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From the Desk of the President... 
Jim Kavanaugh

On behalf of all RTO members, 
I would like to extend a warm 
welcome to the 300+ new 
teacher retirees who have 
joined the Retired Teachers 
Organization, and I wish each 
of you all the best in your 
retirement. We encourage you 
to attend Branch meetings in 
your area and to support the 
efforts of the RTO as we work 
“... to advance, promote and protect the welfare of our 
members”.

Pensions
The Teachers Pension Plan today faces two related 
problems. The first is that the funding level remains 
at 71% in a very mature pension plan. Secondly, we 
have a growing number of post-2006 retirees who 
have received little or no indexing for a number of 
years, while the pre -2006 retirees continue to receive 
indexing at a rate of CPI - 1%.

We have had indications that the Government of Nova 
Scotia and the Nova Scotia Teachers Union intend to 
address these issues sometime after the provincial 
election that was held on October 8. We have no 
knowledge of what might be considered as proposals 
to address these important issues, but we have a clear 
position regarding the need to consult with the RTO 
should any of these proposals affect retired teachers. In 
anticipation of pension change proposals that might 
affect retired teachers, the RTO established an Ad Hoc 

(continued on page 2)
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(President’s Message — continued from page 1)

RTO Important Numbers
Nova Scotia Teachers Union     477.5621 /1.800.565.6788

Teachers Plus Credit Union       477.5664 / 1.800.565.3103

NS Pension Services Corp.         424.5070 / 1.800.774.5070

Johnson Inc.   453.1010 / 1.800.588.3885

Service Canada, Canada Pension Plan & Old Age Security
1.800.277.9914 English  /  1.800.277.9915 French
1.800.255.4786 TTY device

Pension Committee and, additionally, engaged the 
services of a pension expert, Ari Kaplan, a partner in 
the Pension and Benefits Group at Koskie Minsky, a 
legal firm from Toronto.

On August 15, 2013, I wrote to NSTU President, Shelley 
Morse; Executive Director, Joan Ling; and Assistant 
Executive Director, Bruce Kelloway, in order to state 
the RTO position on the need to be consulted should 
proposed pension changes affect retired teachers. The 
following are excerpts from that letter:

It is appropriate that we state clearly to you that if 
pension changes are going to affect retired teachers, 
the Retired Teachers Organization expects to be part 
of the consultation process. We believe it is our right 
to be consulted on the topic, and that it is NSTU’s 
obligation to do so.

•	 The NSTU has represented to the government 
of Nova Scotia that it has the authority to bind 
Pensioners in respect of the pension plan. As 
such, the NSTU has a duty to represent all of its 
members fairly, which requires consultation and 
input by affected groups and, where appropriate, 
a vote by the affected group. This includes Retired 
Members of the NSTU, who are the Pensioners 
in the plan. Changes in the 1993 Pension 
Agreement affected active and retired teachers, 
and active and retired teachers were consulted 
and given a vote.  Again, in 2005, active teachers 
voted on the 2005 Pension Agreement. Retired 
teachers were not given a vote at that time, only 
because the 2005 Agreement purportedly did 
not affect retired teachers; and

•	 Section 5.01(c) of the Pension Joint Trust 
Agreement states that “Any rights vested in a 
Member or Pensioner under the Pension Plan 
immediately before the Effective Date continue 
to apply to the Member or Pensioner, in the 
same manner and to the same extent, under the 
Pension Plan on and after the Effective Date”. 
This means that the NSTU and the government 
cannot make retroactive changes affecting 
Pensioners’ benefits without consulting with 
the affected group of retirees. 

As you know, the RTO’s Mission Statement, approved by 
the NSTU, says “The RTO is the official body representing 
the retired teachers of Nova Scotia and will advance, 
promote and protect the welfare of its members.” In 
addition, The Provincial Executive approved a framework 
for the RTO that includes in its constitution that the RTO 
have a “collaborative relationship” with the NSTU and 
“furnish recommendations and advice to the NSTU on 
matters affecting the welfare of retired teachers”.

To date, no response has been received from this letter, 
but we will keep you informed as developments emerge 
around this important issue.

Benefit Improvements
About five years ago the RTO approached the NSTU 
Insurance Trustees with a request to have the Retiree 
Life Insurance increased from $3,000 to $10,000 when 
retired teachers reach the age of 65. The Insurance 
Trustees pursued this matter on our behalf and this 
insurance coverage was increased to $10,000. We now 
feel it is time to approach the Insurance Trustees again, 
this time with a request to increase the Retiree Life 
Policy from $10,000 to at least $15,000 and, hopefully, 
to $20,000. The RTO has made this insurance increase 
proposal one of the priorities for the year ahead.

A Personal Note
If I may be permitted, I would like, on behalf of my wife 
Mary, our daughter Kim, and me, to extend our sincere 
thanks and appreciation to all those who expressed 
condolences, kindness, and a genuine concern after 
the passing of our dear son Quinn.  To all we are forever 
grateful.
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RTO Executive 2013-14
President: Jim Kavanaugh ..................862.3833 / jkavanaugh@ns.sympatico.ca
Past President: Randy Holmesdale ..538.8173 / rholm@ns.sympatico.ca
Vice-President: Bill Berryman ..................633.2211 / bberryman@staff.nstu.ca
Treasurer: Fred Jeffery ............................923.2965 / fredjeffery@eastlink.ca
Secretary & Member-at-Large (Halifax Metro): Dorothy Smith 
.............................................................................463.6511 / dorettesmith@eastlink.ca
Member-at-Large (Cape Breton-Victoria): John Donovan
...............................................................862.7868 / johndonovan46@hotmail.com
Member-at-Large (Chignecto-Central): Peter Lewis
................................................................................243.2075 / lewisp@ns.sympatico.ca
Member-at-Large (Valley): Bill Wagstaff 
..........................................................................................678.5776 / bwagstaff@eastlink.ca
Member-at-Large (South West Shore): Gary Archibald
.................................................................................. 742.4195 / archibaldg@eastlink.ca
Member-at-Large (South Shore): Herbert Seymour
................................................................................... 543.7781 / hseymour@eastlink.ca
Member-at-Large (Strait): George Landry
....................................................................................................................535.3248 / geojland@gmail.com
Pension Committee Rep: Al MacKinnon
...............................................................756.2183 / almackinnon@ns.sympatico.ca
NSTU Staff Liaison: Bruce Kelloway
......................................477.5621 / 1.800.565.6788  / bkelloway@staff.nstu.ca

Annapolis: Neil MacNeil .......................825.4354 / nmacneil@eastlink.ca
Antigonish/Guysborough: Derek Hayne ......328.2008 / djhayne@nstu.ca
AER – Baie Sainte-Marie: André Turbide  
.....................................................................................769.3006 / alturbide@eastlink.ca
Colchester-East Hants: Marilyn Rodgers  
..................................................................... 893.4379 / marilyn_rodgers@yahoo.ca
CPX: Mary Hammond   .......................852.3146  / maryhammond@eastlink.ca
Cumberland: Gail Walsh ..................................................667.8148 / gewalsh@nstu.ca
Dartmouth: E. Margaret MacDonald 
...........................................................................435.3116 / margmacdonald@nstu.ca
Digby: Debby Trask Cushing .......837.5936 / djtrask-cushing@nstu.ca
Glace Bay & Area: Reg Johnston  
............................................................................... 849.8037 / rjohnsxy@hotmail.com
Halifax City: Ann Noreen Norton ...423.5663 / anorton@ns.sympatico.ca
Halifax County: Colleen Putt .........................................835.5417 / cmputt@nstu.ca
Inverness: Al MacKinnon ..............756.2183 / almackinnon@ns.sympatio.ca 
Kings: Graeme King ........................ 538.7407 / graeme_king@eastlink.ca
Lunenburg: Glenn Demone .. 644.3418 / glenndemone@gmail.com
New Waterford: John Donovan  
............................................................. 862.7868 / johndonovan46@hotmail.com
Northside-Victoria: Judith Whalen  
........................................................................... 736.9767 / judygwhalen@eastlink.ca
Pictou: Shirley Jeffery ...................... 923.2965 / shirleyjeffery@eastlink.ca
Queens: Alex Doggett ........................683.2454 / alexdoggett@eastlink.ca
Richmond: Danny Madden ....................535.3366 / damadden@nstu.ca
Shelburne: Bonnie Mahaney...............................875.4363 / bgmahaney@nstu.ca
Sydney & Area: Bernadette Hollohan  
...........................................................................562.2724 / bmhollohan@yahoo.com 
West Hants: Phil Van Zoost ..........................798.3881 / cpvanzoost@eastlink.ca
Yarmouth/Argyle: Blair Boudreau
........................................................................ 663.2633 / blairboudreau@eastlink.ca

RTO Branch Presidents 2013-14

15th Annual Retired Teachers Golf Tournament
Held at Berwick Heights Golf Course

September 18, 2013

Special thanks to our sponsors: Teachers Plus Credit 
Union, Johnson Inc., Maritime Travel, Berwick Heights 
Golf Club, and RTO Provincial Executive.

We congratulate our winners:
Low Net winners:

Jim MacMaster & Peter MacIsaac
Low Gross winners:

Don & Randy Holmesdale
Low Net Women Winners: 

Ellen & Louise Sabean
Low Gross Women Winners:

Sue MacEachern & Andrea Rushton
Low Net Mixed Winners:
Jean & Charlie Gladwin

Low Gross Mixed Winners:
Debra Hines & Wayne Wolfe

Golfers participated in a putting contest sponsored by 
Berwick Junior golf program and about two hundred 
dollars were raised for next year’s Program. We wish 
to thank the Berwick Heights Golf Course and staff 
for a fine job. A special thanks to the members of the 
hosting committee and the Kings Branch RTO.

—Submitted by Randy Holmesdale and George Moody

Some Sponsors of the 15th Annual Retired Teachers Golf 
Tournament: Paul Sarty (Johnson Inc.), Hon. George Moody 
(Berwick Heights Golf Club), Bill Berryman (RTO Vice- 
President), Steve Richard (Teachers Plus Credit Union), and 
Graeme King (Kings Branch RTO).
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Nominating Committee
The following positions for the year 2014-2015 are open. 

1. President - 2-year term
2. Vice-President - 2-year term
3. Member-at-Large:

a) Annapolis Valley- Annapolis/ Kings /West Hants - 2-year term
b) Cape Breton- Sydney and Area/ Northside-Victoria/ Glace Bay 
 & Area/ New Waterford - 2-year term
c) South Shore: Lunenburg/Queens/Shelburne - 2-year term

These positions will be filled at the RTO/AGM in Halifax on May 29, 2014. 
Interested members will find application forms on the RTO Website @ 
http://rto.nstu.ca, or in the RTO newsletter in February. To be an eligible 
candidate, a member must file with the NSTU office a notice of candidacy 
for the position sought, no later than February 28, 2014.

Deadline for nominations: April 30, 2014

Branch Presidents must receive applications by April 15, 2014. Only one 
candidate per Branch is eligible. If, in a particular Branch, more than one 
candidate offers for Member-at-Large, the Branch must hold an election. 
Only one name goes forward. A Returning Officer (appointed at the 
February Presidents Meeting) is named. After April 30, 2013, the Returning 
Officer calls a meeting of the candidates with three voting delegates from 
each participating Branch, conducts an election, and submits the winning 
candidate’s name to the Nominating Committee Chair by May 15, 2013. 
The winning candidates will be announced at AGM 2014 in Halifax.

—Submitted by Randy Holmesdale, Chair

Membership Committee
The primary goal of the Membership Committee is to maintain a database of all RTO members that is as 

accurate as possible. This is a challenge because we do not have an automatic check off for members as does 
the NSTU.  The Committee taps many sources of information in order to keep the database up to date.  We 
encourage Branches to sign up as many of each year’s retirees as possible.  Since February, about 320 new retirees 
have joined RTO.

Please note that RTO respects privacy rights of individual members; we do not provide lists to anyone outside 
RTO. Branch Presidents and Membership Committee members sign a statement that privacy will be protected. 
This is known as PIPEDA (Personal Information Protection and Electronic Documents Act). 

The Membership Committee sponsors The Wall at the NSTU Building on the second floor outside Room 
208, which is close to the large meeting room on the same floor.  This Wall contains a cabinet in which photos or 
write-ups from any area of the province can be exhibited.  If you have had a meeting, a social gathering of retirees, 
or if you wish to celebrate the achievements of a retired teacher, we want to hear from you.  

Each Branch will receive its own membership list in October at the Presidents’ meeting.  We ask Branches to check 
their lists for updates.  Membership dues are $36.00 annually.  If you are in doubt as to your contact information, 
or if you wish to update the same, please contact your Branch President.  Every member can help in maintaining a 
database that is as accurate as possible.  
As an indication of the accuracy of 
the database, the mass mailing of 
materials last February reached more 
than 99% of the membership; only 
a few envelopes were returned from 
the post office. The Membership 
Committee wishes to thank all those 
who have helped to improve the 
accuracy of the database.

During the last year, the 
Membership Committee, with the 
approval of the Executive, purchased 
two vertically supported banners.  
These have been used at Presidents’ 
meetings, the AGM Dinner, and the 
AGM itself.  In September, one was 
used at the RTO Golf Tournament in 
Berwick. Several Branches have used 
them in their areas.  If you wish to 
have one of them for your meetings or 
events, contact Peter Lewis at lewisp@
ns.sympatico.ca or at 243-2075.

Committee members for 2013-
2014 are Judy Knowlton, Marie 
MacLeod, Margie MacNeil and 
Vicky Parker. As chair, I am delighted 
to report that these persons are 
working well for you and the RTO.

—Submitted by Peter Lewis, Chair

COMMITTEE REPORTS
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Assessment Committee
The first meeting of the committee took place on 
September 4. The members of the committee are 
George J. Landry - Chair, Eileen Coady, Sharon Taylor, 
Ann Jessome, and Jack Boyd. At our first meeting we 
covered background material from the previous year, 
including the AGM Assessment Committee Report, the 
2012-13 Action Sheet, and the objectives for 2013-14. 
At our next meeting we will review the Pre-Retirement 
Seminar Presentation (PowerPoint), and examine the 
role of the Member-at-Large within the RTO.  The 
mandate of the committee follows.

The Assessment Committee shall be expected to:

1. assess and evaluate the effectiveness of the RTO in 
areas identified by the Executive

2. annually edit the RTO Handbook in the following 
areas:
•	 Executive members
•	 Branch Presidents
•	 Committee members
•	 as identified by the Executive

3. periodically edit the RTO Handbook to keep it 
current with respect to:
•	 Pension and Insurance “Questions & Answers”
•	 Deals and Discounts
•	 other areas as deemed necessary and approved 

by the Executive
4. annually edit the RTO Constitution and/or 

Operational Procedures to reflect changes resulting 
from AGM resolutions and/or motions

5. complete the work of the previous year’s committee 
in areas identified within their annual report to the 
Executive

6. draft amendments to the Constitution and/or 
Operational Procedures in areas directed by the 
Executive

7. maintain a record of all meetings;
8. report the business of all meetings to the Executive 

via the committee minutes and/or a written report
9. report the activities of  the committee at the Branch 

Presidents’ meetings
10.  undertake tasks assigned by the Executive
11.  prepare and submit an annual report to the 

Executive
12.  abide by the PIPEDA guidelines

—Submitted by George J. Landry, Chair

Communications Committee
The RTO Communication Committee met on Sept. 4, with 
all members present. Committee members include Linda 
MacNeil; Marilyn Rodgers; Margaret Morrison; Betty Anne 
McGinnis, The Retired Teacher Editor; Colin J. Campbell, RTO 
Webmaster; and Chair Gary Archibald.
Each member received a three-ring binder which 
contained a number of items that were discussed at the 
meeting.
Communication Committee Goals for the 2013-14 year:
•	 produce three newsletters
•	 keep the website up-to-date
•	 investigate a new format for the website
•	 investigate the possibility of workshop(s) or 

assistance for production of Branch newsletters 
and/or websites

Deadlines for The Retired Teacher:
•	 first issue:  articles to editor by Oct. 4, for Oct. 28 

release 

COMMITTEE REPORTS (cont’d)
Pension & Benefits Committee 
The first meeting of the Pension and Benefits committee 
was held on September 4. The main purpose of the first 
meeting was to re-acquaint the committee with the main 
structures and groups which can influence the atmosphere 
of retiree benefits including the Teachers’ Pension Board, 
the Teachers’ Pension Plan Trustee Inc., the NSTU 
Pension Committee, the NSTU Insurance Trustees, and 
the Retired Teachers Organization.

We also discussed the AGM motion regarding coverage 
for the cost of the “shingles” vaccine.  It was noted that 
the RTO Executive is reviewing this motion in order to 
determine the best strategy and action.

A member of the committee also discussed polling the 
RTO membership to determine answers to questions 
such as What do you, as a retiree, want from the Pension 
and Benefits Committee, and How can the Pension and 
Benefits Committee serve you better.

It seems that these are actions best dealt with by the RTO 
itself, and will be, in greater depth, at our next meeting.
The committee was also informed that the RTO has 
engaged the services of a legal firm for direction in our 
relationships with other organizations, including the 
NSTU and the provincial government.

—Submitted by Al MacKinnon, Chair

(continued on page 7)
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RTO Resolutions 
Committee

The RTO Resolutions Committee is seeking 
your input on resolutions to be debated 
at the RTO Annual General Meeting to be 
held at the NSTU Building on May 29, 2014.  
The Committee is seeking resolutions from 
the RTO Executive, RTO Branches or RTO 
individual members.  Please submit the 
AGM Resolutions Submission Form no later 
than December 15, 2013.  The Resolutions 
Submission Form may also be accessed on 
the RTO Website.

Resolutions submitted to the RTO 
Resolutions Committee for consideration 
at the Annual General Meeting must be 
accompanied by supporting briefs.  Only 
those submissions supported by briefs will 
be forwarded to the AGM for consideration.  
All briefs must be clear and concise.  The full 
intent and rationale for the resolution must 
be explained in the brief.

RTO Branches or RTO individual members 
wishing to receive an opinion regarding the 
appropriateness or accuracy of a resolution 
submission may contact the Chair of the 
RTO Resolutions Committee to provide 
an analysis.  The Chair of the 2014 Annual 
General Meeting Resolutions Committee 
is Vice-President Bill Berryman.  Please 
contact Bill at bberryman@staff.nstu.ca or 
telephone number 633-2211.

Thank you in advance for your interest in 
providing resolutions to be debated at 
the RTO Annual General Meeting on May 
29, 2014.

—Submitted by Bill Berryman, Chair 
Resolutions Committee

AGM Resolutions Submission Form
Resolutions for the Annual General Meeting of the Retired Teachers 
Organization may be submitted by Branches, the Executive, or individual 
RTO members prior to December 15th in any given year.  Please check the 
appropriate box and provide information where necessary.

Branch (name) 

Executive

Individual member (name)

Date of submission:

Resolution
          
          
          
          
          
          
          
          
          
          
          
          
          
          
          
          
          
          
          
     

Note:  ALL RESOLUTIONS MUST BE ACCOMPANIED BY A BRIEF 
OUTLINING THE RATIONALE OF THE RESOLUTION.

Forward to:
RTO Resolutions Committee

NSTU, 3106 Joseph Howe Drive
Halifax, N.S. B3L 4L7
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Presidents who enrolled 75% 
of new retirees

Standing (l-r): George Landry, Albert Boudreau, Fred Courtney, 
Neil MacNeil, Judy Whalen, Wendy Woodworth, and Derek Hayne. 

Seated (l-r): Bernadette Hollohan, Phil Van Zoost, Bonnie Mahaney, 
Esther Boyd, and Al MacKinnon.

Legacy 
Foundation 
At the Annual General 
Meeting of  the Retired 
Teachers Legacy 
Foundation in April, it 
was decided to Award this 
year’s grant of  $700 to 
the IWK Health Centre 
Foundation. 
Jim Kavanaugh presented 
the cheque to M. Gena 
Walton, Vice-President of  
the Foundation. 

•	 second issue: articles to editor by 
Jan. 31, for Feb. 15 release

•	 third issue: articles to editor by 
March 28, for Apr. 29 release

Committee Members accepted their 
assignments for obtaining content for 
the October newsletter (both Branch 
Presidents and peer organizations).

The RTO big three sponsors will 
receive free ads, and this year, should 
they wish to do so, they may, in 
addition, insert an article regarding 
their services.

We have purchased a portable hard 
drive to store all newsletter materials 
in one location.

A list of updates for the website 
was circulated. Newly-appointed 
webmaster Colin informed us of what 
he has been able to do so far. Further 
information will be sent to him.  He 
also explained some of the possibilities 
that we could work on this year. These 
include a new format which he plans 
to produce as he maintains the present 
site. He pointed out that if the RTO had 
the Adobe Dreamweaver program, 
changes and additions would be 
much faster and easier. We shall ask the 
RTO Executive to purchase the Adobe 
Dreamweaver program. A couple of 
disclaimers were circulated, and Colin 
agreed to bring a draft for the RTO site 
to the next meeting. 

The NSTU will host Branch websites, 
if the Branch develops and maintains 
them.

The Communications Committee 
wishes to recognize the work of the 
other Colin Campbell from Halifax 
who maintained the RTO website 
for many years. It was through his 
dedication that the RTO developed 
this vital communication vehicle. 
The Committee members appreciate 
the insight which outgoing Colin 
provided to incoming Colin J. 
Campbell.

—Submitted by Gary Archibald, Chair

(continued from page 5)
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FEATUR E
TEACHER

Christina  
(Tiny) 

MacDonald 
at a recent 

meeting of the 
New Waterford 

Branch of the 
RTO.

Tiny MacDonald
November 22, 1920 – a day of wonder for John 

Malcolm and Martha MacDonald – their eldest daughter, 
Christina (Tiny) Cecelia, was born.  Over the next two 
decades such excitement recurred ten times as Tiny met 
her seven brothers and three sisters.  The influence of her 
siblings fostered in Tiny a great fondness for children 
and helped her develop the leadership qualities which 
led to her decision to become a teacher.

Tiny attended Mount Carmel School in New 
Waterford until she completed Grade 10. She moved 
to Central for Grades 11 and 12, graduating in 1939. 
Normal College in Truro provided her teacher training.

In 1941, Tiny began her teaching career, with her first 
assignment in Big Harbour. After this she returned home 
to teach in River Ryan, the second of many locations 
throughout Nova Scotia where she would teach.  While 
in Whycocomagh, she worked closely with the Band 
Council to help prepare plans for their new school.  
In Halifax, she spent much of her time working with 
children with special needs.  This would lead her to New 
Waterford and many years of teaching special children.

In the mid-40s, Tiny married Alex MacDonald.  Five 
children, two boys and three girls, blessed the union.  
After Alex passed, she married Collie MacDonald.  Two 
sons completed the family.

In the mid-1950s, Tiny resumed her teaching career.  
She taught regular classes, but her forte continued to be 
children with special needs.  They intuitively responded 
to her. “I learned early in my teaching career that every 
child is unique and special,” and every child was indeed 
special to her.  Tiny was happiest when working with 
them, and she was able to draw their best from them.  
Many of ‘her children’, now in their 50s, visit her to 
tell her how important she was to them and how they 
still love her.  Surely a legacy we all admire.  Tiny taught 
her special children at St. Agnes/Frank Argot School 
until she retired in 1979.  Retiring at the same time was 
Selica Mesher.  Both she and Tiny were fortunate to have 
their mothers attend the banquet in their honour.  For 
both parents and children, the occasion brought a new 
meaning to ‘proud’.

Tiny was active in the NSTU local.  She served three 
terms as president.  She was a great believer in unions, 
and was involved in many heated debates with Mary 
Roach and Ted Boutilier.  These kept the membership 
both informed and amused.  When the New Waterford 
Local disbanded in 1982, some of the dedicated retired 
teachers formed a group and met in homes so that they 
could keep in touch.  The group became more organized, 
electing Agnes Sullivan as its president. The forerunner of 
the now vibrant New Waterford RTO Branch had begun. 
Tiny was awarded a lifetime membership in the NSTU 
in 1979, an honour achieved by few.

Tiny has always been active in her church and her 
community.  She is generous with her time and energy.  
She was involved with the building of the New Waterford 
rink, she was President of the Pensioners’ Club, and the 

Five of the original members of the New Waterford Retired 
Teachers Association. Left to right—Mary Aucoin, 
Leona MacNeil, Christina (Tiny) MacDonald, Agnes 
Sullivan (First President and recently deseased) and Jean 
MacDonald. All of the ladies have been strong supporters 
of the New Waterford Branch of the RTO.
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Kinsmen recognized her as Citizen of the Year.  In 2009, 
Tiny participated in the Rotary Club’s Read-to-the-
Children Program.  She took special pride in teaching 
night school to coal miners who wanted to further their 
education in hope of improving their careers.

Continuously involved with her church, Tiny recently 
completed a four-year term on the Parish Council, and 
at least once a month she is a lector at Saturday mass. As 
a lifelong member of the Catholic Women’s League, she 
was featured in the New Waterford Centennial Senior of 
the Year Book, a project of the St. Leonard CWL.

A talented and intriguing woman, Tiny entertains 
with fascinating stories and wisdom gained.  It is a joy to 
listen to her.  She is an avid Blue Jays fan, and remains busy 
with knitting, crocheting, playing cards, and praying.

Tiny will be 93 in November.  If we asked her to 
summarize her life, her response would surely be – At 
times it was hard, but life is good!  Thank God.

—Submitted by Jean MacDonald and Sandra MacNeil

Tiny MacDonald (cont’d)

OUR GRAND EUROPEAN RIVER CRUISE
Last October 20, my wife Chris and I took a European river cruise, 
beginning in Budapest, Hungary and finishing fifteen days later in 
Amsterdam.  The cruise was on the Viking Prestige, a long boat design, 
135 meters long, 11 meters wide, and 2½ stories above water level.  
There were 140 passengers from many countries and 40 crew.  Our 
cruise followed the Danube, the Main and the Rhine Rivers in central 
Europe, passing through 68 locks and under dozens of bridges.  When 
we sailed beneath the many low bridges, the deck chairs, the side 

rails on the sun roof, and the captain’s bridge all collapsed to enable us to pass safely.  The long boat possessed all 
the comforts.  The accommodations, the food service, and the entertainment were all 5-star.

Our journey took us from Hungary, through Slovakia, Austria, and Germany, to The Netherlands. Each day we 
paused at a city, an Abbey, or a historical center where we would walk or take a quick bus trip to our destination 
for a well-organized guided tour by a resident of that area.  In each city we visited we had time after our guided 

tour to shop, do more sightseeing, or return to our boat for a noon 
meal or rest.  Each stop was special with its own historical and cultural 
importance.  In Budapest, “The Pearl of the Danube”, we explored 
a large metropolitan city with its Heroes Square, its wonderful 
architecture, and its myriad historical sites.  Vienna was breathtaking.  
Truly beautiful.  We attended an evening performance of the Vienna 
Residence Orchestra performing the music of Mozart in a magnificent 
palace.  The next day we were able to view the famous Lipizzan stallions 
being schooled in their chandeliered training center.

In Germany, our stops included Cologne, Nuremberg, Passau, Regensburg, and Wertheim, each with amazing sites, 
history, and culture that only a visit can describe with justice.  As our journey took us along these great European 
rivers, the shoreline was only a few dozen meters away.  As we wound through Austrian and German wine country 
with its beautiful landscape of mountains, we encountered yet another castle standing guard over the village or 

town below.  Imagine white swans swimming up to the 
boat, crews of rowers training along the river’s edge, 
and child cyclists on their way to school along the river 
banks. So much of what we had read and thought about 
lay before our eyes.

With so many 
w o n d e r f u l 
e x p e r i e n c e s 
and highlights, 
my favour i t e 
was our stop at 
Kinderdijk in The 
Netherlands.  This 
is the region of traditional, but still working windmills. 
Our cruise ended in Amsterdam where we stayed 
three additional days, spellbound by everything we 
encountered.  And then a special journey for Chris and me.  
Friends from Holland met us in Amsterdam and drove us to 
the northern province of Friesland where my father grew 
up. During this trip we saw the picture-book sites of The 
Netherlands.  We returned to Amsterdam by train.  Our 
only complaint – our adventure had to come to an end.

—Phil Van Zoost, West Hants Branch

TRAVELS

with Retirees
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Retired – and still 
part of our family. 
Things change when you retire. 
Some ease into a slower pace of life. 
Others can’t imagine how they ever 
found time to work – let alone teach 
school. Working or retired, you’re 
part of the family with Johnson 
Insurance and that means you have 
access to a variety of industry-
leading insurance products and 
services. 

1. Unique benefits for 50+ 
customers – If you’re fifty 
years of age or older and your 
primary residence is insured by 
our preferred insurer, Unifund 
Assurance Company, you are 
eligible for their Preferred Services 
(PS) 50+ Assist product, for no 
additional charge, as part of your 
home insurance. Benefits include 
access to support groups and 
referral services for counseling, 
a home repair referral service, as 
well as in-home nursing assistance, 
housekeeping assistance or 
companion services following a 
five day hospitalization.* 

2. Pension deduction option – 
We make premium payments for 
home and auto insurance easy 
with our no fee, no service charge 
pension deduction payment option. 
Payments will be automatically 
deducted from your pension plan. 

3. AIR MILES® - You can earn 
AIR MILES® reward miles on home 
and auto insurance with Johnson. 
Our AIR MILES rewards program 
lets you work toward your dream 
destination, while receiving the 
excellent coverage you deserve. Earn 
1 AIR MILES® reward mile for every 
$20 in premium paid. ** 

At Johnson, 
we’re proud 
o f  o u r 
relationship with the Nova Scotia 
Teachers Union and the Retired 
Teachers Organization, and the part 
we play in helping to serve the needs 
of educators in this province. 

To find out more about any of 
Johnson’s great products or services, 
contact one of our friendly, licensed 
insurance representatives. For a 
no-obligation quote on your home 
and/or auto insurance, call 1-800-
563-0677 or visit Johnson online 
at www.johnson.ca. 

Johnson Inc. (Johnson) is a licensed 
insurance intermediary also operating 
as “Johnson Insurance” in Atlantic 
Canada and ON. Home and auto 
insurance policies are primarily 
underwritten by Unifund Assurance 
Company (Unifund). Johnson and 
Unifund share 
common 
ownership. 
*Certain 
conditions may 
apply. In all 
instances, official 
policy wording 
will prevail. 
50+ services 
are provided 
by a third party. 
** Certain 
conditions 
may apply. 
AIR MILES® 
reward miles 
are awarded 
only on regular 
home and 
auto insurance 
policies 
underwritten by 
Unifund and are 
awarded at the 
time premium is 
paid. 

1-855-516-5596 Group ID Code: 62

Get a home and/or auto insurance 
quote and enter to win.

Winner chooses prizes up to 50K! 
Visit johnson.ca/Personalized to see a full list of  prizes. 

(Existing policyholders are automatically entered.) 

Home and auto insurance is available through Johnson Inc. a licensed insurance intermediary. Policies are 
primarily underwritten by Unifund Assurance Company (Unifund). Unifund and Johnson Inc. share 
common ownership. Eligibility requirements, limitations or exclusions may apply and/or may vary by 
province or territory. Auto insurance not available in BC, SK and MB.Contest runs from Sept 1, 2013 at 
9:00 am (EST) to June 30, 2014 at 5:00 pm (EST). Contest open to NSTU retired members who are 
residents of Canada (excluding Quebec and Nunavut). No purchase necessary. Chances of winning 
depend on the number of entries received. Winner must correctly answer a skill-testing question. For full 
contest details visit www.johnson.ca/Personalized. MVM.10.13

RTO Members 
Contact Update

RTO Members are asked to notify 
their Branch Presidents of changes in 

their contact information, 
including phone numbers, email, 

and mailing addresses. 
Branch Presidents can be reached 

through both the RTO Newsletter and 
the RTO Website at http://rto.nstu.ca

Also, please update your contact 
information with 

Geraldine MacMillan at 
gmacmillan@staff.nstu.ca 

or 1-800-565-6788 at the NSTU Office 
for the RTO Newsletter mailing list.  

Please state whether you would like 
to receive an electronic subscription 

—opposed to a paper copy—by 
leaving your email addess.
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RTO Annual General Meeting
Retired Teachers held a successful Annual General 

Meeting on 
May 22-23, 
2013.

The RTO Table 
Officers, under 
the leadership 
of Dorothy 
Smith, RTO 
Secretary & 

Member-at-Large Halifax Metro, acted as the planning 
Committee for this year’s event.

As an experiment, the Planning Committee scheduled 
the AGM dinner on the night before the Annual 
General Meeting. Over 100 members attended the 
dinner at the Brightwood Golf Club in Dartmouth 
on the evening of May 22, 2013. Shelley Morse, 
President of the Nova Scotia Teachers Union, provided 
greetings. Presentations were made to Pierre Belliveau, 
outgoing RTO Treasurer; to Albert Johnson, outgoing 
RTO Pension Representative on the NSTU Pension 
Committee; and to Bill Redden, retiring Executive 
Director of the NSTU.  Each was honoured for his many 
years of outstanding service to the RTO and the NSTU.

The Annual General Meeting took place at the NSTU 
Building on May 23, 2013, with over 75 delegates 
attending.  The President of the RTO, RTO Pension 
Representative, Group of IX, ACER/CART, NSTU – RTO 
Liaison Committee, and all RTO Standing Committees 
submitted reports.

Fred Jeffery (Pictou Branch) and Alan MacKinnon 
(Inverness Branch) respectively won elections 
for the position of Treasurer and for RTO Pension 
Representative.  Both positions are two-year terms.  

Delegates debated a total of seven resolutions at the 
AGM and approved the following:
1. NEW 5A iii (RTO Constitution)
 Service by an RTO Executive member as a result 

of a by-election shall not be applied to the term of 
office when the same member is elected through 
a regular election.

2. NEW 5B ii (RTO Constitution) 
 Terms of office after 2008/2009
 All elections will be for a two (2) year term the 

exemption being the Pension Representative who is 

elected for a term specified by the Terms of Reference 
of the NSTU Pension Committee. No one shall hold 
the same position for more than two (2) consecutive 
terms, except under exceptional circumstances.

3. NEW 4B xi (RTO Operational Procedures)
 Notwithstanding 4B x, following an AGM, members 

of the Nominating Committee shall be eligible to 
be appointed to any of the following positions:
a. Chair of a Standing Committee
b. Secretary
c. Member of the Finance Committee

4. Be it Resolved: (RTO Executive)
 That the Retired Teachers’ Organization, through 

its Resolutions Committee, develop policies that:
i) Provide a form for the submission of 

resolutions to the AGM.  This form will 
be published in the fall issue of The Retired 
Teacher with a deadline for submission of 
December 15th.

ii) Provide a review of resolutions submitted 
to the Resolutions Committee prior to the 
February meeting of Branch Presidents.

iii) Provide for the publication of resolutions in 
the spring edition of The Retired Teacher.

5.   Be it resolved: (Richmond Branch)
 That the RTO Executive make representation to 

the NSTU Insurance Trustees to have the cost for 
the Shingles Vaccine covered under the NSTU 
Insurance Plan.

6. Be it resolved: (Richmond Branch)
 That the representatives of the RTO on the Group 

of Nine seek to have the cost of the Shingles Vaccine 
covered for all seniors.

7. Be it resolved: (Lunenburg Branch)
 That the RTO review its budgetary process and 

budget priorities so as to make more money 
available to the Local Branches.

The Lunenburg Branch resolution was referred to the 
RTO Executive for study and report to the 2014 AGM 
to be held at the NSTU Building on May 29, 2014.

Outgoing RTO Treasurer Pierre Belliveau presented his 
final budget, and the budget for January 1- December 
31, 2014, without a fee increase, received unanimous 
approval.

Respectfully submitted,

Bill Berryman, Chair Resolutions Committee

Table Officers
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RTO Annual General Meeting 2013
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COLCHESTER-EAST HANTS BRANCH - Reminder 
of our Special November RTO Meeting:

Heather Hill and Colleen Glasgow are pleased to inform 
you that the following folks have committed to the 
Talent Showcase, November 5th, 2013. This will be 
an enjoyable RTO meeting. Plan on joining us for this 
special occasion. Products will be on display and/or 
for sale.

Laurie Gunn - rug hooking, photography, jewelry; Jayne 
Campbell - paintings (pastels); Glenda MacDonald 
- quilting; Gerry Hale - wood carving; Tony Phillips 
- honey products; Patti Granville - mittens; Cathy 
Anderson - scrapbooking; Elaine Lombard - crochet; 
Helen Bishop - preserves; Jan Zann - paintings; Lynn 
MacPherson - candy; Christene Sandeson - art and art 
information; Elizabeth Campbell – rug hooking
             

Come and socialize with all your old colleagues. Spouses 
and significant others are welcome to attend. Hope to 
see you there.

2013-14 Branch Membership fees of $5.00 are due by 
the first of May. You can send your dues to me or bring 
them to the next meeting.

DARTMOUTH BRANCH - At our April luncheon, we 
listened to our special guest speaker, Dawn Hemsworth, 
talk about the upcoming Relay for Life fundraiser. With 

 Branch Updates

Jo-Ann Cuvelier as the driving force, we produced a 
team, the RTO Darts, and headed to Shearwater on June 
21, fully prepared for our first relay.  We walked and 
talked all night....and we had fun.  When we felt tired, 
we had only to think about our friends and family who 
grew tired of the cancer treatments, hospital visits, and 
tough challenges of the disease....and we got through 
the night. We raised over $2300 and vowed to meet 
again next year with a bigger team and more pledges. 
Team members included Margaret MacDonald, Bob 
Pembroke, Dorothy Smith, Sharon Conrad, Jacqui 
MacKenzie, Paula Lawlor, and Jo-Ann Cuvelier. We 
encourage other RTO Branches to take up the challenge 
in 2014.

Our members have been on the move this year. In early 
May, James Boyer demonstrated Nordic Pole Walking 
techniques. On the Walkabout site (www.walkabout.ca ) 
for the Heart & Stroke foundation, we are now registered 
as the group, “Retired Teacher Retreads”.  On September 
12, we enjoyed a walkabout around the boardwalk in 
Eastern Passage, followed by brunch at Boondocks.  Sign 
up your Branch and start logging your steps to a healthier 
lifestyle. The first Dartmouth Switch event last month 

(continued on page 15)

Pat Teasdale and E. Margaret MacDonald

RTO Darts at the Relay for Life.
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Branch Updates
provided a great chance for us to take part in a historic 
walkabout led by Bernie Hart about the Shubie Canal. En 
route, Pat T. and E. Margaret paused for a photo in front 
of the historic Greenvale School site where they both 
had taught, many moons ago. Some of our members 
visited various historic homes in downtown Dartmouth 
on September 28 and 29, due in part to Pat Teasdale’s 
efforts on the Dartmouth Museum Heritage House Tour 
Committee. Wolfville and area showed off its fall colors 
and pumpkin people as we visited four wineries on the 
Magic Winery Bus Tour, October 4.

We hope to greet the newest slate of RTO members 
at our fall luncheon on October 17 at Brightwood. 
Some of our talented retirees will sell their wares at 
the RTO Craft Fair, on November 5. Upcoming coffee 
hour topics include ‘The ABCs of Fraud’, travel talk, 
and nutrition. Our largest turnout will likely be at 
our December 4 Yuletide luncheon. Many thanks to 
Dorothy Smith and her volunteers for a well-organized 
and enjoyable AGM dinner in May. We truly appreciate 
those who honoured pledges to our relay team.

GLACE BAY DISTRICT BRANCH - On June 6, the 
Glace Bay Branch RTO held its annual lobster dinner 

meeting at the Port Morien Legion. Once again, there 
was a large turnout as retired teachers throughout the 
district gathered with friends and former colleagues 
to enjoy a delicious meal and acquire information 
related to RTO matters. It was also an opportunity to 
recognize the contributions of previous members of 
the executive – Fred Courtney, Peggy White and John 
Howie – who had served the organization faithfully 
over the past number of years. The members received 
“Thank You” cards and gifts.

Honourees (L-R) Fred Courtney (Past President), Peggy White (Past 
President), and John Howie (Secretary).

A few of the ladies from the Dartmouth Branch enjoy brunch.

Executive: Front Row (L-R) Shirley Boutilier (Communications), 
Patricia Clyburn (Secretary), and Linda Mackay (Social).  Back Row 
(L-R) John Donovan (Member-at-Large), Steve Hogan (Treasurer), 
Jack MacNeil (Vice-President), and Reg Johnston (President).
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Branch Updates

Committee Members Ann Mugford, Debbie Hudson, 
and Marilyn Jardine thank you for your participation.  
Be sure to watch this publication, or check out the 
RTO website for details of next year’s event. Members 
and friends of all skill levels are welcome. The more, 
the merrier.

H A L I F A X 
C I T Y 
BRANCH  - 
The Halifax 
Branch of 
the Retired 
T e a c h e r s 
Organization 
( R T O ) 
c e l eb r a t e d 
September for 
new retirees 
on September 
1 8 t h  a t 
the  NSTU 
B u i l d i n g . 
Newly retired 
teachers and 
“experienced” retirees alike learned more about 
what the RTO can offer. Fran Reddy Chisholm, 
Supervisor of Counselling Services with the NSTU, 
spoke on successful transition to retirement. Light 
refreshments were served.

Marguerite Verbeski read a tribute to outgoing president, 
Fred Courtney, written by her husband Barry.  A motion 
to donate $50.00 to the RTO Foundation in the name 
of Quinn Kavanaugh was passed. Fred Courtney and 
Member-at-Large, John Donovan, reported on the RTO 
AGM in Halifax. 

On Sept. 6, two teams representing the Glace Bay District 
Branch participated in a charity golf tournament in aid 
of Glace Bay Townhouse. The tournament raised more 
than $6000. Many prizes were awarded, and everyone 
had a good day.  The ladies’ team - Gail Pemberton, 
Marie Aucoin, Linda McKay, and Marlane MacNeil - 
won the “most honest team” category. (Their score will 
remain unpublished.) The men’s team - Steve Hogan, 
George Pyke, Jack MacNeil, and Brian “Bomber” Aucoin 
achieved the respectable score of 2 under.   

HALIFAX COUNTY BRANCH - With over 30 people 
in attendance, the Halifax County Branch RTO held its 
4th annual golf tournament at The Links @ Montague 
on June 19, 2013. The golf was followed by a delicious 
luncheon and the awarding of prizes. 

The weather was incredible, the food great, the prizes 
abundant, and the company wonderful!

A few Halifax City Retirees learn more about 
what the RTO offers its members.

(L-R) Gail Pemberton, Steve Hogan, Marie Aucoin, Brian Aucoin, 
Linda McKay, Jack MacNeil, Marlane MacNeil, and George Pyke

Halifax County RTO members enjoying some refreshments after 
a day of golf.
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LUNENBURG BRANCH - On September 4, thirty 
members of the Lunenburg County RTO attended 
the RTO Back-to-School breakfast at the Day’s Inn 

in Bridgewater.  
Yvonne Rafuse 
organized this 
first ever event for 
those who like to 
socialize early in 
the day! President 
Glenn Demone 
welcomed the 
attendees who 
enjoyed a lovely 
breakfast and great 
c o nve r s a t i o n .  
Ret i ree  Ol ive 

Joudrey, who participated in an educational junket 
to the Dominican Republic in March, presented an 
overview of the work done by the group while in the 
Dominican.   An accompanying slide presentation 
allowed us to see the staff and students at the school.  
Door prizes were won by Donna Burke, Susan 
MacDonald, and Ann Harding, who seemed happy that 
they would be able to toast the new school year in style!

On September 11, fifty-two retirees gathered at the 
Italy Cross Fire Hall for the first general meeting of the 
school year. 
P re s ident 
G l e n n 
D e m o n e 
p r e s i d e d 
over a lively 
gather ing 
that  was 
entertained 
by retiree 
Y v e s 
Rossignol 
wi th  h i s 
marvelous vocals and guitar. New Executive member 
Danny Thimot was welcomed by the group to replace 
retiring Member-at-Large Deb Mitchell.

Branch Updates
PICTOU BRANCH - Social media provides an excellent 
avenue by which RTO Branches are able to keep in touch 
with their members.  Pictou Branch recently developed 
a Facebook (FB) page where meeting dates, notices of 
activities, and discussion topics are posted regularly. 

Because retired teachers are involved in a variety of 
activities and leisure pursuits, we expanded the FB page 
to provide a space where those interests may be shared.  
Those who enjoy FB are able to engage in fun topics 
such as a Photo Challenge.  Every two weeks we issue a 
challenge to photo enthusiasts to post their pictures.  The 
latest involves photos of apples - on a tree, in a bowl, in 
a pie.  Creativity on display. 

Our page also encourages Book and Movie Reviews; we 
call upon members to post their thoughts on books they 
have read and movies they have seen.

Travel Trips are also included: brief recommendations 
of places to stay, eat, and visit, or places to avoid.  And 
members may post information about the popular world 
of golf: courses and fees, pros and cons.

These are a few examples of the ways that members remain 
connected to one another and to the organization. 

SYDNEY & AREA BRANCH - Welcome back to all 
members of the RTO after a great summer! Fall is upon 
us and Sydney and Area RTO celebrated its arrival with 
an October Dinner and Meeting. Brookshaven Hall was 
beautifully decorated with a fall theme and a delicious 
chicken dinner was served. Guest speakers Rebecca 
Walker and Paul Ratchford spoke on public safety issues 
such as shopping on-line, credit card theft, and house 
invasion. The presentation proved to be most informative. 

Members enjoyed door prizes, an even-split, and a draw 
for a beautiful fall-themed basket. To give the Executive 
an idea of what members wanted or expected from 
their RTO, members were asked to complete forms. 
Guests mingled with old friends and met many new 
ones. Plans are under way for the Christmas Dinner and 
Meeting in early December.

Those interested in helping set up a webpage, please call 
Bernadette Hollohan at 562-2724. Assistance would be 
greatly appreciated. 

Continued good health & best wishes from Sydney & Area.

Yves Rossignol entertains.

Herbert Seymour, Glenn Demone and Deb Mitchell.
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ACER/CART 
AGM Report

May 30 – June 1, 2013

The Annual General Meeting of 
the Canadian Association of Retired 
Teachers took place in Ottawa from 
May 30 to June 1, 2013.  A pre-AGM 
meeting occurred on the afternoon 
of May 30 at the Marriott Hotel, and 
the AGM followed at the Canadian 
Teachers Federation Building, May 
31 – June 1.

ACER/CART represents 13 
retired teacher organizations from all 
provinces and the Yukon, with a total 
membership of 121,862, an increase 
of 3,410 over the previous year.  There 
is only one meeting of ACER/CART 
each year, and it also fulfils the role 
of an AGM. The meeting provides a 
unique opportunity for the Executive, 
Directors, and Observers from the 
member associations to discuss issues 
of importance, to share action plans, 
and to seek advice from colleagues.  
The objectives of ACER/CART are 
as follows:
•	 To facilitate and promote liaison 

and mutual assistance among its 
member organizations

•	 To promote the interests of its 
member associations

•	 To develop strategies for joint 
action on matters of common 
concern to member associations

•	 To cooperate with other 
organizations on the matters of 
common concern

•	 To promote and support public 
education
On May 30, President Jim 

attended a new Director Orientation 
session on the roles and responsibilities 
of a Director attending ACER/CART 
meetings. This session was followed by 
a presentation on pension trends by 
Gerry Tiede, ACER/CART Director 

from the British Columbia Retired 
Teachers Association. Gerry discussed 
the ongoing threats to defined benefit 
pension plans, myths surrounding 
defined benefit pension plans, what 
the benefits are to society of publicly 
funded pension plans, and what we 
need to do to protect pension plans.  
He stated the following myths and 
provided arguments to dispel them:
	Taxpayers fund teachers pensions 

- investment returns fund our 
pensions.

	All the risks of Teachers’ Pension 
Plans are borne by the taxpayers 
– active members and employers 
share the risk on an equal basis.

	Teachers Pension Plans provide 
full health benefits, at taxpayer 
expense - retirees pay all their own 
health costs.

	Teachers Pension Plans provide 
lifetime cost-of-living increases 
to retired members, at taxpayers’ 
expense – retirees bear all the risk 
that the fund may or may not 
provide cost-of-living indexing.

	BC Teachers Pensions are 
inordinately generous – BC 
retiree’s median pensions were 
$28,421 in February 2010.

	Public Sector defined benefit 
plans are unsustainable – does that 
mean financially? or politically?
The pre-AGM session concluded 

with a regional meeting of the 
Newfoundland and Labrador, Prince 
Edward Island, New Brunswick 
(English and French), Quebec, and 
Nova Scotia delegates chaired by 
James MacAulay.  Main discussion of 
the meeting centered on the Atlantic 
association’s meeting in Halifax in 
the fall of 2014 as a follow up to the 
meeting in Moncton last fall.

The AGM commenced on May 
31, with welcome remarks from Dr. 
Calvin Fraser, General Secretary of 
the Canadian Teachers Federation. 

ACER/CART President Dr. Tom 
Gaskell followed by reporting that 
last year was very difficult in trying 
to lobby the Federal Government on 
ACER/CART priorities. He stated 
numerous conference calls, personal 
contacts, and letters sent to ministers 
of the Government fell on “deaf ears”, 
with only one response - that from the 
Minister of Health.  He also stated 
that offers to collaborate, to be a 
sounding board, or to offer input have 
not received a response. He believes 
we need to re-evaluate our entire 
lobbying approach in order to attempt 
to influence effective positive change.

President Tom indicated the fol-
lowing questions remain unanswered:
1.  Who will guarantee that the 

proliferation of “for profit” clinics 
will continue to provide necessary 
health treatments?

2.  Who will assure us that with the 
Federal Government’s vision of 13 
independent regional systems, we 
will continue to have portability 
of health benefits?

3.  With the recent funding cut to 
the Health Council of Canada, 
the body charged with overseeing 
the $41 billion invested in the 10 
years Health Accord in 2004, who 
will examine spending to assure us 
of value for the dollar spent?

4.  What is the Federal Government’s 
position on a National Pharmacare 
Program, a National Formulary, 
and a National Medicare 
Oversight Council?
Delegates received written 

reports with an opportunity to ask 
questions of the Executive Director, 
Communications Committee, 
Health Services and Insurance 
Committee, Pension and Retirement 
Committee, Nominations and 
Elections Committee, and the Political 
Advocacy Ad Hoc Committee.

(Continued on page 19)
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All members associations were 
required to submit an annual written 
report on their activities and all were 
given an opportunity to supplement 
this with additional comments 
and to respond to questions. These 
presentations were very worthwhile, 
and they gave participants an 
opportunity to examine the workings 
and activities of the 13 member 
associations. It was interesting to 
note two common threads from all 
associations – increase in costs of 
health plans, and defined benefit 
pension plans under attack.

Some of the important resolutions 
which were approved include:
1. The reserve fund to grow steadily 

and achieve a maximum of 
$42,000.

2.  ACER/CART initiates and 
promotes political advocacy 
at the direction of member 
organizations in support of 
national policies and practices.

3.  ACER/CART fee for 2013-14 to 
be set at the same rate as 2012-13.

4.  The President and Executive 
Director of ACER/CART meet 
with the Prime Minister and 
appropriate Federal Minister to 
urge the Federal Government, 
provinces and territories to 
negotiate a new Health Accord 
which would enhance the Accord 
expiring in 2014.

5.  ACER/CART support the 
inclusion of the cost of Medic 
Alert/Life Line programs as 
allowable medical tax deduction 
for income tax purposes.

6.  ACER/CART investigate Health 
Canada’s actions which limit 
access to health products and 
supplements which are beneficial 
to seniors and citizens at large.

7.  ACER/CART approach the 
Canadian Teachers Federation 
to establish a joint initiative 
addressing “Teacher Pension 
Myths”.
On June 1 there was a presentation 

from Johnson Inc on the funding 
crisis for health care in Canada.  The 
presenter indicated that the average 
annual increase in drug costs is 10% 
and costs for doctors/specialists is up 
7%. Costs for medicare vary from 
a low 8.6% in Alberta to a high of 
17.4% in Prince Edward Island. 
Federal funding for medicare was 
originally 50% of the costs, but today 
it has declined to 20%.  This leads to 
the question - will there now be less 
pressure to comply with the funding 
principles of the Canada Health Act?

The presenter indicated future 
trends include a redesign of services 
by health care institutions, premium 
increases including a means test, the 
need for supplementary insurance, 
prior authorization for medical tests 
and drug management plans which 
could be as stringent as is applying for 
disability pensions under the Canada 
Pension Plan.  There was a second 
presentation by Francine Filion, 
Director of Communications with 
the Canadian Teachers Federation, 
on a new CTF campaign entitled 
“Hear My Voice”. This campaign 
responds to the duplicity, secrecy, 
disinformation, and determination 
to push through anti-organized 
labour legislation associated with 
Bill C-377, and the refusal of 
Conservative members to meet 
with “union” representatives, while 
indicating they would meet with 
teachers in their ridings.

Francine requested members 
associations with in ACER/CART 
work in collaboration with their 

teacher organizations in promoting 
the following resolutions:
1.  CTF communications strategy 

in support of the campaign 
opposing present and potential 
attacks on Labour Rights in 
Canada due to Bill C-377.

2.  Engage in lobbying activities at 
the constituency level to express 
our concerns to the Member 
of Parliament over the wilful 
omission of the teacher voice in 
Canadian democracy.
Elections for officer positions 

on the ACER/CART Executive 
were conducted and the following 
were elected for the 2013-2014 
Year:  President – Dr. Tom Gaskell 
(RTONS), Vice-President – Jo-
Ann Lauber (BCRTA), Regional 
Representative (East)  James 
MacAulay (PEIRTA), Regional 
Representative (Ontario) Brian 
Kenney (RTO/ERO), Regional 
Representative (West) George 
Georget (STS)

In closing, the incoming 
Executive for the 2013-2014 year 
presented the following priorities:
1. Enhance ACER/CART political 

advocacy through its member 
organizations on issues of 
common concern.

2.  Urge the federal government, 
provinces, and territories to 
negotiate a new, strengthened 
Health Accord to replace the 
present accord expiring in 2014.

3.  Support the Canadian Teachers’ 
Federation in their campaign to 
have government listen to our 
voices.

4.  Seek to establish a cross-country 
approach to preserving and 
protecting defined benefits 
pension plans.

 —Submitted by Bill Berryman

(Continued from page 18)
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Tom Gaskell, President of ACER/CART, working on your behalf.
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Scavenger 

Hunt
F i n d  t h e 
answers  to 
the following 

questions and 
submit your entry to 

the editor by email bettyanne@
eastlink.ca , or mail to Betty Anne 
McGinnis, 6571 Highway 1, Ellershouse, 
NS B0N 1L0. Prizes have been generously 
donated by NSTU, Medavie Blue Cross 
and Manulife. Submissions must be 
received by November 30th.  A random 
draw among those entries with all 
answers correct will determine the 
winner. 

1. Who is the President of the Glace Bay 
and Area Branch?

2. What is the 800 phone number for the 
NS Pension Services Corporation?

3. What is the website address for the 
RTO? 

4. In what year did Tiny MacDonald, our 
Feature Teacher, retire?

5. What are the dates for NSTC reunion 
in 2014?

6. What is the name of the only retired 
teacher to be nominated in the NSTU 
contest looking for Teachers Who 
Make a Difference?

7. Who was the recipient of this year’s 
Legacy Foundation Award?

8. What is the deadline for resolutions 
to be submitted to the RTO Executive?

9. What are the annual provincial 
membership dues for an RTO member? 
(does not include Branch dues)

10.  What special event will be part of 
Colchester East-Hants November 5th 
meeting?
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brilliant green to tobacco brown. We 
then drove to the Viñales caves, which 
had amazing stalagmites and stalactites 
and eventually led us to an underground 
river. Deep in the cavern we boarded 
boats and meandered with the river until 
we were back outside. Our last stop of 
the day was for ‘the best pina-colados’ in 
Cuba. Wow! They spared no rum, so we 
all fell asleep on the three-hour bus ride 
back to Havana.

Basil arranges evening events too. This 
year we went to the Gran Teatro to see 
an opera and two ballets. One was La 
Coppelia and it was danced in a classic 
form. I have to say it was, beyond a doubt, 
the most beautiful ballet that I have seen.

On Sunday afternoon it is nice to walk 
along the Prado boulevard  to view the 
excellent work of the local artists and 
then enjoy a café con leche at the Hotel 
Inglaterra next to the GranTeatro or a 
hot chocolate at the chocolate factory, 
which is in the centre of Old Havana. 
Walking the Malecón is another way to 
relax and peek in on the daily activities 
of the friendly Cuban people.

I like the combination of studying and 
touring which courses such as Spanish 
Studies In Cuba offer. This one happens 
to be extremely well organized, so if you 
decide to learn a second language and you 
would like to go to Cuba, give this a try. 
One thing, Basil doesn’t play Pickleball, 
so you’ll have to bring your own paddles 
and organize that yourself!

 —Georgia Hunter, Vancouver

Studying Spanish in CUBA
What a great issue of Renaissance, 
‘Success in Second Careers’.  It is a true 
proof that retired teachers still have lots 
of capabilities and energy to do anything 
that they want to do.

Another great opportunity for retired 
teachers is returning to school.  Thanks 
to an advertisement in a past issue of 
Renaissance, I discovered ‘Spanish 
Studies in Cuba’ (SSIC).  Learning 
the Spanish language and the Cuban 
culture in the middle of winter is a great 

PD after Retirement - In CUBA
If you have a desire to learn Spanish, or simply 
to experience Spanish culture, you might like to 
contact Basil Boardman [bmboardman@telus.
net] who organizes such endeavours for retired 
teachers and others across Canada. Two retirees 
who became involved in this form of professional 
development tell you their stories.

Pickleball and Spanish in Cuba
Cubans peered through the fence and 
hollered words of encouragement as we 
darted around the court attached to the 
Kohly Hotel in Havana. We were playing 
Pickleball and it might be the first time the 
game was ever played in Cuba!

“Pickleball? What’s that?”
If you are not familiar with Pickleball, it 
is a game played on a court similar to a 
tennis court (can be played on a tennis 
court). Usually four people play, similar 
to tennis, or two people can play a singles 
game. The ball is a wiffle ball (plastic ball 
with holes) and the bat is slightly larger 
than a ping-pong paddle. Pickleball is 
very popular in North America and now 
it has been introduced in Cuba thanks to 
a small group of seniors who were there 
to study Spanish.

This is my second trip to Cuba to study the 
language. Four years ago I read a small 
write up in the PostScript Classifieds 
advertising language classes in Havana, 
Cuba, called Spanish Studies In Cuba. A 
wonderful, older gentleman named Basil 
Boardman organizes the classes. He lives 
in Victoria and has been going to Cuba 
for fourteen years. Over that period of 
time, Basil has gathered a group of Cuban 
educators and tour guides together to 
offer an excellent opportunity to learn the 
language and to tour the country. Basil 
has been an educator (school principal) 
and as you can imagine, he keeps a keen 
eye on all aspects of the trip and, in a quiet, 
dignified manner, on all the participants.

This year (2013) I returned for a 
second month of study. The course is 
intense, three hours each morning, and 
requires extra study each afternoon. 
The instructors are well prepared and 
extremely pleasant, but they don’t let you 

PRoFEssionAl DEvEloPMEnT after Retirement
by Georgia Hunter, Vancouver & Jocelyne Rouillard, Ontario

dilly-dally which I really appreciated. 
There’s even an exam at the end of the 
session which you can opt out of, if you 
want, but all of us were serious learners 
and so we put our noses to the grindstone 
and prepared for an exam. Most of us had 
not had to face an exam in years. 

Hotel Kohly is a pleasant place to reside. It 
is located in a residential area surrounded 
with beautiful colonial houses and 
offers a place for daily walks into the 
community. Each day at five o’clock a 
few of us collected in the lobby and had 
an hour walk before dinner. Dinners 
and breakfast are included as part of the 
Spanish Study course. I was amazed at 
the variety of meals, great salads and 
lots of wonderful local fruit. One day we 
watched a strong, young Cuban climb 
the coconut tree in front of the hotel and 
cut the coconuts off with a long machete. 
He offered us a fresh coconut, which we 
accepted. He chopped the end off with 
his machete and we drank the sweet juice 
right there, under the shade of the tree. 

The staff in the hotel is friendly and 
willing to help with our attempts 
at communicating in Spanish. The 
breakfast cook taught me how to ask for 
a fried egg, a scrambled egg, a sunny-
side up egg, one egg, two eggs, eggs with 
onions or peppers or tomatoes and meat. 
If I know how to say anything in Spanish, 
it is how to get the perfect egg!   

In addition to the Spanish language 
program on weekday mornings, Spanish 
Studies In Cuba offers tours on the 
weekends. This year I chose a wonderful 
day trip to the Valley of Viñales. It was 
a full twelve-hour trip out into the 
countryside south/west of Havana. 
We visited a tobacco factory where the 
workers sat on wobbly stools rolling 
cigars. From there we went to the farm...
finca en español...and met the farmer, 
whose handsome brown and wrinkled 
face wasn’t much different from a dried 
tobacco leaf. Too much labouring in the 
hot sun, I suppose. He explained growing, 
drying of the plants, and the correct way 
to smoke a cigar. The shed for drying has 
a thatched roof and it’s beautiful to see the 
hundreds of bunches of leaves strung up, 
row after row in varying colours from (Continued on page 23)
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From the Editor...
Welcome back to a new school year 

for those of us no longer obligated to 
answer the call of the bells.  

As you know, this newsletter’s 
primary purpose is to communicate to 

the membership important information regarding retiree 
services and benefits. However, we also want to provide 
you with interesting articles about your colleagues that 
may entertain and even inspire you.

We have been developing segments with specific purposes. 
Wellness after Retirement offers ideas for a healthy lifestyle. 
Professional Development in Retirement introduces retired 
teachers who continue on that path of lifelong learning. 
Feature Teacher highlights retirees deemed worthy of 
recognition by their colleagues and Branches. This edition 
offers a new segment, Travels with Retirees. It will take you 
around the province and around the world, introducing 
you to new possibilities for your own future journeys.  

Our next edition will attempt something new again. 
Have you ever wondered what happened to that teacher 
who worked beside you in your first year? Or that teacher 
who taught you high school English, inspiring you to become 
a teacher? We would like to provide a means of locating these 
individuals in the segment Where Are They Now? If you 

are interested in becoming part of this endeavour, simply 
send me the following information: name, university & 
education grad year, retirement year & Board/city, current 
residence (optional), your present areas of interest, email 
address (optional). For example: Betty Anne McGinnis: 
Dal ’72; retired ’09 AVRSB; living in Hants County; 
enjoys Caribbean cruises, Nova Scotia camping, reading 
and photography, as well as editing The Retired Teacher; 
bettyanne@eastlink.ca

The success of this section will depend on your interest 
and your submissions. It is our hope that with many retirees 
becoming involved, you will be able to locate those long-lost 
teachers you have been wondering about.

A new contest - Scavenger Hunt! All the answers to the 
questions are found within the pages of this newsletter. Send 
your entry to me by email bettyanne@eastlink.ca, or mail 
to Betty Anne McGinnis, 6571 Highway 1, Ellershouse, 
NS  B0N 1L0. Prizes are generously provided by NSTU, 
Medavie Blue Cross, and Manulife.

Your submissions and your feedback for any segment of 
this newsletter are greatly appreciated.

On a final note, I would like to acknowledge those retired 
and active teachers who passed away since our last issue. 
They will be missed.

Bowling ~ Laughter ~ Hospitality
50/50 Draws ~ Good Friends
Get ready! It’s coming!!! The 39th Annual NSTU 
Provincial Bowling Tournament is being hosted by the 
Colchester-East Hants Bowling Teams. Be sure to mark April 
26th & 27th, 2014 on your calendars.  The tournament will 
be held at the Bible Hill Bowlacade on Jennifer Drive. This tournament is for both ACTIVE 
and RETIRED teachers. The bowling alley is able to accommodate 24 teams, so let’s have 
the maximum!! The “Official Host Hotel” is the Super 8 Hotel, Power Center, Truro. 

First, enter your existing team or create a new team; second, book a room at the Super 8 by 
calling 1-902-895-8884 (remember to mention the NSTU bowling tournament to receive 
the special rate of $89/night with complimentary continental breakfast); next, be sure to 
arrive Friday evening, April 25th, to take advantage of social time in our hospitality suite; and, 
last, polish up your bowling balls and lace up your shoes—the alleys are waiting for you!!!!

Deadline for submitting a team is March 1st; team registration is $260.00.

If you have questions, please contact Diane Roper Sutherland at 897-2081 or email her at 
rsdl@ns.sympatico.ca. See you in the Spring, 2014!!

way to combine pleasure and learning.  
The language classes were at one of 
the top universities in Havana.  After 
two winter sessions, I can read and 
speak Spanish quite fluently (I have a 
French background) and I really enjoy 
communicating with Cubans.  

As for cultural activities, we visited many 
areas of Havana and their different 
attractions. We attended the National 
Ballet of Cuba, a championship baseball 
game, and visited many museums & art 
galleries, as well as taking excursions to 
central and western Cuba.  There is no 
better way to get to know a place and its 
people. You will probably find me there 
again next winter.

—Jocelyne Rouillard, District 21, Renfrew,
Retired French teacher and past president of 
OECTA, Renfrew Unit, Ontario

(Continued from page 22)

(Studying Spanish in CUBA)
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Return undeliverable Canadian addresses to: 
3106 Joseph Howe Drive, Halifax, NS B3L 4L7

Alumni Association of NSTC — Reunion 2012
Grads of years ending in 2 
gathered at the Best Western 
Glengarry Hotel in Truro and 
Davis Hall in August of 2012. 
The official opening began with 
guest speaker, Katherine Bradley, 
a survivor of the Concordia. Her 
tale of the adventure of the loss 
of the ship and of the courage of 
all on board kept her audience 
spellbound.

Next on the agenda was a time 
for paying tribute to staff and 
socializing with old friends. 
Saturday was the day for class 
photos and dinner at the hotel. 
We, the three who were in attendance from the class of ‘42, received our certificates. A Coffee House and 
dance followed. Time was left throughout the events for sight-seeing and visiting.

—Betty Moses Burnard, Norma Hathaway Langille and Pearl Neil  (second, third, and fourth in front row)

NSTC Reunion—2014
Happy 50th — Grads of 1964

August 15-17, 2014 — Truro
Spread the word, contact fellow grads

Capture the Spirit — Be there!
Send contact info to Tom Bird 

at tbirdjb@yahoo.ca or 902-543-3101 or 
23 Stoneridge Crt., Bridgewater, NS  B4V 3T9
Reunion rates at Glengarry Hotel (other details TBD)
Remember? suitcase teachers / JP & lecture theatre 

/ George’s restaurant

Last October, the NSTU held a contest asking students 
and their parents to nominate teachers who had made 
a difference in their lives and who had qualities that 
endeared them to their students. The NSTU received 445 
nominations. One of these was Beryl Allen, a teacher who 
has been retired since 1974. She was nominated by Edith 
Croft, who says Mrs. Allen was an exceptional teacher who 
always encouraged her students at Pugwash District High 
School. Now in her 90s, Mrs. Allen says she is pleased to be 
remembered after all these years. The RTO congratulates 
Mrs. Allen on this honour.

RTO Pins are 
available 
through  
your
Branch 
Presidents. 
Price is 
$5.00 each!


