saturday 
between 4 & 5 PM.
Saturday and Sunday Breakfast – On you own – 
except for those staying at the Best Western Glengarry, 
breakfast is included in your room price.
A block of rooms at the Best Western Glengarry has 
been reserved for Alumni. The cost per night $135.99/
double, plus$10/person for additional occupants and 
requires advanced registration before July 16, 2019. 
Please book directly by calling 800-567-4276 or 902-
893-4311. Hot breakfast is included with each night’s stay.

Please be aware that Banquet tickets will 
NOT be available on site. Banquet tickets 
will only be available by pre-registering.

Entrance to ANY Reunion 
activity is by appropriate ticket 

or name badge only.

rto.nstu.ca
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Nursing homes are a reality of our times – not only for our 
parents, but for our siblings, our friends, and for ourselves� 
It is likely that we have all had experiences with long-term 
care, positive and negative� Brian gives us something to 
think quite seriously about� As former teachers, we are fully 
aware of the words transparency and accountability� There 
is a need for these words to be applied far beyond the teach-
ing profession� Perhaps, as Brian suggests, we can help to 
make that happen� – BAM

Our mother entered a local nursing home in 2013. For 
us, her five sons, it was not a difficult decision, in the 
sense that her dementia had become obvious, and she 
was clearly unable to continue living alone. None of us 
was in a position to assume the responsibility for her 
full-time care, and she was cognizant of her own posi-
tion and was happy to go to into long-term care.

Of course, it is always painful to face the fact that 
one’s parent is no longer able to take care of herself, and 
that the person one has always known is beginning to slip 
away under the ravages of an illness that slowly and in-
exorably will rob her of her faculties, functionality, and at 
last her dignity and personality. But our father had been 
at the same home for more than a year at that time, and 
was being well-cared for. That continued to be the case 
until he passed away in 2014. We had full confidence in 
the staff, most of whom were from the same rural area. 
Many were well-known to the family. Our youngest 
brother lived in the area. He and his wife, as well as other 
friends and relatives, were able to visit frequently.

Mom adjusted well to her new surroundings, and 
frequently assured us that she was happy, and that the 
staff treated her well. Our trust in her caregivers seemed 
to be well-founded.

Until March 13, 2017.
By that time Mom was in the last stages of demen-

tia. She was eating very little, and weighed about 100 
pounds. She was frail, with little bodily strength, and 
spent much of her time in bed, sleeping. She had lost 
most of her ability to communicate verbally, and could 
not carry on a coherent conversation. Most of her re-
sponses to questions were a simple “Yes,” or “No” with 

no elaboration. Usually it was difficult to tell if she rec-
ognized us during visits.

It was related to us by a home representative that on 
March 13, 2017, Mom was in the dining-room for early 
supper, because she required help feeding herself. For 
some reason she picked up her plate and dropped it on 
the table. She then picked it up and dropped it harder 
the second time. Since she was unable to express herself 
verbally, the likely explanation is that she was unhappy 
about something, and that was her way of seeking atten-
tion. The obvious remedy would have been to back her 
wheelchair far enough from the table that she could not 
repeat the action, and try to find out what was bother-
ing her. That is not what happened.

Instead, one of the staff rushed across the room, 
spun her wheelchair around (“not gently” said the home 
representative when speaking to my brother and me a 
few days later). She then attempted to yank Mom’s bib 
off without taking the trouble to undo the clasp. (“not 
gently” said the representative again), causing her to jolt 
back in the chair. When the bib did not come off she 
gave it another yank and it came off. Then she wheeled 
Mom quickly to her room (“not gently”) and ordered 
her to get into bed, to which she replied “No.” Some 
horrified caregivers had followed them to the room di-
rectly across the hall, to see what was happening. By the 
time they got there, Mom was in bed, and very upset.

At first the home appeared to be handling the matter 
appropriately. Staff who had witnessed what happened 
reported what they had seen to the person in charge (the 
Administrator was absent at the time). Our brother, who 
was in Florida on vacation, received a call informing him 
that there had been an incident. The sub administrator 
(the home representative mentioned above) met with us 
as soon as he returned. She seemed very forthcoming, 
explaining what had happened, that a complaint had 
been filed with the Province under the Protection of Per-
sons in Care Act (PPCA), that there would be an internal 
investigation and disciplinary proceedings, and that we 
would be kept fully informed as the process unfolded.

That changed abruptly when the Administrator re-
turned.

Something to Think About
by Brian Forbes, retired educator and former NSTU President
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Her first question to our brother when he contacted 
her was, “How much do you know?” with the clear im-
plication that he was not going to get any more from 
her. When he asked about the investigative and disci-
plinary process, and whether there was any provision 
for the family to follow or be kept abreast of progress 
and measures taken in the proceedings, she turned to 
her subordinate and said quite audibly, “Is he for real?” 
From the initial conversation it was clear that as far as 
she was concerned, nothing that happened was any of 
our business. She would not even tell us whether the 
person who had mistreated our mother was still work-
ing at the home, and would give no assurance that if she 
was, she would have no contact with our mother.

Because of the home’s stonewalling, and our conse-
quent lack of trust that the matter was being adequately 
addressed, we reported the incident to the RCMP. In-
credibly the Administrator tried to stonewall them too, 
forcing them to seek an Order of Production to gain 
full access to witnesses and documents. Their investiga-
tion resulted in the laying of criminal charges of abuse 
against the person implicated. Unfortunately when 
the case went to trial the person was acquitted, in our 
view because of a disengaged and inept prosecutor, and 
a judge who may not have been fully cognizant of the 
characteristics of dementia in weighing his decision.

However, the PPCA report, issued March 11, 2019, 
told a somewhat different story. After a slightly sugar-
coated version of events, the report concluded that our 
mother had suffered “mistreatment causing emotional 
harm”, and that “there are reasonable grounds that likely 
abuse occurred.” It issued one directive, that staff be ed-
ucated to report allegations immediately to their super-
visor (we believe they actually did so). The report said 
that “Several additional directives were identified; how-
ever, the directives are not being issued in this report 
as the facility took steps to address the concerns and to 
mitigate the risk of similar incidents from occurring.” 
When I asked the author of the report what specific di-
rectives had been identified, and exactly what steps the 
facility had taken to prevent recurrence, she declined 
to answer and suggested I contact the home’s Board of 
Directors for that information. The Board declined to 
meet with us to discuss our concerns. In a curt letter we 
were informed that “The safety and well-being of our 
residents is our paramount concern” and that the person 
involved was no longer employed (we already knew that 
from other sources). Stonewalled again.

From our experience we have reached the following 
conclusions:

First, for anyone who has a loved one in long-term 
care at a nursing home or other facility, it is vital to keep 
in contact, with daily visits, if possible. Abuse does occur. 
Many residents are extremely vulnerable, and unable to 
speak for themselves when something negative has hap-
pened. The most effective means of detection that some-
thing is wrong are eyes and ears frequently on site.

Second, when something has happened, the natural 
tendency of administration and the institution is self-
protection, and the surest method to that end is to clam 
up and provide as little information as possible to fam-
ily members. The guise of confidentiality is invoked to 
justify extreme reticence. For us, the perpetrator’s right 
to confidentiality completely superseded our right to 
know how the home was dealing with the issue. We be-
lieve there must be something like a Charter of Family 
Rights, ensuring the duty of the facility to provide for 
maximum transparency and accountability to the family 
in such cases.

Finally, when I enquired of PPCA whether there 
would be any public record or registration of the 
mistreatment and likely abuse of our mother by the 
person implicated, the answer was that there is no ex-
isting mechanism for that. The home did inform us 
that the person’s union had been informed, and that 
the incident had been noted on her personal file at 
the home. That is not very reassuring. A spokesperson 
for the Department of Health and Wellness told CBC 
News that there is at present a voluntary registry (!), 
and that a mandatory registry “is being considered”. 
We believe a registry of all findings of abuse and mis-
treatment must be established, accessible to prospec-
tive employers, so that persons who have committed 
offences can be identified and prevented from future 
employment involving contact with elderly and vul-
nerable persons.

We will continue to advocate for such changes to 
help reduce the incidence of abuse and mistreatment of 
long-term care residents, and we invite others to join us. 
We will also continue to press for further information 
regarding the case of our own mother. Specifically, we 
want to know exactly what steps the home has taken to 
prevent recurrence. Otherwise, how can we be satisfied 
that other residents will not suffer the same abuse that 
our mother experienced?
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Pictou Branch to Host 
2019 RTO Golf Tournament

The 21st annual retired teachers Golf Tournament will be played at the Abercrombie 
Golf Club in New Glasgow on Wednesday September 11th, 2019.

Shotgun starts 12:30 p.m. for 1:00 p.m. sharp. Fee $70.00 includes green fee, power 
cart and full meal (sponsored by Pictou Branch RTO)

Deadline for application is August 24th. Please register early.

Prizes:
Overall Gross Tournament Winners

Overall Net Tournament Winners

1st Gross and 1st Net Divisional Winners

Additional special competition prizes

Hole-in-One – Holes 8 and 10 offer a chance to win a new car – “Ford” or 
“Toyota”

Putting contest with prizes – (a fund raiser) also a 50/50

Options:
Come early – Play on Tuesday or “Stay and Play” on Thursday at a reduced rate

Inquiries and Registration:
John Young or Ken Johnston

147 Kennedy Court 30 Westwood Drive

New Glasgow, NS Pictou, NS

B2H 1T8 B0K 1H0

902-752-0715 902-485-6340  
 or 902-797-5145

19
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Registration Form
Retired Teachers Golfing Tournament 2019

NAME: __________________________________________________ Index:  

Address: ________________________________________________________ Handicap:  

Postal Code: __________________________________ Phone #  

Email: _______________________________________________ RTO Member: Yes ___ No___

Member of (if applicable)   Golf Club

Money Enclosed ($70) ______________________________ Guest ($20) Meal Only  

PARTNER: ________________________________________________ Index:  

Address: ________________________________________________________ Handicap:  

Postal Code: ___________________________________ Phone #:  

Email: _______________________________________________ RTO Member: Yes ___ No___

Member of (if applicable)   Golf Club

Money Enclosed ($70) ______________________________ Guest ($20) Meal Only  

MAKE CHEQUE PAYABLE TO RTO GOLF TOURNAMENT
SENT TO:

John Young
147 Kennedy Court

New Glasgow, NS
B2H 1T8

FEES AND INDEX SHOULD BE RECEIVED BY AUGUST 24, 2019

1. If you wish to play and do not have a partner you will be paired with a golfer by the 
committee.

2. Overall Index Differential for each team cannot be greater than six (6). If you submit more 
than (6) the team index will be reduced. Each team will have at least one RTO Member (or 
Member’s partner).

3. Current Index cards should be available on the day of the Tournament where possible.

4. Shot-Gun start at 12:30 PM for 1:00 PM, September 11, 2019

5. We welcome both Retired Teacher golfers and their non-teacher golfing spouses or partners 
to join us golfing. Registered non-golfing spouses/partners are also invited to the meal.
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Hopkins Fish Plant in Port Morien Harbour� 
Photo by Ken MacDonald

Long Island, Digby County� 
Photo by Charlotte Brooks

Blue Jay in Guysborough County� 
Photo by Cheryl Millard

Rainbows in Yarmouth� Photo by Marilyn Burns
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The RTO Newsletter invites all 
members to send us their photos 
of our beautiful province. In each 
issue we will showcase the life, 
landscape, and seascape of Nova 
Scotia. Photos will be matched 
to the season, to correspond with 
our three issues, and must be your 
own photography. Please include 
your name and the location. 
Not only will our newsletter 
continue to share information 
and stories with members, but 
your photographs will remind 
us why we have chosen to retire 
in Nova Scotia, and encourage 
us to explore its wonders for 
ourselves. Please email photos to 
bettyanne@eastlink.ca or mail 
to Betty Anne McGinnis, 6571 
Highway 1, Ellershouse, NS B0N 
1L0. Photos sent by mail will not 
be returned.

New Life in Hants County� Photo by Martha Wheaton

Lupins in Upper Canard, Kings County� Photo by Colin Chase

Waterfalls in spring near Carding Mill, 
Bridgewater� 
Photo by Verlene Silver-Corkum
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Lost Soles Hike the Harvest Moon Trail
The Lost Soles (note the spelling of ‘soles’, not ‘souls’, 
though we debate that notion from time to time) is 
a group of happy, mature women (four of whom are 
retired teachers) who get together to hike the Valley 
trails: Delap’s Cove, the Fundy Shore, Kejimkujik 
Park, Mersey River Chalets, forests, and fields. In Oc-
tober, 2018 we did a big one: the Harvest Moon Trail 
from Grand Pre to Annapolis Royal in six days, a total 
of 110 kilometres.

Starting on a Monday, we walked through wind, 
rain, hail, snow, and sun, finishing at the refurbished 
railway station in Annapolis Royal. A party of one 
welcomed us with an old fashioned, festive tailgate 
celebration.

The Harvest Moon Trail is being carved from the 
former DAR rail bed. Steady progress is being made 
with many surface upgrades and new signage improv-
ing the hiking experience. In Kings County near New 
Minas, Wolfville, and Kentville, the pleasure of hiking 
the trail is improved by the addition of benches, pic-
nic tables, and hard, wide surfaces asphalted in some 
places. Here, we encountered students short-cutting 
home from school, moms with children in strollers, 
and folks of all ages on bicycles. Side paths off the 
trail leading to a restaurant and to an ice cream shop 
indicate a business savvy that could bear repeating 
along the way.

Beautifully executed Harvest Moon Trail signage 
erected intermittently along the trail, told us how far 
we had to go to the next community. Newly posted 
bridge and creek signs were impressive. However, we 
Lost Soles truly felt lost on occasion trying to guess 
which community we were passing through. We 
thought that signs to that effect would be helpful.

We settled on the same start point each day, an Air 
B & B in Berwick where we slept each night and ate 
breakfast each morning. This precluded the need to 
carry heavy packs of food, clothing, and tents. We had 
two vehicles, one to leave at the finish point each day 
and the other to get us to the new start point each day. 
This proved manageable, though the more desirable 
option would have been accommodation each night 
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along the trail to avoid all the backtracking. We imagined a sys-
tem of hostels or B & Bs set up at some future date specifically 
to accommodate trail-hikers making the project a little easier 
and attractive.

Walking an average of 19 kilometres a day for six days in a row 
is no easy feat, though not as onerous as I had first imagined. 
Strolling and chatting with five other like-minded women 
intent on accomplishment is another kettle of fish. We focused 
on enjoying every moment, stopping every hour or so for a 
snack and drink, then again at noon to eat our back-packed 
lunches. And so this became our routine; telling stories and 
singing helped, too.

We were not completely without pain, but for the most part, 
we were able to walk our way through various aches. Colds and 
sore throats happened and a day of rest was a sensible choice. 
A magical massage part-way through the week at our B&B 
refreshed us. In Bridgetown, Deb Ryan, Recreation Director 
for Annapolis County and trail blazer extraordinaire, greeted 
us with coffee, camera, and encouragement.

Our hiking schedule looked like this from October 16 to Oc-
tober 20:

Monday – Grand Pre to Kentville

Tuesday – Kentville to Berwick

Wednesday – Berwick to Kingston

Thursday – Kingston to Lawrencetown

Friday – Lawrencetown to Tupperville

Saturday – Tupperville to Annapolis Royal

Not ever having walked for six days in a row, I was curious 
about how I’d fare. On the last day, on our final lag into An-
napolis Royal, we were all feeling somewhat exhausted and 
down on energy. Just at this crucial time, we came upon a sign 
posted at the foot of a property bordering the trail:

“Welcome Harvest Moon Hikers! You’re almost there.”

It did the trick. Feeling buoyed and accomplished, we marched 
jubilantly, singing loudly to the finish where a good friend 
welcomed us in with a celebratory glass of bubbly, a fine way to 
complete our venture.

—  Submitted by Sherry Caldwell for The Lost Soles Hikers – 
Eileen Kelleher, Jane Borecky, Karen Buck, Margie Vanbins-
bergen, Kay Whelan, and guest hikers Sue Ann Cooper and 
Rachael Cheechoo, Annapolis Branch RTO�
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Scavenger Hunt
Find the answers to the following questions and submit your entry to the editor by 
email bettyanne@eastlink.ca , or by mail to Betty Anne McGinnis, 6571 Highway 
1, Ellershouse, NS B0N 1L0. Prizes have been generously donated by Medavie 

Blue Cross, Johnson Inc., NSTU, and Manulife. Submissions must be received by June 15, 2019. A 
random draw among those entries with all answers correct will determine the winner. Be sure to 
include your name, RTO Branch, mailing address, and phone number. The winner of the Winter 
2019 contest was Ken MacDonald, Glace Bay District Branch. Congratulations!

1. What was the destination of the trip 
arranged by the West Hants Branch who 
were joined by Halifax County and Kings 
Branch members?

2. At the February Presidents’ meeting, Dr. 
Keri-Leigh Cassidy spoke on what initiative?

3. Name one of the photographers featured in 
This Land Is Your Land.

4. Name one of the sponsors of the Scavenger 
Hunt.

5. Who is the RTO Provincial President?

6. What is the 2019 deadline to submit 
applications for RTO Committees?

7. An article from the NSTU Insurance Trustees 
discusses MAP, which is designed to 
assist members. What do the letters MAP 
represent? 

8. Which RTO Branch is hosting the 2019 Golf 
Tournament?

9. What is the phone number for Pension 
Services Corp.?

10. What is the title of the book written by a 
prominent Richmond RTO member?

The Mountain
If the mountain seems too big today, 
then climb a hill instead. 
If the morning brings you sadness 
it’s ok to stay in bed.

If the day ahead weighs heavy 
and your plans feel like a curse –  
there’s no shame in rearranging, 

don’t make yourself feel worse.

If a shower stings like needles 
and a bath feels like you’ll drown, 

if you haven’t washed your hair for days 
don’t throw away your crown.

A day is not a lifetime 
a rest is not defeat. 
Don’t think of it as failure 
just a quiet, kind retreat.

It’s ok to take a moment 
from an anxious, fractured mind. 
The world will not stop turning 
while you get realigned.

The mountain will still be there 
when you want to try again –  
you can climb it in your own time. 
Just love yourself till then.

— Author unknown
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HALIFAX COUNTY RTO SPECIAL EVENT

TENTH ANNIVERSARY CELEBRATION AND BARBECUE 

June 12, 2019 at the Centennial Legion on Main Street in Dartmouth. 
More info will be posted on our website. SAVE THE DATE!

Canadian Hospice Palliative Care Association
The RTO has been invited to 
participate in a national project 
led by the Canadian Hospice 
Palliative Care Association 
(CHPCA). Preparing Canadians 
for their Future Health and Per-
sonal Care: A Capacity Building 
Project is a three-year program 
designed to develop strategies 
to raise awareness of Canadians 
about the importance of Ad-
vance Care Planning and equip 
them with the tools they need to 
effectively engage in the process.

Following a successful presen-
tation on community-based 
initiatives at their conference in 
Ottawa in September 2017, we 
were approached by Chad Hammond, Program Coordinator of CHPCA, to support their funding ap-
plication. In November 2018, when the funding was approved, Colleen Cash, Executive Director of Nova 
Scotia Hospice Palliative Care Association (NSHPCA), and Alyson Hillier were asked to join the Advi-
sory Committee and share our experiences here in Nova Scotia.

This is an exciting opportunity to be part of this important work and we are grateful to all our RTO 
members who have contributed to our efforts in the area.

— Submitted by Alyson Hillier

rto.nstu.ca
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Retired Teachers Organization  

of the Nova Scotia Teachers Union  
3106 Joseph Howe Drive, Halifax, N.S. B3L 4L7  

  
 

COMMITTEE APPLICATION  
Deadline for Application – June 15th  

The RTO has five (5) standing committees. They are: 
  

Research/Review   

Communications  

Membership  

Pensions & Benefits  

Programs  

 

 

 

 

 
 

If you are interested in serving on one of these committees,  

please check which one, or more than one, using numbers to reflect  

your priority choices. (i.e. 1,2, etc.)  

 

(Please Print)  

Name: __________________________________________________________________  

 

Branch: _________________________________________________________________  

 

Address: ________________________________________________________________  

 

Postal Code: _____________________________________________________________  

 

Telephone: ______________________________________________________________  

 

Email: __________________________________________________________________  

 

Signature: X_____________________________________________________________        

 
  

Please attach a resume including the following:  

RTO Branch Activities: ________________________________  

RTO Provincial Activities: _____________________________  

Other (including NSTU Local or Provincial activities): _____  

Why you wish to serve on this Committee(s): ______________  
 

 

 

COMMITTEE RESPONSIBILITIES  
 There are five standing Committees. Except for Communications, which 

has six members, there are five members on each Committee, including 

the chair, an Executive member who reports regularly to the Executive. 

The success of the RTO depends on the participation of members from all 

parts of the province. The duties are outlined briefly below:  

  

Research/Review Committee – The mandate of this committee is to 

provide in-depth analysis and research in areas identified by the 

Executive. The Committee will also review and evaluate the effectiveness 

of the RTO in areas identified by the Executive.  

  

Communications Committee – This Committee’s responsibilities are to 

publish The Retired Teacher Newsletter at least three times a year and to 

keep the RTO Website up-to-date. The Committee must ensure that the 

newsletter contains reports from the RTO Committees, a President’s 

message, pictures and reports from the Branches, and information for 

those interested in offering for RTO Executive and Committee positions.  

  

Membership Committee -  This Committee’s responsibilities are to 

ensure the membership database is current and accurate and, as active 

teachers retire, to establish procedures to recruit new members to the 

RTO. The Committee prepares materials, including Branch membership 

lists and application forms, which are presented to Branch Presidents at 

their meetings.   

  

Pension and Benefits Committee – This Committee’s responsibilities 

are to keep RTO members up-to-date on pension and insurance matters 

and to propose improvements in pension and insurance matters to the 

RTO Executive. This Committee prepares information which is regularly 

published in the RTO Newsletter. As well, the Committee seeks  

discounts and special offers for RTO members.  

  

PROGRAMS – This Committee is chaired by a member of the Executive 

and consists of members as determined by the Executive. The Committee 

shall report, through the chairperson, its recommendations to the 

Executive. The committee investigates/organizes/coordinates programs 

and/or workshops, as determined by the Executive and reports to the 

Executive, on programs and/or workshops that have been held. The 

committee shall perform such other duties as determined by the 

Executive.  

 
Return to:  

RTO Nominations Chairperson  

Jim Kavanaugh  

3238 Nicholson Avenue  

New Waterford NS B1H 1P1  
 

Rev. March 2019  

rto.nstu.ca



