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From The Desk of the President...

Alyson Hillier
Over the past year, we 
have endeavoured to 
maintain the organiza-
tion by meeting/com-
municating regularly 
with the leadership and 
our members across the 
province, and keeping 
them up-to-date on 
issues affecting Nova 
Scotians during this 
difficult time.

The Executive, Table 
Officers, Finance, and 
all Standing Commit-
tees met throughout the year as scheduled, either in person 
or via Zoom when restrictions were in place. This was 
also the case for both the NSTU/RTO Liaison and the 
NSTU Group Insurance Trustees/RTO for their three 
scheduled meetings. 

Branches have been inventive and have creatively carried 
out events for their members while being mindful of all 
health and safety protocols. Daily updates and informa-
tion items have been distributed province-wide and we 
are pleased to see the high level of engagement, despite 
the shutdown. 

Regrettably, we were only able to conduct one Presidents’ 
Meeting in September in addition to the Annual General 
Meeting in September. These meetings provided an oppor-
tunity to meet and share with other provincial RTO lead-
ers, however, bringing together such a large group posed 
additional risks and violated the Public Health Protocols.
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Pension

We are continually focused on our Pension Plan. While 
the funding level has shown some improvement in the 
past year, it continues to be an area of concern for all 
of us. The NSTU is also anxious to see the problem 
addressed and has advocated for a review. In the fall, 
the province established an independent three-person 
panel to review our Teachers’ Pension Plan. As part of 
the discussions, they will consult with both active and 
retired teachers.

Group Insurance

In the fall of 2020, the government and the NSTU 
reached a new collective agreement. Since retired teach-
ers are included in the health benefits of this contract, 
improvements in ancillary benefits had a positive impact 
for many of us. The improvements included increased 
coverage for hearing aids, the glucose monitoring system, 
cochlear implants, and prosthetics. 

The RTO continues to meet with representatives of the 
Group Insurance Trustees (three members of the RTO 
Executive and three from the Insurance Trustees) to 
discuss issues of concern to our members. This relation-
ship has enabled us to have good communication with 
our insurers and provide information to our members.

Communications 

At our Strategic Planning Session in August of 2020, we 
recognized the important role communications would 
play in the 2020-2021 year. As such, this was the focus 
on the Presidents’ Meeting in October. Many thanks are 
extended to Marlene Boyd and the Communications 
Committee whose leadership in this area is invaluable. 
Our newsletter, The Retired Teacher, was published three 
times and we heard positive comments and inquiries 
based on the content from many members. The RTO 
website also provided up-to-date information. We are 
very grateful to Glynda Wimmer, Betty Anne McGinnis, 
and Colin Campbell for their commitment to making 
this happen.

Many Branch Presidents also took up the challenge and 
conducted email, letter writing, and Christmas card 
campaigns to maintain a connection with their mem-
bers during the year. These messages were a welcome 
distraction during the long year.

Seniors Advisory Council 

The Seniors Advisory Council has been monitoring 
events during the pandemic and has provided a voice to 
advocate on behalf of our members and seniors across 
the province.  Bill Berryman’s report demonstrates the 
comprehensive work that was carried out despite chal-
lenges due to the shut down.

ACER-CART

While ACER-CART was not able to hold face-to-face 
meetings this year, they were able to meet virtually and 
keep things on track. Again, Bill has provided a compre-
hensive report on their work over the past year. Many of 
the committees took advantage of the Zoom platform 
to meet throughout the year.

Committee Reports

The five standing committees held three face-to-face 
meetings. Their work is vital to the RTO’s success and 
we are hopeful that the committees will be able to hold 
their regular four meetings in the 2021-2022 year. Please 
see their reports in this edition to learn more about their 
plans for this year. 

Eastern Canada Retired Teachers Organization

The ECRTO, scheduled to be held in Montreal in the fall 
of 2020, was cancelled due to the pandemic. However, 
we did meet virtually on a couple of occasions to discuss 
relevant concerns. It was very helpful to hear how others 
were coping with/accommodating for the restrictions 
in their various jurisdictions. Topics discussed included 
wellness programs for seniors, recruitment, communica-
tion, and health concerns. 

Pre-retirement Seminars and New Retiree Packages 

The NSTU continued to offer pre-retirement seminars 
virtually and we were able to share our information 
through the slide presentation.  

We distributed new retiree packages in June when 
schools reopened with the help of Branch Presidents 
and the Members-at-Large. Many thanks go out to 
Judy Knowlton, Dorothy Smith, and the Membership 
Committee for their assistance. This is the most effective 
recruiting tool we have and we will continue to distribute 
retiree packages in the spring of 2022.
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Surplus Funds

With very few face-to-face meetings this year, the RTO 
generated a significant surplus. Some of these funds were 
used to provide all Branches with a grant of $1000 to 
support events and activities for their members. Addi-
tional funds were also available through the Branch 
Initiative Program. 

Community Outreach 

We recognize that the limitations brought on by the 
pandemic had a significant impact on our communities. 
Many organizations were called upon to provide support 
to families in need, yet they were limited in their fund-
raising efforts. As an organization, we directed some of 
our surplus funds to province-wide programs that sup-
ported their communities during the past 18 months. 
These included Feed Nova Scotia, the IWK Telethon, our 
own Legacy Foundation, 211 Nova Scotia, The Lodge 
That Gives, Red Cross, and Ronald McDonald House.

Other Activities 

The Golf Tournament was held on September 8 at the 
Abercrombie Golf and Country Club. The weather was 
great and spirits were high as more than 70 golfers teed 
off for a wonderful afternoon; this was followed by a 
delicious turkey dinner. Thanks are extended to John 
Young and his group for organizing the event, and to 
Teachers Plus Credit Union, Johnson Insurance, and 
the Pictou Branch for their financial support.

The RTO Curling Bonspiel, originally scheduled for 
early December, has been postponed until March. It 
will be hosted by the Shelburne County Branch and 
Elizabeth Acker will convene the event, so watch for 
more information. 

Peter Balcom will once again be coordinating the An-
nual Bowling Tournament in the spring. We hope this 
event will bring together active and retired teachers for 
a fun event, as well.

On a personal note, I must express my sincere thanks 
to the Executive, Presidents, and Committees who 
have made this year productive and made it possible to 
maintain connections with our members. There are no 
words to adequately thank everyone for their efforts. I 
am most grateful to the Table Officers whose patience 
with the “newbie” allowed me to learn so much from 
their experience, advice, and on-going support. 

We are hopeful that the coming year will allow us to 
have more face-to-face meetings and bring our members 
together. Regardless of the restrictions, we will continue 
to “advance, promote, and protect the welfare of our 
members”.

Take care,

Alyson Hillier

alyson.hillier53@gmail.com

Phone: 902-443-5106 (home) or 902-476-5384 (cell)

GOT CHANGES?

RTo Members are asked to notify 
their branch Presidents of changes 
in their contact information. This 
includes phone numbers, email, 
and mailing addresses. branch 

Presidents can be reached through 
both the RTo newsletter and the 

RTo Website at http://rto.nstu.ca. 

also, please update your contact 
information with Radka Janosova 

at the NSTU Office 
for the RTo newsletter mailing list.
•   email RTOAdmin@staff.nstu.ca 

•   phone 1-800-565-6788 

Remember to state whether you 
would like to receive an 

electronic copy of the newsletter
via email, 

or a paper copy through 
Canada Post. 

Thank you for your cooperation 
in helping us keep your contact 

information up-to-date.
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a message from nsTU President 
   ... Paul Wozney
Dear RTO Members,

It is hard to believe that three years have passed since I shared my first greetings in 
this newsletter as NSTU President. 

Those first thoughts were an important step in renewing what had been a frayed 
relationship between the RTO and the NSTU. Since then, together with RTO 
Presidents Bill Berryman and Alyson Hillier, I have worked to re-establish a vibrant 
bond that reflects both the longstanding respect and esteem retired teachers hold in 
the hearts and minds of active NSTU members, and the care and investment RTO 
members have given to the NSTU throughout their careers.

That work has included making time to attend meetings of the RTO Executive/Branch Presidents and the RTO 
AGM, when possible, to bring greetings and address concerns of RTO members. Those of you who continue to 
substitute actively can see, firsthand, the mounting complexities and stresses of today’s classroom.

Many of your questions revolved around the concerning posture of the former Premier of Nova Scotia’s ominous 
approach to addressing the unfunded liability in our Pension Plan. At every turn, I have offered current and 
transparent communication about what the NSTU knew and how we were acting to serve the interests of Pension 
Plan members.

With the recent change in government, Premier Houston has indicated that his government will honour the 
agreement that set the Independent Panel Review of the Teachers’ Pension Plan in motion and see it through to 
completion. The Panel continues to move forward with its work plan, including consultations with RTO leadership. 

It remains to be seen whether the Panel, frustrated by ongoing limitations because of the Fourth Wave, can meet 
its extended deadline in December, 2021. However, we can and should take courage that the collaborative process 
the NSTU was able to negotiate with a previous government continues and that plan members will have access to 
education about our plan and its challenges by the panelists and an opportunity to consult with them.

The past three years have been tumultuous when it comes to our pension. Nonetheless, I want to thank RTO 
leaders and members for their faith, understanding, and support during this time. I believe our togetherness in the 
face of this challenge reminds us all once again that solidarity matters. 

I encourage you all to take the opportunity to participate fully when education and consultation sessions for plan 
beneficiaries open up. Access to legitimate, accurate information in a time where social media and rumour promote 
division and controversy matters deeply, and I am glad that the process we have established makes this access for 
you a key priority.

On a personal note, I want to thank so many of you who have taken a moment to offer your encouragement to me 
in my role. I never imagined that doing this work would involve navigating issues of such magnitude amid a global 
pandemic, but it has demanded just that. Those well wishes have been food for the soul in deeply trying times, and 
I am grateful for them.

On behalf of 9300 NSTU members, I wish you and your family a safe, healthy, and peaceful holiday season. Hug 
your people and stay safe! 

All my best,

Paul
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A Note from the Editor… 
Glynda Wimmer

As I reflect on this year of turmoil - pandemic woes and restrictions, disasters and growing concern over 
the environment, the residential school tragedy, elections, wars, and assaults affecting so many innocent 
human beings – it is disheartening and could easily send one into a deep depression. 
However, I then read (or hear) about the positive things that are happening – the volunteering and support 
being given freely to others, the plans to bring some normalcy back 
into our lives, donations and aid being dispersed, activities being 
organized to lift our spirits – I realize there is so much good in our 
world and so much for which to be thankful. 
December and seasonal celebrations are upon us yet again. Although 
they may look very different from celebrations of the past, family 
and loved ones are still front and centre - especially more so this year.  
How ever you celebrate, I wish everyone good health and happiness now 
and in the coming year. Season’s Greetings from our home to yours.

Did you know ...

Pharmacies in Nova Scotia will accept any unused or expired medications for safe disposal. This includes any 
over the counter or prescribed medications, including Narcotics and other controlled medications.

GUIDELINES FOR SAFE STORAGE AND PROPER DISPOSAL OF MEDICATIONS
Medication Storage at Home
Medications received from your Pharmacy should be stored in a secure location that is out of reach from 
children. Medications that are dispensed in vials, such as tablets and capsules, should not be placed in 
bathroom or kitchen cabinets where they may be subjected to high humidity.  Most medications can 
only be stored at room temperature,  but some medications may require refrigeration or other storage 
requirements.

PROPER DISPOSAL OF MEDICATION – RATIONAL
Proper disposal of expired or unused medication has become an increasingly important topic in recent 
years. Medications that are disposed of in an incorrect manner may cause environmental hazards, patient 
privacy breaches, or may result in drug diversion and misuse. 
Lack of disposal or excessive storage of old medications in medicine cabinets may lead to medication 
administration errors or unsafe use of expired medication.  Please consult with your pharmacist if you are 
unsure. 

Source: Pharmacy Association of Nova Scotia 2021  
Website: https://pans.ns.ca/
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RTO Executive 2021-2022
President: Alyson Hillier Ph: h: 902-443-5106/c: 902-476-5384 Email: alyson.hillier53@gmail.com
Past President: Bill Berryman Phone: 902-684-1172 Email: bbberryman459@gmail.com
Vice President: Eileen Coady Phone: 902-248-2951 Email: eileencoady.80@gmail.com
Treasurer: Peter Lewis Phone: 902-694-4290 Email: lewisp49@gmail com
Secretary: Bonnie Mahaney Phone: 902-875-4636 Email: bgmahaney@nstu.ca
MAL (Cape Breton-Victoria): Margie MacNeil Phone: 902-564-4628 Email: bigpondbailey@gmail.com
MAL (Chignecto-Central): Jim Harpell Phone: 902-673-3012 Email: jimharpell@gmail.com
MAL (Halifax Metro): Judy Knowlton Phone: 902-434-5966 Email: jaknowlton181@gmail.com
MAL (South West Shore): Brian Noble Phone: 902-761-2569 Email: bln73.z4j@gmail.com 
MAL (South Shore): Debra Featherby Phone: 902-521-7791 Email: debrafeatherby@gmail .com
MAL (Strait): Marlene Boyd Phone: 902-625-3096 Email: am.boyd@ns.sympatio.ca
MAL (Valley): Cathy Reimer Phone: 902-680-1238  Email: cjreimer@nstu.ca
NSTU Staff Liaison: Janine Kerr Phone: 902-222-1189 Email: jkerr@staff.nstu.ca

RTO Branch Presidents 2021-2022
Annapolis: Wendy Rodda Phone: 902-825-6295 Email: wendyrodda@eastlink.ca
Antigonish/Guysborough: Laureen Murphy Phone: 902-870-2558 Email: laureenpm@gmail.com
AER – Baie Sainte-Marie: André Turbide Phone: 902-769-3006 Email: alturbide@eastlink.ca
Colchester-East Hants: Peter Mattatall Phone: 902-957-0183  Email: p.mattatall@hotmail.com
CPX: Mary Hammond Phone: 902-850-2175 Email:mkhammond43@gmail.com
Cumberland: Pat Hillier Phone: 902-664-8189 Email: pahillier@nstu.ca
Dartmouth: Audrey Matheson Phone: 902-445-5060 Email: audreyandangus@hotmail.com 
Digby: Debby Trask Cushing Phone: 902-837-5936 Email: djtrask-cushing@nstu.ca
Glace Bay District: Reg Johnston Phone: 902-849-8037 Email: rjohnsxy@hotmail.com
Halifax City: Bob Hayter Phone: 902-455-6476 Email:nancy.hayter@gmail.com
Halifax County: Debbie Rowsell Phone: 902-466-4259 Email: ddrowsell@icloud.com
Inverness: Roy Sturmy Phone: 902-625-1949 Email: roysturmy@ns.sympatico.ca
Kings: Peter Sheppard Phone: 902-300-9581 Email: peter.sheppard1@gmail.com
Lunenburg County: Deb Featherby Phone: 902-521-7791 Email: debrafeatherby@gmail .com 
New Waterford: Ambrose White Phone: 902-862-8673 Email: whiteambrose7@gmail.com
Northside-Victoria: Cathy Anderson Phone: 902-544-0704 Email: cbanderson@nstu.ca
Pictou: Cindy MacKinnon Phone: 902-926-2310 Email: cynthiamackinnon@nstu.ca
Queens: Charles (Chuck) McLellan Phone: 902-677-2896 Email: clmc@bellaliant.net
Richmond: Phyllis Côté Phone: 902-625-2306 Email: phylliscote@live.ca
Shelburne County: John MacKay Phone: 902-875-7805 Email: jcmackay@nstu.ca
Sydney & Area: Laurie MacIntosh Phone: 902-849-7274 Email: laurienmacintosh@gmail.com 
West Hants: Mike Knowles  Phone: 902-798-6351  Email: mikeknowles99@gmail.com

RTO — Important Numbers
Newsletter Editor: Glynda Wimmer Phone: 902-857-3706 Email: gdwimmer@nstu.ca
Webmaster: Colin J. Campbell Phone: 902-862-2409 Email: colin@colinjcampbell.ca
Nova Scotia Teachers Union:                                                            Phone: 902-477-5621 /1-800-565-6788  Email:   rtoadmin@nstu.ca                         
Teachers Plus Credit Union: 902-477-5664 / 1-800-565-3103                           Johnson Inc.: 902-453-9543/ 1-800-453-9543
 NS Pension Services Corp.: 902-424-5070 / 1-800-774-5070                   
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Committee Reports
Communications Committee
Members of the Communications Committee for 
2021-2022 include Chair Marlene Boyd, Jacinta 
Gracie, Dave Jones, John MacKay, Newsletter Editor 
Glynda Wimmer, and Webmaster Colin Campbell. 
The Committee held its first meeting on October 6. 
President Alyson Hillier welcomed the members and 
thanked them for their support during this COVID 
time.
•  The member contact information and the revised 
meeting schedules were reviewed and corrections 
made.
•   The Communications Committee Executive Report 
for April and the 2021 AGM Report were reviewed 
and discussed.
•  Copies of the RTO Communications Allowance 
were provided and received positive feedback.
•   The AGM Financial Report for the upcoming news-
letter was shared with the Committee.
•  The recent upswing in scam email was discussed 
and whether or not changing the active email links 
on our website would reduce the amount of annoy-
ance and concern this is causing. After much discus-
sion, the Committee recommended that the Executive 
consider that all active email links be changed to text 
format only on the website and in the newsletter. This 
action would be reviewed in February of 2022. RTO 
Webmaster Colin Campbell will attend the Executive 
Meeting on November 30 to share his knowledge and 
expertise on this topic, and to help clarify some things 
pertaining to this issue. 

Newsletter
Editor Glynda Wimmer reviewed her checklists for the 
contents of the newsletter and gave an update on the 
reports that have been received to this point. Liaisons 
for each of the RTO Branches were selected. Glynda 
sent a letter to each liaison containing information and 
suggestions to forward to the Branch Presidents that 
could assist them with submissions to the newsletter. 
Deadlines – November 15, February 15, May 15

Website
Webmaster Colin Campbell reported he has been up-
dating the website. He will also be reviewing applica-
tion forms and making changes where necessary. Colin 
also talked about the volunteer section, which he mon-
itors for authenticity. Requests for obtaining the most 
recent member addresses was also discussed along with 
a suggestion of creating a form to assist with informa-
tion updates.

—Submitted by Marlene Boyd 
    Chair, Communications Committee

Finance Committee
The Finance Committee has been reviewing the month-
ly financials of the RTO Organization and the RTO 
Legacy Foundation. These are two separate entities, and 
each group completes and reports monthly financials 
to the Finance Committee and to the RTO Executive. 

At the end of August, Branch membership totals were 
obtained. During September, the Branch Grant cheques 
were written and mailed to the Branch Treasurers (or 
designates). The amounts of these grants are based on 
a formula as approved at the RTO AGM. As Treasurer, 
I wish to thank the Branch Treasurers for completing 
their financial statements and sending them to me. 

Investments are reviewed on a regular basis and addi-
tional investments are made in the appropriate amounts 
to maximize interest obtained. Due to COVID-19, the 
interest on investments has been quite low. Maturing 
Term Deposits (TDs) have been invested for a period 
of one year. It is hoped that interest returns on invest-
ments will soon rise and we can look at investing for 
longer terms.

Branch Initiative Programs (BIPs) have been impacted 
by COVID-19. Many Branches have not conducted 
programs/activities for much of 2021, however, we have 
seen an increase in applications this fall with the lifting 
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Committee Reports

Membership Committee
On October 6, the Membership Committee met at Fu-
ture Inns for the first meeting of the new committee. 
Two new and two former members were welcomed. 
Our focus this year will be to encourage the Branches 
to reach out to past retirees who have not joined and to 
those who will be retiring soon. 
Presidents, please send me a list of activities in which 
your members are active. The Committee will gather 
them and send out the list to you to share with your 
members. Our hope is to encourage those who are still 
hesitant about going out in public that there are lots of 
ways to be active with our retired friends. 
At the Executive Meeting on October 26, Cathy Reimer 
was appointed MAL for the Valley Branch for the 2021-
2022 year. Gary Archibald, Jack Boyd, and Pat Hillier 
were designated to be on the Ad Hoc Committee to 
study the issue of hiring an assistant.
BIP applications totaling $10,393 were approved and 
to-date $20,125 in funding has been approved. Six 
Branches have applied for extra funding and one has ap-
plied for extra grants. 
Meal allowances were raised to $13 for breakfast and $15 
for lunch.
All Branches have submitted their financial statements. 
Thank you! Membership cards have been ordered.
Glynda, our newsletter editor, has requested submissions 
for the “Did You Know…..” segment of the newsletter. 

This segment will feature handy tips and bits of interest-
ing information. I am positive our members have many 
great ideas to share.
The next Presidents Meeting is November 18 at Future 
Inns, and the next Executive Meeting is November 30.
It was repeated that we should be encouraging our mem-
bers to take advantage of the services of CAREpath.
Presidents are requested to review the member lists to 
ensure that they are up-to-date. Please report any chang-
es you note to Radka. This should also be done with a 
view to picking up those you know in your area who 
retired but are not members.
An interesting point is that there is a huge gap between 
the number of people who receive benefits and our list 
of members: 11,850 compared to 7,363 who are RTO 
members!!! Consider how much more funding the 
Branches would receive if all those non-members joined. 

—Submitted by Jim Harpell
    Chair, Membership Committee

of some restrictions. Some of the proposed activities 
include face-to-face events such as outdoor walks, hikes, 
or picnics. Some will be Christmas dinner take-outs 
and/or restaurant vouchers. Pickleball and on-line yoga 
are also favourites in some Branches. It is wonderful to 
see all the great ideas that Branches have developed to 
service their members during these challenging times. 
At the October Finance Committee meeting, slightly 

more than $10,000 in BIP Grants were approved. Con-
gratulations to all of these Branches.

I wish to thank the members of the Finance Committee 
for their continued support. The 2021-2022 members 
are: President Alyson Hillier, Vice President Eileen 
Coady, Past President Bill Berryman, Secretary Bonnie 
Mahaney, and Executive Member Debra Featherby.

Finally, I would like to thank the 2021 AGM for ac-
claiming me as your Treasurer for a third term – many 
thanks to you all! I look forward to working with you 
during the 2021-2022 year.

—Submitted by Peter Lewis
     Treasurer and Chair, Finance Committee
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Committee Reports
Nominating Committee

The following motion was approved at the June 28, 2021 Executive Meeting:

“Moved by Bill Berryman and seconded by Margie MacNeil that the RTO Executive approve the following members 
to serve on the RTO Standing Committees for 2021 – 2022.”

RTO Committees 2021 – 2022

Membership
Chair: Jim Harpell
1. Gary Archibald – Yarmouth/Argyle Branch
2. JoAnn Cuvelier – Dartmouth Branch
3. Mike Knowles – West Hants Branch
4. Ambrose White – New Waterford Branch

Pension and Benefits
Chair:  Brian Noble
1. Brian Faught – Cumberland Branch
2. Ann Jessome – Halifax City Branch
3. Jim Kavanaugh – New Waterford Branch
4. Joyce Lively – Sydney and Area District Branch

Research and Review
Chair:  Margie MacNeil
1. Diane Davis – Sydney and Area District Branch
2. Bob Hayter – Halifax City Branch
3. Linda MacNeil – Halifax County Branch
4. Hank Middleton – Lunenburg County Branch

Communications
Chair:  Marlene Boyd
1. John MacKay – Shelburne County Branch
2. Jacinta Gracie – Northside Victoria Branch
3. Dave Jones – Kings Branch
4. Glynda Wimmer – RTO Newsletter Editor
5. Colin J. Campbell – RTO Webmaster

Programs
Chair:  Judy Knowlton
1. Jack Boyd – Cumberland Branch
2. Cathy Anderson – Northside Victoria Branch
3. Maureen Duffy Mason – Yarmouth/Argyle Branch
4. Holly MacDonald – Cumberland Branch

—Submitted by Bill Berryman
    Chair, RTO Nominating Committee
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Programs Committee
The Programs Committee held their first official meet-
ing in the Spruce Room at the Future Inns on October 
6, 2021. Chair Judy Knowlton welcomed new member 
Holly MacDonald, along with returning members Cathy 
Anderson, Jack Boyd and Maureen Duffy-Mason.

The Wellness Symposium 2022 was discussed extensively. 
The theme, “From Isolation to Connectivity”, will appear 
on all communications regarding this event. The Com-
mittee is in the process of confirming guest speakers and 
Mini Expo presenters. We are also investigating a cultural 
response and will enlist the assistance of Jude Gerrard, a 
Mi’kmaq and Indigenous advisor.

Jack Boyd will be the registration coordinator for the 
event which will be held at the Future Inns Halifax on 
April 27, 2022. Branches will receive information about 
attendance at the symposium. We are watching the Covid 
situation very carefully and are insistent that this event 
be held in person. 

The day will be very full starting at 9 AM and continuing 
until 3:15 PM. Participants will be enlightened by speakers 

and Mini Expo presenters, and enjoy gentle movement 
breaks, refreshment, and food. 

To-date, John Hamblin is our keynote. He will also be do-
ing a breakout session on technology advancements which 
are useful to seniors. Mini Expo presenters will include 
“Northwood in Touch”, the “Seniors Safety Program” with 
Scam and other relevant information, along with others 
whose confirmation is pending.

Be prepared to enjoy the company of friends, old and new, 
and to learn and take information back to your Branch 
and community to enhance your life in a positive way.

—Submitted by Judy Knowlton
    Chair, Programs Committee

Committee Reports

Pension and Benefits Committee
The Pension and Benefits Committee met on October 
6, 2021. Members present were Chair Brian Noble, Jim 
Kavanaugh, Joyce Lively, and Brian Faught; regrets from 
Ann Jessome. 

The Chair called the meeting to order and passed out a 
number of documents. These were reviewed, filled in, 
and returned. Minutes from the April 7, 2021 meeting 
were also reviewed and the recommendations from the 
previous Committee were noted. 

Copies of the Teachers’ Pension Act and the Structure of 
the Teachers’ Pension Plan were looked at briefly and will 

be reviewed again at the November meeting. 

A lengthy discussion regarding the Pension Review Panel 
was held. The Committee looked at possible items the 
Panel may look at that would influence retired teachers 
and felt that retired teachers should NOT lose benefits. 

The Chair informed the Committee Members that they 
would be invited to attend the meeting with the Pension 
Review Panel, if and when the meeting was arranged. If 
possible, the Committee would like the Executive and 
members involved to be in one room, whether the meet-
ing is in-person or virtual.

Copies of the Financial Statements for 2019 and 2020 were 
distributed and reviewed. The Committee will continue 
to review the material at the next meeting. 

—Submitted by Brian D� Noble
    Chair, Pensions and Benefits
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Research and Review Committee
The Research and Review Committee met on October 
6, 2021. Chair Margie MacNeil welcomed returning 
members Bob Hayter and Hank Middleton, and new 
members Diane Davis and Linda MacNeil. 

In the spring, the Executive revised the Mandate and 
Priorities. Changes state that the Research and Review 
Committee is to review the collated responses to the 
roundtable questions and make recommendations to 
the Executive. The six concerns and responses of the 
Branch Presidents were also reviewed.

BIP Grants were discussed and an update given. Six 
grants have been approved, reports have been filed, 
and these initiatives are now posted in the database. 

Nine more applications have been received and 53 
grants have been approved in total, since the onset of 
the grants in 2016.

The COVID-19 Grants were evaluated and reports will 
be placed in a binder and kept in the RTO file cupboard 
at the NSTU Building.

Over the year, webinar offerings were sent out to Branch 
Presidents to forward to their members. This webinar 
information is also included further in this issue of the 
newsletter. 

At the Presidents Meeting in September, the Presidents 
were asked to think about an initiative for their region 
to promote the RTO and bring in new members. This 
initiative might also look at ways to encourage retired 
teachers to join the organization. AGM updates were 
also reviewed. 

Finally, a big thank was extended to the members 
present for their participation and support. Welcome 
back team!

— Submitted by Margie MacNeil 
      Chair, Research and Review

Committee Reports

Resolutions Committee
Once again, we invite members to submit resolutions 
for presentation and discussion at the next Annual 
General Meeting scheduled for May, 2022.The Com-
mittee is looking for submissions from RTO Branches 
and RTO members, and from the RTO Executive. 

What might be of interest as a resolution? Some ex-
amples: 

• perhaps the RTO should look at particular 
   governance issues

• perhaps there are aspects of insurance coverage that 
   need to be addressed

• possibly there is an area of advocacy that we 
   need to consider  

All resolutions submitted to the Committee must be 
accompanied by a brief that describes the intent and 
rationale for the resolution. Briefs should be concise 
and clear. Please submit resolutions, using the form 
available from your Branch President or on the website, 
to Eileen Coady. All submissions must be received by 
the Committee by December 15, 2021. 

If you have any questions, please contact 
eileencoady.80@gmail.com or at (902) 248-2951.

Thank you for your interest in our organization.

—Submitted by Eileen Coady
     Chair of the Resolutions Committee
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DISPOSITION OF THE RESOLUTIONS FROM AGM 2021 
Below, please find the 11 resolutions presented at the 2021 Annual General Meeting and the disposition of each. 

The final resolution, 2021- New Business -1 was presented during the New Business portion of the meeting. The 
brief is included to provide background information.

—Submitted by Eileen Coady, Resolutions Chair

2021 – 1 BE IT RESOLVED that the provincial RTO provide funding to those Branches     
  that publish newsletters for their membership, in the amount of $100 per issue, to a    
  maximum of $400 per year.  
                                                      Lunenburg County Branch 
            Motion Carried

2021 – 2 BE IT RESOLVED that the provincial RTO Executive petition the Insurance     
  Trustees, through appropriate channels, to increase the amount of coverage     
  for eyeglasses and frames, as well as for hearing aids.                
       Lunenburg County Branch
              Motion Carried

2021 – 3 BE IT RESOLVED that the RTO Provincial Executive petition the Insurance     
  Trustees, through the appropriate channels, to cover the cost of the vaccine for Shingles.   
       Lunenburg County Branch
              Motion Carried

2021 – 4 BE IT RESOLVED that the RTO Provincial Executive petition the Insurance     
  Trustees, through appropriate channels, to provide funding for the services of licensed    
  nutritionists and dietitians.                                   
       Lunenburg County Branch
             Motion Carried

2021 – 5 BE IT RESOLVED that the Retired Teachers Organization, in teachers’ pension     
  discussions with the Nova Scotia Teachers Union, take the position that those     
  members who retired on or prior to July 31, 2006 have their pension rights protected    
  without loss of those rights.                   
       Edith Arbour, RTO Member
               Motion Tabled to 2022 AGM

2021- 6 BE IT RESOLVED that the NSTU Insurance Trustees seek an increase in coverage    
  for Prescription Eyeglasses, Eye Laser Surgery and Contact Lenses.         
       Halifax County Branch
             Motion Carried    

2021 – 7 BE IT RESOLVED that the NSTU Insurance Trustees provide the Retinal (Eye) Scan    
  as a Group Insurance Extended Health Benefit.                           
       Halifax County Branch
             Motion Carried
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2021 – 8 BE IT RESOLVED that any annual Provincial RTO budget surplus greater than    
  $40,000 be divided with 25% remaining with the Provincial RTO and 75% being    
  rebated to the 23 Branches on a per member basis.
  BE IT FURTHER RESOLVED that these funds must be accounted for in the Annual    
  Branch Report to the Provincial Executive.                        
       Yarmouth Argyle Branch
       Motion Carried

2021 – 9 BE IT RESOLVED that the Retired Teachers Organization request that the NSTU    
  and the Seniors Advisory Council advocate to the provincial government for     
  high speed internet connectivity throughout Nova Scotia.               
       Annapolis Branch
       Motion Carried        

2021 – 10 BE IT RESOLVED that ARTICLE V – EXECUTIVE COMMITTEE, B. Election of    
  Executive Committee Members, add the following:
   iv. Notwithstanding iii. the position of Treasurer shall be a two (2) year term and no one   
           shall hold the same position for more than three (3) consecutive two (2) year terms.       
       Provincial RTO Executive      
       Motion Carried 

2021 -11 BE IT RESOLVED that the current words of ARTICLE VI – GENERAL PROVISIONS   
  clause F of the RTO CONSTITUTION: “ The Retired Teachers’ Legacy Foundation,    
  as established by the RTO Executive in 1994, shall support sick and/or challenged children   
  of the Province of Nova Scotia” be deleted and replaced with the words:
  “The Retired Teachers’ Legacy Foundation, as established by the RTO Executive in 1994,   
  shall benefit children younger than the age of 21 years in the Province of Nova Scotia by    
  supporting organizations or societies for an educational, medical, social or similar purpose.  
       Provincial RTO Executive
       Motion Carried

2021- NB- 1 BE IT RESOLVED that the RTO establish an ad hoc committee to consider the hiring of a   
  part time staff person to carry out duties related to the varied administrative tasks required to   
  properly service the provincial organization and its 23 Branches.       
       Provincial RTO Executive
 
  Brief: The duties and responsibilities of the Executive of the RTO, in particular the Treasurer,   
  have grown tremendously over the past year. This is due in part to the success of programs   
  such as BIP and Legacy  Foundation. Maintaining the financial records and the integrity of 
  the provincial organization is absolutely necessary. Currently, the RTO’s activities are conducted 
  by volunteers with minimal administrative support from the staff of NSTU. These volunteers 
  carry out the tasks using an unreasonable amount of their personal time and effort.  This    
  resolution asks that a committee be struck to investigate the support in other jurisdictions of  
  retired teachers, compensation, role and responsibilities and would be charged with reporting 
  back to the AGM in May 2022.
                    Motion Carried
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Seniors Advisory Council of Nova Scotia
ZOOM Meeting

September 23, 2021

1. Affordable Housing Commission Report
 • The Council is currently waiting for a synopsis on the 17 recommendations of the report and how   

 the initial $25 million will be spent.
 • The Council decided this is a priority item and formed a sub-committee of four members to provide   

 a report on seniors housing.
 • The Committee will report on the $500 Seniors Care Grant to help with household services such as   

 snow removal, home repairs, lawn care, and grocery delivery.

2. The Chair of the SAC has re-written two letters to the new Minister of Health and Wellness requesting 
that seniors over the age of 65 receive the high-dose flu vaccine and shingles vaccine, at no cost.

3. The Department of Seniors is working with other government departments in following up on a 
Develop Nova Scotia initiative to have fibre-op cable across the province in 2022. Some areas in the 
province are inaccessible and will need to have satellite coverage.

4. Seniors Week, October 1 - 7, 2021
 • The signature event will be Seniors Hour at the Oval from noon to 1:00 PM on October 5.
 • Other events include: Reach Ability events, the Innovate Care Conference, events at the Halifax   

 Public Libraries, Age Tech Innovation week, and the online “Nova Scotia Strong – Celebrating Older  
 Nova Scotians” event from the Centre on Aging, Mount St. Vincent University.

5. CARP Nova Scotia – Online Computer Training Program
 • A three-week session will be offered (once per week for two hours) covering topics such as device   

 applications, internet searches, safety and security, ZOOM, social media, and productivity.
 • The cost is a CARP membership at a special rate of $9.95.

6. Aging with Rights – Elder Abuse in Canada
 • I was one of 12 participants from Atlantic Canada chosen to work with the Parliamentary Secretary  

  to the Federal Minister of Seniors on developing a new federal definition of senior abuse.
 • The federal government no longer uses the terminology “elder abuse” due to the distinct cultural  

  meaning of “elder” in Indigenous communities in Canada.
 • The definition of senior abuse is wording adapted by the World Health Organization in 2002 and  

  needs to be updated.
 • The roundtable was established to gather knowledge, views, and expertise to support the   

  development of a proposed federal policy definition of senior abuse; also to raise public awareness  
  of the issue of senior abuse and support prevention efforts.

Seniors Advisory Council of Nova Scotia
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 • A “What We Heard” report will be prepared in the fall after roundtables are held in Quebec,    
 Ontario, and Western Canada.

7. Age-Friendly Grants will be available once per year with a budget of $390,000. SAC members would 
like some of the monies allocated to seniors clubs in the province that have been shut down during the 
pandemic but have bills to be paid.

8. The SAC will have a workshop on November 16, 2021 to discuss the structure of a new department, 
communications with the department, priorities, and diversity and inclusion.

9. SHIFT 2.0 has been withdrawn from consideration by the Treasury Board as the new Department of 
Seniors and Long-Term Care needs to be organized and priorities established.

10.  Work has started on the next Positive Aging Directory in collaboration with 211 and its new Directory 
on Demand.

11.  Questions were raised about Phase 5 and the implications of the vaccination pass. The SAC would like 
a document prepared of “frequently asked questions” explaining all the details of this phase and where 
vaccination passes are needed.

12. Barb Adams – new Minister of Seniors and Long-Term Care
 • The SAC was annoyed that there was no mention of seniors and working with the SAC in Minister   

 Adams’ mandate letter.
 • The Minister indicated that the mandate letter reflected the Progressive Conservative election   

 platform on Long-Term Care from the August election.
 • The Minister also indicated that one-third of the Department of Health and Wellness personnel now   

 report to her under the restructuring, whereby all Continuing Care is in her department.
 • The Minister assured members that all of our concerns will be brought to the Cabinet table, as   

 seniors issues are very important to her.
 • Discussion took place on open communications with the Minister and the new department,    

 affordable housing for seniors, SHIFT 2.0, the continuing care document prepared by the SAC   
 sub-committee, the Home Care document prepared by CARP NS (supported by the SAC), the All-  
 Party Committee investigating the removal of the property assessment CAP, National Pharmacare,   
 and a National Seniors Strategy.

 • The Minister spoke about the Frailty Scale and how health and wellness aligns with the scale.
 • SAC members were impressed with the new Minister’s knowledge of long-term care issues and  

 noted that during her time as a member of the opposition she sponsored three private members’  
 bills. These included the Long-Term Care Support Act, Homes for Special Care Act, and the Frailty  
 Strategy Act.

 • The Minister acknowledged the need to hire up to 2,000 continuing care assistants and licensed   
 practical nurses to provide 4.1 hours per day of care for residents in long-term care facilities.

 • SAC members emphasized that working conditions for the new hires include a $25 an hour salary,   
 employment of up to 40 hours a week in one facility, and paid sick leave.

—Submitted by Bill Berryman
    Vice-Chair, Seniors Advisory Council
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Seniors Advisory Council of Nova Scotia
ZOOM Meeting

October 28, 2021
1. Seniors Week October 1 – 8, 2021
 • Council members were disappointed that there was not a large senior presence at the Hour Walk at   

 the Oval on October 5, 2021
 • Presentations at the Oval were made by Minister of Seniors and Long-Term Care, the Healthy   

 Tomorrow Foundation, Hike Nova Scotia, and Community Links
 • Council members were pleased with the ¾ page “Thank You and Congratulations” in the Chronicle   

 Herald and the Mount St. Vincent University Centre on Aging Webinar on ”Nova Scotia Strong –   
 Celebrating Older Nova Scotians”

 • Members were impressed with the number of Reach Ability sessions provided by HRM Libraries and  
 hope to have these events province-wide next year

 • A suggestion for next year is Community Walks across the province, similar to the event at the Oval

2. Age-Friendly Grants
 • Applications must be submitted no later than December 10, 2021
 • The budget for 2022 is $390,000 with a maximum of $25,000 per application

3. On-Line Computer Training Provided by CARP, Nova Scotia Chapter
 • Cost will be $9.95 for a one-year membership
 • Sessions will take place every Thursday morning from 9:30 AM to noon beginning November 18,   

 2021 and lasting three weeks
 • Topics will include device applications; internet search, safety and security; use of ZOOM and social   

 media

4. High Speed Internet and Fibre-Op Cable
 • SAC members agreed to collaborate with the Nova Scotia Federation of Labour in lobbying the   

 provincial government and municipalities to have fibre-optic cable available to all Nova Scotians   
 before 2023

 • COVID-19 has caused hardship for seniors without reliable internet access and is one of the causes   
 of social isolation for members

5. The SAC Sub-Committee on Continuing Care will be meeting with Cynthia Ryan, Continuing Care 
Blueprint Project Executive on November 29, 2021 for an update on the blueprint

 • The Committee continues to meet every two weeks and topics include person-centered care in   
 long-term residential facilities, family councils in continuing care, the Adult Protection Act, a seniors   
 ombudsman, and a new dementia strategy

6. Department of Seniors and Long-Term Care
 • Associate Deputy Minister Tracey Bambrick has raised concerns about the lack of diversity/inclusion   

 on the SAC and this will be a topic at a future workshop
 • Tracy has questioned if the SAC speaks on behalf of all seniors or only the members in the nine   

 (9) organizations; the SAC believes it speaks for all seniors and this was evident in the 2015 Seniors   
 Pharmacare debacle 
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7. Atlantic Canada Regional Centre for Healthy Aging – Karen Nicholls, Director Policy and Planning in 
the N.S. Health Authority, Frailty and Elder Care Network

 • The Canadian Frailty Network has issued a request for proposals to fund a Regional Centre based in   
 Halifax

 • This would be a dual purpose hub with satellite sites throughout Atlantic Canada to address the   
 frailty challenges and provide implementation of an AVOID Frailty Program

 • The AVOID program is a community based health intervention that aims to enable uptake and   
 maintenance of healthy behaviours among older adults

 • The Regional Centre would foster an enabling environment for behaviour change that includes   
 coordinated assistance for older adults to identify, navigate, and access local health and social services   
 agencies

 • The Regional Centre is hoping that the SAC would participate as a project team member, as well as   
 provide a letter of support for funding

8. Adult Capacity and Decision Making Act
 • SAC member Dr. Phil Bagnell (Retired Doctors N.S.) was a member of the Advisory Panel and   

 provided an update of the Panel’s deliberations
 • The Panel received multiple data from focus groups, on-line surveys, and concerned citizens and will   

 provide a summary document to the Department of Justice
 • The Panel discussions included individual and group perspectives on issues ranging from practical   

 considerations about awareness and understanding of the Act, the Act’s functionality to Nova   
 Scotians, the intersection of the Act with similar laws and charter rights and the importance of   
 embracing the principles enshrined in the United Nations Convention on the Rights of Persons with   
 Disabilities

9. Nova Scotia Gov Lab – Jocelyn Yerxa, Director and Rayna Preston, Data and Evaluation Lead, 
Department of Seniors and Long-Term Care

 • The lab is a social innovation lab and network convenor focused on population aging using anti-  
 racist, intersectional, and decolonial approaches

 • The lab leads the Nova Scotia Network for Social Change Project in partnership with Engage Nova   
 Scotia’s Inspiring Communities to develop a diverse network of researchers on issues related to an   
 aging population

 • A social innovation lab understands and generates ideas/suggestions to solve highly complex and   
 intergenerational problems

 • Topics which have been discussed include connecting the digital divide conversation to include an   
 imperative around overall social inclusion and participation of older Nova Scotians, developing   
 digital literacy training experiments which are intergenerational, and exploring how seniors might   
 learn new skills to thrive in an increasing digital world

10. The SAC Sub-Committee on Affordable Housing 
 • The Committee supports the 17 recommendations from the Nova Scotia Affordable Housing   

 Commission and believes that housing for older adults needs to be affordable, accessible, and    
 appropriate

 • In particular, the Committee strongly endorses Recommendation #12 to expand housing options   
 that meet the need of seniors and vulnerable Nova Scotians in ensuring older homeowners and   
 renters can find stable, suitable, safe and affordable housing
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 • The Committee discussed the reality that 77% of older Nova Scotians are homeowners and some   
 would like to downsize into affordable, accessible, and supported housing but it is not readily   
 available, particularly in rural and remote areas

 • Other discussions included seniors wanting to remain in their own homes (their main asset) but can’t  
 afford upgrades that would permit them to remain safely there

 • The committee will monitor the implementation of the recommendations and how the $32 million   
 promised by the provincial government will be spent on seniors housing

11. Community Health Board Structural Review 
 • The Survey results indicate that the respondents very much appreciated the province having a system   

 in place to bring community voice into health care planning
 • Respondents want to see the Boards continue to function, strengthened to grow into the provincial   

 asset that it can be
 • Main concerns were with the centralization of one Health Authority due to the amalgamation of its   

 eight (8) regional Boards, and the Health Authority not following up on Board members’ suggestions

—Submitted by Bill Berryman
    Acting Chair of the Seniors Advisory Council

CIRCLE THE OVAL

In recognition of Seniors Week, seniors were invited to join with Hike Nova Scotia and the Healthy Tomorrow 
Foundation to walk, hike, run, scoot, bike, or roll, around the Emera Oval in Halifax. 

Tuesday, October 5 proved to be a bright and sunny day for the event. Participants enjoyed snacks and 
conversation with other seniors as they “circled the Oval” from 12 noon to 1 PM. The Honorable Barb Adams, 
Minister of Seniors and Long-Term Care, also joined the celebration and promoted the physical health of seniors 
in Nova Scotia. 

The latest Deals and Discounts 
for Retired Members 

are now online. rto.nstu.ca
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Branch Updates
Annapolis

The Annapolis Branch RTO was pleased to present each of their schools with a cheque for $200 to go towards 
food for the students. President Wendy Rodda and Branch Secretary Brian Rafuse delivered the cheques on behalf 
of the Annapolis Branch.

Antigonish/Guysborough 
The Antigonish/Guysborough Branch is planning the annual Christmas Dinner, to be held December 14, at the 
East Coast Credit Union Social Enterprise building. This year we expect members will be anxious to socialize 
after a long period of RTO inactivity. 

The theme will be ‘Christmas with Class’. Entertainment will be provided by the Dr. John Hugh Gillis Regional 
High School Band. We look forward to it with great anticipation as the former bandleader, Brent Bannerman 
(one of our retirees), will join the band for part of the celebration. 

Member-at-Large Marlene Boyd held a regional meeting for the three Branches (including Inverness and Rich-
mond) with the goal of hosting a regional event in the spring. Right now, the popular topic is CAREpath. 

Antigonish Local NSTU President Lynnette Babin invited us to a forum with NSTU President Paul Wozney. Paul 

Chad LeBlanc, Principal 
at MRHS, Middleton 

Dr. Sharon Reid, 
Principal at Clark 

Rutherford, Cornwallis

Tammy Foster-Veinot, VP 
at BREC, Bridgetown

Shannon Young, Principal 
at LCS, Lawrencetown

Jan Ross, Principal at 
Champlain Elementary, 

Annapolis

Colleen Corbett, Admin 
Assistant at LEC, 

Lawrencetown

Deborah Hannam, 
Secretary at AWEC, 

Annapolis Royal

Jason Hatt, VP at AEES, 
Middleton
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continues to be a strong voice for teachers and a great 
support to retirees. Held at the Coldstream Distillery 
in Antigonish, this event was informative and enjoyable 
(complete with door prizes). We enjoy a positive rela-
tionship with the Antigonish and Guysborough Locals.

We were grateful for the Special Covid Grant of $1000. 
In addition to hosting a special Syrian Cultural Even-
ing, the grant allowed members to participate in “Small 
Numbers” Events. Members enjoyed gatherings of their 
own choice in groups of 8-10. Some enjoyed cottage 
gatherings, while others enjoyed lobster in the backyard, 
or a BBQ. Each group was given $200. We also used 
$220 to buy gift certificates from 11 local restaurants 
for door prizes at our upcoming Christmas Dinner.

We are currently planning 
for an AGM in late Janu-
ary. At this time we hope 
to fill a couple of vacancies 
on our Executive.

The Antigonish/Guys-
borough Branch would 
like to thank the provin-

cial body for all their support during Covid-19. We look 
forward to more mixing and mingling in 2022!

Colchester-East Hants
The Colchester-East Hants Executive met recently to 
plan for a gathering of the membership.  Discussion led 
us to plan for a meeting to be held on November 30.

Pictured with the banner are Colleen Glasgow and Peter 
Mattatall.

CCPXCPX
On December 16, the CPX Branch will host an an-
nual Christmas Dinner at the Hope Church Hall. 
Members will be bringing gifts for Ivy Meadows resi-
dents, as has been our tradition for many years. Ivy 
Meadows, formerly known as Scotia Nursing Home, 
is in Beaverbank.

We hope you all have good health and happy times. 
Wishing you an early Merry Christmas and a Happy 
New Year from CPX!! 

CCPX

Cumberland
As the fall settled in, the Cumberland Executive had 
hopes of being able to gather with our members before 
Christmas. 

It was decided in September that patience must con-
tinue, so we sent a letter through Canada Post to all 327 
members of the Branch. It included a locally crested 
RTO mask, relevant information for members, and a 
request to update email and mailing addresses through 

Branch Updates
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our administrative staff in Halifax. The masks were well 
received and our database update by members has been 
very successful. 

The Executive has continued to carry on their duties 
during the provincial State of Emergency, with the hope 
of holding a Branch AGM in November. 

The photo (taken in September) shows our Executive. It 
consists of President Pat Hillier, Treasurer Barry Ander-
son, Past President Lawry McLeod, Vice President Holly 
Faulkner, Secretary Gail Walsh, and Member-at-Large 
Marie Osborne. 

Unfortunately, we lost our dedicated and vital treasurer, 
Barry Anderson, who passed away suddenly in October. 
To honour his involvement in the Cumberland Branch, 
we are naming our yearly bursary the Barry Anderson 
Memorial Bursary. Barry will be missed by everyone 
who knew him.

Dartmouth
Due to Covid, the Executive of the Dartmouth Branch 
met by email, phone, and on Zoom. 

On October 29, we presented a donation to the 
Dartmouth General Hospital Foundation Healthcare 
Scholarship to support African Nova Scotian students 
pursuing careers in healthcare. President Audrey Mathe-
son and Past President Judy Knowlton presented the 
donation on behalf of the Dartmouth Branch.

On November 2, we were excited to once again be 
meeting face-to-face. At this meeting, we approved 
donations to the Dartmouth Boys and Girls Club and 

the RTO Legacy Foundation. We also planned for our 
first members’ event since the beginning of Covid.

We will hold our Christmas Luncheon at Brightwood on 
December 14, as per provincial guidelines. This event is 
one our members always look forward to - a traditional 
turkey dinner with all the trimmings and dessert. The 
Branch will be subsiding a portion of the cost of the 
dinner. We will also be accepting donations of food/
money for Feed NS and Feed Others of Dartmouth. We 
expect that everyone will have lots of fun reconnecting 
with friends.

We have already discussed some local activities for our 
members in the new year and are planning to apply for 
a BIP Grant for a special activity. In the meantime, we 
are keeping our fingers crossed that we will see the end 
of Covid in early 2022.

Digby
The Digby Branch is cautiously resuming activities. 
First, we went outdoors - way outdoors - on a whale-
watching trip in September aboard the Petite Passage 
out of East Ferry. Sixteen members and guests went 
cruising, enjoying the scenery, and looking for whales. 
Being late in the season, our boat was about 20 miles 
from Grand Manan before whales were spotted. There 
were several humpback whales cavorting, blowing, and 
flipping their tails on either side of the boat. Amazing 
creatures! On the way back we were trailed by a group 
of Atlantic dolphins. 

On October 20, we finally had our AGM and social 
supper (following Covid protocols) at the Sea Biscuit 
Café in Digby. It was decided that table officers would 
continue in their positions until the AGM in the spring.  
Successful meeting, great food!

Branch Updates
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Branch Updates

On October 28, we had a Paint Party at the Anglican 
Church Hall in Digby. Instructor Tiffany Barrett is  
familiar to our local teachers for her many murals and 
inspiring quotations in area schools. With her encour-
agement and instruction, everyone learns that they CAN 
paint. We painted snowmen and enjoyed Halloween 
treats. Sometimes sharply focused, sometimes hilari-
ous, always fun!

Glace Bay
After 18 long months of Covid-19 restrictions and 
lock-downs, our Branch was finally able to engage in a 
dinner meeting. 

Once proof of vaccines were shown and the money col-
lected, 54 excited RTO members were able to sit down 
and enjoy a delicious roast beef meal. It was a beautiful 
October day in the seaside village of Port Morien and 
the animated conversations were a joy to the ear. Friends 
and former colleagues relished the opportunity to “catch 
up” after the unbearably lengthy period of isolation. 

As Martin Luther King once declared, “Free at last, free 
at last, thank God almighty, we are free at last.” A perfect 
expression to capture the ebullient atmosphere that day!

The Executive (L-R) -  Communications Anita Mac 
Donald, President Reg Johnston, Secretary Patricia 

Clyburn, Vice President Mickey Gouthro, Social Arlene 
MacDonald, Treasurer Wayne Hurley

(L-R) Annette Boutilier, Sharon MacLeod, Joanne 
Lambert, Yvonne Kennedy, Marilyn Wilson, and Sally 

MacLeod

Catching up before the meal - (L-R) Gail Gouthro, 
Patsy MacDonald, Paula Nearing, Anne Bates and 

Theresa Gillis
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Halifax County
“Safely apart, but together again.”

That phrase, coined by VP Brenda Cormier, clearly 
describes what members felt at each of the six activities 
we hosted. We could even add a word – “Safely apart, 
but together again FINALLY!”

Our Executive has dedicated numerous hours to keep 
members informed and engaged. Additionally, we 
have organized several interesting experiences for our 
members. Provincial RTO grants and funding support 
from our Branch brought these activities to life. They 
included online Yoga and Zumba, Kayaking at Shubie, a 
Felting Workshop, beginner Pickleball, and our County 
RTO Annual Craft Fair (and Tea) at the East Dartmouth 
Community Centre. Felting and Pickleball have been 
very popular and we are considering offering a second 
session in both. 

The Annual Craft Fair, held November 8, showcased the 
talent and beautiful creations of retirees from HRCE. 
We had a record number of vendors and buyers, and 
a diversity of quality arts and crafts. The joy people 
experienced at being able to get out again and meet-
ing up with colleagues contributed to the celebratory 
atmosphere. We are very grateful to those who came 
out to support us.

Although our AGM was not held, our finances are in 
good standing and our annual audit was completed. 
We continue to use our funds to sponsor activities for 
our members. 

If you know a retiree who is not an RTO member, please 
encourage him/her to join. Information can be found 
on the provincial RTO website. As well, we are always 
seeking new members to join the Executive. If you are 
interested in volunteering, please contact President 
Debbie Rowsell at ddrowsell@icloud.com. 

In closing, thank you to all of our members for staying 
positive and engaged, and to our provincial RTO for 
supporting our activities. Be safe!

Kings

The Kings Branch of the RTO passed a motion this 
fall to recognize all members who recently passed 
away through our annual donation to the RTO Leg-
acy Foundation. 

This year we wish to recognize the following friends 
and colleagues: Bill Wagstaff, Graeme King, Doug 
Irvine, Diana Wallace, Chester Goucher, Jacqueline 
Cowie and Dorothy J. Isnor.  Others will be recog-
nized with our next donation. Two members in par-
ticular, Bill Wagstaff and Graeme King, will be known 
to many for their outstanding service to both the 
NSTU and the RTO. 

The Kings Branch had planned to hold a celebratory 
gathering of members to mark a return to a safer time. 
However, the pandemic did not cooperate. As a re-
sult, the Executive decided to encourage participation 
in a number of smaller activities, many of them out-
doors. These will include walks together, art sessions, 
ceilidhs, snowshoeing, e-bike sessions, and yoga.

The Executive also authorized the purchase of two 
Bocce Ball sets for members and friends to use. One 
will be available in the eastern end of Kings County, 
and the other will be available in the western end. 
We considered Pickleball but there is a large Pick-
leball community in our area already. We have also 
purchased a trial subscription to a Zoom account for 
online activities. 

Branch Updates
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Branch Updates
Kings members are reminded that you need to con-
tact Peter Sheppard at peter.sheppard1@gmail.com 
when you change your email so that we can remain in 
contact with you. 

Lunenburg
Like all other organizations, the Lunenburg County 
RTO has struggled to maintain our commitment to 
our members. We have had many ZOOM Executive 
meetings and numerous emails but some things have 
not been possible, such as our Annual General Meeting 
and our dinner meetings. 

We have had take-out dinners in place of our dinner 
meetings. These have been very popular and the cost has 
been subsidized through the Branch Initiative Program. 
The local restaurants have been very pleased to have this 
additional business. We will have something similar for 
Christmas.

We have offered several activities for members. These 
included a card-making class, on-line Yoga, a picnic in 
the park, and a Dot Painting workshop. All were very 
popular. 

In June, we proudly awarded a bursary to a student at 
New Germany Rural High School. The Branch awards 
a bursary each year to a student in one of our three high 
schools, on a rotation basis. 

The four resolutions that the Lunenburg County RTO 
presented at the provincial Annual General Meeting 
were carried. One resolution asked for financial sup-
port for Branches that publish newsletters. This will be 
a great help to us as we have several members who do 
not have internet access, so the newsletter is printed and 
mailed to them. Now, those costs will be paid by the 
provincial body. We also had resolutions asking for in-
creased funding for glasses/hearing aids, for the shingles 
vaccines, and for the services of dieticians/nutritionists. 
All three were carried.

We were saddened to lose several members over the 
past few months – Doris Covert, Ashley Smith, Glen 
Zwicker, and Carl Henebury. All were remembered 
through a donation to the Retired Teachers Legacy 

Foundation.

As we look forward to yet another fall and winter with 
restrictions, the Executive will be looking for creative 
ways to continue to keep our members informed and 
involved. 

Many thanks to the Branch Presidents for sharing their 
plans and ideas. We so appreciate their inspiration and 
creativity in these pandemic days.

Northside-Victoria
Just a brief note to say that most of us in Northside Vic-
toria are weathering the pandemic. We are ever hopeful 
that some degree of normalcy will return to our lives.  

The Executive is hoping to meet very soon and will have 
more to share in the next issue.

Queens
Queens RTO Branch members are doing a wonderful 
job of trying to stay in touch by communicating through 
RTO-related emails, a private Facebook members’ site, 
and making phone calls to keep up to date on important 
and relevant retired teachers’ topics.

Some members are enjoying activities such as Pickleball 
and Yoga (both online and in-person). Some have found 
new hobbies, or are renovating and uncluttering their 
living spaces. Still others are getting out to sightsee and 
to enjoy the great autumn colors and waterways this 
year. A number have even talked about walking and 
enjoying popular local trails such as Liverpool’s “Con-
crete Creations”.   

Many of us yearn for a return to normality but realize 
that it is important to be vigilant and safe. Complacency 
should not take the place of good hygienic habits and 
common sense. 

In the meantime, our Branch will continue to look for 
opportunities to support members in low-risk ways that 
are innovative and beneficial to all concerned.
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Shelburne County
Typically, the Shelburne County Branch celebrates the 
beginning of the school year with a breakfast. Since we 
were unable to do that in September of 2020, we decided 
to celebrate the end. The special grant made for a super 
celebration! 

Lockeport had never been used as an event destination 
so we decided to support a local seafood restaurant there 
that had an outside patio for drop-in or take-out meals. 
Since we were still restricted with numbers, several 

outside activity locations were listed so the limits could 
be respected. Members had their choice of locations 
and appreciated the fact that we were supporting an 
established, but struggling, restaurant in a small town.

Several members also did the boardwalk trail, which 
looped around the area. A few attempted the hidden 
photo scavenger hunt at Rood’s Head Park and enjoyed 
their lunch at the nearby picnic tables. Still others did a 
take-away to enjoy the sunshine on Lockeport Crescent 
Beach. Many thanks go out to the Provincial RTO and 
to the participants who support our region. 

In September we decided to have the No Bell Break-
fast, with modifications. With all protocols respected, 
members were able to gather at a local eatery to celebrate 
the first day of 
school. A chalk-
board was passed 
around as a fun 
way to mark the 
occasion. We 
welcomed our 
new member, 
Rena Balcom, 
who attended 
the event. 

We also sent 
warm congratu-
lations to our 
other new mem-
ber,  Michael 
Scott. Elizabeth and Clark Acker Sandra and Stephen Walsh

Barbara MacLean Debbie McGill

Walking the trails through Concrete Creations 
in Liverpool
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Sydney and Area
After many months of being unable to gather in person, 
plans are finally underway for several events reuniting 
Sydney and Area Branch RTO members.

The visit to the Thyme For Ewe Farm to acquire skills 
on producing raised-bed gardens, originally planned for 
the fall, will now take place in the spring.

A traditional Christmas dinner with all the trimmings, 
and a dinner theatre production at the beautiful Savoy 
Theatre was held on November 21, 2021. All ninety 
tickets (theatre capacity limit) to The Divorce Before 
Christmas sold out very quickly. The Branch Initiative 
Program Grant subsidized the cost of tickets for RTO 
members. After such a lengthy hiatus, this event reunited 
our members in an atmosphere of good food, laughter, 
and camaraderie. 

A workshop, held in November, involved self-care and 
stress management. Holistic Health Practitioner Valerie 
Dolhanty facilitated the interactive session on Reflexol-
ogy on the hands and feet and Restorative Yoga. As a 
result of the current stressful times, the workshop was 
well received by our members. 

West Hants
Pickleball - Pickleball - Pickleball. That’s all you hear!

When the Covid-19 Special Grant was made avail-
able, the Executive wondered how we could best use it. 
Looking back at previous grant activities and those who 

participated, we realized that a mixed group of RTO 
members were involved. For the most part, however, 
the same members were the ones participating.

There was a call from a few RTO members asking about 
an introductory session in Pickleball. After discussing 
this with our Executive, it was agreed to give it a try. With 
the go-ahead from our Provincial President we were 
able to purchase the needed equipment and schedule 
instructors to get underway. We also were able to rent the 
town’s Community Centre for our first session in April. 
Eighteen members showed up and out of that number, 
over half were members who had never participated in 
an earlier RTO activity!

Our second introductory session in July brought in 
12 members. It was held at the Windsor Curling Club 
outside in the parking lot where the court lines had been 
marked for the local Pickleball Club. Eighty percent of 
the participants were first-time members at this second 
introduction! 

We were very fortunate to have two tremendous instruct-
ors, Barb Hughes and Renda Vandertorne, both retired 
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teachers. They made the concept of the game easily 
understood. Although similar to tennis, Pickleball has 
some different rules and far less running. It has become 
the fastest growing sport for individuals over 60 in North 
America. A number of our participating members have 
now joined the local Pickleball Program. 

Keeping our members physically active is an important 
goal of the RTO. Hopefully, more will participate as 
we promote this growing activity. If any Branch would 
like to try Pickleball, we would be very pleased to lend 
our equipment.

Thank you to the Provincial Executive for encouraging 
Branch activities through the grant money.

Yarmouth/Argyle
After the ordeal of having Zoom meetings last year, our 
Executive has appreciated having in-person meetings.  
Since we were unable to have an Annual General Meeting 
due to Covid, and since there was no offer from mem-
bers to replace any of the present Executive, a motion 

was passed to continue all Executive positions until the 
next AGM in June, 2022. If the State of Emergency is 
lifted before then, AGMs are to be held within 90 days 
of that lifting.

Aidaen’s Place Youth Wellness Centre in Yarmouth 
received a grant from the RTO Legacy Foundation. 
Member-at-Large Brian Noble presented them with 
their cheque of $800.

Our four-member Communications Committee met to 
review and verify the contact information for each of our 
almost 300 members. It is strongly recommended to all 
RTO members who have a change in their contact infor-
mation to notify the provincial RTO and their Branch.

Another fun day of golf was held September 7 at the 
West Pubnico Golf Course. The Branch subsidized $10 
of each golfer’s entry fee. Two teams played nine-hole 
rounds, and one endeavoured to try 18. Such friendly 
rivalry all ‘round, no pun intended.

Superb fall colours this year enhanced the enjoyment 
of our annual Autumn Walk and Lunch in Ellenwood 
Park on October 14. On Remembrance Day wreaths 
were laid at ceremonies in Wedgeport, Carleton, and 
in Yarmouth.

Refer to the Branch Initiatives section in this edition 
of The Retired Teacher to see reports of our two recent 
major events - a Meal Voucher Program, and a drive-
thru Turkey Dinner. Sincere thanks to the Provincial 
Executive for their promotion of and financial backing 
through the Branch Initiative Program!

Branch Updates
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Branch Initiatives
Glace Bay District

After COVID restrictions were lifted in September of 
2021, the Executive decided to use the remaining spe-
cial BIP funding to engage in a very entertaining and 
informative Medicine Walk at Membertou. 

Our superb guide, David Meuse, provided us with the 
history of the community which was named after their 
First Grand Chief, Henri Membertou (1510-1611). 
He recounted how the community of 125 on King’s 
Road was forced to relocate to its present location in 
1916. Since then, the population has swelled to 1,695 
and transformed into a vibrant business/residential 
community. 

David then took us on a nature walk to show us the 
abundance of medicinal herbs we encountered that 
were used by his ancestors to maintain proper health. 
This information was augmented with traditional songs 
and dances.

After the walk, we were taken to the Trade and Conven-
tion Centre where we were treated to traditional “Lus-

kinikn” (bread) with molasses and blueberry tea. The 
participants then created their own “Dream Catchers” 
as a memento of their experience. It was a GREAT DAY!

Halifax County

In our spring survey, one member shared that she was 
participating in Zumba though Zoom. What a great 
idea! Since the Halifax County Branch had a Zoom 
license, we were able to offer both weekly Zumba and 
gentle Yoga to our members in the spring.

Members could participate in a relaxing, physical activity 
within the safety of their own homes. We had 40+ regis-
trants, with an average of 25 per session, from all areas 
of Halifax County. Facilitated by certified instructor, 
Jeannie Ward, the low impact Yoga sessions provided 
gentle stretching and breathing exercises.

Zumba was also facilitated by Jeannie. The Spanish 
dance music made people feel like they were on a holi-
day. We received many notes of gratitude for the Zoom 
sessions. 

By August, we felt 
it would be safe to 
socialize outside 
so we offered two 
sessions of Kay-
aking at Shubie 
Park. Each session 
included a bagged 
picnic snack and 
the activity was a 

Traditional Mi’kmaq lunch of blueberry tea, bread, 
and molasses

Our guide, David, explains the medicinal value of the 
Angelica plant
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huge success. 

The new COVID 
Vaccine Policy in 
the fall enabled us 
to offer our first 
in-person, indoor 
activity. Kathy 
Keays, from Surf-
ing Mermaid Art 
on the Eastern 

Shore, joined us for a fun-filled afternoon of Needle 
Felting. We created a beautiful take-away piece of 
felted art and we learned about different types of sheep 
wool and the carding process. Kathy showed us how to 
enhance our finished pieces, bringing them to life. We 
were thrilled to complete (or almost complete) our felted 
projects, and Kathy provided us with the take home 
tools needed to pursue future needle felting projects!

In closing, we weren’t sure if we were more excited 
about the fact we could finally gather together indoors 
or the fact that we were learning something new. Being 
a lifelong learner is in our DNA! 

Thank you to the provincial body for the funding and 
support to help keep our members engaging in these 
challenging times.

Inverness

The Inverness Branch took advantage of the spectacular 
fall weather in Cape Breton with a trail walk on the 

Celtic Shores Trail. Starting at the Mabou Trail Head, 
we walked eight kms along the Mabou River Trail as a 
group of 22. The day was perfect for chatting and enjoy-
ing the fall colours and picturesque scenes. 

Following this, we headed for the Glenora Inn and 
Distillery for a delicious lunch complete with local 
entertainment, continued conversations, and laughs. 

Our next initiative was a card-creating session in Port 
Hood on November 17. Members created cards for the 
upcoming Christmas season.

Our hope is to continue with small gatherings over the 
next months with the possibility of a Trivia afternoon. 
We all look forward to the time ahead when we can 
gather in larger groups for socializing. 

Lunenburg County

The Lunenburg County Branch was very pleased to 
receive a BIP Grant for on-line Yoga. Members were 
able to access the sessions through their internet con-
nection and follow the instructor from the comfort of 
their own homes.  

The exercises were designed specifically for seniors, with 
modifications for those less limber. Members had very 
positive comments after the sessions. They felt very com-
fortable with the exercises, especially since they could 
turn off their video and be anonymous while exercising. 

On October 20, we hosted a picnic in the park. Al-

Branch Initiatives
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though the weather was threatening, 27 hardy members 
ventured out to Shipyards Landing Park in Bridgewater 
for a picnic and entertainment. All attendees expressed 
their pleasure at having a picnic, despite the weather, 
and asked if we could do it again. 

On November 4, a dozen retired teachers gathered to 
learn and practice dot painting. It was a most enjoy-
able way to spend a fall afternoon. Instructors Brenda 
Zwicker and Vicki Trenholm showed participants how 
to “grid” their rocks and how to create a beautiful design 
using different sized dots. Participants were engaged and 
came away with a lovely creation.

A BIP Grant has been approved for a second on-line 
Yoga session, extending into December. We are very 
grateful that the Branch Initiative Program has allowed 
us to offer meals and events at a reduced cost and some 
unique experiences for members. We are never too old 
to try something new!

West Hants

As part of a recent Branch Initiative Program Grant, the 
West Hants Branch made a special delivery to all area 
schools. The Executive wanted school staffs to know we 
were thinking of them in these busy times. 

We decided to present all staff with fresh Annapolis 
Valley apples. 

President Michael Knowles presented the apples on 
behalf of West Hants members.

Branch Initiatives

Alex and Sharon Gunn

Dean White and Sylvia Lonergan

Deb Ramey and gang caught on on the news

Brenda Zwicker shows Anne Gummeson, Pat Townsend, 
and Olive Joudrey how to perfect their technique

Janice Rogers and Janet Meisner were great students!
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Yarmouth/Argyle

Originally planned for May, our $10 Meal Voucher 
Program was finally implemented on July 27, 28 and 
29. We arranged with five locally owned restaurants to 
accept a meal voucher from our retired teachers who 
purchased an eat-in or take-out meal on one of these 
dates. One voucher had been emailed or mailed to each 
of our  members. Our treasurer then reimbursed the 
restaurants for the vouchers received. Our thanks to 
Bailey’s Bakery Seafood and Grill, Windlass Restaurant, 
Gaia Global Kitchen in Yarmouth and area, plus Dennis 
Point Cafe and the Red Cap Restaurant in Pubnico for 
their willing participation!

On October 20, our Branch offered members a subsid-
ized drive-thru turkey dinner with dessert for $5. This 

year, T and W Catering prepared and helped distribute 
the packaged, reheatable meals from an in-town loca-
tion. All 180 meals were picked up in the designated  
parking lot from 3-5 p.m. on the coldest October 
afternoon this year. 

Thanks to the members of our Executive who bundled 
up warmly to direct traffic, check off names, and col-
lect the money. They also enjoyed brief conversations 
with so many as they received their meals. A successful 
initiative accomplished! However, as several stated, “I 
would much rather be having this meal together at a 
friendly gathering.”  We agree! Let us hope that this can 
soon be possible.

Many thanks to the Provincial RTO for their support 
through the Branch Initiatives Program. 

 

Presenting to Principal Cindy Dickie and Vice 
Principal Paul Hanson, Avon View High School

Presenting to Principal Brenda Mullins, Brooklyn 
Elementary

Branch Initiatives
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Due to the COVID-19 pandemic, the Canadian As-
sociation of Retired Teachers (ACER-CART) held their 
second virtual Annual General Meeting on June 4, 
2021 on the ZOOM platform. There were thirty-four 
participants in the meeting, which was an interesting 
experience. Members had the opportunity to hear vari-
ous reports and to ask or respond to questions and issues 
that arose during the three-hour meeting.

ACER-CART represents thirteen retired teachers’ 
organizations from all provinces and the Yukon with 
a total membership of 163,159. This is an increase of 
2,574 from the previous year. There is only one meet-
ing of ACER-CART each year and it fulfills the role of 
the AGM. The meeting provides a unique opportunity 
for the Executive, Directors, Observers, and Executive 
Directors from the member organizations to discuss 
issues of importance, to share action plans, and to seek 
advice from colleagues.

The objectives of ACER-CART are as follows:
 • To facilitate and to promote liaison and mutual  
  assistance from member organizations
 •  To promote the interests of its member organizations
 • To develop strategies for joint action on matters  
  of common concern for member organizations
 • To promote and support public education

President Gerry Tiede welcomed members and the 
first order of business was to suspend certain Bylaws, 
Articles, and Protocols from the ACER-CART Operat-

ing Procedures. This was due to the event not happening 
on a Saturday, to the timing of the call for election nom-
inations, and how secret ballots were to be conducted.

The President provided his report and provided the 
following highlights:
 • Thanks were extended to Marilyn Bossert,  
  Regional Representative West and Chair of the  
  Communications Committee and to Tony 
  Esteves, Graphic Designer of the Alberta Retired  
  Teachers Association for their tremendous efforts  
  on the new and improved ACER-CART Website
 • Our first nation-wide webinar on June 3, 
  2021 addressed ACER-CART’s priority focused  
  on the need for a National Seniors Strategy
 • The development of a “Write Your Member  
  of Parliament, Member of the Legislative  
  Assembly” campaign
 • The Political Advocacy Committee’s 
  development of the Seniors’ Issues For the 2021  
  Federal Election brochure
 • The Legislation Committee’s updating of the  
  Protocols, Constitution, and Belief Statements
 • Participation in meetings with the Pension  
  and Retirement Committee and the Political  
  Advocacy Committee meetings
 • The effectiveness of using ZOOM   
  technology, as face-to-face meetings were  
  impossible due to COVID-19 restrictions

AGM REPORT    June 4, 2021

ASSOCIATION CANADIENNE DES ENSEIGNANTES ET DES ENSEIGNANTS RETRAITÉS
CANADIAN ASSOCIATION OF RETIRED TEACHERS
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Delegates received written reports in advance and 
were provided an opportunity to ask questions of the 
Executive Director, Communications Committee, 
Health Services Committee, Pension and Retirement 
Income Committee, Political Advocacy Committee, 
the Legislation Committee, and the Nominations/
Elections Committee reports.

All member associations were required to submit an 
annual written report on their activities over the past 
year and all were given an opportunity to supplement 
this with additional comments/to respond to questions. 
These presentations are very worthwhile and they pro-
vided participants with some interesting information 
on how member associations conducted their business 
via the ZOOM or Microsoft Teams platforms.

RTO President Alyson Hillier provided the Retired 
Teachers Organization of the NSTU report and dis-
cussed the establishment of a three-person panel to 
review the Teachers Pension Plan. She highlighted the 
new ancillary benefits through provincial negotiations 
and mentioned the on-going problems with doctor 
shortages, wait times for surgeries, and the horrendous 
state of long-term care facilities. She also commented 
on the work of the Seniors Advisory Council during 
COVID-19 and the RTO financial donations to Feed 
Nova Scotia, Ronald MacDonald House, The Lodge 
That Gives, the Canadian Red Cross, 211, United Way 
Christmas Daddies, IWK Foundation, and the Legacy 
Foundation.

The following resolutions were approved by the AGM 
delegates:
1. That ACER-CART lobby the federal 
 government to develop and enforce national 
 standards for long-term care residences under  
 the Canada Health Act.
2. That ACER-CART lobby the federal 
 government to extend the temporary   
 withdrawal reduction amounts to the 
 Registered Retirement Income Fund (RRIFs).
3. That ACER-CART update the Constitution and  
 Belief Statements.

In the financial reports, delegates approved a budget 
of $69,900 for 2021-2022 with no fee increases from 
member organizations.

Elections for officers’ positions on the ACER-CART 
Executive were conducted and the following were 

elected for a one-year term:
 • President – Gerry Tiede (BCRTA)
 • Vice-President – Martin Higgs (RTO/ERO)
 • Regional Representative East – Margaret 
  Urquhart (NBSRT)
 • Regional Representative Ontario – Martha 
  Foster (RTO/ERO)
 • Regional Representative West – Marilyn Bossert  
  (ARTA)

In closing, AGM delegates approved the following 
priorities for 2021-2022:
1.  ACER-CART will, in collaboration with like-
minded organizations,
 a) Advocate for the development and 
  implementation of a National Seniors Strategy,  
  including using the information from A 
  Declaration Concerning a National Health  
  Care Strategy for Seniors
 b) Monitor the federal government’s   
  implementation of a national universal pharma 
  care plan, including the establishment of a  
  Canada Drug Agency and implementation of a  
  national formulary
 c) Monitor the effects of COVID-19 on the  
  Canada Health Act and on the bilateral health  
  funding agreements with the provinces and the  
  territories
 d) Advocate for a health care system that 
  prioritizes care in seniors’ own homes for as long  
  as possible
 e) Advocate for regulations governing Retirement  
  and Long-Term Care Homes with emphasis on  
  improving patient respect, working conditions,  
  training, and staff wages

2.  ACER-CART will monitor the impacts of the global 
pandemic on defined benefit pension plan assets and 
liabilities, which could affect solvency funding obliga-
tions.

3.  ACER-CART will seek to continue elevating the 
profile of our National Association in our provincial 
associations and at all levels of government and beyond.

4.    ACER-CART will seek to extend our relationship 
with CTF-FCE.

—Bill Berryman
     Past-President, ACER-CART
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   GARDEN 
   ADDICTION 
   —Submitted by John Croft, Lunenburg County Branch

Here I am. It’s the middle of November. I’m over 70 and I’m out weeding my garden. How did 
this happen? Please humour me a little while I try to explain. 

I think this all started with a bare patch of ground in my backyard about 30 years ago. For some 
reason I bought three tomato plants at a nearby nursery, dumped them in the ground, and neglected 
them all summer. No watering, weeding, pruning, pinching, mulching, or caging. They just sat 
there and grew. In the fall I had a basketful of beautiful red tomatoes. 

I’m sure that tomatoes are a gateway vegetable. Plant them and the odds are you’ll be hooked on 
gardening! I was. Like that first high, you’ll never grow tomatoes that easy again. The next year I 
asked my neighbour to rotor till a small patch for me and I planted a few potatoes. Each year the 
patch was a little bigger.

Peas and carrots soon followed the potatoes and tomatoes but, with a larger garden, I soon noticed 
a problem. The garden needed to be planted in May and June, and I had to wait for my neighbour 
to finish tilling his garden before he did mine. This usually meant he would show up around the 
first of June - June for me, as an elementary school teacher, meant class trips and report cards. By 
the time I got to my garden the soil that had been tilled and was so soft and fluffy a week ago was 
now packed solid. 

I had reached a crossroad in my journey towards Garden Addiction. I could have quit right there 
and faced the fact that it was much easier to buy a few veggies at the supermarket - or I could buy 
my own rotor tiller - but fate intervened and took a strange twist. 

A friend loaned me a book on gardening by Eliot Coleman. Coleman wrote about planting in 
raised beds. I’m not talking about this wooden box gardening that folks are doing. Coleman wrote 
about making rows about 20 feet long and 30 inches wide, and keeping them year after year. No 
ploughing or tilling. With a two-handled broad fork and a few other tools I could start planting a 
few rows at a time in early spring - first my peas and cabbages, then my corn and beans. In the fall, 
the garden rows would be carefully covered in compost and mulch, ready for spring planting. 

I was hopelessly hooked. I started planting perennials. A few rhubarb plants here, a few blueberry 
bushes there, and in the fall I planted garlic and tulips. After harvesting the tulips, the bed was filled 
with cucumbers and the garlic gave way to broccoli. 

I had no plans or ideas about what I was going to do when I retired. I had spent all my time up 
until then teaching, and when I was not in the classroom I was thinking about the classroom. How 
will I explain this to the kids? What book will I read to them next? Somewhere in the back of my 
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mind I pictured myself sitting around drinking coffee and reading 
books when I retired, but that’s as far as it got. Meanwhile the garden 
continued to grow.

Now I had 12 plots made up of six 20-foot rows that were rotated 
each year. The carrot patch became next year’s bean patch, to be 
followed by six rows of tomatoes the following year, all caged and 
cared for. I would grow them from seed and surround the transplants 
with straw so that the rain would not splash any harmful bacteria 
onto the leaves. 

Now, I had lots of veggies and started taking some of them to our 
local Farmer’s Market. I started searching for recipes on how to 

prepare my veggies. I discovered cabbage stir-fries and maple baked beans. 

So here I am. It’s been 12 hours since I’ve been 
in my garden. I’m not sure what I’m having for 
supper but there will be at least two vegetables 
from our garden on the plate. The cupboard is 
full of dehydrated tomatoes, and dried beans are 
hanging in bags in the pantry. I’m busy posting 
memes on Facebook about turning lawns into 
gardens and building greenhouses for schools. 

Perhaps you’ll join me digging in the ground, or 
at least think seriously about it in your retirement?

OUR PERFORMING RETIREES

A musical-comedy revue about the peoples, places, politics and peculiarities of Nova Scotia was recently 
performed at the Central United Church in Lunenburg. Written by Hank Middleton and entitled Canada’s 
Ocean Playground, the cast features 
many talented retired teachers. Many 
are from the South Shore, others are 
retired from private practice, and a few 
are public school teachers who moved 
to the area as retirees. 

Pictured are:
Front Row (l to r):  Patricia Watson (actor, 
lead vocals), Anne Stockdale (actor, lead 
vocals), Sharon Jackson (lead vocals), 
and Marlene Blezy (clarinet)
Back Row (l to r): Katie MacNeil (actor, 
vocals), Janice Rodgers (keyboards, vocals), Chris Anderson (actor), Hank Middleton (writer, lead guitar), 
John Bird (arranger, multi-instruments), Gary Macey (trumpet), and Barb Olivella (stage manager)
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RTO 55th AGM

The 55th Annual General Meeting of the RTO was held on Wednesday, September 29, 2021 in the Baronet 
Room of the Hotel Halifax. With COVID regulations still in place, attendance was restricted to the Executive and 
the President or Alternate from each Branch. Twenty-two Branches were represented, along with a few other 
members to enable us to achieve our quorum (Executive plus 25 members).

The participants were welcomed by Alyson Hillier who shared a video rendition of “O Canada” which celebrated 
the natural beauty of our country. Dorothy Smith led the Moment of Silence and read the list of RTO members 
who had passed away since the last AGM. 

Reports were received from the Standing Committees and Affiliates of the organization. Treasurer Peter Lewis 
presented and reviewed the Budget for 2020 and, following the reports, participants were able to ask questions 
before passing a motion to receive the reports.

Eileen Coady presented the 11 resolutions received and thanked the Branches for their submissions. She reminded 
everyone that this process provides us with an opportunity to identify and discuss issues of importance to our 
members. The Disposition of the Resolutions is included in this newsletter.

NSTU President Paul Wozney, NSTU Executive Director Steve Brooks, and NSTU Assistant Director Janine Kerr all 
joined the meeting for lunch and Paul spoke briefly to the members regarding current issues. This was Steve 
Brooks’ first meeting with us and he shared his background in unions and experience in the field of education 
from Newfoundland. We are always pleased to have the opportunity to have Paul, Steve, and Janine join us and 
we appreciate their willingness to speak to the group and entertain questions from our members. 

After lunch, Bill Berryman presented the Nominations Committee Report and reported those positions on the 
Executive that had been filled by acclamation. He indicated that the position of Treasurer was still vacant, so he 
issued a call for nominations. 

Since resolution 2021-10 was approved allowing the Treasurer to hold the position for three consecutive terms, 
Peter Lewis was nominated for the position and agreed to let his name stand. With no further nominations, Peter 
was acclaimed to serve for a third two-year term. Bill acknowledged the tremendous work of the Treasurer and 
thanked Peter for his efforts and outstanding service to the organization.

Peter Lewis presented the Budget for 2022. With the passage of Resolution 2021-1 the budget had been revised, 
allocating funds to support the costs associated with Branch newsletters. Peter indicated that the expenses are 
reflective of the past few years, since COVID has had a dramatic effect on the regular expenses of the organization. 
Following a few questions, the 2022 budget was passed.

Under New Business, Alyson Hillier presented a resolution which proposed the establishment of an Ad Hoc 
Committee  “to consider the hiring of a part-time staff person to carry out duties related to the varied administrative 
tasks required to properly service the provincial organization and its 23 Branches”.  This Committee would be 
charged with investigating how similar organizations are dealing with the increased demands on the volunteers 
who serve the organization, job descriptions, jurisdiction, and compensation. The Committee would be asked 
to report their findings back to AGM 2022. This resolution was passed.

Appreciation was expressed to Dorothy Smith who, throughout the year, has supported the RTO in many ways 
from helping to organize the larger meetings, being on call as things arise, looking after the registration, and 
helping to assemble the materials for the events. 

It is our sincere hope that by May of 2022 we can return to our traditional format and welcome all of our members 
to join us at this meeting. 

—Submitted by Alyson Hillier
      President, RTO
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2021 AGM & PRESIDENT’S MEETING
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This report is a summary of the 2020 Actuals and Budget 2022 that were approved at the 2021 AGM 
held on September 29, 2021. 

The first part of this summary will highlight some items from the 2020 Actuals as adopted at the AGM. 
The second part will highlight some of the 2022 Budget that was adopted at the AGM. It should be 
noted that this report is a summary, as the explanatory notes total 10 pages. 

2020 ACTUALS

The RTO fiscal year is the same as the calendar year – January 1 to December 31, 2020. The 2020 RTO 
finances were severely affected by COVID-19. Many meetings and events were not held which resulted 
in several budget lines being significantly underspent.  

These budget lines and the amounts underspent were: AGM - $6900; Executive - $32,500; Committees 
- $17,500; Finance/Table Officers Committee - $11,200; Branch Initiative Programs (BIP) - $19,700; NSTU 
charges - $4900; RTO Affiliations - $4400; Newsletter - $11,900. A few other items were also underspent 
but not due to COVID-19 (such as Programs and Professional Fees).  

As already indicated, the majority of these under expenditures were the result of meetings not held 
due to COVID-19. Many Branches were unable to hold BIP events/activities. A few did hold Christmas 
Dinner events following COVID-19 Public Health guidelines. The Spring 2020 issue of the newsletter 
was not published due to COVID-19. 

Some items were overspent in 2020, some due and some not due to COVID-19. For example, we were 
unable to meet at the NSTU building. We had to hold our face-to-face meetings after March, 2020 at 
hotels which resulted in meeting room costs. Some meetings, however, were held by ZOOM which 
resulted in fewer costs. As well, the 2020 AGM was a much smaller event so this line was underspent. 

We purchased some RTO merchandise in 2020 that was not expected when Budget 2020 was adopted. 
Insurance costs have increased significantly in 2020 but this was not due to COVID-19. We purchased 
Liability Insurance for the first time in 2020, and the Travel Insurance premium increased after a recount 
of the involved travel days. Donations increased by $10,000 as the RTO made two $5000 donations to 
Feed Nova Scotia.

The net result of these variances meant that Budget 2020 was underspent by approximately $96,000. 
Smaller variances in other line items also affected the 2020 expenditures. 

Budget 2020, adopted at AGM 2019, provided for a surplus of about $46,000.   The net result was a 2020 
surplus of $140,000. The RTO Executive examined how this unexpected surplus might be spent. Some 
motions were passed in January and March of 2021 and these have been reported elsewhere.  

BUDGET 2022

A budget is normally built on the last complete fiscal year. Normally, the 2020 fiscal year would have 
been used for this purpose but, as fiscal 2020 was severely affected by COVID-19, fiscal 2019 was used 
to make projections. As well, previous fiscal years are used to look for trends that may be useful in 
making future projections. The primary assumption made in building Budget 2022 was that COVID-19 
will not affect normal operations of the RTO. Of course, this remains to be seen.

The major part of the RTO revenue is membership fees. Budget 2022 is based on a projected membership 
of 7360. Interest on investments is expected to be less in 2022 due to a lower interest rate environment 

2021 AGM FINANCIAL SUMMARY
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largely caused by COVID-19. 

The RTO will contribute $5000 more to the Legacy Foundation in 2021; this is in addition to the expected 
revenue to the Legacy Foundation.  

The Executive and Finance/Table Officers meetings in January will be held by ZOOM to avoid winter 
travel, which will result in a cost saving. 

Budget 2022, as adopted by the AGM, anticipates some increased expenditures. Due to Resolution 
2021-1 being adopted at the AGM 2021, a small amount ($3000) is budgeted to allow some Branches 
to produce a newsletter. This may increase in future years.  

A communication allowance has been approved for the webmaster and newsletter editor to offset 
costs in the performance of their duties.   

An additional night of lodging is being provided for meetings. 

BIPs will be provided to applying Branches up to an amount of $1500; this is the second year for the 
increase from $1000.  

Insurance premiums are expected to be about $9500, which is a significant increase since 2019. 

We now have a Benevolent Fund, for the second year, which is budgeted at $3000. 

We are also expecting to hold a Wellness Symposium in the spring of 2022, which is projected at 
$25,000. 

It is anticipated that the RTO affiliations line will increase due to the location of meetings. A small 
surplus of $5876 is anticipated. 

—Submitted by Peter Lewis
     Treasurer, RTO

September Branch Presidents’ Meeting
Although the impact of the pandemic managed to cancel the regularly scheduled Branch Presidents’ 
Meetings in March and May, a meeting of the Branch Presidents was organized to coincide with the 
Annual General Meeting in September.

Held on September 28, a day prior to the AGM, the meeting took place at the Hotel Halifax with necessary 
public health restrictions in place. Twenty-one of the twenty-three Branches were represented at the day 
long meeting, chaired by RTO Vice President Eileen Coady.

The agenda included an insightful presentation by Jim Kavanaugh on the history of the Teachers’ Pension 
Plan. Stephen Surette (Yarmouth/Argyle Branch) and Peter Sheppard (Kings Branch) also presented 
interesting mini-sessions on communication strategies for reaching out to members.

Reports from the RTO Standing Committees and affiliates were reviewed and Branch Presidents had the 
opportunity to meet in regional groups to discuss issues of mutual concern and consider options for joint 
activities.

Evaluations from the meeting indicate it was a successful day with a welcome chance to meet and to share 
news and information.
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Group Insurance Benefit Update 
 

We hope you are enjoying the beautiful fall we are having so far!  Your NSTU Group Insurance 
Trustees wanted to take this opportunity to remind you of the following new benefits that were 
added to the Total Care Medical plan earlier this year: 

(i) 80% coverage for Continuous Glucose Monitor (CGM) Systems, 
(ii) 80% coverage for maintenance of prosthetic and other appliances to a maximum of 

$200 in any consecutive 12 month period, 
(iii) 80% coverage for hearing aid benefit to a maximum of $800 in any 36 consecutive 

month period, 
(iv) 80% coverage for cochlear implant upgrades, parts and accessories. 

As it had been some time since new benefits were added to the medical plan, members naturally 
had questions.  Johnson, our consultant and third-party administrator, along with our insurance 
provider, Medavie Blue Cross, received calls from members specific to the benefit for the 
Continuous Glucose Monitor (CGM) Systems.  Members had questions regarding eligibility and how 
to access and submit claims for this new benefit.   

In an effort to address the questions and concerns from members as it relates to the CGM benefit, 
outlined below are some Frequently Asked Questions for your reference. 

Q: What is covered under the Continuous Glucose Monitor (CGM) System benefit? 

A: This benefit gives you easy access to the latest technology to closely monitor your blood 
sugar levels.  It provides coverage for both Continuous Glucose Monitoring (CGM) Systems 
(Dexcom and Medtronic) and Flash Monitoring (FMS) Systems (Free-Style Libre), equipment 
and supplies including readers, receivers, transmitters, and sensors. 

Q: Who is eligible for the Continuous Glucose Monitor (CGM) System benefit? 

A: Members and eligible dependents with Type 1 Diabetes or insulin dependent Type 2 Diabetes 
are eligible for the Continuous Glucose Monitor (CGM) and Supplies benefit.  Please note, 
members must submit proof of insulin history to be eligible and can send this information 
directly to the assessment team at Medavie Blue Cross at 
PatientFirstNetwork@medavie.bluecross.ca . Once the insulin history is received, the system 
will be updated to allow claims to be processed directly at the pharmacy. 

Q: How do I submit claims for this benefit? 

A: The Continuous Glucose Monitor (CGM) and Supplies benefit fall under the prescription drug 
benefit and claims will be processed via your Medavie Blue Cross drug card at the pharmacy.  
Please note, for members and eligible spouses who are age 65 and who do not have drug 
coverage under the Total Care Medical plan, you can still use your Medavie Blue Cross 
card at the pharmacy for CGM and related claims.  
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We hope the information outlined above provides you with a better understanding of the 
Continuous Glucose Monitor (CGM) System benefit.  Should you have any additional questions, 
please contact Johnson at (902) 453-9543 or 1-800-453-9543, or email them at nstu@johnson.ca. 

For more information regarding the CGM benefit or the many other benefits and programs 
available to you through the NSTU Group Insurance Plan, please visit our website at 
www.nstuinsurance.ca. 

Take care and stay safe,  
 
Your NSTU Group Insurance Trustees, 
 

Jennifer Moriarty jamoriarty@nstu.ca 
Nancy Doyle nmdoyle@nstu.ca 
Rolland Hannem rhhannem@nstu.ca 
Karen Nottage klnottage@nstu.ca 
Joël Chiasson jachiasson@nstu.ca 
Janie Lumsden jclumsden@nstu.ca 

 

RETIRED EDUCATORS 
SAVE IN SMART WAYS
Save up to $800 when you bundle 
your home and car insurance.*

HOME  CAR 

When it comes to saving money, retired educators can enjoy savings on 
home and car insurance, plus extra perks such as first accident forgiveness, 
24/7 emergency claims service and identity theft protection.

Call today to find out how Johnson can help you. 

1.855.616.6708 | Johnson.ca/educator
Mention group code 62 for your preferred rates.

Johnson Insurance is a tradename of Johnson Inc. ("JI"), a licensed insurance intermediary. Home and car policies underwritten exclusively, and claims handled, 
by Unifund Assurance Company ("UAC"). Described coverage and benefits applicable only to policies underwritten by UAC in NL/NS/NB/PEI. JI and UAC share 
common ownership. Eligibility requirements, limitations, exclusions, additional costs and/or restrictions may apply and/or vary based on province/territory. *As 
of March 1, 2021, $800 combined savings available on home and car insurance if the following discounts are applicable: conviction free, multi-line (home and 
auto), multi-vehicle, long term, member (home and auto) select in NL, NS, PE, and winter tire in NB, NL, NS. Dollar savings may vary otherwise.
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Off to Princeton

—Submitted by Jim Harpell, MAL Cumberland, Pictou, Colchester-East Hants

When a student does well – achieves a worthy goal, saves a dog from a raging torrent - whatever - we 
feel a great sense of happiness and pride for her/him. We may be forgiven (even in small measure) for 
feeling a smidgen of accomplishment in helping that student along the way to greatness. Our efforts have 
paid off. 

And so, the present and retired teachers at Hants North Rural High School must surely have experienced 
that sense of joy, pride, and wonder when word reached them that one of their students, Sidney Singer, had 
been accepted into Princeton University (despite 
of the hurdles of Covid-19). Kudos to Sidney, her 
family, her teachers along the way, and of course 
to her grandmother and former teacher, Marlene 
Cochrane. 

Coming from the small rural community of 
Kennetcook, Sidney did not believe when she 
applied to Princeton that she would be accepted! 
She says, “I did it as an obligation to myself after 
working all these years rather than as a legitimate 
option for university because I never imagined the 
dream would come true.”

Sidney advises other young people that if you truly 
want something, are willing to make sacrifices and put your dream before anything else, you can succeed. 
Surely a recipe for success! 

Congratulations and all the best in your future endeavors. 

RTO 
Table Officers

The Table Officers 
met on November 17. 
Pictured (l to r) are 

Bill Berryman, Bonnie 
Mahaney, Alyson Hillier, 
Peter Lewis, and Eileen 
Coady. Deb Featherby 

(Finance) observes in the 
background.
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ANNUAL GOLF TOURNAMENT
 —Submitted by John Young, Pictou Branch

On September 8, 2021 the Pictou Branch of  
the RTO hosted the annual golf  tournament 
at the Abercrombie golf  club in New Glasgow. 
Seventy-six retired teachers from around the 
province enjoyed this fun event on a nice sunny 
day. The field was divided into four divisions 
and, as in the past, we played a two-person 
scramble format. 

The overall winners were Jim McMaster and 
Brian Sutherland, with a fantastic score of  59! 
Division winners were as follows:

WOMEN
1. Renda Vandertorn and Brenda 
Newcombe (80)
2. Sue Thorbourne and  Kathy MacPhee 
(87)

MIXED
1. John and Chris Magee (70)                         
2. Mike Adam and Ann McCarten (71)   

MEN, 2ND DIVISION
1. Mike Knowles and Steve Graves (74)     
2. Bill White and Reed Allen (75)
                 
MEN, 1ST DIVISION
1. Jim Wilson and Leo Campbell (67)            
2. Steve Saulnier and Lindsay Steele (68)
3. The overall net winners were Diane  
    and Ian Mac Dougall with a score of 54. 

*Of note, Paul LeForte scored a hole 
in one on number 15! 

Congrats to all of our winners 
of this event.   

We were happy to have Provincial President 
Alyson Hillier join us for the turkey dinner after 
play. She welcomed the golfers and spoke on 
behalf  of  the RTO.  

The golf  committee would like to thank our 
sponsors - the Teachers Credit Union, the 
Provincial RTO, and Johnson Insurance. 

Female Winners Renda and Brenda

Overall Winners Jim McMaster and Brian Sutherland

Paul LeForte, Hole-in-One

Net Winners Diane and Ian MacDougall
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Advance Care Planning presentations came to a halt these last two years. We found ourselves unable to gather with groups 
to discuss/promote ACP as an opportunity to make important decisions about the quality of life when we are no longer 
able to do so for ourselves.

Ironically, restrictions during the past 18 months placed many family and friends in isolation from critically ill loved ones at 
a time when these decisions could not have been more important. We learned daily of the suffering, not only of the patient, 
but also of family members who were helpless to offer support at a critical time. Chief Medical Health Officer Dr. Robert 
Strang indicated that in the absence of a personal directive, and with very demanding workloads, health care staff found 
themselves in very difficult situations. Dealing with serious life and death decisions without the benefit of  knowing the 
wishes of their patients was extremely challenging. I am sure many of you have also experienced similar challenges, not only 
with COVID patients but also with the many health difficulties that face us everyday.

The Nova Scotia Hospice Palliative Care Association and the Advance Care Planning Council have both used this time to 
build a strong and more comprehensive structure to serve all of Nova Scotia. With the joint efforts of the RTO, Hospice 
Societies, Mi’kmaq Communities, African Nova Scotian Communities, the Francophone Community and many concerned 
citizens, the delivery of ACP has been redesigned to recognize and respect cultural differences and sensitivities around end 
of life issues. It was also important to consider how the program could be delivered, both in person and virtually.

Additionally, the national Canadian Hospice Palliative Care Association revised their materials and the tool kit used by 
the presenters to better reflect the feedback they have received from across Canada. We are very proud that Colleen Cash, 
Executive Director of Nova Scotia Hospice Palliative Association, was recruited to narrate the training video which will be 
used across the country.

We are excited to re-start this program and are planning a launch during the week of January 11, 2022. If any Branches or 
groups (does not have to be RTO) would like to participate in the launch, please contact Alyson Hillier at alyson.hillier53@
gmail.com. It is important to encourage our members to think about their own wishes and needs, create a Personal Directive, 
and share it with loved ones so they can be assured that they will have support and comfort in their time of need.

Advance Care PLanning and Lessons Learned from COVID-19

A Memorable “Canadian-Syrian Cultural 
Evening”

On October 12, an RTO Small Events evening took place in 
Antigonish. It was entitled “An Evening of Syrian Culture.”

It began with a 20-minute informative presentation 
about Syria. Mohas Eliman, a recent graduate of Dr. John 
Hugh Gillis High School, showed video clips and spoke 
about his homeland. He also highlighted places that had 
been considered major tourist attractions before the war. The presentation was followed by a delicious 
Syrian meal, catered by Chef Esmaeel Alhariri and his wife Reham.  Recorded Arabic music playing in the 
background gave the evening a truly Middle-East atmosphere.

The Small Event was organized by Annette Daemon and Zane deNoncourt, both of whom teach ESL 
in Antigonish to new arrivals from Syria. The event served to build closer community ties between the 
new Syrian-Canadians and members of the Antigonish RTO who have been actively involved with these 
newcomers for the past six years.
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What every  
Canadian should  
know about Identity 
Theft Protection

It’s easy to spot a suspicious purchase on  

a credit card or get to the bottom of an

unknown caller asking you for your Social 

Insurance Number.

But in this digital age, the creativity and resourcefulness 

of thieves is nothing shy of impressive. And it isn’t 

always about money. Personal information can open 

many doors for fraudsters including applying for loans, 

renting apartments or cars and more.  Every Canadian 

can benefit from a bit of knowledge and advice to help 

protect their identity.

Could it happen to you?  

Canadian identity theft statistics

42% of Canadians have noticed an increase in suspicious 

emails, texts, phone calls, or online advertisements.* 

But did you know 52% of Canadians are unable to 

identify all of the warning signs of identity theft, even 

when the signs are provided in a list?* Unfortunately, 

thieves are becoming more creative than ever:

Forged applications

Identity thieves will use their victim’s personal 

information to apply for a variety of services. For 

example, in the midst of COVID-19, there have been 

reports of scammers who have applied for the  

Canadian Emergency Response Benefit (CERB) on  

their victim’s behalf.** 

Dumpster diving for info

With more people working from home, a greater 

amount of personal and work information is being 

thrown into the household recycling bin. Thieves  

know it’s easier to lift a lid than it is to hack into 

someone’s email.

Signs your identity has been stolen

Most people notice ID theft when they see purchases 

they can’t explain or withdrawals from an account. 

However, identity theft isn’t always as obvious as a stolen 

or missing wallet. Here are some less obvious signs:

Health plans

Fraudsters know there’s money for the taking in health 

plans. If you get notified that you’re suddenly not 

covered for a condition or you’ve reached your benefit 

limit, it could mean someone has stolen your identity.

Calls from creditors

Getting contacted by a creditor to approve or deny 

credit you never applied for.

    To learn more helpful tips, visit The BlogHouse
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No mail

If you’re not receiving expected bills or other mail, it’s 

possible that fraudsters may have redirected your mail 

to another address or stolen it from your mailbox.

Identity theft prevention in Canada

The harder we can make it for thieves to steal our 

identity, the better off we are. Here are some tips to 

make their lives more difficult:

Create strong passwords

Use strong online passwords. This means that your 

password should include a combination of capital 

letters, numbers and symbols. Never use one password 

for all your accounts. 

Spot bad emails

Fraudsters love to fake official looking emails with links 

to fill out forms or offers that sound too good to be 

true. These could look like they’re from a cable provider, 

a financial institution or even the government. Always 

double check the sender’s address to see where the 

email has originated from and never click on links unless 

you’re sure the email is legitimate.

Block suspicious numbers

We’ve all gotten those random phone calls and text 

messages from obscure places around the world. Never 

provide personal information over the telephone unless 

you initiate the call. And use the block feature on your 

phone to avoid being targeted repeatedly. 

Cover your paper trail

Shred or destroy pre-approved credit card applications, 

credit card receipts, bills, and related information when 

you no longer need them. You should also avoid keeping 

a written record of your bank account, PIN number(s), 

Social Insurance Number, and computer password(s) 

around the house or in your wallet. 

How we can help in the event of identity theft

Surprisingly, only 26 per cent of Canadians say they have 

identity theft protection or insurance.* For those who 

do, be sure to review your coverage with your insurance

broker to understand what’s included in your policy. At 

Johnson Insurance, we’re here to help protect you by 

offering identity theft coverage in all home insurance 

policies. To learn more about home insurance through 

Johnson, give us a call or visit our home insurance page.

This article is provided for your general information only. Nothing in this 
article alters the terms or conditions of any insurance policy. Read your 
policy for a complete description of coverage and contact your insurance 
provider or intermediary for coverage and policy details.
 
 
About the survey:
From June 26th to June 28th 2020 an online survey of 1,512 randomly 
selected Canadian adults who are Maru Voice Canada panelists was 
executed by Maru/Blue. For comparison purposes, a probability sample of 
this size has an estimated margin of error (which measures sampling
variability) of +/- 2.5%, 19 times out of 20. The results have been weighted 
by education, age, gender and region (and in Quebec, language) to match 
the population, according to Census data. This is to ensure the sample is 
representative of the entire adult population of Canada. Discrepancies in or 
between totals are due to rounding.

* According to a recent survey commissioned by Johnson Insurance.
** https://fcnb.ca/en/news-alerts/canadian-anti-fraud-centre-bulletin-
cerb-scams

    To learn more helpful tips, visit The BlogHouse

What every Canadian should know  
about Identity Theft Protection c o n t i n u e d
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“EXCUSE ME, WHAT KIND OF DOGS DO YOU HAVE?” 
—Submitted by David Kokocki, Lunenburg County Branch

 
I hear that question almost every time I walk my dogs, aka “My Boys”. You know the expression, “If I had a nickel 
for every time....I’d be a millionaire.” Honestly, in my case, I think I would have a bucket full of the five cent pieces!  

“They’re Podencos,” I answer with a smile. The question never gets old for me. “My Boys” are my “Fur Babies” and 
I’m a proud “Daddy”.

Podencos are uncommon in Canada, which is why I am asked the question inquiring about their breed name so 
often. In Nova Scotia alone, there are only about 25 Podencos which have been rescued from their native homeland 
of Spain. There are several adoption agencies that rescue the lovable, striking breed. Podenco Friends Forever Sofas 

(found on Facebook) is the name of the group where my partner and I found and 
adopted our two “Pods”. 

Our first, Rubio (aka El Rubio due to his Spanish heritage) was adopted in 2015. 
We adopted a second one three years ago because, like a cup of coffee, one is never 
enough. He goes by the official name of Finnegan, but he’s often just called Finny 
due to his playful nature.

Podencos, they say, are one of the oldest breeds of dog in the world. They are 
related to the Pharaoh Hound of Egypt but are not related to the Greyhounds, 
as they are often mistaken. However, they are all from the Sighthound family of 
dogs.  

For centuries, Podencos have been bred to hunt rabbits. Rabbits indigenous to 
Spain are much larger than what we are used to seeing in Nova Scotia. Since 
Podencos are a very fast running breed (El Rubio has never been caught by another 
dog when we visit dog parks), they make excellent hunters. Unfortunately, the 
Spanish hunters exploit their hunting prowess.

Rabbit hunting in Spain is big business and a livelihood for many. Spanish hunters 
are known to not treat these handsome, loyal dogs as pets. Podencos are used for 
working and treated as a commodity instead. The stories that I have heard about 
the abuse faced by Pods are nothing less than acts of cruelty. Thankfully, there are 
adoption agencies that rescue Podencos and nurse them back to health so they 
can find their adopted “forever sofa” to end their life of abuse and starvation (a 
hungry dog hunts relentlessly on an empty stomach).  

Rubio was found abandoned on the 
side of a road when he was just four 
weeks old - no home, food, water, 
or love until he was found and 
brought to a shelter. Finnegan was 
an orphan from birth as his mother 
died during labour. She was too 
weak to endure another delivery.

Fortunately for my two boys, their 
past is way behind them. They have 
found their “forever sofas” and I 
can’t love them anymore than I do.

Finny

Rubio
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KUDOS FROM KINGS
There are many leaders out there in Branches of 
the RTO that make a difference. The Executive and 
members of the Kings Branch RTO are well aware that 
Peter Sheppard stands out as one of those leaders.

During the height of the pandemic, Peter was tireless 
in maintaining communication with the membership 
through emails. He researched articles on how to 
stay safe and have fun, and how make it through the 
pandemic with a sound mind and body. He maintained 
a strong communication channel with the Provincial 
RTO and passed along notifications from them to the 
members.

We are grateful for his leadership and the plethora of 
emails encouraging us to stay safe. At our July ZOOM 
meeting we presented him with a little gift as a token 
of our appreciation for his leadership. Thank you, Peter!

CONGRATULATIONS, 
BILL BERRYMAN! 
On October 1, our own Bill Berryman was 
presented with an Honorary Member Award at 
the NSTU Annual Council. 

The award, presented by NSTU President Paul 
Wozney, recognizes Bill’s many years of service 
and commitment to the teachers of Nova Scotia, 
both as an active NSTU member and as a staff 
officer. 

RTO members continue to benefit from Bill’s 
experience, leadership, and dedication. Well 
done, Bill and many congratulations. You 
deserve it!

RTO Members are asked to notify their Branch Presidents of changes in their contact information. 
This includes phone numbers, email, and mailing addresses. Branch Presidents can be 
reached through both the RTO Newsletter and the RTO Website at http://rto.nstu.ca. 

Also, please update your contact information with 
Radka Janosova at the NSTU Office for the RTO Newsletter mailing list.

•   email RTOAdmin@staff.nstu.ca    •   phone 1-800-565-6788 
Remember to state whether you would like to receive an electronic subscription via email, 

or a paper copy through Canada Post. Thank you for your cooperation in helping us keep your 
contact information up-to-date.
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EMERGING TRAVEL TRENDS FOR CANADIANS IN 2022

Written by Merit Travel

Travel continues to gain positive momentum as more Canadians are ready to experience the world again. In this new 
era of travel, staying on top of what’s trending allows you to plan wisely, travel safely, and most importantly – enjoy 
your trip thoroughly. Our team of experts at Merit Travel have put together a shortlist of emerging trends that are 
on their way to dominating the travel scene in 2022.

HERE’S WHAT TO BE ON THE LOOKOUT FOR WHEN DREAMING UP YOUR NEXT GETAWAY. 

Booking with a professional 
With so much information to sift through, a Travel Consultant is more in-demand than ever. While some travellers 
have previously reserved consulting with a professional solely for complex itineraries, the value of this service has 
become indisputable. The expertise provided is unparalleled to what can be found online and allows travellers to feel 
greater confidence in their travel arrangements.

Travel Protection 
Travel insurance, which was once an afterthought, has become a necessity. Travellers now understand that having 
the proper protection for their trip is essential. They have learned that standard credit card or work coverage may be 
insufficient to cover critical travel components. Moving forward, comprehensive coverage will be more desirable for 
enhanced peace of mind and flexibility. 

Local Demand
Staying closer to home continues as a top trend heading into 2022, with more Canadians eager to discover the beauty 
in their own backyard. Domestic travel remains a safe option for those looking for a change of scenery without 
having to leave the country. Expect to see an uptake in staycations, road trips, and long stay vacations in popular 
Canadian cities and provinces. 

Longer Stays
The pent-up demand for travel has travellers ready to check something off their bucket list, and for many, this 
means a more culturally immersive experience in one place. Whether it’s an enriching European holiday or a sun-
drenched trip to the Caribbean, travellers 
want to extend their stay. The desired result 
is a slower pace of exploration while only 
needing to unpack once. 

Family & Group Vacations
Family and friends are now looking to 
reconnect with their loved ones by using a 
trip to make up for lost time. By opting for a 
new shared experience together, they can take 
advantage of the perfect setting a vacation 
creates for meaningful connection: gorgeous 
surroundings, minimal distractions, and 
that face-to-face connection that can’t be 
replaced. 

Remember, no matter how you choose to holiday, it will be a highly anticipated moment to savour.
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Patricia McGill, Director with Hinchenbrook Farm 
Society, shares the good news of the Legacy Foundation 
Grant with two of the horses in the program. The program 
provides therapeutic riding and outdoor recreational 
activities for middle school students who may be unable to 
function in a traditional classroom setting. Deb Featherby, 
MAL for the South Shore, delivered the good news. 

Brian Noble, Member-at-Large for South West Shore, 
presented a Legacy Foundation Grant to Kelly Mae 
Mitchell, Director of Aidaen’s Place Youth Wellness 
Center. This will allow for free services to support youth 
aged 11 to 17. 

President John MacKay of the Shelburne RTO presented 
Amy MacKinnon of Our House, Youth Wellness Centre 
in Shelburne with a Legacy Foundation Grant. Our House 
provides a free store for the three high schools in Shelburne 
County where students can access food, clothing, art 
supplies, and laundry and personal hygiene items to bridge 
the gaps that exist for some students and to help alleviate 
the stigma attached to poverty.

Byron Butt, coordinator of South Shore Robotics, received 
his Legacy Foundation Grant from Deb Featherby, 
Member-at-Large for the South Shore. South Shore 
Robotics provides an opportunity for students to pursue 
their interest in robotics and coding. They also have an 
opportunity to take home kits on loan that Byron supports 
virtually. 

LEGACY GRANT RECIPIENTS
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President Pat Hillier of the Cumberland RTO, and Jim 
Harpell, MAL for Chignecto-Central presented a Legacy 
Foundation Grant to volunteers Doris Walton and Pat 
Wilson, to support the After School Food Program in 
Amherst. 

Judy Knowlton, MAL Halifax Metro, presented a Legacy 
Foundation Grant to Vicky Jaggard, Grant Coordinator for 
Big Brothers/Big Sisters to support a mentoring program. 

Jim Harpell, MAL for Chignecto-Central, presented 
a Legacy Foundation Grant to Ruth Mackay and 
Karen Hicks for Spirit Glen, Pictou United Church’s 
contemplative garden. The grant will support a program to 
mentor children in organic vegetable gardening practices. 

Pat Hillier, President of the Cumberland RTO, and Jim 
Harpell, MAL for Chignecto-Central, presented a Legacy 
Foundation Grant to Jena Bowes of Maggie’s Place in 
Amherst to support an after-school drop-in program for 
students.   

L’Arche Cape Breton received Legacy Foundation funding 
for support of the Ride the Wave Summer Program 
for children and youth with intellectual disabilities. 
Participants in the program have unique interests, gifts 
and challenges and the program assistants work on 
individualized program plans.

LEGACY GRANT RECIPIENTS



52 Fall 2021, The Retired Teacher rto.nstu.ca

Scottish Rite provides free tutoring for students aged 5 and 
up. Accepting the grant from Halifax Metro Member-at- 
Large Judy Knowlton is Learning Centre Director Thelma 
Gregan, student Bridget Gray, and tutor Joanne Anger. 

Diabetes Canada NS supports medically supervised 
experiences for youth diagnosed with Type 1 diabetes. 
Kerry Tench accepted the award from Judy Knowlton, 
MAL for Halifax Metro.

Awards were also made to Sherri Champion (Canning) in 
support of an Art Program, and to Big Brothers/Big Sisters 
(North River) for a community-based mentoring program.

Accepting the Legacy Foundation Grant from Judy 
Knowlton, MAL Halifax Metro, is Erinn Baillie, Director 
of Programs at the Chebucto Family Centre. This grant 
will enable vulnerable families to participate in craft and 
recreational activities.

NS Hemophilia supports a peer mentorship program. 
Accepting the Legacy Foundation Grant from Halifax 
Metro MAL Judy Knowlton is Lacie Nickerson, Director-
at-Large and a Youth Representative.  

LEGACY GRANT RECIPIENTS
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Wednesday, April 27, 2022

Join us at Future Inns - Halifax for the 

RTO Wellness Symposium

 “From Isolation to Connectivity”

CALLING ALL BOWLERS! 

Lace up your shoes and start sharpening those skills!

The Annual Bowling Tournament is being held 
Saturday, April 23 in Dartmouth.

Ten teams can be accepted.

Look for the registration in the 
winter edition of The Retired Teacher.

The following items are available 
on the RTO website 

under the Documents tab

•	 Membership Application
•	 Branch Initiative Grant 

Application
•	 Resolutions Submission Form 

(deadline December 15, 2021)
•	 Legacy Foundation Forms and 

Information 
•	 (deadline March 31, 2022)
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In reading this publication, I notice a leaning 
towards travel and emptying bucket lists. For a 
change, I would like to give you fledgling retirees 
the opportunity to experience what school was like 
before the onset of modern times; back when kids 
walked to school uphill both ways and when the 
teacher was the principal, janitor, councilor, nurse, 
and “Mother Hen”. She also played the organ in the 
local church on Sundays. 

What made you choose teaching? Was it a plan, a 
whim, a necessity, or perhaps fate? My own destiny 
behind the desk was engineered by fate. I was an 
only child, born in 1946. My father (a farmer) died 
in 1948. 

In 1916, my mother “taught” (at age sixteen) in a 
one-room schoolhouse. It was not uncommon then 
for senior girls to “hear” elementary and junior 
lessons, thereby freeing-up the teacher (most often 
a lady) to deal with the older students. 

All grades were in one room and were taught one 
grade at a time. Each grade either sat in one row 
or could be seated by grade across the room, with 
primary up front and seniors down back. Desks 
might be single or double, and the latter could hold 
three little ones.

Mother obtained her teaching certificate before 
WW II. She married in 1941 and gave up teaching 
to become a farm wife and mother, and seven years 
later a farm widow. She abandoned farming and 
resumed teaching in order to survive. 

She had to take me to school with her as there were 
no daycares and no relatives to mind the baby. 
We boarded in whatever school section she was 
assigned to and when I reached legal school age, 
she was my teacher until 1955.

Beginning in 1948, I attended school daily and 
became the ward (doll) for the senior girls to mind 
during classes, recess, and lunch hour - an hour 
was 60 minutes then, imagine! I looked at picture 
books and learned to read early. I fondly recall the 
Thornton W. Burgess books on the back shelves 

and I was thrilled if a school had those bright 
yellow National Geographic magazines with their 
wonderful colored pictures. 

Every day I observed the “teacher persona” of my 
mother and how she interacted with the students, 
both socially and academically. She listened and 
never took sides. This taught me how to diffuse a 
situation with strict, fair, and humorous discipline. 
I learned early that teaching is a skill, an act, and 
an art. 
  
Most country schools taught primary to grade 11. 
Grade 12 was taught in a consolidated town school. 
There were no school buses so seniors walked, 
biked, hitchhiked, or rode a daily local train to 
reach school. Some even boarded in town. 

Before the mid 1950s, electricity was non-existent 
in many remote areas. Schoolhouse windows, as 
a rule, were large and placed up high to admit 
more light. Kids suspected those dastardly adults 
put them up there so a kid couldn’t see out. The 
windows were not much help even with the coming 
of electricity, as school rooms were dark - made 
darker by lamp, or wood, or coal smoke which 
stained the wainscoting a black chestnut color. 

Those pot-bellied stoves with their mazes of 
wire-hung tin stovepipes turned peanut butter 
sandwiches into the food of the gods. Toasting was 
accomplished with an intricately bent coat hanger 
or by laying the sandwich on the hot stove and 
carefully turning it with your fingers. 
  
Water came from a stone well in a galvanized 
pail. Everyone drank from the pail with the same 
enameled dipper or mug that hung on a nail over 
a tin washbasin. There was a bar of coarse soap 
and the soap dish was a chipped saucer, or the lid 
from a tobacco tin. You dumped wastewater off the 
doorstep. A few schools had a hand pump and an 
iron sink.
  
School was an integral part of a country child’s 
social development. The ballgames, snow forts, 
marbles and games such as London Bridge is 

In Days Gone By
—Submitted by Peter (P.T.) Healy, Shelburne  County Branch
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Falling Down, 1-2-3 Red Light, and Red Rover 
were all played outside in the fresh air. In winter, 
snowshoes, sleds, heavy wooden skis, and long 
toboggans carried books and lunches and younger 
brothers and sisters to and from the schoolhouse. 
Coasting? You bet! 

Automobiles were scarce. Oxen and horses ruled 
and storm days were rare. It had to be one heck of 
a blizzard to shut down a country school! No matter 
the weather - if is was sun, rain, sleet, hail, snow 
or wind - we went to school. Nowadays, the mere 
mention of the word flurry evokes stress and panic, 
AND heated debate and political unrest. Open? 
Close? Half day? The sky is falling!

Washrooms were outhouses set off to the side or 
behind the school. There were no windows, and the 
doors were cut short to permit ventilation. They 
had two compartments, one for girls and one for 
boys. The toilet seat was a board with a hole and 
in theory, one size fit all. For some strange reason, 
girls and boys were not allowed to leave the room 
at the same time. 

Most two-room school facilities had the luxury of 
four holes, two per side (one for large and one for 
small). Toilet paper was sometimes absent but the 
Eaton’s catalogs made the best alternate tissue! 
Thoughtful Mr. Eaton used softer, more absorbent 
pulp paper. 

The girls’ side was clean and pleasant and I recall 
one even had daisy wallpaper. Tradition demanded 
that a boy peek in the GIRLS. 

On the other hand, the boys’ washroom at two 
schools I attended rivaled the sewers of Paris 
during the time of the Revolution. I’ll spare the 
graphic details. 

Occasionally, the outhouses harboured curious 
mice. Garter snakes loved to absorb the heat and 
dine on insects along the beams, and they often 
fell asleep up there. Disturbed by occupancy, the 
startled creatures tumbled down onto the floor (if 
you were lucky) and then, in a huff, the offended 
reptile slowly slithered out under the door. Girly 
shrieks from the outhouse announced an unwanted 
guest and you soon learned to whack the side of the 
building with a stick and pause before entering.

I remember one boys’ side, in particular, which 
rivaled any old European cave when it came to 
primitive folk art. The bare board interior was 
painstakingly illustrated with pencil and jackknife 
carvings. There were the usual initials, declarations 
of love, and hearts pierced by arrows. 

Most of the illustrations, however, were highly 
scientific and focused on the human reproductive 
systems. The medically journalistic figures were 
displayed floor to roof, every wall, even on the 
inside of the door. Parts and appendages were 
rendered in paleographic detail, accompanied by 
clever rhetoric or jolly rhymes containing more 
than a few terse Anglo-Saxon nouns and verbs the 
younger boys could puzzle over and make queries 
about at home, with unexpected results. 

The first year I attended a school with indoor 
plumbing was in 1957. Hard to believe isn’t it? Even 
stranger, we kids never got ill beyond common colds 
and measles. That was routine and yes, he who has 
the most spots won.
  
It’s an odd place to leave you I know, but come on 
- how much Reading, Writing, and Arithmetic still 
lingers in your memory? School was our gateway to 
a world of wonder, hope, and desire - a place where 
we began to find ourselves, and a place to discover 
the complexity of the human animal. 

I went to school from the age of one until my 
graduation from Acadia University in 1971. I lived 
in classrooms for over 20 years. I was steeped in 
schooling. I began my teaching career in 1971 at 
the old Shelburne Regional High School and I 
retired there in 2002. 

You ask why I became a teacher? Well, you could 
say I was made for it and I loved every minute of it.  
Now, how about you? 
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DID YOU KNOW…..

The Retired Teachers Insurance Profile 2021 is available for viewing or download on the 
Johnsons website (www.nstuinsurance.ca), as well as the RTO website. You can also 
request that a paper copy be mailed to you by calling 1 (800) 453-9543 toll-free.

A quick way to clean a burnt pan is to first put baking soda on the bottom of the pan, 
then spray vinegar on top and wipe away with a sponge.

Estimates of the percentage of left-handed people across the globe is 8 to 15%, with 
most studies suggesting it is 10 to 12%.

Benefits at a Glance for retired teachers can be accessed online through the NSTU 
website (https://nstuinsurance.ca/members/retired/).

Rubbing the total surface of a piece of tough meat with a kiwi and letting it sit for 
several hours will produce a very tender end product.

Interested in planning an outside adventure? Details can be found on a free Canadian 
app (https://www.adventuresmart.ca).
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LGBTQ+ ARCHIVES
We are looking for interview participants for the Lesbian Oral History Project, which is part of the Nova Scotia LGBT 
Seniors Archive. The Archive as a whole is working to establish a living legacy for LGBTQ+ seniors across Nova 
Scotia so that we can preserve the cultural memory of their contributions to our society. Due to the longstanding, 
government-sanctioned suppression of LGBTQ+ voices in Canada through discrimination and harassment, these 
records are of particular importance in providing evidence of LGBTQ+ lives, stories, and activism that have often 
been ignored.

The Lesbian Oral History Project in particular is meant to help older people of marginalized genders (trans and cis 
women, all trans, Two Spirit, and non-binary people born before ~1965) to share their stories. Historically, many 
LGBTQ+ groups and activism efforts in Nova Scotia have centred on what were seen as gay men’s issues, such as 
HIV/AIDS, police raids, etc.. Due to the organized nature of these efforts, many records were produced to document 
the activities of those involved. Conversely, very few records exist documenting the lives and experiences of LGBTQ+ 
people experiencing gender-based discrimination. While they have experienced long-standing stigma just like their 
male-identified peers, we have heard from many seniors who have felt that their stories are of little public interest. 
This lack of visibility (i.e. through human rights activism) has meant that much of their available cultural history 
exists only as memory, since advocacy is often our main source of documentation of people’s lived experiences. This 
is exactly what we’re hoping to rectify with this project: we want to hear and record these stories, your stories, to 
preserve your important contributions to Nova Scotian society, and above all, to allow the community to speak for 
itself.

We are interested in learning about your participation, perceptions, contributions and/or experiences as a member of 
the LGBTQ+ community in Nova Scotia. Participation involves a recorded conversation with one of our volunteers or 
a fellow member of the community, which we will transcribe, redact names as appropriate (to ensure privacy), and 
publish in our records only with your approval. If you or someone you know might be interested in participating, 
please contact us at nslgbt@dal.ca

Please don’t hesitate to ask if you have any questions about the project or want to know more about the archive – we 
want community involvement at every level of this project. Above all, our goal is to amplify your voice!

Anne Summerhays (She/Her)
Project Coordinator

Lesbian Oral History Project
Kjipuktuk (Halifax)

Looking for retired English Teachers…
If you taught English in the 60s and 70s and would like to share your 

recollections and experiences in teaching short stories, 
Christine Mader would like to hear from you.
Please contact her at stepgroup@hotmail.com 

to assist her in this research. 
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WEBINARS
—Submitted by Margie MacNeil, Chair Research and Review

The following webinars have been sent out to members throughout the year and most are still available to watch. 
Just access the link of the webinar of your choice and/or use the contact information provided.

March 3, 2021 Canadian De-prescribing Network
             Camille Gagnon, Clinical Pharmacist
                        Assistant Director, Canadian De-prescribing Network
   (514) 340-3540 Ext 4104
                      Email: camille.gagnon@caden-recad.ca
  
A 25-minute video on medication safety and de-prescribing. Toolkits are also available on the dropbox website 
can be distributed virtually such as articles, brochures, more videos. www.dropbox.com/sh/vafkcm8r2wixbr7/
AAC4Z5kJyXvnZfQDs0Mmvcsfa?dl=0

Please notify when sharing information and numbers watching; permission to watch is not necessary.

April 7, 2021  COVID-19 Loneliness & Isolation Fatigue: Self-Care    
   Strategies (In English and French by Homewood Health)     
   Contact: Todd Blackwood, Johnson Insurance       
   Email: tblackwood@johnson.ca         
   Cell (902) 430-0776; Toll Free 1-800-588-3885 

April 27, 2021 Managing through COVID-19 with Dementia and Alzheimers
             Contact: Alzheimer’s Society of Nova Scotia alzeimers@asns.ca

May 4, 2021  Wellness Together Canada Portal:  A message from    
   Health Canada (In English and French, with free support 24/7     
   at Wellness Together Canada)

May12, 2021  Silver Economy Summit 2021 (Virtual Conference May 27 and 28, 2021)
              Presented by the Province of NS and the Department of Seniors
   Contact: shalini.keel@novascotia.ca       

This summit showcases the positive impact of older adults providing trends, needs and interests, and highlights 
the opportunities that the growing demographic presents.

May 12, 2021  Making COVID-19 a Springboard for Adult Vaccinations
   From International Federation of Aging info@fa.ngo
   Contact: terrydonavan@eastlink.ca
           

June 2, 2021  ART LARKS PARTICIPATION - Seniors Program

Beginning in early June, FREE virtual programs, both live and prerecorded, will be available for Seniors living 
in the community. Art Larks wants to bring seniors together in music, poetry, dance, story and visual arts across 
the province.
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June 7, 2021  ACER-CART June21 Health Conference Webinar on the   
   National Health Strategy 
   http://acer-cart.org/june3event/

June 18, 2021  Updated: Canadian Guidelines on Depression Among Older Adults  
   Contact: Terry Donavan, Chair of Senior Advisory Council
                                    Email: terrydonavan@eastlink.ca
                      
Webinar Update - Canadian Guidelines on the Prevention, Assessment and Treatment of Depression among 
Older Adult (July 29, 2021)   

July, 2021  University of Alberta - Course Offerings
   https://www.ualberta.ca/admissions-programs/online-courses/index.html

Free online courses on a variety of interesting topics.

June, 2021  Hearing Health in Later Life
   The Role of Lifestyle Factors on Hearing Factors
   From International Federation on Aging
                        Contact: Dr. Dalia Tsimpida
   www.who.int/news-room/fact-sheet/detail/feafness-and-hearing-loss

May, 2021     Influencing Adult Pneumonia Vaccination Policy
   From the International Federation of Aging info@ifa.ngo
                     Contact:  Katrina Bouzanis, Project Officer 
   Email: kbouzanis@info.ngo  
 
May, 2021       A National Seniors Strategy Could Mean Healthy    
   Aging in Your Own Home                                              
   Contact: Dr. Samir Sinha

June 3, 2021  A Powerful Case for Pharmacare
                         Contact: Dr. Steven Morgan
                         www.acer-cart.org/june3event         

July 27, 2021  Vibrant Voices to Building an Elder-Care System    
   Saving the Forest         
   Contact: regimbal.roger@sympatico.ca 
Paths to Wellness for Older Persons - Body-Mind-Spirit in Fall 2021, Vibrant Voice Webinars in English and 
French.
                      
July 30, 2021  Nova Scotia Election - Town Hall Webinar    
   National Association of Federation Retiree       
   advocacyteam@federalretirees.ca                                                                    
  
September 4, 2021 IFA-International Federation on Aging     
   Global Conference on Aging “Rights Matter”       
   Contact: apatrick@info.ingo or terrydonovan@eastlink.ca 
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PRIZE ALERT
In keeping with the season, it seemed fitting to offer a bonus quiz (on page 62). 
TWO lucky winners will be randomly drawn from the list of correct entries received.

Send your answers to Editor Glynda Wimmer  (contact details as listed above 
in the Scavenger Hunt information). The deadline for submissions is January 15, 2022.

For those who are curious, the answers will be published in the next issue of The Retired Teacher.  
Enjoy and have fun with it!

Scavenger Hunt
Find the answers to the following questions and submit your entry to the editor
by email gdwimmer@nstu.ca, or by post to Glynda Wimmer, 807 Highway 329,
RR#2 Hubbards, NS B0J 1T0. Submissions must be received by January 15, 2022.

A random draw among those entries with all answers correct will determine the winner. Be sure to
include your name, RTO Branch, mailing address, and phone number.

Prizes have been generously donated by Johnson Inc, Medavie Blue Cross, Merit Travel, the NSTU,
Teachers Plus Credit Union, Manulife, and Advocate Printing and Publishing.

The winner of the Spring 2021 contest was Anna-Marie Mackenzie-Kelly, Digby Branch RTO.
Congratulations!

1. Who scored a hole in one on number 15?

2. From what country does the Podenco originate?

3. Where was Canada’s Ocean Playground performed?

4. What did Bill Berryman receive on October 1?

5. What did kids like to toast on the old pot-bellied stoves?

6. Which Branch had an activity that involved making a dream catcher?

7. Who do you need to contact at the NSTU to update your information?

8. When is the deadline for nominations for the positions of President and Vice President?

9. Which Branch submitted a resolution regarding the Shingles vaccine?

10. Who is the author of a book about planting raised beds?
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SEASONAL TRIVIA
1) The poem “A Visit from St Nicholas” compares 
Santa’s cheeks to what?
a) apples 
b) roses 
c) marshmallows 
d) tomatoes

2) When is the Feast Day of St. Nicholas?
a) December 24 
b) December 6 
c) July 21 
d) January 6

3) In the classic Little Women, what gift do the 
March girls get from their mother?
a) candy 
b) hair ribbons 
c) dolls  
d) books

4) In A Christmas Carol, how long has Marley been 
dead?
a) three years  
b) ten years  
c) seven years 
d) nine years

5) Besides writing children’s books such as How the 
Grinch Stole Christmas, what else did Dr. Seuss do?
a) trained dogs 
b) made military training videos 
c) wrote editorials for the New York Times 
d) collected books 

6) Which country introduced the poinsettia to 
Canada and the USA?
a) Mexico 
b) Argentina  
c) Australia
d) Brazil

7) What witchlike figure brings gifts to children in 
Italy?
a) Barola 
b) Bambina 
c) Befana 
d) Barbarella 

8) Who wrote the “Hallelujah Chorus”?
a) Wagner 
b) Mozart 
c) Handel 
d) Beethoven

9) If you received all the gifts mentioned in “The 
Twelve Days of Christmas”, how many would you 
have in all?
a) 164  
b) 264  
c) 364  
d) 464

10) The melody for “Carol of the Bells” is taken from 
a folk tune from which country?
a) Romania  
b) Ukraine 
c) Belarus
d) Lithuania

11) In A Christmas Story, what is Ralphie told will 
happen if he gets his wish?
a) he’ll lose his allowance 
b) he’ll shoot his eye out 
c) he’ll get the flu 
d) he’ll miss dessert

12) In the classic movie Miracle on 34th Street, 
where did Kris Kringle work?
a) Macy’s 
b) Gimbel’s 
c) Bloomingdale’s
d) Sears

13) In A Charlie Brown Christmas, what does Lucy 
want but never get?
a) a bike 
b) savings bonds
c) a sled 
d) real estate  

14) The first artificial Christmas tree was made in 
Germany at the end of the nineteenth century. 
What was it made from?
a) feathers
b) horse hair
c) walnut shells
d) aluminum
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The	 following	 RTO	 Table	 Officer	
Positions	are	open	for	2022-2024	

1. President	
2. Vice-President	

These	Positions	will	be	filled	at	the	RTO	
Annual	 General	 Meeting	 in	 Halifax	 on	
May	 19,	 2022.	 Interested	 candidates	
must	send	a	completed	application	form	
to	 the	 Chair	 of	 the	 Nominating	
Committee	 no	 later	 than	 February	 28,	
2022.	 In	 addition	 to	 inclusion	 in	 this	
issue	 of	 the	 newsletter,	 the	 application	
form	 for	 these	 two	 positions	 is	 also	
posted	 on	 the	 RTO	 website	 at	
rto.nstu.ca.	

Member-at-Large	positions	are	open	for	
nomination	 in	 the	 following	 three	
regions	for	the	2022-2024	

1. Cape	Breton	–	Victoria	(Glace	
Bay	 District,	 New	 Waterford,	
Northside-Victoria,	 Sydney	 &	
Area	District	Branches)	

2. Valley	 (Annapolis,	 Kings,	
West	Hants	Branches)	

3. South	 Shore	 (Lunenburg	
County,	 Queens,	 Shelburne	
County	Branches)	

The	 application	 form	 for	 the	 Member-
at-Large	 position	 is	 posted	 on	 the	 RTO	
website	 at	 rto.nstu.ca	 and	 will	 also	
appear	in	the	Winter	Edition	of	the	RTO	
newsletter.	 Interested	 candidates	 must	
submit	a	completed	application	form	to	
his/her	 Branch	 President	 no	 later	 than	
April	1,	2022.	
If	a	particular	Branch	has	more	than	one	
candidate	offering	for	Member-at-Large,	
then	 an	 election	 at	 the	 Branch	 level	
must	be	held	prior	to	April	30,	2022.	No	
more	than	one	name	may	be	offered	by	

each	 Branch	 in	 the	 region.	 A	 Regional	
Returning	 Officer	 for	 each	 region	
holding	 a	 Member-at-Large	 election	
shall	be	appointed	at	the	March	2,	2022	
Branch	Presidents	meeting.	

If	 there	 is	 more	 than	 one	 candidate	
applying	 for	 the	position,	each	Regional	
Returning	 Officer	 will	 then	 conduct	 an	
election	 for	Member-at-Large	 in	his/her	
region	after	April	30,	2022,	but	prior	 to	
May	 15,	 2022.	 The	 regional	 Returning	
Officer	 shall	 conduct	 an	 election	 by	
calling	a	meeting	of	 the	candidates	and	

three	 voting	 delegates	 from	 each	
participating	 Branch.	 Immediately	
following	 the	 election	 at	 this	 meeting,	
each	 Regional	 Returning	 Officer	 shall	
submit	 the	 name	 of	 the	 successful	
candidate	 to	 the	 Chair	 of	 the	 RTO	
Nominating	 Committee.	 The	 names	 of	
the	 newly	 elected	 Members-at-Large	
will	 be	 announced	 at	 the	 RTO	 Annual	
General	Meeting	on	May	19,	2022.	

			Bill	Berryman	
Chair,	RTO	Nominating	Committee	

	

NOMINATING	COMMITTEE	

Table	Officer	Positions	

Member-at-Large	Positions	

RETIRED	TEACHERS	ORGANIZATION	

NOMINATION	FOR	PROVINCIAL	EXECUTIVE	POSITIONS	ELECTED	AT	AGM	

Deadline	for	Nominations	–	February	28
th

	

Nominations	for:	 	 PRESIDENT	 	

	 	 	 			 	 VICE-PRESIDENT	

Name	of	Nominee:	______________________________________________________________	

Branch	to	which	Nominee	belongs:	_________________________________________________	

Address	of	Nominee:	____________________________________________________________	

Tel	#:	________________________					Email:	_________________________________________	

RTO	Branch	Activities:	

______________________________________________________________________________	

______________________________________________________________________________	

______________________________________________________________________________	

RTO	Provincial	Activities:	

______________________________________________________________________________	

______________________________________________________________________________	

______________________________________________________________________________	

Other	(Including	NSTU	Local	or	Provincial	activities):	

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________	

Signature:	 																											Date:	

Return	to:	

RTO	Nominations	Chairperson	

Bill	Berryman	

669	Bog	Road	

Falmouth,	N.S.	

B0P	1L0	

Or	scan	and	email	to:	bbberryman459@gmail.com	

	

	



64 Fall 2021, The Retired Teacher rto.nstu.ca

RTO Pins are available through 
your Branch
Presidents.
Price is $5.00 each!

Return undeliverable Canadian addresses to:
3106 Joseph Howe Drive, Halifax, NS B3L 4L7

Staying the Blazes Home in the Fall - Marie MacLeod, Queens Branch

This Land Is Your Land...


