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From The Desk of the President...

Alyson Hillier
I must begin by admitting 
that it was my fondest wish 
that by May, 2021 we would 
be getting back to our regu-
lar lives and getting on with 
business as usual. I am sure 
that many of you, like me, 
are still frustrated by the re-
cent increase in COVID-19 
cases across the province, 
especially in Metro. While it 
is a setback, we will continue 
to provide the support and assistance that we know our 
members count on at this time.

We are looking forward to getting things back on track 
in the near future. The dates below have been set for the 
coming months and we are hoping this will prepare all 
of us for a successful 2021-2022 year.  

- Monday, June 21 - Finance and Table Officers 
 Meetings (TBA)

- Monday, June 28 - Executive Meeting (TBA)

- August 10 to 11 - Strategic Planning and Executive 
Meeting (TBA)

- September 27, 28, 29 - Executive Meeting, Branch 
Presidents Meeting, and AGM (at Hotel Halifax)

Committee Reports 

The Standing Committees all met in early April and 
reports from those meetings are included in this news-
letter. It is impressive to see the progress made by them 
and recognize the limitations they faced this year with 
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only three meetings, instead of the usual four.  

I particularly want to draw your attention to the Pension 
and Benefits Report, submitted by Brian Noble. It also 
includes highlights from the NSTU Pension Commit-
tee meeting in which Brian updates the Pension Plan 
Review, and the process that is being followed by the 
three-person panel to conduct the review. 

At the Legacy Foundation AGM in April, we awarded 
grants to groups and programs across the province. 
Thanks to Bev Roy and her fundraising efforts - the 
funds enabled us to make donations to 15 organizations.  
Bev’s report is included with the Committee Reports.

Masks

In the Winter edition, we advertised our RTO masks and 
were over-whelmed by the response! We have delivered 
more than 250 masks to members from one end of the 
province to the other. Members have expressed high 
praise for the quality of the masks and appreciation for 
them. Many thanks go out to Judy Knowlton for her 
relentless efforts to procure them.      

Surplus Funds

We continue to distribute the surplus funds to commun-
ity groups and organizations providing support to Nova 
Scotia. At our Executive meeting in April we designated 
funds to go to Ronald McDonald House (a residence 
in Halifax for families with children in hospital), The 
lodge That Gives (a home away from home for patients 
and their families during their cancer journey), and the 
IWK (as part of the annual Telethon).

Our donation to 211 nova scotia was acknowledged 
on social media and we received a thank you note from 
feed nova scotia. Both are posted in the newsletter.

Branch Initiative Program Grants 

During the past few months, we have received some 
applications for the Branch Initiative Program grants. 
Activities have been designed to adhere to the Public 
Health Guidelines and offer Branch members a chance 
to get out of the house. We are optimistic and hope that 
things will improve in the next few months, and that 
this will enable Branches to begin to plan for the fall. 

We encourage those Branches considering events to 
make certain they submit their BIP application to 
Treasurer Peter Lewis in time to have it reviewed by the 

Finance Committee and presented to the Executive. 
Grants must be approved before the events are held.

Political Action

While no dates have been set yet for elections (provin-
cially or federally) it is likely both elections will be held 
within the year. At a recent Liaison Meeting with the 
NSTU, we discussed the role that RTO might play in 
their efforts. As an organization, we represent a large 
number of voters. It will be important to make sure our 
members are aware of the issues so they can speak to the 
candidates as they campaign for their votes.

ACER-CART has prepared a brochure for a national 
election campaign. It is similar to the one used in the last 
election and has been designed to promote three issues: 
a National Pharmacare program, a National Seniors 
Strategy, and Long Term Care. While none of these 
issues are new, it is essential that we keep public attention 
on them. The brochure will be distributed to Branches 
when the election is called - for now, it is available on 
the website. We encourage all members to familiarize 
themselves with these issues so they can discuss them 
with candidates who will come knocking at their door. 

Pre-Retirement Seminars and Retiring Teachers 

During the past year, we participated virtually in the 
NSTU Pre-Retirement Seminars. Each spring, the RTO 
has delivered packages with information on the RTO 
to all retiring teachers, encouraging them to become 
members. In 2020, schools were closed and this was 
not possible. There is a possibility that this may happen 
again this year. 

We ask all RTO members to join us in our recruitment. 
If you know of any teacher who will be retiring this year, 
please encourage them to consider becoming a member. 
Applications are available on the RTO website, or from 
the NSTU at 902-477-5621. Packages will be sent to 
them. Thank you!

In April, I met with the Executive of PSAANS (Public 
Schools Administrators Association of Nova Scotia) to 
discuss their retiring administrators. Retiring admin-
istrators are eligible to join the RTO, as membership 
is open to anyone receiving a Teachers’ Pension from 
TPP and who is covered by the health benefits. We are 
hoping to be able to communicate with their members 
so they will be aware of the RTO and the benefits of 
membership.
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Branch AGMs

While the State of Emergency order is still in place in 
Nova Scotia, organizations cannot hold Annual General 
Meetings and elections for the Branch Executives.  We 
are pleased that so many of our members have con-
tinued to serve their Branches and keep their members 
informed. Once the order is lifted, AGMs at the Branch 
level must be held within 90 days of the date, allowing 
elections to be held for the Executive positions. Many 
thanks to all those who have continued to serve their 
Branch for an extended term - your efforts are very 
much appreciated. 

My heartfelt appreciation …

In February 2020, when I offered to take on the role of 
President, little did I know that everything I thought I 
knew about the job would be thrown into utter chaos 
weeks later when COVID-19 hit hard and fast. I am 
eternally grateful to the members of the Executive for 
their patience and support. They have always been just 
an email or phone call away!

The Executive is extremely grateful to all of our members 
- Presidents, Committees, Newsletter Editors Glynda 
Wimmer and Betty Anne McGinnis, and Webmaster 
Colin Campbell. They have worked together, mostly 
virtually, to keep our RTO moving forward. There are 
no words to express our deep appreciation for their 
commitment. They are the lifeblood of the RTO and 
we are appreciative of all they do! 

Take care, stay safe, and stay close to the ones you love!

Alyson Hillier

alyson.hillier53@gmail.com  

Phone: 902-443-5106 (home) or  902-476-5384 (cell)

WE ARE HERE TO SUPPORT YOU
RETIRED MEMBERS

CAREpath
Programs

 

https://nstuinsurance.ca/memb
ers/retired/carepath/

 

1-844-453-6788

Your Wellness
Partner

 

CAREpath Mental Health
Support

 

https://nstuinsurance.ca/memb
ers/retired/your-wellness-

partner/
 

1-844-453-6788

HealthCare
Assist

 

CAREpath Physical Illness
or Health Crisis

Navigation Service
 

https://nstuinsurance.ca/memb
ers/retired/healthcareassist-

program/
 

1-844-453-6788

Private Counselling
 

Plan Members have access
to Insurance Coverage for
Private Counselling: Up to

20 psychology sessions per
year, starting August 1st,

(80%coverage up to a max.
of $140 per session)

Seniors' Care
Assistance

 

CAREpath Seniors’ Care
Assistance provides direct
access to a Senior Living

Advisor 
 

https://nstuinsurance.ca/memb
ers/retired/seniors-care-

assistance-program/ 
 

1-844-453-6788

The NSTU Insurance Profile is the main source of Group
Insurance and Insurance Services information.

 
Retired Members can view the full Insurance Profile here -

https://nstuinsurance.ca/wp-content/uploads/Retired-
Teachers-Insurance-Profile-2021.pdf?x31857

 

NSTU Counselling
Services

 

Two NSTU counsellors are
available by phone

 

 https
://nstuinsurance.ca/members/acti

ve/counselling-services/ 
 

1-800-565-6788, press 3 or
nurse@nstu.ca

Cancer Assistance
Program

 

Assists individuals in
navigating through the

increasing complexities of
the public health care

system.
 

https://nstuinsurance.ca/member
s/retired/carepath/

 

1-844-453-6788
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A message from NSTU President 
   ... Paul Wozney

Dear RTO Members,

This has been a year for the ages. As I write this, teachers across the province 
are due to return to in-person learning following a snap announcement by 
Premier Rankin and Dr. Strang on Monday, May 31. Feelings are raw amid 
the chaos and pressure that such a quick and unilateral decision created for 
those that must enact it.

I realize that the pandemic has stretched and strained us all to levels many of us never expected were possible. 
It has provided a never-ending stream of changes, restrictions, and frustrations that have taxed even the 
easiest going among us.

There are no emails in my inbox from folks proclaiming that things have turned out so much better than 
they could have hoped over the last 18 months. It does, however, overflow with criticism, accusations, and 
outright insults that question the integrity, character, and sincerity proven by long service and a history of 
approaching things relationally.

The pandemic has been exhausting for us all. Still, I hope that upon reflection when the chapter is closed, 
some of us will remember what it felt like when others used this period to justify incivility and rancour 
towards us, before we employ such tactics in our own relationships and work.

The enduring lesson I will take away from this entire experience is that we are stronger when we are focused 
on what unites us. We have the power of choosing (despite our frustration, hurts, and strong feelings) to deal 
with one another graciously and respectfully, instead.

On behalf of 9300 NSTU members, I wish you and your families continued safety and health and all the 
very best for a restful and restorative summer break.

All my best,

Paul
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A Note from the Editor… 
Glynda Wimmer

What a crazy few months this has been! Escalating COVID-19 numbers, pop-up testing sites, further 
restrictions and increased fines, loosening of restrictions, schools cancelled for the remainder of the 
year, and then schools back on again – everything is in flux!

The craziness has also affected our organization. The AGM has had to be rescheduled, meetings are 
being held via ZOOM, and Branches are in limbo with their planning and meetings. I had so hoped 
that by now the pandemic would have been a mere memory, however, we will persevere and things 
will improve.

Many days over the last few weeks have been spent with my 9-year old grandson. Overseeing his 
online classes and helping with the assignments has been interesting, to say the least. Kudos to the 
active teachers who have been working so hard to keep things flowing and relevant. They have had 
so much put on their plates. Now, in the words of Hank Middleton from our last issue, they need to 
pivot yet again and go back to in-person lessons while abiding by the current health restrictions. I 
couldn’t do it.

The Retired Teacher has taken up my time, too. As new editor, I was concerned as to how the last 
issue would be received but am pleased to report that the response has been positive. People seemed 
to enjoy the mix of reports and personal stories. It is always interesting to read about what others 
are doing. We may even be inspired to get out there and create something ourselves, or improve our 
lifestyle.

In this issue we are resurrecting 
the “Flashback” and the “Did You 
Know” segments, both of which 
were created by former editor Betty 
Anne McInnis. We are always 
on the look-out for contributions 
to the newsletter so, if you have 
something related to your past 
experiences teaching, helpful hints, 
photos, travels, or stories about 
something you are passionate about 
please DO send them in.  The next 
deadline isn’t until November 15 - 
plenty of time for you to think about 
submitting an article or photo.

Wishing you all a wonderful 
summer of renewal! - Glynda
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RTO Executive 2020-2021
President: Alyson Hillier Ph: h: 902-443-5106/c: 902-476-5384 Email: alyson.hillier53@gmail.com
Past President: Bill Berryman Phone: 902-684-1172 Email: bbberryman459@gmail.com
Vice President: Eileen Coady Phone: 902-248-2951 Email: eileencoady.80@gmail.com
Treasurer: Peter Lewis Phone: 902-694-4290 Email: lewisp49@gmail com
Secretary: Bonnie Mahaney Phone: 902-875-4636 Email: bgmahaney@nstu.ca
MAL (Cape Breton-Victoria): Margie MacNeil Phone: 902-564-4628 Email: bigpondbailey@gmail.com
MAL (Chignecto-Central): Jim Harpell Phone: 902-673-3012 Email: jimharpell@gmail.com
MAL (Halifax Metro): Judy Knowlton Phone: 902-434-5966 Email: jaknowlton181@gmail.com
MAL (South West Shore): Brian Noble Phone: 902-761-2596 Email: blnoble@xplornet.ca 
MAL (South Shore): Debra Featherby Phone: 902-521-7791 Email: dfeatherby@ns.sympatico.ca
MAL (Strait): Marlene Boyd Phone: 902-625-3096 Email: am.boyd@ns.sympatio.ca
Pension Committee Rep: Jack Boyd Phone: 902-664-7618 Email: jackboyd@eastlink.ca
MAL (Valley): Bev Roy Phone: 902-691-5151 Email: beverleyroy.ns@gmail.com
NSTU Staff Liaison: Simon Wilkin Phone: 902-222-1189 Email: swilkin@staff.nstu.ca

RTO Branch Presidents 2020-2021
Annapolis: Wendy Rodda Phone: 902-825-6295 Email: wendyrodda@eastlink.ca
Antigonish/Guysborough: Laureen Murphy Phone: 902-870-2558 Email: laureenpm@gmail.com
AER – Baie Sainte-Marie: André Turbide Phone: 902-769-3006 Email: alturbide@eastlink.ca
Colchester-East Hants: Peter Mattatall Phone: 902-257-2328 Email: p.mattatall@hotmail.com
CPX: Mary Hammond Phone: 902-850-2175 Email:mkhammond43@gmail.com
Cumberland: Pat Hillier Phone: 902-664-8189 Email: pahillier@nstu.ca
Dartmouth: Audrey Matheson Phone: 902-445-5060 Email: audreyandangus@hotmail.com 
Digby: Debby Trask Cushing Phone: 902-837-5936 Email: djtrask-cushing@nstu.ca
Glace Bay District: Reg Johnston Phone: 902-849-8037 Email: rjohnsxy@hotmail.com
Halifax City: Bob Hayter Phone: 902-455-6476 Email:nancy.hayter@gmail.com
Halifax County: Debbie Rowsell Phone: 902-466-4259 Email: ddrowsell@icloud.com
Inverness: Roy Sturmy Phone: 902-625-1949 Email: roysturmy@ns.sympatico.ca
Kings: Peter Sheppard Phone: 902-300-9581 Email: peter.sheppard1@gmail.com
Lunenburg County: Deb Featherby Phone: 902-521-7791 Email: dfeatherby@ns.sympatico.ca
New Waterford: Ambrose White Phone: 902-862-8673 Email: whiteambrose7@gmail.com
Northside-Victoria: Cathy Anderson Phone: 902-544-0704 Email: cbanderson@nstu.ca
Pictou: Cindy MacKinnon Phone: 902-926-2310 Email: cynthiamackinnon@nstu.ca
Queens: Charles (Chuck) McLellan Phone: 902-677-2896 Email: clmc@bellaliant.net
Richmond: Phyllis Côté Phone: 902-625-2306 Email: phylliscote@live.ca
Shelburne County: John MacKay Phone: 902-875-7805 Email: jcmackay@nstu.ca
Sydney & Area: Laurie MacIntosh Phone: 902-849-7274 Email: laurienmacintosh@gmail.com 
West Hants: Phil Van Zoost Phone: 902-798-3881 Email: cpvanzoost@eastlink.ca
Yarmouth/Argyle: Stephen Surrette Phone: 902-749-6738 Email: thesurrettes@gmail.com

RTO — Important Numbers
Newsletter Editor: Glynda Wimmer Phone: 902-857-3706 Email: gdwimmer@nstu.ca
Webmaster: Colin J. Campbell Phone: 902-862-2409 Email: colin@colinjcampbell.ca
Nova Scotia Teachers Union: 902-477-5621 /1-800-565-6788                             Johnson Inc.: 902-453-9543/ 1-800-453-9543
Teachers Plus Credit Union: 902-477-5664 / 1-800-565-3103     
 NS Pension Services Corp.: 902-424-5070 / 1-800-774-5070                   
Service Canada, Canada Pension Plan & Old Age Security:  1-800-277-9914 Eng/1-800-277-9915 Fren/1-800-255-4786 TTY 
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Committee Reports
Communications Committee
The Communications Committee met on April 7, 
2021 with all members in attendance. 
Newsletter
Glynda Wimmer spoke to her first experience as Edi-
tor of The Retired Teacher and the work involved. She 
reported that she was very pleased with the results of 
the last issue. Articles from members about dealing 
with loss and the pandemic received very strong and 
positive feedback from RTO members and the Com-
mittee. More articles from members regarding their 
experiences and the pandemic are encouraged and very 
welcome. 
Webmaster
Webmaster Colin Campbell gave a report on the up-
dates to the website. He also shared information on 
Mail Chimp, and noted that the RTO mentions the 
NSTU on our website but they do not reciprocate. He 
suggested we check with the NSTU to see if this could 
be done. Honorariums for the Webmaster and Editor 
were brought up, discussed, and suggestions given.
RTO  Archives - Pandemic Album 
This topic was discussed and members were reminded 

that Alyson welcomes any articles and/or photos mem-
bers may wish to share. An archive page was also sug-
gested for our newsletter.
Recommendations 
•	 The	Committee	discussed	the	value	of	 the	duties	

for MAL and Executive being included with the 
application form when advertising these positions. 
It was agreed this was another way of communi-
cating this information to our members and the 
Committee asked that this recommendation be 
considered.

•	 The	 Communications	 Committee	 recommend-
ed that the RTO consider increasing the current 
1-year term for Standing Committees to a 2-year 
term. Consistency and opportunity to build 
knowledge and experience were some of the main 
reasons for the change in term.

•	 It	 was	 recommended	 by	 the	 Communications	
Committee that Colin Campbell and Glynda 
Wimmer continue in their positions as Webmaster 
and Editor for the upcoming 2021-22 year.

—Marlene Boyd
    Chair, Communications Committee

Finance Committee
Since the last issue of The Retired Teacher, the Finance 
Committee met in the months of April and May and will 
do so again in June.  The May meeting was held by ZOOM 
due to the COVID-19 lockdown; the June meeting may 
be by ZOOM as well. Committee members review the 
monthly financial statements and the investments of The 
Legacy Foundation and RTO Organization.   

The Committee reviewed the 2020 Actuals and prepared 
notes to be presented at the AGM. The Committee also 
prepared Budget 2022 and the related notes. Normally 
a Budget is built on the last complete year of financials 
which was 2020; as fiscal 2020 was very unusual due 
to COVID-19, Budget 2022 was built using the 2019 
Actuals, as well. It is hoped that 2022 will see a return to 
the usual activities and programs that RTO provides to 
its members.  

The AGM is now expected to occur on September 29, 

2021. The Committee reviewed input that was sent in by 
several Branches. The Executive reviewed the Budget at 
its March meeting and has recommended it to the AGM. 

At the January Executive meeting, a motion was passed to 
use $50,000 of the unexpected 2020 COVID-19 caused 
surplus for the purpose of making donations to charities/
organizations that provide services on a province-wide 
basis. To date, in 2021, $5000.00 donations have been 
made to the following charities/organizations: RTO Leg-
acy Foundation, Feed Nova Scotia, Red Cross in Nova 
Scotia, and 211 Nova Scotia. Other donations are under 
consideration. Membership suggestions are welcome.

I will have completed two terms as your Treasurer at AGM 
2021. I cannot run for a third consecutive term. Con-
sequently, as I reach the end of my tenure as Treasurer, I 
wish to thank the members on my Committee: President 
Alyson Hillier, Vice-President Eileen Coady, Past-



8 Spring 2021, The Retired Teacher rto.nstu.ca

Committee Reports

Membership Committee
At our last meeting, the Membership Committee eagerly 
tackled a full agenda plus put together the Pre-Retire-
ment Kits. We are very grateful to Marie MacInnis for 
putting the materials into boxes for us.
Most agenda items were handled easily but a few solic-
ited a great deal of discussion. We are still trying to find 
ways to get information about the number of new re-
tirees in each Branch. Most Branch Presidents have not 
received numbers yet, however, Marie MacInnis is very 
expedient with sending out information regarding newly 
retired teachers and death notices in our membership. 
There was good discussion on how this information is 
updated at the Branch level.
Most of the discussion centred on how we can keep the 
membership feeling relevant and actively involved in 
RTO activities. The collaboration of three committees 
(Membership, Programs, and Communications) is part 
of our goal for 2021-2022. It was suggested we aim to 
develop an action sheet, similar to that used by the Ex-
ecutive.

The updating of the Wall was discussed. We will check 
with John MacKay to see if any of his recently taken 
pictures might be added. It was also suggested that these 
be uploaded to the RTO website.
Some discussion focused on finding ways to reach retir-
ees who are not RTO members. We can encourage our 
members who know retired non-member friends to join 
in RTO sponsored activities, thus encouraging them to 
join the RTO.  Suggestions anyone? 
The morning finished with the assembling of the Pre-
Retirement Kits. 
As chair, I wish to thank the Committee members for all 
their hard work, dedication, and focus during the year. It 
was hard saying so long, but I know we will meet again 
while fulfilling some function of the RTO. It has been 
a blast! 

—Submitted by Jim Harpell
    Chair, Membership Committee

President Bill Berryman, Secretary Bonnie Mahaney, and 
Committee Member Debra Featherby. Your sage advice 
has been invaluable to me – thank you very much!  I also 
wish to thank the RTO Executive and Branch Presidents 
for all their assistance throughout the year.  

Finally, I wish to sincerely thank the membership for al-

lowing me to be your Treasurer for these four years. To 
everyone, enjoy your summer in a healthful and safe way; 
let us hope that the pandemic loosens its grip on us all!

—Submitted by Peter Lewis
     Treasurer and Chair, Finance Committee

RTO Members Contact Update
RTO Members are asked to notify their Branch Presidents of changes in their contact information, 

including phone numbers, email, and mailing addresses. Branch Presidents can be reached 
through both the RTO Newsletter and the RTO Website at http://rto.nstu.ca. 

Also, please update your contact information at the NSTU Office for the RTO Newsletter mailing list: 

 email RTOAdmin@staff.nstu.ca  or phone 1-800-565-6788  

Please state whether you would like to receive an electronic subscription—
as opposed to a paper copy—by leaving your email address.
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Committee Reports
Nominating Committee

A. Executive Positions
On March 3, 2021 the RTO Nominating Committee reported that it had received one application for each of the 
RTO Treasurer and RTO Secretary positions prior to the deadline of February 28, 2021.  The Committee therefore 
declared, by acclamation, that the following were to assume these Executive positions following the 2021 Annual 
General Meeting:
 • RTO Treasurer – Jim Kavanaugh
 • RTO Secretary – Bonnie Mahaney
On March 28, 2021 the RTO Executive received an e-mail from Jim Kavanaugh indicating his decision to withdraw 
his name from the position of RTO Treasurer.
I call to your attention the following wording from the RTO Operational Procedures:
Operational Procedures IV – Committees
B.1 For Election to Executive Positions
vi. If the Nominating Committee has not received a notice of candidacy for Executive positions by   

February 28th, the vacant position(s) shall be filled by calling for nominations from the floor at   
the Annual General Meeting.  If a nominated member is not present at the meeting, written   
and signed assent of willingness to stand must be provided by the nominee.

The Nominating Committee will therefore be conducting an election for the position of RTO Treasurer for the 2021-
2023 term at the next scheduled Annual General Meeting.
B. Member-at-Large Positions
Member-at-Large positions were open for nomination in the following four regions for the 2021-2023 term:
 1. Strait (Richmond, Inverness, Antigonish-Guysborough Branches)
 2. Chignecto-Central (Colchester-East Hants, Cumberland, Pictou Branches)
 3. Halifax Metro (Dartmouth, CPX, Halifax County, Halifax City Branches)
 4. South-West Shore (Yarmouth-Argyle, Digby, Baie Ste Marie Branches)
Single candidates in three regions submitted their applications prior to the deadline of April 1, 2021 and in an e-mail 
dated April 5, 2021 I declared the following elected, by acclamation, in their respective regions:
 • Strait – Marlene Boyd
 • Halifax Metro – Judy Knowlton
 • South-West Shore – Brian Noble
There were two candidates who submitted their names for the position in Chignecto-Central prior to the deadline 
of April 1, 2021.  One candidate withdrew their name and in an e-mail dated April 12, 2021 I declared Jim Harpell 
elected, by acclamation, in that region.
In closing, I would like to thank all candidates who submitted applications for the RTO Executive positions and RTO 
Member-at-Large positions and I know each will provide a strong commitment and work ethic to the organization 
in assuming these leadership positions.
I would also be remiss if I did not thank Loreen Murphy, Pat Hillier,  Audrey Matheson, and Steve Surette for volunteering 
to serve as the Regional Returning Officers in their regions and were prepared to conduct elections if necessary.
—Submitted by Bill Berryman
    Chair, RTO Nominating Committee
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Committee Reports

Pension and Benefits Committee
The Pension and Benefits Committee met at the Future 
Inn on April 7, 2021 with all members present.

The Chair thanked all members for their contributions 
to the Committee over the past year and reminded them 
that they must re-apply for Committees next year. Gar-
land Standing volunteered to be the recording secretary.

An update was given regarding the Kathryn Bush Report. 
The Review Panel will make use of some of the modelling 
she had finished. Her work for the sponsors of the Nova 
Scotia Teachers Pension Plan (NSTPP) is now complete.

Jim Kavanaugh gave an extensive presentation to the Com-
mittee on the history of the NSTPP from 1988-2020. 
This presentation will be given to the Branch Presidents 
at their next meeting.

There was discussion on the funeral plan for NSTU and 
RTO members. It had been funded by the NSTU Insur-
ance Trustees but was eliminated in 2012. The money 
saved was allocated to the Resilience Program - unfortu-
nately, this program is available to active teachers only.

Shingles shots are not covered by our Insurance. The 
Chair suggested that more success may be achieved by 
going through the Seniors Advisory Council.

Recommendations to Next Year’s Committee

1. To vigorously keep an eye on Pension changes as they 
become available from the Pension Review Panel

2. To continue to provide information to members on 
Deals and Discounts

3. To continue to encourage the RTO Executive to 
push for a retired teacher position on the Insurance 
Trustees

NSTU Pension Committee Report

I attended the NSTU Pension Committee meeting on 
April 16, 2021 at the Hotel Halifax. Highlights include 
the following:

•	 Approval	of	the	Actuarial Report and the Limitations 
on Retired Members Working Report - the provisions 
regarding substitute teaching have been extended to 
July 31, 2022

•	 The	2020 NSTPP Annual Report is available as of 
April 29, 2020

•	 The	Committee	reviewed	the	Member	Informa-
tion Form concentrating on the designation of 
beneficiary(ies), which could impact retirees

•	 Retirement	Seminars	for	2020-21	have	been	com-
pleted and were done virtually

Update on the Pension Review Panel

1. The Panel has collected information on the NSTPP 
and will soon start meeting with select people/groups. 
Jack Macleod will be the NSTU liaison person for 
the Panel. They will meet with the NSTU Executive 
and, when asked, stated they will meet with the RTO. 
Jack will try to arrange a meeting with the NSTU 
Pension Committee.

2. Round 1 will be educational/information sessions 
with retired teachers and stakeholders. This is to be 
educational for NSTU members and retirees about 
the Pension, not just the unfunded liability.

3. Round 2 will be the floating of ideas and recommen-
dations to the sponsors (I am assuming this process). 
It was my understanding from the discussion that 
there would be no vote, as the Provincial Executive 
would be making the final decision on any changes.

All meetings at this point will be virtual.

Although Jack MacLeod will be on Sabbatical for the 
2021-22 year, he will remain on the Sponsors Board and 
work with the Pension Review Panel.

—Submitted by Brian D� Noble
    Chair, Pensions and Benefits
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Programs Committee
All members of the Programs Committee were present 
when they met on April 7 at the Future Inns (Aspen Room). 

The Committee explored the layout of the Future Inns site 
as a possible location for the RTO 2022 Symposium. They 
toured the meeting rooms, and discussed other proposed 
locations for the Symposium. After detailed discussion, it 
was moved to hold the Symposium at the Future Inns on 
Lacewood Drive, Halifax on Wednesday, April 27, 2022.

Further discussion took place regarding attendance num-
bers. It was agreed to hold attendance to two members per 
Branch. Including the Executive and Committee members, 
this will bring the attendance number to 62 plus any other 
invited guests. 

The keynote speaker has been confirmed as John Hamblin, 
Aging2.0 Halifax Chapter. John is the Senior Entrepreneur 
in Residence for Startup Canada - Halifax. 

The schedule of the day was tentatively planned with the 
event starting at 9:00 a.m. and finishing at 3:15 p.m. 
This will allow those who travel 200 km or less to return 

home that day. Much of the schedule discussion centred 
on possible speakers for the two breakout sessions, as well 
as mini-modules that will happen throughout the day.

There was concern raised by the Committee about reten-
tion of members for next year’s Programs Committee. 
They have started the process of planning the Symposium 
and would appreciate continuing the work to the final 
product. All members were encouraged to re-apply for 
the Committee next year. 

A final request for this year was to hold another meeting 
before the fall to organize breakout speakers and mini-
presentations, and to contact and confirm presenters. 

The meeting was packed with fantastic discussion and 
energy. Thanks to Cathy Anderson, Jack Boyd, Maureen 
Duffy-Mason, and Linda MacNeil for the positive passion 
that they bring to the group.

—Submitted by Judy Knowlton
    Chair, Programs Committee

Research and Review Committee
The Research and Review Committee met for the third 
time on April 7, 2021.  All members were present: Chair 
Margie MacNeil, Sharon Sullivan, Hank Middleton, 
Bob Hayter, and Reg Johnston. 

We reviewed our priorities and added a new one for 
2021-2022. The new addition to priorities is to have 
the Committee continue to make recommendations to 
the Executive to address the issues that Presidents are 
having within their Branches. 

The Presidents’ issues were noted and discussed after 
reviewing the collation of questions and responses 
received in March. Most Presidents are reaching out 
to their members by email. Others are using a private 
Facebook page. Presidents using a Facebook page re-
ported that their members enjoyed this method, as they 
liked seeing pictures of members and events. 

The Branch Initiative Program grants were also on our 

agenda. It was noted that two more Branches applied 
for grants to take members on outings this spring and 
summer, pending COVID restrictions. Congratula-
tions to Lunenburg County and Inverness for applying 
for safe, social distancing activities for members. Good 
luck to these Branches with their activities.

One of the questions to Presidents was in regards to the 
COVID-19 grant of $1000.00 given to each Branch. 
While the grant deadline isn’t until the fall, some 
Branches have already had creative ways to use their 
money. Others are using the grant in the summer or 
early fall. The deadline and report for this grant is the 
end of October. 

A special thank you to my team members for their 
participation and support during our time together. 

—Submitted by Margie MacNeil 
     Chair, Research and Review Committee

Committee Reports
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Committee Reports
Resolutions Committee
Note the following update to Resolutions for AGM 
2021:

Resolution 2021- 5  

There has been a limited and agreed upon change in 
wording to further clarify the intent of the resolution 
and the brief. This has been done since it was origin-
ally printed in the Winter issue of the newsletter. The 
revision is included below.

Resolution 2021-11 

This resolution was not included in the Winter issue of 
the newsletter as it was brought forward at the March 
Executive meeting, following the printing deadline for 
the newsletter. 

—Submitted by Eileen Coady
     Chair, Resolutions Committee

2021 – 5   BE IT RESOLVED that the Retired Teach-
ers Organization, in teachers pension discussions with 
the Nova Scotia Teachers Union, take the position 
that those members who retired on or prior to July 31, 
2006 have their pension rights protected without loss 
of those rights.        
—Edith Arbour, RTO Member

brief:

In December of 2020, the NSTU and government 
agreed to appoint a panel of three independent pen-
sion experts to study the Nova Scotia Teachers Pension 
Plan and determine a range of actions that would help 
the pension plan achieve fully funded status within a 
reasonable period of time.

As one of the many teachers who decided to take early 
retirement at the end of the 2005-2006 school year, 
in order to receive the Consumer Price Index minus 
1% (CPI minus 1) benefit, I am seeking the Retired 
Teachers Organization to “grandfather” this benefit 
during consultations with the NSTU during the panel’s 
deliberations. 

Teachers believe pensions are deferred income because 
compromises were made during negotiations during 

their teaching career. This provision could also be 
deemed a contractual benefit that was promised to 
members who retired on or prior to July 31, 2006 and 
therefore, should not be changed or altered. 

A promise made is a promise kept. 

 2021-11    BE IT RESOLVED that the current words 
of ARTICLE VI-GENERAL PROVISIONS clause F 
of the RTO CONSTITUTION: “ The RetiredTeach-
ers’ Legacy Foundation, as established  by the RTO 
Executive in 1994, shall support sick and/or challenged 
children of the Province of Nova Scotia” be deleted and 
replaced with the words:

“The Retired Teachers’ Legacy Foundation, as estab-
lished by the RTO Executive in 1994, shall benefit 
children younger than the age of 21 years in the Province 
of Nova Scotia by supporting organizations or societies 
for an educational, medical, social or similar purpose.” 

—Provincial RTO Executive

brief:

The proposed change in wording updates the current 
wording which  has a limiting intent. The new wording 
would allow for greater  flexibility in the support given 
to organizations or societies which work with children 
under the age of 21 in the Province of Nova Scotia.  It 
has been the desire of retired teachers that the Legacy  
Foundation  move in this direction.
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Seniors Advisory Council of Nova Scotia
Brightwood Golf and Country Club

february 25, 2021
1. Long-Term Care In Nova Scotia – Dr. Janice Keefe, Director Nova Scotia Centre on Aging and Chair/

Professor Department of Family Studies and Gerontology, Mount St. Vincent University
	 •	 Dr.	Keefe	reviewed	and	provided	updates	on	the	following	recommendations	in	the	Minister’s		 	

 Expert Advisory Panel on Long-Term Care:
  - Invest in Human Resource capacity and enhance staff mix
  - Attract and grow a healthy workforce of staff who feel supported
  - Optimize Care-Team capacity and knowledge by increasing their skills and improving resident   

  quality of care
  - Improve transition of care for residents and families
These recommendations will hopefully improve the quality of care, ensure appropriate staffing and enable 
recruitment and retention of appropriate staff at long-term care facilities.
	 •	 Other	issues	in	Long-term	care	in	Nova	Scotia:
  - Resident needs and the demands for specialized care is increasing without the resources and   

  system adaptation to manage them
  - Long-term care is essential but the sector is not often seen as providing an attractive and    

  supportive workplace and homelike facility
  - Accountability structures are disconnected, leaving a high degree of variability across systems
	 •	 With	new	federal	government	funding	the	provinces	must	provide:
  - Appropriate pay and benefits (sick leave) permanently and equitably with full-time employment   

  in one facility
  - Set educational standards for staff with appropriate training for temporary staff
  - Provide mental health support for staff
 
The Federal government needs to commission and act on a comprehensive pan-Canadian assessment of 
national standards for staffing and staffing mix with training and resources for infection control.

There is also the need to monitor residents’ quality of care and quality of life, quality of work life for all staff, 
and question family and resident experiences.

Data needs to be collected that is evidence based, feasible and sustainable, which provides a balanced 
approach to the inspection and accreditation of long-term care facilities.

2. Acadia Entrepreneurship Centre – Redefining Retirement Program has been placed on hold due to lack 
of applicants

seniors advisory Council of nova scotia
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3. The following documents have been updated by the new leadership team:
	 •	 Structure	and	Operating	Procedures
	 •	 Member	Information
	 •	 List	of	member	organizations	with	a	brief	description	of	each
	 •	 Positive	Aging	Directory
	 •	 Nine	Subjects	of	Interest	with	each	organization	selecting	one
  [The RTO will be Dementia Strategy and End of Life Care/Palliative/Hospice Care/Assisted Dying/ 

 Dying with Dignity]
	 •	 Roles	and	Responsibilities	of	the	Chair,	Vice-Chair	and	Member-at-Large

4. New Minister of Seniors Honourable Kelly Regan spoke briefly to the Council and her new role as 
Deputy Premier, Minister of Community  Services and Minister of Seniors

	 •	 Deputy	Minister	Nancy	MacLellan	continues	her	role	in	the	Department	of	Seniors

5. SHIFT 2.0 – Reimagining Aging Well in Nova Scotia is requesting $3 million in the March budget

6. At the March meeting, Council will be discussing how to honour older adults during Seniors Week 
(October 1-7, 2021) on another day other than October 1, as this is Treaty Day in Nova Scotia

7. The Chief Executive Officer in the Department of Seniors, Faizal Nanji, discussed the Deputy Minister’s 
4R (Restore, Resolve, Resilience, Reimagine) Action Committee and the Department of Seniors 
presentation on ageism, intergenerational food insecurity, digital inclusion, and SHIFT 2.0

8. COVID-19 Vaccine Rollout – Tracey Barbrick, Associate Deputy Minister, Department of Health and 
Wellness

	 •	 Immunization	Plan	for	Seniors	include:
  - Seniors aged 75 plus are part of Phase Two beginning with seniors over 80 and then over 75
  - Eligible seniors will receive a letter from MSI telling them when it’s time for them to receive the  

  vaccine
  - Appointments can be scheduled by phone or on-line
  - There will be 10 community clinics in March
  - Overall immunization plan will be age-based in descending order
	 •	 March	Centralized	Clinics
  - March 8 -Truro, Cape Breton, Kentville, IWK
  - March 15 -Yarmouth, Antigonish, Halifax Forum
  - March 22 -Amherst, Lunenburg, Dartmouth MicMac Mall
	 •	 March	Pharmacy/Primary	Health	Clinics
  - March 9 - Spryfield and Shelburne
  - March 15 -Port Hawkesbury
  - March 22 -Springhill
	 •	 82,260	vaccines	supplied	in	March	and	14,000	daily	in	April
  - Pfizer and Moderna vaccines have 12 hours cumulative transportation time, shipped in trays of  

  1,000 doses and cannot be refrozen once thawed
  - Excessive jiggling can destabilize the vaccines and once vials are punctured both vaccines must be   

  used within 6 hours
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	 •	 Overall	purpose	of	the	rollout	is	to	prevent	morbidity	and	mortality		 from	COVID-19	with			 	
 age being the single biggest factor for both

	 •	 Information	related	to	COVID-19	case	numbers	and	vaccine		distribution	is	updated	daily	on	the		 	
 Vaccination Dashboard https://novascotia.ca/coronavirus/data/#dashboard 

—Submitted by Bill Berryman
    Vice-Chair, Seniors Advisory Council

 
Seniors Advisory Council of Nova Scotia

ZOOM Meeting
March 25, 2021

1. COVID-19 Rollout  - Tracy Barbrick, Associate Deputy Minister, Department of Health and Wellness
	 •	 Vaccine	supply	for	next	three	months	from	Pfizer,	Moderna,	and	Astra	Zeneca:
  - April -182,100 doses
  - May -203,440 doses
  - June -415,910 doses
	 •	 Models	of	Delivery	by	mid-May	-	all	clinics	running	at	full	capacity	with	ability	to	deliver	86,000		 	

 doses per week:
  - Delivery models will be Pharmacy/Primary Care Clinics (70%), Community Clinics (29%), and   

  Outreach/Mobile Clinics (1%)
	 •	 Healthcare	workers’	clinics	and	long-term	care	clinics	will	be	completed	by	end	of	April
	 •	 Based	on	expected	supply,	first	dose	will	be	administered	to	the	following	on	the	weeks	of:
  - 70-74 April 1
  - 65-69 April 12
  - 60-64 April 19

2. Nova Scotia Affordable Housing Commission
	 •	 Six	members	of	the	Council	and	six	members	of	the	community	representing	diverse	and/or		 	 	

 marginalized communities will meet as a focus group on April 12, 2020
	 •	 Anyone	can	complete	the	survey	at	https://nsaffordablehousingcommission.ca/	 	 	 	

 getinvolved?tool=surveytool#
	 •	 More	information	is	on	the	web	portal	at	https://nsaffordablehousingcomission.ca/tool
	 •	 Written	submissions	can	be	sent	to	https://nsaffordablehousingcommission.ca/getinvolved?tool=brain	

 stormer#tool
	 •	 Report	is	expected	to	be	completed	by	May	31,	2021
	 •	 Regional	workshops	are	being	arranged	throughout	the	province;	check	the	website	www.	 	 	

 nsaffordablehousingcommission.ca for locations and times

3. The Seniors Advisory Council, after much discussion over the past three months,  approved the revisions 
in the Structure and Operating Procedures document.

4. Council members were pleased to hear that New Brunswick will be providing the high dose flu vaccine 
to all seniors over age 65 this fall. This is the second Atlantic province to provide the vaccine as Prince 
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Edward Island provided it to seniors over 65 in 2020. The Chair of the Council will be writing a letter 
to the Minister of Health and Wellness requesting the high dose flu vaccine be available at no cost for all 
Nova Scotian seniors over age 65 this fall.

5. Council members decided to keep the same priorities of the previous year, as many are current and will 
be updated throughout the year.

6. The Chair of the Council will be writing a letter to the Minister of Health and Wellness requesting a 
future discussion on having the shingles vaccine provided to all Nova Scotian seniors over age 65. This 
request was made as Prince Edward Island’s recent budget indicated it would spend $1.5 million for a 
free shingles vaccine for Islanders aged 65 and older.

7. The Council has formed a sub-committee to research and develop a position paper on long-term care 
and the devastating effects of COVID-19 to residents in residential care facilities.

8. Council members reviewed the mandate letter of Minister of Seniors Kelly Regan and sent by the 
Premier, and were pleased to see the following:

  - As Minister of Seniors, I expect you to work across government and with the Seniors Advisory   
  Council of Nova Scotia to ensure older Nova Scotians are included and valued as vibrant    
  members of society.

  - Please work with your Ministerial colleagues in all departments to further develop and implement   
  the actions of SHIFT 2.0: Reimagining Aging Well in Nova Scotia and build on its success.

  - Collaborate with partners like Develop Nova Scotia, the Accessibility Directorate, the    
  Departments of Transportation and Active Transit, Municipal Affairs, and Communities, Culture   
  and Heritage to make our communities and public places age-friendly and accessible, which   
  benefits everyone.

9. Adult Capacity and Decision-Making Act Review (ACDMA) – Allyson O’Shea, Department of Justice 
and Jocelyn Yerxa, Department of Seniors

	 •	 The	Act	was	proclaimed	on	December	28,	2017	and	allows	the	court	to	appoint	a	representative	for		 	
 an adult who is shown to be unable to make decisions for him/herself.

	 •	 A	working	group	of	the	Departments	of	Seniors,	Health	and	Wellness,	Justice,	Community	Services,			
 and the Public Trustee’s office have focused on gathering relevant data/research, identification, and   
 actioning of immediate issues and are planning for public consultation.

	 •	 The	consultation	will	include	an	on-line	survey,	on-line	focus	groups,	interviews,	and	written			 	
 submissions and is expected to launch in April.

	 •	 An	Advisory	Panel	consisting	of	members	with	a	variety	of	different	perspectives	has	been	established.
  - The panel will consist of adults with cognitive challenges, seniors, advocates, academia, legal   

  community, and health professions
  - Dr. Phil Bagnell of the Retired Doctors of Nova Scotia will represent the Council
	 •	 The	ACDMA	currently	incorporates	supported	decision-making	principles,	but	does	not		 	 	

 recognize formal supported decision-making.
  - The review needs to be completed by December 31, 2021 - will consider if and how supported   

  decision-making might be incorporated

—Submitted by Bill Berryman
    Vice-Chair, Seniors Advisory Council
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Seniors Advisory Council of Nova Scotia
ZOOM Meeting
april 29, 2021

1. Blueprint for Change: A New Continuing Care Strategy 
Vicki Elliott-Lopez, Executive Director Continuing Care
Department of Health and Wellness
	 •	 The	last	strategy	was	updated	in	2017	and	due	to	COVID-19	there	has	been	a	delay	in	producing	a		 	

 new strategy.
	 •	 Budget	for	Continuing	Care	in	2021-2022	is	$1	billion	(18.8%	of	Department	of	Health	and		 	

 Wellness Budget) serving 40,000 Nova Scotians annually.
	 •	 Continuing	Care	provides	support	for	those	who	require	care	outside	of	the	hospital	in	their	home		 	

 or community. This includes home support, home nursing, residential care facilities, long-term care   
 facilities, equipment loan programs, and direct benefit programs.

	 •	 Nova	Scotia’s	population	is	aging	and	over	the	next	decade	those	aged	65+	will	increase	by	60,000		 	
	 and	those	aged	75+	will	double.

	 •	 Approximately	30.3%	of	all	Nova	Scotians	and	26.5%	of	all	Canadians	have	two	or	more	chronic		 	
 diseases (diabetes, COPD, osteoarthritis, dementia, heart disease).

	 •	 The	Blueprint	Vision
  - Flexible and Client Centered Care - Creating a system that is inclusive, flexible, and built around   

  client and family needs
  - Service Excellence - Delivering dignified care in a modern client-centered environment that   

  operates under clear governance structures and account abilities, creating a stronger and more   
  consistent system of supports

  - Workforce Growth and Stability - Building a skilled and resilient workforce that is reflective of the  
  clients we serve

	 •	 Timelines	(subject	to	change	due	to	COVID-19)
  - April - Consultants engaged to validate project scope and develop an engagement plan
  - May - Engage Advisory Committee to finalize engagement plan and send invitations to    

  stakeholders
  - June - Stakeholder engagement through one-on-one interviews, focus groups, and on-line surveys
  - July - Submit status report and early outcomes

2. On April 6, 2021 the Chair wrote a letter to Minister of Health and Wellness Zach Churchill requesting 
the Department to order sufficient quantities of the influenza high-dose vaccine to immunize all Nova 
Scotians over the age of 65, and that this be made available without cost as part of the annual flu 
vaccination program.

3. On April 19, 2021 the Chair wrote a letter to Zach Churchill requesting his Department take the 
needed steps to include the Shingrix vaccine (Shingles) under the Seniors Pharmacare Program for those 
65 years and older and that the vaccine be available free of charge.

4. Nova Scotia Affordable Housing Commission
	 •	 On	April	12,	2021	six	members	of	the	Council	participated	in	a	focus	group	to	respond	to	the		 	

 following questions:
  - What does the Commission need to know about affordable housing challenges for seniors?
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  - What’s happening in your region to support or create new opportunities for affordable housing?
  - What is the potential to increase and sustain affordable housing for seniors?
  - What kinds of partnerships would enable these opportunities?

5. CARP Nova Scotia Position Paper – Working Together to Bring Home Care Home
	 •	 The	Council	is	reviewing	the	document	-	if	approved	it	will	be	sent	to	the	Executive	Director	of		 	

 Continuing Care with the hope it will be in the new Continuing Care Strategy
	 •	 The	paper	lists	five	priority	items	for	Home	Care:
  - Focus on person-centered and family-centered Home Care approaches
  - Increase recruitment, retention, and quality for Home Care Human Resources
  - Improve Home Care communication
  - Improve public transparency and accountability in Home Care
  - Expand and un-tax Home Care direct financial supports

6. Silver Economy Summit – May 27-28, 2021
	 •	 The	Department	of	Seniors	in	collaboration	with	the	Acadia	University	Entrepreneurship	Centre	has			

 planned this third summit
	 •	 The	goals	of	the	summit	are:
  - Showcase social and economic impacts of older adults working in Nova Scotia
  - Create opportunities for networks of people, companies, and organizations to share ideas and   

  practices
  - Showcase Entrepreneurship and Innovation as a pathway for older adults to develop, build, and   

  grow businesses in Nova Scotia

7.  Council has commenced preliminary planning for Seniors Week on October 1-7, 2021

8.  SHIFT 2.0 Reimaging Aging Well in Nova Scotia continues to be developed and there is no money in 
the provincial budget for year one of the program.

9.  Council will have a 90-minute ZOOM meeting with Deputy Premier and Minister of Seniors Kelly 
Regan on May 20, 2021 to discuss the Department Business Plan, SHIFT 2.0 and the Council’s 
priorities for next year.

—Submitted by Bill Berryman
    Vice-Chair, Seniors Advisory Council

The latest 
Deals and 

Discounts for Retired 
Members are now online. 

rto.nstu.ca
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Seniors Advisory Council of Nova Scotia
ZOOM Meeting
May 25, 2021

1. eMental Health Information – Amanda Hudson-Frigault, eMental Health and Substance Abuse Consultant, Nova 
Scotia Health Authority

	 •	 Website	MHAhelp.ca	provides	valuable	information	on	mental	health	services,	locations,	topics	and	online		 	
 tools with access 24/7 and no referral necessary.

	 •	 The	Mental	Health	and	Intake	Services	phone	number	is	1-855-922-1122	(toll	free)	weekdays	from	8:30	am		 	
 to 4:30 pm. Messages can be left after hours and weekends.

  - Intake Services social workers or clinical therapists will ask questions to determine what services or   
  supports best meet the callers’ needs.

	 •	 The	Mental	Health	or	Addictions	Crisis	Line	phone	number	is	1-888-429-8167	(toll	free)	and	available	24/7.
  - This group provides crisis intervention and support for overwhelming anxiety, difficulty coping with   

  distress, psychotic or distorted thinking, depression, etc.
	 •	 Mindwell	U	is	a	30-day	program	(French	and	English)	provided	by	Health	Canada	to	address	well-being.
	 •	 Two	other	federal	programs	are	Therapy	Assistance	One	and	Wellness	Together	Canada	which	provide	self-	 	

 guided tools, peer-to-peer support and coaching, and counselling.

2. The Council is very disappointed that the Minister of Health and Wellness has not responded to the April letters 
requesting that the high-dose flu vaccine and the shingles vaccine be offered at no cost to seniors over age 65.

3. Council members had a 90-minute ZOOM meeting with Minister of Seniors Kelly Regan on May 20, 2021.
	 •	 The	Minister	was	briefed	on	the	role	of	the	SAC,	our	priorities	and	action	items,	and	the	need	for		 	 	

 communication and positive working relations.
	 •	 Each	of	the	nine	organizations	spoke	on	their	membership	and	organization.
	 •	 Questions	were	asked	on	the	Continuing	Care	Strategy,	a	National	Pharmacare	Program,	Housing	for	Seniors,		

 Seniors Pharmacare, a National Seniors Strategy, and possible removal of the Capped Assessment Program.

4. SHIFT 2.0
	 •	 The	Deputy	Minister	indicated	that	the	document	will	be	presented	to	Cabinet	in	the	near	future	and	the		 	

 hope is that it will be forwarded to the Treasury Board for funding in 4 to 6 weeks.

5. Continuing Care Strategy
	 •	 The	Council	will	have	a	90-minute	Zoom	meeting	on	June	2,	2021	with	Cynthia	Ryan	and	other	Department		

 of Health and Wellness members on the development of the blueprint.

6. The SAC will be receiving the final report of the Nova Scotia Affordable Housing Commission after it has been 
presented to the Minister of Municipal Affairs.

7. Most SAC members will be attending the third Silver Economy Summit on May 27-28,  2021 sponsored by the 
Department of Seniors and the Acadia University Entrepreneurship Centre.

	 •	 The	Summit	will	showcase	the	positive	impact	of	older	adults	in	the	province	and	help	participants		 	 	
 understand the trends, needs, and interests of seniors and highlight the opportunities that our growing   
 demographic represents.
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8. The Federal Minister of Seniors has announced that the government will issue a one-time $500 payment in 
August, 2021 directly to seniors who are aged 75 years and older as of June, 2022.

	 •	 The	federal	government	will	increase	the	Old	Age	Security	(OAS)	pension	by	10%	for	seniors	aged	75	and		 	
 older on July, 2022, providing $766 over the first year to pensioners receiving the full benefit and indexed to   
 inflation going forward.

9. Issues have developed over the exorbitant cost of hearing aids and the Department of Seniors will research the 
topic.

	 •	 Meetings	will	be	held	with	the	Nova	Scotia	Hearing	and	Speech	Centre	and	the	Audiology	Association.
	 •	 The	Hearing	Aid	Society	of	Nova	Scotia	provides	hearing	aids	for	low	income	adults	who	meet	eligibility		 	

 criteria.

10. Some SAC members have been invited to participate in the June 8, 2021 “The Future of Aging in Canada” virtual 
conference.

	 •	 The	meeting	is	organized	by	the	Federal/Provincial	and	Territorial	Ministers	Responsible	for	Seniors	under		 	
 Chair Nancy Regan.

	 •	 The	participants	will	examine	issues	highlighted	by	the	COVID-19	pandemic	including:
  - Social isolation among seniors
  - Technology to support seniors aging in their communities
  - Research and innovation in healthy aging
  - Elder abuse

—Submitted by Bill Berryman
    Vice-Chair, Seniors Advisory Council

During the pandemic, I have enjoyed going through the various items that have been submitted 
for the RTO Archives. They reveal the history of the organization and include stories of the 
early days of the RTO and teachers’ experiences in Nova Scotian schools from years gone by 
In 2000, the Retired Teachers Association (now known as the Retired 
Teachers Organization) brought together many stories and published 
School’s Out. Compiled and edited by Dorothy Elderkin Lawrence, the 
book contained articles submitted by RTA members who generously 
wrote about their experiences. The retired teachers shared interesting 
tidbits and anecdotes about school life, and aspects of everyday 
life in urban and rural Nova Scotia. We plan to share some of these 
‘flashbacks’ in our newsletters and hope that you will enjoy them!
The Archives is a work in progress and we welcome all submissions 
that will help record the history of the RTO and education in Nova 
Scotia. Please contact Alyson Hillier (alyson.hillier53@gmail.com) if 
you have items you wish to share.

RTO Archives
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antigonish/Guysborough
During the pandemic, most of our communication with 
members has been through email. Our members are kept 
up to date with timely messages from Alyson and Bill, 
along with necessary information from Branch President 
Laureen Murphy, and Member-at-Large Marlene Boyd.  

Our last two Executive meetings were held at the Lion’s 
Den in Antigonish, and there was a strong showing in at-
tendance. Many the following items were on the agenda:

•	 We	are	constantly	updating	our	membership	data-
base. Numerous phone calls have been made to ensure 
that our list is as current as possible. 

•	 Local	NSTU	Presidents	were	contacted	for	infor-
mation regarding new retirees. We are always pleased 
to have new members. 

•	 No	MAL	election	was	required	in	the	Strait	Area.	
Marlene Boyd was acclaimed for another term and we 
are delighted to have her represent us once more with 
her experience, expertise, and commitment. 

•	 We	are	pleased	that	Ann	Morris	has	volunteered	to	
serve on the Advance Care Advisory Council, repre-
senting our area. 

•	 Our	Branch	made	a	donation	to	the	RTO	Legacy	
Fund and received a very nice thank-you note. 

•	 We	 discussed	 how	 we	 might	 use	 the	 $1000	
COVID-19 Grant and decided to ask our members for 
submissions for ‘small numbers events’ to alleviate some 
of the social isolation members are feeling. All COVID 
protocols would have to be followed, meaning there 
could not be more than ten members per event. We 
received nine submissions ranging from beach hikes, 
picnics, and sweeps, to a Syrian cultural event, Art activ-
ities, Pickleball instruction, a Washer Toss tournament, 
and a High School Coaches’ Reunion. We hope to have 
them all carried out by the end of June, if restrictions 
allow. 

Our members keep busy regardless. What would com-
munities do without their retired teachers? We have 

decided to highlight some activities in the newsletter 
showcasing how involved our members are. Check out 
the article on Neil Decoff, and also how local Syrian 
families are being helped. 

On another note, our local Lion’s Club isn’t able to 
fundraise like they used to with their pancake breakfasts. 
We have supported them, however, by renting a space 
for meetings. In addition, there are eight yoga classes 
held there each week. Dianne Hamilton-Dooling is 
the instructor and she very generously donates all the 
money to the Lion’s Den. Several retired teachers take 
part, thereby contributing to the good work done by the 
Lion’s Club while, at the same time, having their minds 
calmed and their bodies stretched. 

Finally, we had to postpone or cancel our AGM once 
more. 

We look forward to expanding our bubble in the future, 
planning events for our members, and further exploring 
what the RTO has to offer. 

Check out the RTO 
website for updates and 

information
http://rto.nstu.ca/
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Dartmouth
On Tuesday, March 30 the Dartmouth Branch held an 
Executive meeting. Items discussed were ideas and plans 
for our Branch Initiative Program grant.

Unfortunately, we were not able to follow through with 
bookings because of COVID-19.  As time progresses, 
hopefully we will be able to follow through with these 
plans.  Until we are free to leave our area we will keep 
these plans on tap. 

Halifax County
The times they are a-changin’—and oh, how we wish 
that they were more normal!  Let’s hope our One Vaccine 
Summer will bring us all closer to a ‘more like normal’ 
lifestyle.

The Halifax County RTO Branch Executive extends 
sincere condolences to all those who have lost loved ones 
during these challenging months. Working through 
another lockdown resulted in more isolation and cancel-
lations. For some, it has caused more fear, anxiety, and 
sadness. It has been challenging for all Nova Scotians, 
but our County members were hit hard. 

Our Branch Executive has remained in contact and 
active, both online and on Zoom. Due to provincial 
restrictions we have been limited with what we could 
organize. The following are some of our actions since 
the last newsletter:

•	 We	 attempt	 to	 keep	 our	 members	 informed		
 on provincial COVID info, ACER-CART,  
 Legacy Foundation applications, senior’s   
 webinars, and other retiree and senior   
 initiatives that might be of interest. Thank you  
 Alyson Hillier and Bill Berryman for sharing  
 information with us.

•	 We	have	been	making	inquiries	about	cheaper		
 rates for our members at fitness facilities. 

•	 Our	annual	donation	was	made	to	the	Legacy		
 Foundation in memory of deceased members.

•	 A	$100.00	donation	was	made	to	Souls	Harbour		
 in memory of Donald Trider, former Halifax  
 County Superintendent.

•	 A	provincial	RTO	Branch	Initiative	Program	grant		
 afforded us the opportunity to purchase our Zoom  
 license and our Acrobat Pro License. Both   
 technology tools have enabled us to stay active and  
 support the needs of our members.

•	 In	March,	President	Debbie	Rowsell	participated		
 in the C.A.R.P. National Vaccine Summit.

Y. Cormier proudly wearing mask
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•	 In	March,	we	did	our	first	Mask	Give-Away		
 Challenge and the following 13 members earned  
 an RTO mask by telling us what CART was the  
 acronym for: J. LaFitte, J. Hines, R. Briand, M.  
 Hodder, Y. Cormier, D. Anderson, A. Howe, K.  
 Sawler, L. Stuart, C. Dugas, R. Doiron,   
 E. MacRae, C. Cox.

The masks were so popular that we did a second Mask 
Give-Away Challenge in May. We asked members to 
respond to the following question: “What are you do-
ing to bring positive energy to yourself during COVID 
times?” The responses were so inspirational we decided 
to share some, and here they are:

•	 I am finally learning to play chess. It is not an easy game.

•	 I	am	actively	walking	each	and	every	day,	sometimes	
twice a day for an hour and a half. Also, tutoring 
students  online (in early reading and writing). Love 
teaching! I have revived my knitting skills and have 
completed a number of hats and am starting on 
socks! Yes! I also read, and would like to highly rec-
ommend Hamnet and Judith, by Maggie O’Farrell. 
Brilliantly written! I have stayed connected with 
friends - so important for me and for them!

•	 I	am	staying	safe	and	enjoying	more	time	with	my	
daughter and husband. We have been doing lots of 
puzzles.

•	 MAKING	WINE	-	LOTS	of	it	from	homegrown	
grapes! And machine embroidering baby bibs with 
dinosaurs.

•	 Working	in	my	garden,	reaping	the	benefits	of	last	
year’s efforts, and building on this year’s beauty!

•	 I	am	doing	pottery	and	made	a	plaque	with	my	great	

grandson’s hand and foot prints. 

•	 Learning	more	about	felting,	especially	little	char-
acters. I taught myself how to make a baby mobile, 
including the wooden dowel apparatus, for my first 
grandchild who was born last fall. The centre of the 
mobile is a felted little baby boy riding on a cloud, 
surrounded by four black and white woolly sheep 
and lambs. On the under belly of the baby’s cloud 
I embroidered the baby’s initials and birth date.

•	 Playing	ukulele	with	Zoom	friends	from	Canada	
and USA.

•	 I	participate	virtually	with	a	community	choir	based	
out of Port Coquitlam, BC. I was invited by a dear 
friend last fall and have continued with them this 
spring, as well. This has been fun and a major learn-
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ing curve for me with recording audio and video of 
myself and adding applicable photos of nature and 
selfies to accompany each song. These recordings 
and photos are then mixed with all of the other 
members’ submissions by a talented technical team 
within the choir. 

•	 Fishing	with	my	brother—this	person	has	also	shared	
the caught trout with RTO members.

•	 Bird	watching.
•	 Weekly	Zoom	workouts	with	my	friends	so	that	we	

stay in touch and actually see each other.
•	 Watching	NHL	Hockey	games.	Excuse	me	-	I	only	

watch the Boston Bruins and don’t you call me 
during a game. I 
will not take any 
calls. I even went 
out and bought 
a ball cap of the 
Boston Bruins. 
They have me 
addicted. Thank 
God they are 
making it to the 
playoffs. Today 

there was a page in the Chronicle-Herald about 
Brad Marchand of the Boston Bruins. I am holding 
it in the photo. I taught with his mother in the 90s 
at Bedford Junior High. He is the top player for the 
Bruins.

•	 I’ve	been	keeping	busy	by	doing	lots	more	knitting	
and helping my grandniece with online learning.

•	 I	am	playing	bridge	online,	plus	with	messenger	
video.

•	 To	bring	positive	energy	to	me	during	COVID	times	
I am participating in Zumba with friends through  
Zoom, three times each week. 

•	 As	my	husband	is	a	sailor	(it’s	easy	to	self-isolate	in	
the middle of Bedford Basin), I read a lot. Thanks to 
the library for having curbside delivery of reserved 
books. Since we can’t travel, we spend time armchair 
travelling by re-watching our videos of previous 

trips. We also walk in the parks fairly often.  
•	 For	positive	energy	I	am	moving	a	truckload	of	stones	

to get my garden in shape. When not throwing 
stones, I am learning to quilt.

•	 Helping	with	home	schooling.
•	 During	the	pandemic	I	do	a	lot	of	reading	and	paint-

ing. It is so relaxing.  
Those stories are so motivational and so positive. Retir-
ees from all parts of Halifax County are staying active, 
connecting with friends, learning, and helping others 
during difficult times. Perspective is everything - imagine 
finding the positive in moving a truckload of stones! 
Thank you to all 18 participants: K. Carter, J. Carter, 
H. Cusack, E. Arbour,  D. MacDougall, J. Hunt, L. 
Stewart, B. Mathieu, K. Guyette-Carter, J. LaFitte, S. 
Mceachern, G. Fecteau, L. Tretheway, D. Lim, C. Copp,  
R. Doiron, P. Bouchard, M. MacFarlane.
Thank you to Vice President Brenda Cormier for creat-
ing the idea behind this second mask challenge. Brenda 
had been wondering how retired teachers were coping 
through all this and suggested we find stories or poetry 
people had written to create a collection of experiences. 
Maybe knowing that we are all in this together would 
be assuring to others that they’re not alone. 
New Activities - We have organized FREE Zoom Yoga 
and Zoom Zumba classes for our members and their 
friends. Started in May, and presently ending the end 
of June, these will be back by popular demand if our 
members request such. Visit our website for more info.  
http://halifaxcounty.rto.nstu.ca
In closing, two items: 
1. If you know of a senior RTO member who is living 
alone and without daily contact or support, please email 
ddrowsell@icloud.com.
2. If you know of a teacher or administrator who is 
retiring, please remind him/ her to register to become 
a member. Through our organization, retirees stay 
connected and informed about topics such as pension, 
Pharmacare and health care, group insurance, etc. The 
information about registration is on the provincial RTO 
website. Be safe!
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Kings
The Kings Branch RTO has been unable to conduct any 
face-to-face activities during the pandemic. The Execu-
tive has met on a regular basis on Zoom and undertaken 
a number of initiatives on behalf of our members. We 
are currently reaching out to newly retired teachers to 
welcome those who have joined, and to invite others 
to consider becoming part of the RTO. We are plan-
ning our AGM, to be held on Zoom. We have also 
been discussing a celebratory event when we are finally 
able to meet together once again, hopefully later in the 
summer or early fall. We would like to hold it outdoors 
and provide members a chance to reconnect and share 
some time together.

Many of our members have remained active within 
the confines of restrictions and guidelines imposed by 
Public Health in Nova Scotia. We thought it would be 
interesting to share a few things some of our members 
have been doing.

Cathy Reimer wrote a book for her grandchildren:

There are many things that a retired teacher can do dur-
ing the pandemic. I think it’s important to nourish our 
physical, emotional, and spiritual selves. Yoga has been 
hugely helpful. Planning elaborate and nutritious meals 
has also been very important and satisfying. Outside, lots 
of gardening and 
the construction 
of a new frog 
pond have been 
fun and product-
ive.

My greatest ac-
complishment 
was writing a 
children’s book 
for my grand-
children. During 
March Break, I 
was able to have 

all nine of them over for a sleepover - not at the same 
time! It was a busy week but we completed a wide variety 
of activities and I took loads of pictures. I printed a book 
about the week we had together and am giving each of 
them a copy for Christmas.  I don’t know who will be 
more excited. Probably me!

Cleo Deon hooked rugs, a hobby he has explored for a 
number of years:

I was asked what I do to keep myself busy during this 
time of the pandemic. Well have a look at this rug. It is 
a scene of the fisherman’s shacks in Peggy’s Cove. It is 
one of my latest rugs. I keep myself occupied hooking 
rugs, reading books, and thinking of all the others who 
are living in lockdown. Be well, and keep healthy. 

Andrea Sweeny continued to enjoy APS Chair Caning:

When I retired in June of 2009, I wanted to learn how to 
cane chairs. I had three chairs that needed to be redone 
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so I set about finding someone who could teach me 
how to do this craft. In January of 2010, three friends 
and I attended the Hobby Crafters Group in Kentville 
and learned how to cane chairs. Our instructors were 
Elizabeth Macmillan and Ann Painter. 

Since learning how to do this craft, I have completed 
seventy-one chairs! Some chairs are strand cane and 
others are sheet cane. I have done several chairs for family 
and friends as well as twenty-five chairs for a restaurant 
in Halifax. I enjoy finding chairs during clean up week, 
repairing, and then refinishing and caning them and 
giving a new life to a poor old chair that was destined 
for landfill. 

The eight chairs in the picture are the chairs I completed 
over the past winter. Not only is it a satisfying winter 
hobby, but it has been a great help to survive the days 
of Covid lockdowns.

Wendy Spicer continued to teach art to a group of retired 
teachers, on line when necessary:

I started teaching a group of beginning artists, all of 
them retired teachers, six years ago. Some have come 
and some have gone but it evolved into a committed 
group of six. We met Tuesday mornings, nine months of 
the year, and it became known as Wendy’s Tuesdays. We 
painted, encouraged, and critiqued each other’s work. 

You may know some of this group shown in the picture 
- from left to right: Lana Huntley, Georg-Anne Delaney, 
Marilyn Campbell, Cathy Woodford, and Wendy Spicer 
(missing from photo is Debbie Freeman).

We will have our second exhibit this summer at Jack’s 
Gallery in Wolfville in July and August. Pop in and see 
one aspect of what we have been up to since retiring.

Patricia Grover Dix self-published her third book:

I have just finished and had my third book printed. It 
is entitled Spirit Talking:  Stories of Spirit Messages. It 
is available from me, the author.  A photograph of the 
cover is attached. 

This is a description 
of my writing process: 
“Straddling the physic-
al and non-physical 
realms results in bleed-
ing through of essences 
that I label writings 
and/or poetry. When 
they come - and it is 
often at night when 
I am trying to sleep 
- they insist on being 
captured and created 
and shared. I am the 
scribe and bow to their 
demands.”
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lunenburg County
Thanks to modern technology for making it possible to 
stay in touch in these harrowing times! Our Executive 
meets by Zoom when needed, although with the cur-
rent lockdown most of our plans have been put on hold.

Since we have not been able to hold our AGM,  the 
members were polled and were in agreement that the 
current Executive would remain in place.

Before the lockdown we were able to do a Spring Din-
ner at a reduced cost to members, thanks to a Branch 
Initiative Program grant. Two restaurants, on either side 
of the county, again prepared a delicious take out turkey 
dinner. Other BIP grant applications are in the offing, 
possibly becoming fall events depending on protocols.

Bursary applications have been received from students 
at New Germany High School and a recipient will be 
chosen from the many wonderful applicants. Each year 
the Branch awards a bursary, on a rotating basis, to one 
of the three high schools in our county. It is a treat to 
read the applications and to see how many students 
are involved in their communities. It is a refreshing 
reminder that there are dedicated and involved young 
people graduating from our high schools – without the 
usual fanfare and pomp and circumstance.

Queens
The	Queens	Branch	RTO	members	have	not	physical-
ly met since the beginning of the pandemic in March, 
2020. We all took the precautions seriously, especially 
when we heard the important message of “Stay the 
blazes HOME”, from Premier McNeil. 

Although we miss not seeing each other at regular meet-
ings, we look forward to when we can return to having 
our events. These include the Not Back to School Brunch 
in September, Christmas dinners, May socials, and all 
the	invitations	from	the	Queens	Local	NSTU	to	attend	
their socials and end-of-year Retirement Dinners. We 
want this pandemic to go away!

Branch Updates
We are staying in the communication loop through the 
many informative emails from our provincial RTO and 
the RTO website, as well as other sources. We can even 
look over past copies of our excellent provincial news-
letters. A special thank you to those dedicated members 
of the newsletter team who keep that publication coming 
to us, no matter what.

Our members have found various ways to keep themselves 
occupied over the last year or so. Through telephone chats 
and emails we were able to get some members involved 
in discussing how they are coping with the pandemic. A 
survey was created and circulated and we were lucky to 
have that develop into an article for the RTO newsletter. 

Overall, our members feel confident that we are doing 
all we can to keep ourselves safe, healthy and busy. We 
look forward to eventually seeing each other again at our 
regular meetings and socials. 

Stay safe everyone!  

shelburne County
The Shelburne County 
Branch of the RTO has 
not had any formal meet-
ings, but we keep in touch 
via social media and email. 
We are all looking forward 
to the second shot of the 
vaccine, and to eventually 
meeting up for a small social 
event soon. Stay safe everyone! 

John MacKay and Marg Dawe, masking up

Pat Nickerson
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Johnson Insurance 2021 Scholarship Program Opens April 15th, 2021 
Building on our History of Supporting Customers and Communities 

 

For many Canadian students, the jump from high school to post-secondary education is a thrilling 
transition into adulthood, but one that comes with new financial responsibilities. 

At Johnson, we understand the challenges faced by students during their pursuit of higher education, and 
we are proud to offer scholarships to help them achieve their dreams. Since 1998, Johnson has awarded 
over 1500 scholarships and academic grants valued at more than $1 million to support young Canadians 
coast to coast in pursuing their post-secondary education. 

This year, we are pleased to offer 50 scholarships worth $1000 each to students who fall into at least one 
of the following categories: 

• if you, your parent/guardian or grandparent have a: 
o home or car insurance policy through Johnson or 
o MEDOC travel insurance policy or 
o group benefits plan (such as health, dental or life insurance) through Johnson 

• if you, your parent/guardian or grandparent are a member or employee of a Johnson recognized 
group (policy not required) 
 

Students must complete high school in 2021 and must be beginning post-secondary education this fall or 
CEGEP (if living in the province of Québec). 

Applications for the Scholarship Program will be open starting April 15th, 2021. Completed application 
forms must be submitted by July 15th, 2021 and must include a transcript for the period of September 
2019 to December 2020. NOTE: Recognizing the impact of COVID-19, unofficial transcripts will be 
accepted – bearing the student’s name and date – from student accounts where official transcripts are 
not available. 

For more information on applying, please see the online application form and Scholarship Program 
Guidelines to obtain full requirements and submission instructions, or please visit  johnson.ca/scholarship. 
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A Branch Initiative Program grant application for 
Lunenburg County was approved and on April 12 and 
14, members were able to drive up to one of the two 
restaurants taking part in our Spring Dinner.

Prior to the dates, members were able to place their 
orders, choose their desserts, and indicate where they 
would be picking up the meals. The grant money allowed 
us to offer meals at a reduced rate. On the appropriate 
days, members of the Executive collected monies and 
ran the packaged meals out to members in their cars to 

take home. Some members did get out of their vehicles 
in order to holler greetings to other RTO members, at 
a distance.

The mood was upbeat as it was a treat to get out, get 
a great meal that was prepared by someone else, and 
possibly see old friends. It was a way to give back to our 
membership and to help local restaurants, who really 
appreciated the business - a win-win situation.

Thanks to the Provincial RTO for approving this grant. 
It was a great way to do something for our members in 
these trying times.

Olive Joudrey helped run the meals out to members 
waiting in their cars for their turkey dinner. It’s a 

long drive home when all you can smell is that turkey 
waiting to be eaten!

lunenburg County

Vicki Trenholm manned the table at the first of two 
restaurants where Lunenburg County members were 

able to get a delicious take out turkey dinner.

During the provincial lockdown, the Executive has 
continued to meet and carry on the business of the RTO. 
On May 18, the Executive met with Steve Brooks, the new 
Executive Director of the NSTU. Throughout the year, we 
have continued to maintain our connections through our 
regular meetings with the NSTU Liaison Committee and 
the NSTU Insurance Trustees. While in-person meetings 
are the preferred format, meeting via ZOOM has enabled 
us to maintain our connections and communicate with 
these groups to better serve our members.
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Pictou Branch to Host 
2021 RTO Golf Tournament

The 23rd annual retired teachers Golf Tournament will be played at the Abercrombie Golf 
Club in New Glasgow on Wednesday September 8th, 2021.

Rain Date: Wednesday September 15th. 

Shotgun starts 12:30 p.m. for 1:00 p.m. sharp. Fee $70.00 includes green fee, power cart 
and full meal (sponsored by Pictou Branch RTO).

Deadline for application is August 31st. Please register early.

Prizes:
Overall Gross Tournament Winners

Overall Net Tournament Winners

1st Gross and 1st Net Divisional Winners

Additional special competition prizes/Plus draw prizes

Hole-in-One – $300.00

Inquiries and Registration:
John Young or Chris Meadows

147 Kennedy Court  25 Pine View Crescent, P.O. Box 1443

New Glasgow, NS Stellarton, NS

B2H 1T8 B0K 1S0

902-752-0715 902-755-1774  
nancyyoung@hotmail.com cmeadows@hotmail.ca

19
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Registration Form
Retired Teachers Golfing Tournament 2021

NAME: __________________________________________________ Index:  

Address: ________________________________________________________ Handicap:  

Postal Code: __________________________________ Phone #  

Email: _______________________________________________ RTO Member: Yes ___ No___

Member of (if applicable)   Golf Club

Money Enclosed ($70) ______________________________ Guest ($20) Meal Only  

PARTNER: ________________________________________________ Index:  

Address: ______________________________________________________  OR Handicap:  

Postal Code: ___________________________________ Phone #:  

Email: _______________________________________________ RTO Member: Yes ___ No___

Member of (if applicable)   Golf Club

Money Enclosed ($70) ______________________________ Guest ($20) Meal Only  

MAKE CHEQUE PAYABLE TO RTO GOLF TOURNAMENT
SENT TO:

John Young
147 Kennedy Court

New Glasgow, NS
B2H 1T8

FEES AND INDEX SHOULD BE RECEIVED BY AUGUST 31, 2021

1. Two person scramble format.

2. Overall Index Differential for each team cannot be greater than six (6). If you submit more 
than (6) the team index will be reduced. Each team will have at least one RTO Member (or 
Member’s partner).

3. Shot-Gun start at 12:30 PM for 1:00 PM, September 8th, 2021, rain date September 15th, 2021.

4. We welcome both Retired Teacher golfers and their non-teacher golfing spouses or partners 
to join us golfing. Registered non-golfing spouses/partners are also invited to the meal.

If further information is needed contact 
John Young (902-752-0715) or Chris Meadows (902-755-1774).
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RETIRED TEACHERS ACTIVELY ENGAGED IN TEACHING
Submitted by Antigonish/Guysborough Branch

Five years ago, with the arrival of the first three Syrian families in Antigonish, ACALA (Antigonish County 
Adult Learning Association) and the sponsoring organizations SAFE, CARE and Tri-Heart called for 
volunteers to do language training for the newcomers. A good number of RTO members stepped up to 
the challenge. Currently, there are some 17 new families and their children settled in Antigonish.

What has been the outcome of the combined efforts of ACALA, Y-Reach, 
and the RTO volunteers? 
At least 12 adults have received their Canadian Citizenship; this requires 
a certain proficiency of language as measured by Canadian Language 
Benchmarks, and passing a test on Canadian history, geography, and 
government.

Four of the newcomers are students at St. Francis Xavier University, 
in Engineering and Business. None of these students had any English 
when arriving as teenagers; they learned English at high school and 
through ACALA tutoring after school and throughout the summer. 

With language skills, newcomers find employment or set up a business, and parents can communicate 
directly with employers, doctors, dentists, teachers, mechanics, 
landlords, shopkeepers, and neighbours - all without a translator. They 
can participate in community activities such as 4-H and Community 
Cultural suppers. They can integrate into their new homeland.

WHAT DO VOLUNTEERS DO? 

Volunteers teach a small-group language class at ACALA (or on-
line) in the day or in the evening. They tutor after school, visit homes, 
read books to younger children, and help with homework. They are 
a conversation partner, and accompany learners to language tests in 

Syrian Student Mothers

Teacher Zane de Noncourt with Tareq 
Hadhad and Ismaeel Al Hariri

Teacher Louise Loriface with Ibrahim Almashoud Teacher Zane de Noncourt with students Ismaeel Al Hariri and 
Reham Al Hariri
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1.855.616.6708 | Johnson.ca/educator
Call today to find out how Johnson can help you. 

EDUCATORS SAVE IN 
SMART WAYS
Save up to $465 on car insurance.*

HOME  CAR 

When it comes to saving money, retired educators can enjoy savings on
home and car insurance, plus extra perks such as first accident forgiveness, 
24/7 emergency claims service and identity theft protection.

Mention group code 62 for your preferred rates.

Johnson Insurance is a tradename of Johnson Inc. ("JI"), a licensed insurance intermediary. Home and car policies primarily underwritten, and claims handled, by 
Unifund Assurance Company ("UAC"). Described coverage and benefits applicable only to policies underwritten by UAC in NL/NS/NB/PEI. JI and UAC share 
common ownership. Eligibility requirements, limitations, exclusions, additional costs and/or restrictions may apply, and/or vary by province/territory. *As 
of December 1, 2020, $465 savings available on car insurance if the following discounts are applicable: NB/NL: conviction free, multi-line, multi-vehicle, winter 
tire, long-term and qualifying group membership; NS: conviction free, multi-line, multi-vehicle, winter tire, long-term and select; PEI: long term, conviction 
free, select and qualifying group membership. Dollar savings may vary otherwise.

Halifax (but now, mostly on-line). 

Other RTO volunteers sustain the SAFE Education Committee, being the vital liaison between school 
and home. Currently, there are 130 new immigrant children in Elementary and Junior/Senior high schools 
in Antigonish.

HOW DO RTO VOLUNTEERS BENEFIT? 

Volunteers have great satisfaction knowing that they’re helping newcomers to rebuild their lives and 
become part of the Canadian Mosaic. They get a window into a whole new culture with its wonderful food, 
music, dance, and art. There is sustained collegiality for those who believe the adage - once a teacher, 
always a teacher. There is meaningful engagement with young people (people under the age of 55), 
being a mentor, and being valued as a retiree. RTO volunteers use their highest skill level propagating 
the image of Nova Scotia as being friendly and welcoming.

WANT TO GET INVOLVED? 

Yes, please! More volunteers are always needed. The process of learning a new language is a long one 
and it needs sustained interaction with native speakers. If interested in joining the team, please email 
Shayla MacDonald at ACALA (acalalearn@acala.live).

With thanks to retired teacher volunteers: Lise de Villiers, Carol Daye, Jack Beaton, Karin Fleuren, Louise 
Lorefice, Annette Daemen, Valerie Mullins, Effie Beaton, and Zané de Noncourt.
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THE FAR SIDE
By Roger Boutilier, Annapolis Branch

Roger retired in 2009 and is currently living in Brentwood, BC.

In the summer of 2018, nine years after retiring from teaching with the Annapolis Valley Regional School 
Board, I moved with my wife to the far side.....of Canada. We left the vibrant, university town of Wolfville 
in favour of the southwest corner of British Columbia.

Life on the pizza-shaped Saanich Peninsula offers a wonderful blend of urban and rural. It is as if you 
juxtaposed Metro Halifax with the Annapolis Valley! Greater Victoria lies some 25 kilometers south of us 
and is similar in population to Halifax, with at least the same breadth of tertiary services.

Our community is a “village” of some 4,000 to 5,000 souls. To get around you can drive, bike, bus, or 
walk. We have spent a lot of time doing the latter in these during COVID, taking advantage of the many 
forested pathways that link often lightly-traveled or cul-de-sac rural roads and streets to create a more 
interesting loop course, rather than just an out-and-back. Perhaps because of the relative abundance of 
cyclists (and an occasional peloton on the weekend) motorists are generally very courteous and grant 
pedestrians and cyclists alike a wide berth. 

Our capital actually gets more annual sunlight than 
Wolfville (Uncle Google says 317 versus 287 days) 
and a whole lot more than Vancouver, its better-
known, soggier cousin. Winters are markedly milder 
although the promised snow-free season has yet to 
materialize since we arrived. In fact, we got two 
prodigious dumps of 24 and 26 centimeters this past 
winter, otherwise, almost no snow. The occasional 
wind warning is more ominous here since the tall 
trees seem eager to drop limbs in wind-whipped 
weather. 

Let’s talk money shall we? There are bags of it in 
this Mediterranean- like climate.

Many of the folks we have become friends with at the local Seniors’ Centre are Alberta and Ontario ex-
pats who bailed for warmer climes. Houses, particularly those with ocean frontage or panoramic views, 
command a handsome sum. Want a modest-sized town (village) lot? That will be $400 to 500K, please. 
Building in wood? The price of lumber has quadrupled in the last year, and be prepared to wait that long 
to get a contractor in motion. Taxes? The provincial income tax rate is much lower than Nova Scotia’s, 
municipal taxes are also substantially less, and the PST stands at 7 not 10%. Bonus: seniors travel at no 
charge on BC Ferries from Monday to Thursday, although you do have to pay for the auto.

Conversely, the price for services is sharply higher than back east. If you are familiar with the Wolfville 
scene, you will know that it has an abundance of farm markets. The same is true of Central Saanich. 
There is a lot of opportunity to buy organic but be prepared to pay the supplement to reflect the quality. 
For grocery staples we alternate shopping at the local Co-op and at Thrifty’s, a Sobey’s subsidiary. Seeing 

Agriculture is an important activity on the Saanich 
Peninsula
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“Compliment” house-brand products on their shelves 
always makes me think of the TRA distribution warehouse - 
another Sobey’s subsidiary - in my hometown of Middleton. 
Are BCers as friendly as Bluenosers? It really depends 
on you. How to make new friends? Get involved! To date 
we have canvassed merchants to switch from plastic to 
paper bags, provided some leadership at Seniors’ Centre 
programming, banged pots and pans at 7 p.m. each night 
for several weeks in support of essential workers, joined the 
condo council, and toted signs at the perimeter of last year’s 

Black Lives Matter rally in the city. Most recently we served as observer-recorders for the Victoria Electric 
Vehicle Association’s “Spring EV Count.” 
Let’s face it, life is a “bloom where you are planted” (or transplanted) oppportunity. Reflect upon what 
citizen contributions you are currently providing free (bless you!) and might like to add in the future, and 
get out there and make a difference. Happy Trails!

The Annual General Meeting 
has been rescheduled to Wednesday, September 29. 

On Tuesday, September 28, we will hold our full-day Presidents’ meeting.  

We are planning to use the same format as we used in 
September of 2020, with only one delegate from each Branch. 

Plans are based on the expectation that there will still be 
Public Health restrictions in place regulating the number of participants 

and the space. However, if things are more relaxed, we will certainly revisit this 
arrangement and post any changes on the website and 
communicate the plan through the Branch Presidents.

Until then, take care and stay tuned….

Participating in the Spring EV Count in 
Victoria

BC Ferries Dock in Brentwood Bay
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Retired Teachers Organization of the  
Nova Scotia Teachers Union  

RTO Administrative Assistant  
3106 Joseph Howe Drive 
Halifax, NS B3L 4L7  
reception@staff.nstu.ca 
 

rto.nstu.ca 
Download 
Legacy Foundation Grant 
Application and Brochure  

Contact your Branch President 

Honour a colleague - make a Legacy Donation 

Support the Retired Teachers’  
LEGACY FOUNDATION GRANTS  

Support the work of  
the RTO Foundation Grants 

Memory and Donation 
Cards will let families know 
of your donation 

Send your donation to the 
Retired Teachers’ Legacy 
Foundation 

Donations are tax deductible 
and receipts available 
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Did you know? 
Donations are Tax Deductible - receipts provided 

LEGACY FOUNDATION DONATIONS  
Start a Legacy Donation. It is easy! 

Honour a colleague 
 and families will know 
a legacy continues. 

Legacy Foundation Grants support  
various community projects for  
Children and Youth  

How to do it? 
1. Send email to Peter Lewis (lewisp49@gmail.com) Treasurer RTO.  
2. Type the words Legacy Donation in the Subject Line.  
3. Provide your name/address/phone number, the amount you  
     want to donate and the name of the colleague you wish  
     to honour. 
4. Complete the e-Transfer to lewisp49@gmail.com 
     (No password required as it will be an auto deposit). 
5. The Treasurer will provide a tax receipt. 
 

Start an e-Transfer Legacy Donation. It is easy! 
Peter Lewis Treasurer RTO     lewisp49@gmail.com 
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	Legacy	Foundation	Report	-	2021	

Despite	the	pandemic,	we	were	able	to	support	many	deserving	organizations	this	year.	We	have	raised	money	from	corporate	
donations	 from	 the	 Teachers	 Plus	 Credit	Union,	 Johnsons,	 and	Manulife.	 As	 part	 of	 our	marketing	we	 have	 strengthened	 our	
presence	 in	securing	 individual	donations.	We	have	expanded	the	donation	package	to	 include	e-transfers	 to	allow	for	ease	of	
donating.	The	donation	cards	have	been	updated	and	printed	in	color	and	we	now	have	posters	for	donations,	e-transfers,	and	a	
brochure	to	explain	the	process.	The	application	form	has	also	been	updated	with	a	checklist	to	help	with	that	process.	

It	 is	with	 sadness	 that	 I	 am	 stepping	 down	due	 to	 another	 commitment	 but	 I	 am	 confident	 the	 person	who	 replaces	me	will	
continue	to	move	the	Legacy	Foundation	forward.	I	have	committed	to	helping	with	the	transition.	I	have	enjoyed	my	time	with	
the	Retired	Teachers	Organization	and	came	to	appreciate	all	that	they	do	on	our	behalf.	

Submitted	by	Bev	Roy	

Chair,	Legacy	Foundation	Committee	

RTO	Legacy	Foundation	Applications	2020-2021	

	
#	

	
Name/Organization	

	
Type	of	Program	

	
	
1	

	
	

Meg	McCallum	
Spryfield	

	
Home	of	the	Guardian	Angel	–	Chebucto	Family	Centre	

Created	craft	and	recreational	activity	kits,	and	equipment	for	vulnerable	families.	This	grant	money	
will	allow	the	group	to	increase	the	reach	to	vulnerable	families.	It	will	enable	families	to	participate	

in	craft	and	recreational	activities	that	they	would	otherwise	not	be	able	to	access.		
	

	
	
2	

	
Ruth	MacKay	
Pictou	

	
Mentoring	children	in	organic	gardening	and	encouraging	gardening	practices	that	will	enhance	the	

environment	and	enhance	food	security	for	families.		
This	grant	will	be	used	to	purchase	soil,	seeds	and	child	sized	gardening	tools.	

	
	
	
3	

	
Thelma	Archibald	

Gregan	
Dartmouth	

	
Tutoring	for	dyslexia.		

The	Scottish	Rite	is	a	registered	charity	that	has	provided	free	tutoring	for	over	15	years.		
This	grant	allows	the	organizers	to	continue	to	offer	free	services.		

	
	
4	

	
South	Shore	Robotics	

Bridgewater	

	
The	South	Shore	Robotics	is	an	after	school	program.		

This	grant	money	will	allow	organizers	to	offer	the	use	of	free	Lego	kits	and	robotic	materials	to	
students	who	may	not	have	access.	

	
	
	
	
5	

	
Hinchinbrook	Farm	

Society	
Blockhouse	

	

	
Therapeutic	riding	and	recreation		activities	

This	grant	money	will	allow	the	costs	to	students	to	be	reduced	so	there	can	be	more	participation.		

	
	
6	

	
Ride	the	Wave	

Cape	Breton	L’Arche	

	
Summer	program	for	disabled	

This	grant	money	will	allow	students	who	have	disabilities	an	opportunity		
to	participate	in	summer	programming.		

	
	
7	

	
Aidaen	Mae	Fund	
Yarmouth	

	
Youth	wellness	center	

This	grant	money	will	allow	free	services	to	feed	youth	11-17	as	part	of	community		
outreach	and	poverty	reduction	and	help	setting	up	a	clothing	closet	for	at-risk	youth.		

	
	
	
8	

	
Big	Brothers	Big	

Sisters		
Halifax	
	

	
Mentoring	

This	grant	money	will	provide	funding	to	support	the	mentoring	program.	

	
9	

	
After	the	School	Bell	

Amherst	
	

	
Food	program	

This	grant	will	support	volunteers	to	create	food	bags	for	students	who	have	food	security	issues.		
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10	

	
Sherri	Champion	

Canning	

	
Art	program	

This	grant	will	support	the	purchase	of	art	supplies	for	“	Art	at	home”	activities	for	families.	
	

	
11	

	
	

Amy	MacKinnon	
Shelburne	

	
Health	Support	Association	

This	grant	will	help	create	The	Free	Store	for	three	high	schools	throughout	Shelburne	county.		
This	program	will	bridge	the	gap	between	school	and	home.		

	
	
12	

	
Maggie’s	Place	
Amherst	

	
Youth	program	

This	grant	money	will	support	an	after	school	youth	drop	in	program	with	safe	adults.		
	

	
13	

	
NS	Hemophilia	

Society	Youth	Group	
Bedford	

	

	
Social/Educational	

This	grant	money	will	support	a	peer	mentorship	program	with	young	people		
who	have	bleeding	disorders.	

	
14	

	
Diabetes	Canada	NS	

Halifax	

	
Youth	resiliency	

The	grant	money	would	support	providing	a	medically	supervised	fun	experience		
for	youth	diagnosed	with	Type	1	diabetes.	

	
	
15	

	
Big	Brothers	Big	

Sisters		
North	River	

	

	
Mentoring	program	

This	grant	money	would	support	community	based	mentoring	programs.		

	

One Hundred Years of the 
Bluenose, written by Lunenburg 
County’s Hank Middleton, features 
a cast that includes three retired 
teachers. Although the play was 
aired on June 1, it will remain 
available until the end of the 
summer. 
 
One Hundred Years of the 
Bluenose can be viewed on both 
the Bluenose 100 Youtube site, 
and the Bluenose 100 Facebook 
page. Tune in and enjoy the 
celebration!

The latest 
Deals and 

Discounts for Retired 
Members are now online. 

rto.nstu.ca
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The Retired Teachers Association was born in 1966 and very 
soon thereafter the need was felt for a newsletter. Since The 
Teacher was already a publication received by all members of 
the Nova Scotia Teachers Union, it was quite natural that the 
retired teachers should adopt the name of The Retired Teacher 
on their own.
The cover of the early issues of The Retired Teacher, used from 
1970 to 1979, was designed by Mary Brownless who came to 
Nova Scotia from England, and the six sketches which graced 
the cover are typical Nova Scotia scenes.
Excerpt from School’s Out compiled and edited by Dorothy 
Elderkin Lawrence 

As you know, the pandemic is worldwide and the 
Kings Kikima Grannies group continues its effort 
to support the grandmothers and grandchildren in 
Kikima, Kenya. 
Just as in Nova Scotia, the schools there have been 
closed for periods of time and the economy has 
suffered. The grannies are getting older with no 
social networks in place to assist them. Our group 
continues to do what we can to aid them. 
Our group has had jewelry sales and we had a yard 
sale last fall, with Public Health protocols in place. 
We have had to cancel some sales, of course, but 
that just means we get more creative. We have had 
virtual tea parties, have listed items online, and advertised re-imaged art pieces. Sunflowers were even 

started from seed and sold at the end of a driveway! 
When money is requested, we have been able to fill 
the needs of this venerable village in Africa. From 
our last correspondence, none of the grannies or 
grandchildren have become ill and for that we are 
so grateful.
We are committed to this quote by Margret Mead: 
“Never believe that a few caring people can’t change 
the world. For, indeed, that’s all who ever have.” 
And so we will continue to do what we can for 
Kikima, Kenya.

KINGS KIKIMA GRANNIES
By Nancy Henry, Kings Branch
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Happy Anniversary! Twenty-one years ago, geocaching was accidently created - 
today, there are over three million of them! 

Geocaching is a game/hobby using a GPS or mobile phone to look for hidden 
containers outside. When you find a container, you sign the logbook, put it 
back, and share your adventure on the geocaching.com website. 

Geocaching has, like many other activities, changed since the earlier days 
and now incorporates newer technology - yes, there’s an app for that!

In 2007, a colleague mentioned geocaching to me and how much fun it was to 
explore and try to find these hidden containers. Part of geocaching is the fun 
and adventure of learning how to get there.

I bought a GPS and wandered around my backfield learning how to use the compass 
and distance locator. Once I finally 
figured out what I was supposed to do, 
my first geocache was in my own local 
area – it was a collection of geocaches 
called Welcome to the Boonies. These 
geocaches were a whimsical collection 
based on the Looney Tunes characters, 
so you didn’t know what you were going 
to find. One container was decorated 
like an Acme anvil; another was a 
bugle-style bike horn that was called 
Beep! Beep! 

John does IrelandBalancing Rock, Digby

TRAVELS

with Retirees
GEOCACHING FUN, WORLDWIDE
By John MacKay, Shelburne County Branch
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Nova Scotia is privileged to have the 
very first geocache ever placed in 
Canada. The code is GCBBA and this 
geocache has become a prime location 
for geocaching tourism, for those who 
wish to add original caches to their 
collection. 

Speaking of tourism, I have travelled 
to over 50 countries and have geocached 
in every one. My adventures have taken 
me backpacking across Europe, cruising 
the Baltic Sea, driving to every 
province in Canada, and experiencing ancient Asian cultures. They have taken 
me to locations that you would never expect to find, except while geocaching. 

I have teamed up with other enthusiasts and we have created precious, 
unforgettable moments while hunting for the elusive cache - everything from 
getting stuck in the mud in PEI to exploring an ice cave, to finding picturesque 
locations around the world that take your breath away. 

There are various types of geocaches and it is important to understand which 
ones before heading out. For example:
 • Traditional geocaches are containers with a logbook and they can    

range from large to nano.
 • Unknown or Puzzle Caches are physical geocaches where something is 

hidden, but it is not at the coordinates. You have to figure out/solve a 
puzzle. This can be very daunting at times or simplistic, as it could be 
written in an ancient language, incorporate algebra, or even nostalgic 
trivia questions. 

 • Multi Caches are where you start at one location, and you get clues or  
coordinates to take you to the final location.

 • Virtual Geocaches are some of the easiest. They are locations where   
you have to find information and submit it to the cache owner in   
order to claim it. Locations are mainly of significant historical or 
aesthetic significance. 

 • Adventure Labs are recent, new 
types of geocaches where you have 
to use a smartphone app to locate 
the place. Similar to a Virtual  
Geocache, you have to find the  
answer at the location.

 • Whereigo is also a smartphone  
app-type, which has unique   
features. 

 • Earthcaches are one of my   
favourites. This type of cache  Adventure at an ice cave

Digging out of the mud at Grand Digue, PEI
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is a geological location where you 
learn all about the geology at 
that spot. You submit answers  
and a photo to claim the geocache. 
We are fortunate that Nova Scotia 
is rich with unique Earthcache 
locations. Sometimes you learn 
about the minerals of an area, 
a fold, or how sea caves were 
formed. I have created a number of 
these type of geocaches myself, 
and know the amount of effort that 
it takes to create them. When I 
find one, I always compliment the 
cache creator on their hard work 
in my “found log”. 

 • Geo-Art Caches are where Puzzle Geocaches are placed virtually to make 
a shape that honours the area or the province. Nova Scotia is proud of 
its Geo-Art Caches – we have the Canada 150, the Wine Glass, the Apple, 
the Lobster, the Mayflower, the Fiddle, NS Strong, and many more. 

Geocachers come from all age groups and include individuals, families, students, 
and retirees! They are a very social group of enthusiasts. We have geocaching 
events where we gather to discuss geocaching gadgets, hides, and favourites. 
We also do an event a few times a year called a CITO (Cache In, Trash Out) 
where we choose a location and do an organized clean up.
After 100+ finds, an experienced geocacher pays attention to the terrain rating 
and difficulty level on the cache page. It is important to play to your own 
level and ability. And, there is an AdventureSmart app to help you with your 
planning. 

I would be remiss if I did not mention the safety factor. If you decide to 
try geocaching, start with someone who has experience and always be prepared. 
Getting lost is no fun and hypothermia is always a concern. Plan your adventure 
accordingly and be sure to tell someone exactly where you are going! 

If you see someone waving a GPS in the 
air or their phone, there might be 
geocache nearby and maybe you can help 
them find it. 

All the information about geocaching 
can be found on the official website: 
geocaching.com, and on the Nova 
Scotia Association of Geocachers 
website: https://sites.google.com/
nsgeocaching.com/mainGeocaching in Cambodia

Coal Seam Earthcache in Cape Breton



44 Spring 2021, The Retired Teacher rto.nstu.ca

Submitted by Halifax County Branch RTO

Born in Pomquet, Antigonish County, Robert graduated from 
St. F.X. in 1973 with a Bachelor of Business Administration. 
He resumed his studies in Education and in 1974, graduated 
with a Bachelor of Education degree. He began teaching in 
Antigonish at St. Andrew Junior High where he taught French 
to French-speaking students as a pilot project - this would be 

the beginning of French Immersion.  

In 1978, Robert moved to Halifax where he taught French 
Immersion at Sackville Heights Junior High until his retirement 
in 2007. That year, he was hired by St. F.X. as a faculty advisor 
working with education students, mainly in French. 

Robert has been painting for more than 40 years. He began 
pursuing his art in 1975, as a student of Gerry McGillivray. 
After two years 
with Gerry, 
he continued 

on his own and presently has paintings 
across North America - from Vancouver 
to Halifax, and from California to Boston. 
Robert has exhibited for the Department of 
Recreation, and for the Acadian Federation 
of Nova Scotia. Some of his paintings have 
been donated to charities for auction, to 
hospitals, and to medical centers.

Spotlight
ON Joseph  Robert  Doiron
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Robert works with acrylics and often paints 
with memories of his past in mind. Although 
he has done some portraits for special 

occasions, he is an Acadian artist and prefers painting Acadian scenes, seascapes, and 
landscapes. Robert has also taught painting classes to cancer survivors, to night school 
students, and high school students as part of an O2 program.

Robert presently resides in Halifax and continues to be a faculty advisor for the education 
students from “X”. He is an active member of the Halifax County Branch RTO.

...for the experience

When you’re ready 
to explore again, 
we are ready to 
show you the way.

MeritTravel.com/RTO-NSTU 
Halifax@MeritTravel.com
902-482-8000



46 Spring 2021, The Retired Teacher rto.nstu.ca

CRUISE INTO YOUR DREAM VACATION

Did you know that river cruising is one of the fastest growing types of travel available today? It’s not hard 
to see why; with small ships, immersive itineraries, intimate access to history and culture, an all-inclusive 
approach to pricing, and more unique benefits, exploring the world has never been so easy. 

Here are six reasons to consider a river cruise for your next holiday:

1. SMALLER SHIPS

Travelling through locks and under low bridges, river cruise vessels must be built small enough to glide 
along unimpeded. This means that even the largest of river vessels can carry no more than 200 passengers. 

2. INDIVIDUALIZED SERVICE 

With guest-to-staff ratios generally coming in at 2:1 or better, high quality personal service is the standard. 
Staff members are always available to attend to your every need and attention to detail – from remembering 
your favourite drink, to maintaining enhanced safety measures – it is the top priority of every crew member. 

3. MAXIMIZED SIGHTSEEING TIME 

Another benefit of small ship size is access to smaller, centrally located ports. When docked, your ship is 
often in the heart of the city or town. Just walk right off the ship and start exploring. 

4. UNIQUE DESTINATION ACCESS 

No ocean cruise gives you direct access to places like Nuremberg, Vienna, and Budapest. No road trip will 
take you to as many UNESCO World Heritage sites in a week. River cruise itineraries are meticulously 
planned to allow you to experience as many regional highlights as possible, from scenic landscapes, to big 
city life, to picturesque villages. 

5. VALUE-DRIVEN PRICING

River cruising fares are typically all-inclusive, so offer excellent value. Enjoy your vacation without 
worrying about any surprises on your final bill. Your fare usually includes excursions such as walking 
tours, free in-room Wi-Fi, and free-flowing local wine, beer, and soft drinks at lunch and dinner. Some 

Chess on the Sundeck - Amadeus River CruisesPanoramic View of Heidelberg, Germany
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ships even include free bikes for you to explore the local sights on 
two wheels!

Plus, when you book with Merit Travel, you’ll receive $100 USD 
onboard credit per stateroom on select cruise lines*. We suggest 
using this to pamper yourself at the onboard spa.

6. FLEXIBLE CANCELLATION

Many cruise lines now offer flexible deposit and cancellation 
policies. Book with confidence, knowing you have the flexibility to 
change your plans if you – or world events – require.
*Offer is applicable on new individual reservations, made between June 15 and August 31, 2021. Offer is valid only for AmaWaterways and 
Amadeus River Cruises. $100 USD per stateroom is valid on any sailing, in any category, based on double occupancy and is combinable 
with other offers. Offer is subject to availability, capacity controlled and may be withdrawn at any time without notice. Other restrictions may 
apply. Contact a Merit Travel Consultant for more information. MeritTravel.com | 902-482-8000 | Halifax@MeritTravel.com

Amadeus River Cruises - Cologne

Enjoying the Terrace on Amadeus River CruisesRelaxing on the Sundeck - Amadeus River Cruises
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Reflections on Healing After the April Tragedy
By Sherry Patriquin, Colchester-East Hants Branch

Sherry retired from teaching in 2019 from Bass River Elementary and West Colchester Consolidated Schools. 
She devotes much of her time to her family and to her community of Bass River. 

Healing, by definition, is to become free from injury or disease; to return to a sound state. 

In April of 2020, 23 members of Portapique and other communities in Nova Scotia were cruelly 
taken from their families and friends, taken from their communities, and taken from the joys of 
simply living their lives in the places they loved. Since the tragedy, healing has been, and will 
continue to be, a lengthy process. Grief is a human experience and eventually we realize that it 
is always with us. Over time it does change, or perhaps we just get used to the pain and do what 
we can to move on with our lives.

Some say that when you drive through a small community such as Portapique or neighbouring 
Bass River, a blink of the eye will cause you to miss seeing the village. There is some truth in 
that. Although our numbers may be small, our connections to one another are significant. Our joy 
in family celebrations and our sadness in family sorrows have nothing to do with the community’s 
size, and everything to do with the size of our hearts.

In rural communities a tragedy immediately begins the outpouring of support for those who are 
suffering. That was no different in the April tragedy. People were reeling from the shock of the 
unimaginable happening along our peaceful 
shore while at the same time dealing with the 
realities of a pandemic. Yet, indications of 
support and care were soon evident in ways 
that respected the pandemic restrictions 
which forced us to stay distanced from each 
other. These expressions, I believe, were the 
beginning of the healing process. 

The evening after the loss, a beautiful sunset 
illuminated the sky. A natural event, it was a 
sign that life would move forward. At the local 
Veterans Memorial Park a silent and socially 
distanced candlelight vigil took place. Homes 
across the province and across the country 
glowed with light in support of our communities. Broken heart posters appeared on roadways 
and on lawns. Folks checked on family, friends, and neighbours using virtual means.

Memorials began to appear with flowers, signs, and tokens of sympathy. People came from 
kilometers around to show their concern - perhaps to begin to accept the reality of the loss, or 
perhaps to try to understand and to begin their healing. A virtual concert provided music and 
expressions of care.
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Soon after the tragedy, an online auction was organized with hundreds of items available. The 
funds were used for the families of the victims.

For so many in our communities, the healing process required action. As a result, wonderful things 
happened! A group, the Nova Scotia Remembers Legacy Society, was formed and became a 
force to be reckoned with in terms of getting things done. This group involves committees for 
education, memorials, and community development. It also offers grief and trauma support. 

In order to actively support community healing, the Rotary Care Committee (initiated by the 
Truro Rotary Club) was formed. Due to their dedication, a playground in Portapique is currently 
under construction next to the existing community hall, which will be moved and renovated. It 
will be available for community use as a site for celebrations, a place to share art, have access 
to Wi-Fi, and participate in active living.

“Nova Scotia Strong” became the message 
of strength and resilience for our communities 
and the assurance that we would endure, heal, 
and move on despite the scars of loss and pain. 
The logo appeared on vehicles, homes, and 
businesses across the country.

A silent and somber parade of trucks wound its 
way through the affected communities, ending 
at the fire hall in Bass River. As the huge trucks 
passed, people on the sidelines were hushed in 
reflection and respect.

When victims’ families needed support to 
demand an inquiry in to the massacre, their 
communities stepped up and joined them in a 
peaceful march and online support. Currently, the inquiry is in the early stages and hopefully will 
provide family and community members with much needed answers to aid the healing process.

A commemorative walk through Victoria Park in Truro marked the first anniversary and provided 
an opportunity for quiet reflection. The lives of the individuals lost were simply marked, yet the 
strength and interest of each was reflected on hand-painted stones. Runners participated in a 
memorial race, which for some, started in Portapique. A virtual service provided healing words, 
music, and dance on that difficult first-year day.

Has healing begun? The movement from disbelief, shock, and pain towards returning to a 
sound state is under way. The energy poured into those early emotions is now channeled into 
improvements for those left behind and memorials for the future. 

Will we ever accept what has happened? I think not, but the work of healing moves on.
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Together, Teachers Plus Credit Union, Valley Credit Union and East Coast 
Credit Union are proposing to merge as one Credit Union! This is an 
exciting opportunity for our members, employees and communities.

Visit: localfocusmemberfirst.ca to learn more

All members gain increased access to points of service with a 
network of 26 branches and a Member Advice Centre.

Investment in training and best practice service delivery enhances 
career and professional growth opportunities for all staff.

Investment in communities: the new credit union will have more 
resources to invest in partnerships and initiatives that make our 
communities stronger for everyone.

Discovering Ourselves, Discovering Yoga
By Betty Jean Aucoin, Retired Executive Staff Officer NSTU

“If you can breathe, you can do yoga.”

This is one of my favourite quotes in explaining yoga to new comers. Yoga and 
mindfulness are about breath. 

When we are born, the first thing we do is breathe and begin to take up our space 
on this earth. In the first few years of life, we listen to our bodies and respond 
appropriately. Yoga brings us back to our breath, back to listening to our bodies 
and honouring our humble servants: spirit, body, energy, and mind. 

I retired after 31 years as an educator supporting students and teachers, I sought 
yoga and mindfulness training to support myself and members of the NSTU. During 
the last 10 years of my career in public education, I saw an increase in the demands 
placed upon teachers who were overwhelmed and under resourced. Yoga enabled 
me to engage teachers in reconnecting with themselves, with one another, and with those they supported.

Like many of you, COVID has altered my retirement plans. In retirement, I was teaching yoga in a studio. I loved 
sessions with both active and retired teachers. Our studio became a sanctuary to join together to honour one 
another and most importantly, take time out to reconnect with ourselves.  

When the pandemic began, I decided to move my classes online. Going online enabled me to reach individuals 
across our province and beyond. The quotes below are from retirees who define what online yoga has done for 
them.  

“I love the online sessions because you can be active at home and be COVID-free! I have become more flexible 
and toned by joining with others online. The body feels better and you are more relaxed about the life that 

surrounds us.” Belinda Josephson, Retired School 
Counselor, Lunenburg County Branch

“The yoga sessions have been a great way to connect 
with others while learning about, and doing yoga. I was 
a complete newbie having had no yoga experience and 
not much knowledge of it. The sessions are a rewarding 
balance of physical and mental exercise leaving me 
energized.” Wendy Richardson, Retired Teacher, 
Lunenburg County Branch

“The classes have been a fellowship, an inspiration, and 
also a chance to get moving in ways that are both safe 
and challenging of one’s regular range of movements. I 
have strength, solid breathing training, and imagination 
to move creatively.” Marthanne Williamson, Retired 
Teacher, Lunenburg County Branch

“I love online yoga for keeping me flexible and for 
giving me a sense of calmness.  I appreciate that I don’t 
have to leave my home to become reenergized.” Audrey 
Cuvilier, Retired NSTU Staff 

I continue to teach yoga online motivated by the words 
of the participants above and those who join me online 
each week. Yoga has been a gift to me and one that I 
love to share with others.  

Wishing all of you a safe summer enjoying the beauty 
that surrounds us and the beauty within all of us.  
Namaste.
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SOME VIEWPOINTS ON COVID-19
By Marie MacLeod, Queens Branch RTO

Prior to April 28 when Nova Scotia began its official lockdown, some of our Queens Branch RTO members were 
contacted and asked questions for an informal survey. We were looking for a general overview of how they were 
adapting to the pandemic. Answers to our questions were received by phone, email, or using Facebook Messenger. This 
article contains the responses to two of the questions. They are paraphrased to eliminate duplications. 
In the future, results from the rest of the survey may provide material for interesting discussions. Hopefully, we will get 
back to having regular meetings in person at a time when we will feel free from COVID-19 worries.  
Special thanks go out to our member, Cathy Ruth Wentzell, for her efforts in conducting some of the interviews. 

Question 1:

What have been some of your personal challenges in dealing with COVID-19?  

 • trying to follow protocols so I can remain healthy and continue to assist helping others
 • not being sure if the best time to retire is during a pandemic as it was challenging going     

  from working full-time to living with limited social interactions
 • getting through to older family members about why our visits are limited or non-existent
 • having a different kind of stress 
 • missing my annual contacts with older family members who are from away
 • not being able to see a doctor as much has to be done by phone and this is not      

  satisfactory to me                                
 • not having COVID-19, there would have been similar challenges but much less stress and worry
 • staying home while seeing get-togethers on social media was a challenge
 • not travelling to Halifax for shopping and therefore, internet shopping becoming the norm
 • not having social contacts has been the greatest challenge for me  
 • experiencing the lack of socials, dining out, dances, even meetings
 • having a grab-and-go type of shopping experience now as groceries used to be a browsing,  slow,    

  relaxing time - even a bit of a social time when you chatted with people you met - but now we hurry   
  in and out

 • visiting not happening with family and friends in other provinces and the USA was difficult for me
 • lacking physical contact – few hugs, handshakes, car rides, et.
 • feeling nervousness and introvert behaviours when going out, having never before experienced such
 • having a sense of dread knowing there is never any good news
 • not being able to hug my first grandchild who was born in the USA at the beginning of the     

  pandemic has been an emotional challenge for me 
 • relying on computers, not just for social times but for orders and making appointments, and the    

  stress of helping older parents with this is very challenging
 • watching people not paying attention to regulations and getting together regardless of what was asked
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Question 2:  

Did you take up any old or new activities because of all the restrictions that resulted from the pandemic, especially 
“Staying the blazes home”?

 • getting involved with woodworking projects
 • binge reading and TV series watching, something new to me
 • unfortunately learning from the grandkids more than I normally would want or need in the form of    

  game apps
 • doing detailed cookie decorating
 • attempting new crafts such as knitting, card making, and crocheting
 • taking on new at-home exercise routines like chair yoga, yoga, and new walking trails.
 • experiencing nothing new at all, just more of the same hobbies prior to COVID
 • joining an online group called Seniors First Canada (keeping seniors safe in their homes) has been    

  interesting, chatting back and forth with seniors across Canada     
 • taking a Springer Spaniel, who loves her runs through the trails near our home, on walks
 • becoming interested in Qi Gong, attending local classes, and participating in free classes online
 • regular meditation stimulated my creativity and helped me manage my stress
 • living in the woods I missed socializing, so staying home meant I had to find other things to do - I    

  have increased my time online on Messenger to continue my connection with others, especially my    
  sisters and parents

 • being able to stay home more would actually have been a welcomed gift but others needed my time   
  so I didn’t get to “Stay the blazes home!”, as much as I would have liked

 • renewing my love for acrylic painting
 • trying new recipes, especially baked goods 
 • spending far more time on old hobbies and actually finishing pieces that were started long before    

  COVID
 • planting a small vegetable garden which was something I never tried solo before
 • using at-home time to reassess what really needed to be done for renovations around the house and    

  property
 • driving the back roads with a box lunch that led us to many beautiful sites close to our home
 • taking a beginner’s astrology course via ZOOM
 • joining an online group headed by a retired teacher which promoted joy and gratitude, provided tips   

  on how to love self, and suggested activities to help live a happier, healthier life
 • doing some online courses through ZOOM and getting my white belt in Nia, as well as a certificate    

  in Moving to Heal Nia
 • taking the opportunity to work on flower gardens and starting a vegetable garden
 • increasing my walks on a beach close to my home 
 • joining an online educational/workout support group run by an osteopath
 • doing a lot of landscaping and starting some new activities such as wood carving, wood turning,    

  and hiking
 • staying home and socializing with our own five-member bubble
 • learning that if I press and hold that round button on my iPhone, it will answer questions for me -    

  her name is Siri, but I did a sex change and Siri is now a male
 • finding sites to show me how to actually do renos on my cabin, to scale, and even how to place    

  windows 
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Lifting Spirits During The Pandemic
By Neil Decoff, Antigonish/Guysborough Branch

I was humbled to be asked to do a write-up about my involvement with the Ultimate Kitchen 
Party on Facebook. 

As a teacher for 33 years (retired for 17), I was very fortunate to have worked with, and 
interacted with, so many young people throughout my teaching and coaching career. Now, 
I am experiencing the same connection through my amateur musical talents. 

This started for me when I was five years old, strumming a two-string guitar. Little did I 
know that this was the start of my love of music. I progressed from playing at school, at 
house parties, and for the residents at our local nursing home, to larger community-based 
concerts such as the The Outlaws Show and 
The Hank Snow Tribute weekend in Liverpool 
each August.

In March 2020, however, everything changed 
due to COVID-19. All the venues were shut 
down and performing for live audiences was 
cancelled. This created quite a void for a lot of 
artists, both amateur and professional alike. 
However, along came Heather Thompson. 
Heather started the Nova Scotia Ultimate 
Kitchen Party site and what a godsend it 
has been! People like me now had a venue 
(virtually) to continue singing and performing. 
The folks who were at home in isolation had 
something to listen to and to look forward to 
in their daily schedule to lift up their spirits 
and help them get through this pandemic. 

I have been recording one song a day and 
I am proud to say am on day 395, coming 
close to fulfilling my goal of performing 500 
songs without repeating.  Never in my lifetime would I ever have thought that my songs 
would reach and touch the hearts of so many people, not only here in Nova Scotia but 
across Canada and even ‘across the pond’ in Europe. Due to the Ultimate Kitchen Party, I 
have met so many wonderful people. Chatting with them online, it feels like I have known 
them forever. 

In closing, I have been blessed to have been given my musical talents and I am humbled 
that my posts have meant so much to people and have helped them get through these 
tough times. I can’t wait to be able to get back to our community halls, nursing homes, 
and kitchen parties again. Until that time, tune in to the Nova Scotia Kitchen Party site on 
Facebook. Take care and be COVID safe!
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REACHING OUT TO THE COMMUNITY…
We are pleased to continue to support communities in these difficult times. 
We know that food insecurity continues to be an issue for many Nova Scotians, so we have once again 
made a $5000 donation to Feed Nova Scotia. These donations are both appreciated, and needed, to help 
keep food on the tables of Nova Scotians at this time. 
We also made a donation to 211 Nova Scotia. Their call volumes have grown and recently they had a new 
record for the number of calls in one day. In January and February of this year they received 6790 calls, of 
which 3305 were identified as being from seniors. Jeff Fraser, the Executive Director, indicated that all of 
their staff are trained as senior navigators and are able to assist seniors with their needs and concerns. He 
further indicated that the donation will enable them to keep one staff member for an additional six weeks.   
The two thank you notes were received to acknowledge the receipt of the donations and express their 
appreciation for our support. 

DID YOU KNOW…..

1. The 2020 Nova Scotia Teachers’ Pension Plan Annual Report is now available on the Nova Scotia   
 Teachers’ Pension Plan site https://www.nstpp.ca/. Learn how the Pension Plan did in 2020, and many  
 more interesting facts about YOUR Pension.

2. To remove stains from your coffee cups mix 2 Tbsp. of baking soda and 1 Tbsp. of water (recipe is for  
 two). Mix together to create a paste and spread over stains, then scrub with the abrasive (green) side of  
 your sponge.

3. To keep parchment paper from rolling up on your baking sheet or pan, crumple it up first and then  
 spread it out. It won’t roll up!

4. There are many words that have no rhyme in the English language. Orange is the most famous,   
 however, other words that have no rhyme include: silver, purple, month, ninth, pint, wolf, opus,   
 dangerous, marathon, and discombobulate.

5. When printing our newsletter, we save money by using glossy paper and often by increasing the   
 number of pages. For example, 48 pages is cheaper than 44 pages.

6. On warm and hot road surfaces, a winter tire’s rubber compound wears quickly and more unevenly.  
 Winter tires are meant to last two or three seasons, but when they’re mounted on a vehicle for 12   
 months consecutively they need to be replaced sooner.

7. Seniors are vulnerable to scams and frauds. The Canadian Anti-Fraud Centre, through the   
 Government of Canada, has a lot of timely advice on what to do if you are a victim. 
 https://www.antifraudcentre-centreantifraude.ca/index-eng.htm
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Your personal directive tells the hospital 
your healthcare wishes when you cannot.

PLAN AHEAD: MAKE A PERSONAL DIRECTIVE
Don’t end up in hospital without a voice.

WHAT IS A PERSONAL DIRECTIVE?
• A personal directive allows you to name one or more people 

(delegates) to make decisions about your personal care
• Sets out instructions, values, wishes and beliefs about 

personal care
• Does not include financial or property matters
• Does not include Medical Assistance in Dying

WHO CAN BE A DELEGATE?
• A delegate can be any person 19 years of age or older (unless 

they are your spouse) who is able to make important decisions 
• If you name more than one delegate, you need to clearly give 

them authority for different matters

WHY MAKE A PERSONAL DIRECTIVE?
• Greater control over future care
• Easier for friends and family
• Healthcare providers

WHEN SHOULD YOU MAKE A DIRECTIVE?
• Must be made while maker has capacity

CAPACITY
• Understand information needed to make personal care decisions
• Appreciate consequences of decisions

WHEN DOES IT TAKE EFFECT?
• A personal directive comes into effect when a maker loses 

capacity and can no longer make personal care decisions
• Capacity Assessment
• It ends if the maker regains capacity, if maker cancels it, maker 

dies or court orders it.
• Care providers will turn to a statutory decision‑maker 

STATUTORY DECISION-MAKER: 
• Nearest willing relative or Public Trustee

FREE ONLINE PERSONAL DIRECTIVE APP:
legalinfo.org/forms/personal-directive

COMMUNITY NAVIGATORS ARE READY  
TO HELP BY TELEPHONE
 https://navigator.legalinfo.org/

or  902-454-2198  or   nav@legalinfo.org

BECOME A NAVIGATOR AND HELP OTHERS! 
Please spread the word about the program and encourage 

everyone you know to make a personal directive!

PERSONAL CARE DECISIONS

Nutrition

Spiritual beliefs

End‑of‑life care

Healthcare

Recreation

Where you live

FUNDING  
SUPPORT FROM:

NS Department  
of Seniors

New Horizons for Seniors Program,  
Employment and Social Development Canada

Justice  
Canada

www.legalinfo.org

The public’s trusted source for free quality legal information!
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With the recently signed new Teachers’ Provincial Agreement, comes new insurance benefits for 
members. 

Your NSTU Group Insurance Trustees are pleased to confirm that the following benefits have been 
added to the Total Care Medical plan retroactive to August 1, 2019: 

(i) 80% coverage for Continuous Glucose Monitor (CGM) Systems, 
(ii) 80% coverage for maintenance of prosthetic and other appliances to a maximum of 

$200 in any consecutive 12 month period, 
(iii) 80% coverage for hearing aid benefit to a maximum of $800 in any 36 consecutive 

month period, 
(iv) 80% coverage for cochlear implant upgrades, parts and accessories. 

To get a better understanding of the new benefits, when they are available to you and how to 
submit claims, please refer to the Frequently Asked Questions below. 

Q: With the new Teachers’ Provincial Agreement now signed, when will the new benefits be 
effective? 

A: Anytime there is a change to our benefit plan or a new benefit is added, Medavie Blue Cross 
must work behind the scenes to map these changes and update their systems to 
accommodate the new benefits.  Given the number of new benefits and the size of our 
group, Medavie Blue Cross required approximately 6 weeks to update their systems.  We are 
pleased to confirm that the new benefits went live effective March 4, 2021, and are now 
available to members! 

 
 
Q: When and how can I start to submit claims for these new benefits? 

A: You can start to submit claims for the new benefits now, retroactive to August 1, 2019.  The 
current process to submit claims remains unchanged; however, if you previously submitted 
claims for the new benefits and were declined or your claims payments were reduced based 
on previous benefit maximums, your claims will automatically be re-processed by Medavie 
Blue Cross based on the claims reporting information they have on file. 

The Continuous Glucose Monitor (CGM) and Supplies benefit will fall under the prescription 
drug benefit and claims will be processed via your Medavie Blue Cross drug card at the 
pharmacy.  Please note, for members and eligible spouses who are age 65 and who do not 
have drug coverage under the Total Care Medical plan, you can still use your Medavie 
Blue Cross card at the pharmacy for CGM and related claims.  
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Q: Is there a deadline to submit claims for these new benefits retroactive to August 1, 2019? 
A: Under normal circumstances, the claim submission deadline for the NSTU Group Insurance 

Plan is 12 months from the date of the expense.  However, plan members will have until July 
31, 2021 to submit claims for the new benefits retroactive to August 1, 2019, even though 
they may be more than 12 months old.  Retroactive claims older than 12 months submitted 
beyond this date will not be accepted. 
In order to be eligible to submit claims for the Continuous Glucose Monitor (CGM) and 
Supplies benefit, you must be insulin-dependent.  Plan members who do not have drug 
coverage through Medavie Blue Cross will be required to provide proof of insulin dependence 
which can be provided through their pharmacy.  Members will be able to submit claims for 
the CGM benefit without this proof until July 31, 2021, but beyond this date, CGM and 
related claims will be declined without proof of insulin dependence. 

 
 
Q: What is covered under the Continuous Glucose Monitor (CGM) System benefit? 
A: This benefit gives you easy access to the latest technology to closely monitor your blood 

sugar levels.  It provides coverage for both Continuous Glucose Monitoring (CGM) and Flash 
Monitoring Systems (FMS), equipment and supplies including readers, receivers, transmitters 
and sensors. 

 
 
Q: What is a Cochlear Implant? 
A: Medavie Blue Cross defines a cochlear implant as a behind the ear speech processor 

(surgically implanted into the bone) or a body worn speech processor (not surgically 
implanted).  This new benefit provides coverage for cochlear implant upgrades (new speech 
processor, cable, headpiece, batteries, charger, remote) as well as other parts and accessories. 

 

Should you have any additional questions regarding the new benefits, please contact Johnson at 
(902) 453-9543 or 1-800-453-9543, or email them at nstu@johnson.ca. 

To review these new benefits or the many other benefits and programs available to you through 
the NSTU Group Insurance Plan, please visit our website at www.nstuinsurance.ca. 
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Scavenger Hunt
Find the answers to the 

following questions and 

submit your entry to the editor 

by email gdwimmer@nstu.ca, or by mail to Glynda 

Wimmer, 807 Highway 329, RR#2 Hubbards, NS 

B0J 1T0. Submissions must be received by July 15, 

2021. A random draw among those entries with 

all answers correct will determine the winner. Be 

sure to include your name, RTO Branch, mailing 

address, and phone number. 

1. When will the next AGM be held?

2. How many songs does Neil Decoff hope to perform without repeating?

3. What craft did Andrea Sweeny take up?

4. Which group in Blockhouse received a Legacy Foundation grant?

5. Who is the new Executive Director of the NSTU?

6. When are applications due for the Johnson Scholarship Program?

7. In what year was the RTO born?

8. Where were the last two Executive meetings held for the Antigonish/Guysborough Branch?

9. Who studied art with Gerry McGillivray?

10. Where will the Golf Tournament be held?

RTO Members Contact Update
RTO Members are asked to notify their Branch Presidents of changes in their contact information, 

including phone numbers, email, and mailing addresses. Branch Presidents can be reached 
through both the RTO Newsletter and the RTO Website at http://rto.nstu.ca. 

Also, please update your contact information at the NSTU Office for the RTO Newsletter mailing list: 

 email RTOAdmin@staff.nstu.ca  or phone 1-800-565-6788  

Please state whether you would like to receive an electronic subscription—
as opposed to a paper copy—by leaving your email address.

The winner of the Winter 
2021 contest was David 
Houghton, Kings Branch. 
Congratulations!

Prizes have been generously 
donated by Medavie Blue 
Cross, NSTU, and Manulife.
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The RTO Newsletter invites all members to send us their photos of our beautiful province.  In each 
issue we will showcase the life, landscape, and seascape of Nova Scotia.  Submissions must be your 
own photography. Please include your name and the location. Not only will our newsletter continue 
to share information and stories with members, but your photographs will remind us why we have 
chosen to retire in Nova Scotia, and encourage us to explore its wonders for ourselves. 

May 4 Hummingbird sighting in Liverpool - 
Joanne Uhlman, Queens Branch

The Ship Hector, Pictou - Sue Baldwin, 
Halifax County Branch

Queensland Beach - Deb Clarke, West Hants Branch

This Land Is Your Land...
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RTO Pins are available through 
your Branch
Presidents.
Price is $5.00 each!

Return undeliverable Canadian addresses to:
3106 Joseph Howe Drive, Halifax, NS B3L 4L7

The Ovens Park near Lunenburg - Verlene Silver-Corkum, Lunenburg County Branch

This Land Is Your Land...


