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The Retired 

The Retired Teacher, a newsletter for retired teachers, is 
published by the Retired Teachers Organization of the Nova 
Scotia Teachers Union.

The opinions expressed in stories or articles do not neces-
sarily reflect the opinions or policy of the Retired Teachers 
Organization or the Nova Scotia Teachers Union, its profes-
sional staff or elected provincial representatives.

We assume no responsibility for the loss or damage of any 
unsolicited photographs or articles.

Submissions should be directed to the editorial staff c/o 
RTO Newsletter, 3106 Joseph Howe Drive, Halifax, NS  
B3L 4L7.
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Sheonoroil Foundation 
launches public appeal

Retired teachers wishing to receive their 
upcoming newsletters (The Retired Teacher 
– in colour) by e-mail as opposed to a paper 
copy are requested to contact Erin Keefe 
(ekeefe@nstu.ca or 1-800-565-6788) 
at the NSTU and request an electronic 

subscription by leaving your e-mail address.

In April, the Sheonoroil (Gaelic for peace with honour) 
Foundation launched a first-ever endowment campaign 
in Public Schools and Community Colleges. A second, 
public, provincial phase, started in September. 

Eleven retired teacher volunteers will canvass corporate 
patrons across the province. The objective is to supplement 
long-term funding provided currently by the Nova Scotia 
Teachers Union Insurance Trustees and Johnson Inc. Bill 
Redden, Sheonoroil chair, and NSTU Executive Director, 
has lauded their invaluable support. “It has resulted in 80 
grants in excess of $132,000, since 2001.” 

Redden assumed chairmanship of Sheonoroil as part 
of expanded responsibilities associated with his August 1 
appointment as NSTU’s Executive Director. He has urged 
all public schools and Community College campuses to 
continue individual and group support of the Foundation, 
and its efforts to stem violence. 

“Nova Scotia is not immune to the escalating school vio-
lence witnessed across Canada and the US. Your individual 
and collective generosity remains crucial in providing the 
fiscal resources required to address as many program requests 
from teachers, schools and campuses as possible.” 

(continued on page 2)
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Annapolis S. Albert Johnson .......902-825-3062
Antigonish Bernie MacDougall ....902-863-5269
AER-Baie Sainte-Marie Andre J. Turbide .........902-769-3006
Colchester-East Hants Jon Davison ...............902-893-3890
CPX Mary Hammond .........902-852-3146
Cumberland Hollis McCarthy .........902-667-2430
Dartmouth Jo-Ann Hartling .........902-462-3450
Glace Bay & Area Fabian MacNeil ..........902-849-7431
Halifax Regional Thomas Ferguson ......902-???-????
Inverness Emile Chiasson ..........902-224-2348
Kings Bill Wagstaff ...............902-678-5776
Lunenburg Bill Whalen .................902-543-2265
New Waterford John Donovan ............902-862-7868
Northside-Victoria John Currie ................902-564-9138
Pictou Gary Burley ................902-893-7682
Queens Shirley Melanson .......902-354-4694
Richmond Danny Madden ...........902-535-3366
Shelburne Margaret A. Dawe ......902-656-3276
Sydney & Area Peter Mombourquette ...902-564-9706
West Hants Elizabeth Ferguson ....902-757-3005
Yarmouth/Argyle Gary Archibald ...........902-742-7973

President: Earl Muise ......................... 648-2200
Past-President: Tom Gaskell ...................... 736-1267
Vice-President: Phil Hughes ....................... 863-6185
Treasurer: Pierre Belliveau ................ 837-5966
Secretary: Phyllis Côté ....................... 625-2306
Member-at-Large: Jack Boyd ......................... 667-8341
Member-at-Large: John Jordan ...................... 875-2650
Member-at-Large: Shirley Marchand ............. 435-7162
Member-at-Large: Jim Prince ......................... 736-6998
Pension Com. Rep.: Jim Kavanaugh ................. 862-3833
NSTU RTO Liaison: Bill Redden ........................ 477-5621 
 1-800-565-6788 (Toll-free)

Sheonoroil Foundation information was sent to all 
Public Schools and Community College campuses in 
April. Included was an eight-minute CD with links to the 
Sheonoroil and NSTU websites.

“On behalf of the Sheonoroil Board of Directors, our 
valued retired volunteers, and the continuously innovative 
teachers and school staffs who rely on our financial assistance, 
I ask for your support to address, and eradicate, violence 
in Public Schools and Community Colleges.”

Recently retired NSTU Assistant Executive Direc-
tor Earle Tubrett and Nova Scotia Community College 
Director of Advancement Bill Pratt facilitated a volunteer 
training workshop on successful fundraising at the Delta 
Barrington and NSTU building on September 11 and 12 
to prepare the volunteers for the next phase of the endow-
ment campaign. 

The Sheonoroil Foundation is a registered charity sup-
porting research, inquiry, reflection, writing, distribution 
of information and interventions that focus on all forms 
of violence in the public school (P to 12) and Community 
College education system, including anti-violence and 
peaceful schools initiatives. It extends financial resources to 
any active or retired member of the Nova Scotia Teachers 
Union, to any group of active or retired NSTU members, 
or to any group of public school students working in 
cooperation with a teacher advisor. Funding grants shall 
be awarded to anti-violence programs that have a direct 
and immediate impact on public school and Community 
College classrooms, students, teachers, staff, administration 
and community.

Sheonoroil Foundation volunteers clockwise from the bottom 
Donnie MacIntrye, Earle Tubrett, Betty Anne McGinnis, Doug 
Ralston, Dick Rector, NSTU president Mary-Lou Donnelly, Theresa 
Zukaukas, NSTU Executive Director Bill Redden, Mary-Evelyn 
Ternan and Greg O’Keefe. Missing from the photo is Mary Ellen 
Carpenter, Danny Madden and Russell MacDonald.

(continued from page 1)

Sheonoroil Foundation volunteers
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FROM the  PRES IDENT o f  RTO
 The pastoral scenes of summer 
have come and gone only to be re-
placed by the multi-coloured foliage 
of fall. With autumn here the RTO is 
in full stride working on your behalf. 
To our new retirees, welcome aboard 
and to our more seasoned ones wel-
come back! To all retired teachers, my 
sincere hope that summer has been 
relaxing and that the crisp autumn 
breeze invigorates you. 
 The RTO Executive and Branches 
have been busy working on new ini-
tiatives. This year is the final year of 
transition from the RTA to the RTO. 
The upcoming AGM in May will see 
a change in the length of executive 
members terms and these terms will 
be staggered so as to provide more 
continuity and stability. As you 
are aware, the membership fee has 
changed and the method of pay-
ment has also changed. Shortly new 
RTO pins with our new logo will be 
available and a credit card size plastic 
membership card will replace the 
one issued every year. Our executive 
committees are presently working on 

a new membership drive. We realize 
that there is strength in numbers and 
to date we are 6000 strong, looking 
forward to 6500 in this fiscal year. 
A concentrated effort is being put 
forth to get more and better “deals & 
discounts”. We are actively looking 
at a RTO Travel Club or Agency so 
as to offer the best deals on travel for 
our members. We are also working 
hard at keeping our web site (www.
rto.nstu.ca) current, up-to-date, and 
relevant to our members. I must 
emphasize again that ALL retired 
teachers can obtain a free e-mail 
account through the NSTU. If you 
haven’t already done so please take 
advantage of this opportunity to get 
and stay connected. This means of 
communications will be emphasized 
and utilized more and more in the 
future. Retired teachers wishing to 
receive their upcoming newsletters 
(The Retired Teacher – in colour) by 
e-mail as opposed to a paper copy 
are requested to contact Erin Keefe 
(ekeefe@nstu.ca or 1-800-565-
6788) at the NSTU and request 

an electronic 
subscription 
by leaving 
your e-mail 
address. Be-
sides the ob-
vious savings 
of thousands 
of trees and 
our environ-
ment, the RTO will see savings in the 
thousands of dollars. Clearly this is 
a better utilization of our limited fi-
nancial resources. I hope that by next 
year we will have a considerable por-
tion of our membership subscribed 
to our online newsletter. Your con-
tribution in this very worthwhile 
effort is greatly appreciated.
 In future issues of The Retired 
Teacher I will explore the changing 
demographics of our organization 
and their implications they will have 
on our future.
 On a final note I wish you all a 
safe and healthy autumn.

—Earl Muise

From the Editor
Retired Teachers! Is there such a thing. Teachers may not be in the classroom but they are 
certainly not retired. They are contributing their immeasurable skills in all areas of the com-
munity.
 “Retired teachers” are working on church committees and at seniors’ facilities. They are 
bringing their ability to organize to fundraising and committee work in various organiza-
tions. They are supporting new Canadians in ESL programs and tutoring students with 
learning disabilities. They are working on projects in third world countries, teaching abroad 
and substituting in schools in Nova Scotia. Their wealth of experience allows them to sup-
port new teachers coming into the profession. We salute our “Retired Teachers”. In future 

editions we will be featuring them in their new roles in the community. We look forward to hearing their stories 
and celebrating their new lives in the RTO newsletter. If you are doing something special... let us know, we want 
to hear from you!
—Theresa Zukauskas, Editor
tazukauskas@nstu.ca
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Most retired teachers are aware that the Nova 
Scotia Teachers Union Total Care Medical Plan 
integrates with the Nova Scotia Seniors’ Phar-
macare Plan at age 65.  What this means to you 
is that prescription drugs are no longer paid 
through the Total Care Medical Program and 
will therefore be paid through the Nova Scotia 
Seniors’ Pharmacare Plan.

Approximately 3 to 4 months prior to your 65th 
birthday, Seniors’ Pharmacare will make contact 
with you to advise the details of the Seniors’ Phar-
macare Program.  Johnson Inc. will also contact 
you 4 to 6 weeks prior to your 65th birthday with 
respect to the other changes to your group insur-
ance coverage that also occurs at age 65.

It is important to note that your coverage under 
the Seniors’ Pharmacare Program becomes effec-
tive the first of the month of your 65th birthday.  
Therefore, your prescription drug coverage 
through the Total Care Medical Program will 
terminate at this time.

With respect to Seniors’ Pharmacare, a brief 
summary of the coverage provisions have been 
provided below:

Nova Scotia Seniors’
Pharmacare Plan

• Pharmacare covers drugs listed as benefits in the 
Nova Scotia Formulary,

• Effective April 1, 2007, the annual premium is 
$424.00/person,

• If you receive the Guaranteed Income Supple-
ment, then the premium is waived,

• Some low-income seniors who do not receive the 
Guaranteed Income Supplement may qualify 
for reduced premium.  Please discuss this with 
Seniors’ Pharmacare,

• Co-Pay (effective April 1, 2007) – 33% to a 
maximum of $30.00/prescription,

• Annual Co-Pay maximum - $382.00/person,

• No medical underwriting, and

• No annual maximum on claims.

Late Applicant Penalties

• Three month waiting period, and 

• 1.5 times premium for a period of five years.

Exception Status Drugs

• Require medical documentation.

It is recommended that once you have made con-
tact with Seniors’ Pharmacare that you do not 
delay in making application for this program.  In 
addition, you should also provide a list of your 
medications to Seniors’ Pharmacare to ensure 
that all of your current prescriptions are eligible 
through the Program.  If you find out that some 
medications are not covered, you can provide medi-
cal documentation from your family doctor and/or 
specialists to potentially receive exception status 
for these medications.  This should be discussed 
with Seniors’ Pharmacare.

The transition from prescription drug coverage 
through the NSTU Total Care Medical Program to 
the Nova Scotia Seniors’ Pharmacare Plan can be a 
bit of a concern when you turn age 65.  However, 
if you make your application early and discuss 
which medications you are currently taking with 
Seniors’ Pharmacare and resolve these issues early, 
the transition can go smoothly.

Nova Scotia Seniors’ Pharmacare Plan 
—Things To Remember
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AlmonTravel  902-431-4932 or 1-888-489-4937

Danny Almon  •  danny@almontravel.ca

I hope to be in your area over the next several months 
—check with your local president for times.

ALMONTRAVEL

Consider travel in a group of fellow teachers and friends/family.  It 
requires planning to become part of group travel.

BENEFITS OF GROUP TRAVEL
First - group purchases almost always equate with cheaper prices. 
Second - a teachers’ travel group makes it easier to find a trip that 
interests you. Third - special amenities are often included with group travel. 
Fourth - fellow passengers are often similar in age and in 
education and interests. Fifth - safe and friendly form of 
travel. Sixth - groups often get preferential treatment over 
single travelers. Seventh - we can block certain desirable  
sections of a cruise ship

DRAWBACKS TO GROUPTRAVEL
You cannot travel at a time when it completely suits you.

GROUP TRAVEL OPTIONS FOR 2008 (more being developed – if you have a particular interest or for more details, please 
call 431-4932 or 1-888-489-4937 to inquire.)    Flights are separate in all trips below except Hawaii.
1) Wonders of Ancient Egypt Feb 11 to 23.  The land/cruise portion of this wonderful trip is priced at $1835 US pp.
2) Two weeks Hawaii - 1 wk in Waikiki Oahu and 1 wk cruise for as low as $2500pp (based on availability)
3) Alaska Cruise in mid-late August on Princess or Holland America – 3 or 4 nights by train in Denali Park 
4) A 9 day Trafalgar coach tour - Britain and Ireland Highlights Tour  $2155 US July 18
5) A 9 day Trafalgar coach tour - European Dream Tour - $2280 US  July 17
6) Small group War Memories 2 week Tour in France. Personally guided tour by bilingual NS teacher May 31 to June
   15 Boutique hotels, many meals included, tours centred around D-Day Anniversary celebrations - $2900 pp dbl occ.

Subject to change without notice. Updated October 2007.

FOR DETAILS ON EACH OF THE BUSINESSES THAT OFFER DISCOUNTS, PLEASE GO ON-LINE AT 
WWW.NSTU.CA (MEMBERS’ ONLY SIDE) OR CALL 1-800-565-6788 OR E-MAIL THETEACHER@NSTU.CA  

INNS & ACCOMMODATIONS 
Belgravia Bed & Breakfast, Delta Halifax / Delta Barrington, The Farmhouse Inn, The Waverley Inn   

BOOKSTORES 
Chapters, Tattletales, Woozles, and Blue Griffin Books (Middleton)

PERSONAL CARE
KIAN Holistic Health Clinic, Maritime Massage Health Clinic, Natural Path Massage, Morgan Donat Massage, The 
Yoga Loft, Robert Wallace, Certified Reflexologist   

MISCELLANEOUS
Benjamin Moore, Sackville Decorating Centre, Big Apple Fashions, Budget Rent-a-Car Maritimes, Christine Ritchie, watercolour 
painter, Curves for Women Fitness Centres, Event System Rentals, Frame Express, GCR Tire Centres, Glidden Paints, Grand & 
Toy, HomeLife Real Estate Centre, Instructor Aids Limited, King of Donair, 378 Herring Cove Road, Halifax, Metro Self Storage, 
Midas, Mr. Romance, Neptune Theatre, OG Event Filming, Oh My Sole!, Papa Mario’s Pizza, Quality Footwear & Mahone Bay 
Trading Company, Soles in Motion, Staples/Business Depot, Tall Ship Silva (Halifax), Ultramar Refinery, Winsby’s, Wong’s 
Tae Kwon Do

DEALS & DISCOUNTS
FOR NSTU MEMBERS ONLY!!
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RTO President .............................................. 648-2200
NSTU Switchboard ...................................... 477-5621
 or ................................................1-800-565-6788
RTO Liaison ................................................Bill Redden
Secretary ................................................... Linda Kline
Pension ........................................................Joan Ling
E-mail .......................................centraloffice@nstu.ca
 or .............................................profassoc@nstu.ca
NSTU website .........................................www.nstu.ca
Nova Scotia Pension Agency ....................... 424-5070
 or ................................................1-800-774-5070
Johnson Inc. ......................................1-800-453-9543
 or ...............................................Halifax 453-9543
 or .............................................. Sydney 562-2645
Medavie Blue Cross  .................................... 496-6624
MSI Health Card .......................................... 468-9700
Teachers Plus Credit Union .......................... 477-5664
 or ................................................1-800-565-3103

PENSIONS
At the end of each calendar year, the Teachers Pension 
plan is valuated for funding purposes. The valuation 
for 2006 was reported in June and the following are 
some of the findings :

• Over the course of 2006 the funded ratio 
increased from 93.6% to 96.8%.

• The investment return was 12.75% which 
was well in excess of the actuarial assumption 
of 7.38%.

• The unfunded liability of the Fund 
decreased from $299,658,000 to 
$158,549,000

• The Fund grew from $4,384,443,000 to 
$4,758,440,000.

• The current service cost as a percentage of 
payroll declined slightly from 13.31% to 
13.26%.

• The contributions as percentage of payroll 
declined slightly from 17.53% to 17.49%.

• The number of pensioners and survivors 
grew from 9,797 to 10,626.

• The number of active teachers decreased 
slightly from 13,030 to 13,007.

In 2007 the financial markets were doing well for the 
first half of the year but defaults in the US sub-prime 
market affected equities, credit and currency markets. 
While our Fund experienced losses due to the fact that 
we are active participants in the financial markets, we 
did not experience losses from hedge funds or sub-
prime paper because our Fund does not have direct 
exposure to either. Recently, markets have made sub-
stantial rebounds but the volatility in the markets is 
expected to continue. What is important to remember 
is that our Pension Fund is a long-term investor and 
market disruptions are a reality from time to time.

BENEFITS
As a result of the Benefits Questionnaire that was sent out 
to RTO members, all benefit areas identified as a priority, 
except one, were referred to the NSTU Group Insurance 
Trustees. The Trustees have recently gone to market  and, 
hopefully, the result of this market study will see consid-
eration given to some, if not all, of our referred benefits. 
The process is very slow,  but we will continue to pursue 
these matters on behalf of retired teachers.

The one benefit area that was not referred to the Trust-
ees was Discounts and Special Offers, and the Pension 
and Benefits committee will work on this at both the 
provincial and branch levels. On the provincial level, 
our committee will seek to work with the NSTU to 
generate a wider offering of discounts and special 
offers for all teachers in Nova Scotia. At the Branch 
level, our committee and the RTO Executive will be 
encouraging all Branches to establish a partnership 
with active teachers in NSTU Locals in their areas. 
It is hoped that these partnerships will result in joint 
committees involving active and retired teachers that 
generate local disounts and special offers for teachers. 
In the meantime, the Pension and Benefits committee 
will collect information from 

Branch Presidents to see what, if any, discount programs 
presently exist in Branch areas.

Pension and Benefits Update
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CTF—GNAT 
PROJECT NKABOM - Phase II

During the month of May, 2007 four retired 
Nova Scotian teachers worked with teachers 
in Ghana, West Africa. Helen Mac Donald, 
Burris Devanney, Ann Bottomley and Joanne 
Hartling were part of NKABOM II. Unfortu-
nately Joanne had to return to Canada after the 
first week due to the death of her Mother.
 During our time there we worked with six 
Ghanian tutors, to train fifty resource teachers, 
focusing on practical skills and strategies of a 
child centred approach. These resource teachers 
in turn returned to their villages where they had 
and will continue to have  opportunities to work 
with other teachers. There are ten districts in Ghana and five teachers from each 
district received this  initial training.  As the project progresses these teachers will 
receive further training and opportunity to practise what they have learned.
 It was a wonderful learning experience for the Canadian Team as well 
as  the Ghanian team. As retired Nova Scotian teachers we were honoured 
to have the opportunity to be part of this project. As well, we were proud 
to be there sharing with our Ghanian Colleagues  our teaching experiences. 
Whenever we had the opportunity, we talked about our teaching careers  
and in particular the important  role the NSTU played in our teaching 
profession. In October Ernest Asaomoa, the Resource Centre manager for 
GNAT  will be in Nova Scotia seeing how we operate our resource Centres. 
CTF will sponsor him to come and learn from Nova Scotian teachers.

—Helen Mac Donald
Team Leader

NOTICES
Looking for volunteers

The Canadian Diabetes Association is 
looking for volunteers to enhance their 
public education efforts through deliver-
ing presentations to community groups 
and organizations throughout Nova Scotia. 
The Learning Series is comprised of scripted 
presentations, which provide important 
messages about diabetes, including what 
it is, how it may be prevented, and how to 
live well with the disease. If you enjoy the 
forum of public speaking and would like 
to help us help others in the community, 
this could be the volunteer position for 
you. For more information on this and 
other volunteer opportunities, contact us at 
902-453-4232 or send an e-mail to: tracy.
clarke@diabetes.ca. 

TIMESHARE FOR SALE - Luxurious 1-
bedroom, ocean view timehare, Sunset 
Beach Club, Malaga, Spain.  Week 11.  RCI 
membership paid until Dec. 31, 2011.  
Also included are 2 weeks booked for Jan. 
19th - Feb. 2nd, 2008 in Mexico.  Phone 
902-479-7737.

Centre for Diverse Visible Cultures
The Centre for Diverse Visible Cultures is a community, non-profit organization located in Halifax that runs a 
homebound learning program for new Canadians that are unable to attend regular ESL classes. They are in the 
process of recruiting volunteers. If you are interested in volunteering, please contact:

Kristel vom Scheidt, Coordinator, 
Homebound Learning Program

Centre for Diverse Visible Cultures
2786 Agricola Street, Suite 213

Halifax, NS   B3K 4E1
902-445-0946  /  www.immigrants.ca
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RETIRED TEACHERS ORGANIZATION
ADS PLACED IN THE RETIRED TEACHER
Ads will be accepted at the discretion of the Editors and the Executive.

Prices: 1/8 page $40.00 Short Want Ads or
 1/4 page $80.00 For Sale/Rent ads:
 1/2 page  $125.00 $5.00 for 20 words
 1 page $200.00 and 15 cents for each additional word.

Please include payment with ad submission and mail to: Retired Teachers 
Organization, Treasurer of RTO, 3106 Joseph Howe Drive, Halifax, NS B3L 4L7

Highlights — AGM 2007
The AGM 2007 was held at the Holiday Inn Harbouview, Dartmouth on 
May 27 and 28. Hosted by the Halifax Regional Branch. The AGM was 
sponsored by Almon Travel, the Teachers Plus Credit Union, Sobeys and 
Johnson Inc. A special thank you goes out to our sponsors who helped to 
make the AGM such a success.

Some highlights from the AGM include:

 • The election of Earl Muise as our new president.
 • Efforts by ACER/CART to have all pension income
  included in pension sharing when filing income tax. 
 • A revision of the RTO pamphlet
 • The selection of a new RTO logo
 • The revision of the presidents handbook
 • Recommended changes to the constitution
 • Improve communications with the NSTU

For complete information, log onto www.rto.nstu.ca.

ACER/CART 
Report
Representatives for the 13 retired 
teacher organizations from every 
province in Canada gathered at the 
offices of the Canadian Teachers’ 
Federation in Ottawa on June 1-2, 
2007 for the 16th Annual General 
Meeting.

A proposal to change the “one 
rep-one vote” provision of the 
organization to a weighted vote 
system based on the fees paid by 
a provincial organization garnered 
views from all sides of the issue. In 
the end, delegates opted to retain the 
current voting arrangement for the 
coming year.

2007-2008 Elections
The annual election of executive 
officers resulted in the follow-
ing: 2005-07 President Pat Brady 
(BCRTA), moved to the position of 
Past President. He was replaced by 
Helen Biales, President, RTO/ERO 
who had just completed a term as 
vice-president. 

(continued on page 10)

Resolutions Submissions
This is to inform you that resolutions maybe submitted 
to be considered and acted upon at this year’s AGM. The 
process for submitting resolutions will be outlined in 
February’s edition in the RTO Newsletter. Resolutions 
will be submitted at least 60 days before the AGM and all 
resolutions will be published in the April edition of the 
RTO Newsletter at least 30 days before the AGM. Our 
Annual General Meeting will be held at the Dundee Resort 
in Dundee, Cape Breton on Tuesday May 27.
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The Pension and Benefits Committee 2007-2008

Norbert LeBlanc, Carol Samson, Jim Kavanaugh 
(Chair), Steve Hogan, and  S. Albert Johnston.

The Membership Committee Members 2007-2008

Walter Farmer, Phyllis Cote, Tom Gaskell(Chair), and 
Shirley Marchand.

The Assessment Committee Members 2007-2008

Marilyn Rogers, Jack Boyd (Chair), Randy Holmes-
dale, Marg Coutts, and Jim Prince.

The Publication Committee Members 2007-2008

John Jordan (Chair), Theresa Zukauskas, and Ro-
berta MacIntyre. Missing from photo: Earl Muise 
(Webmaster)
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This webmail account gives retired 
members:

• A 10 mb webmail account 

• Access to NSTU Members-Only website, 
featuring the most recent version of 
NSTU publications

• An opportunity to share years of 
experience with early career colleagues 
through the NSTU messageboard system.

TO ACCESS THIS ACCOUNT AN IN-
TERNET CONNECTION IS NEEDED

CONTACT LIANE DESLAURIERS AT CENTRAL 
OFFICE: LDESLAURIERS@NSTU.CA

ATTENTION 
RETIRED TEACHERS!!

Activate your free account today 
and explore what the new www.nstu.ca 

has to offer you!!

Retired NSTU members in receipt of a 
pension (through work in the Nova Scotia 
public school system, Community College 

or APSEA) are eligible to receive 
an NSTU webmail account.

The three Regional Representatives elected were At-
lantic: Dr. Thomas Gaskell (RTO-NSTU), Ontario: 
Ron Poste (RTO/ERO) and West: Vaughn Wadelius 
(RTAM). Wadelius was also elected as the 2007-08 
vice-president. The fourth regional representative 
(Quebec is being sought. Fred Herron, Ont; and one 
from Quebec to be appointed. Pierre Drouin will con-
tinue as Executive Director of ACER-CART and CTF 
will continue to provide Lynne Richard in a secretarial 
support role for ACER-CART.

Some Motions that were passed directed the organiza-
tion to:

• Accept the Yukon Retired Teachers Alumni 
(YRTA) as a member of ACER-CART

• Lobby the Canadian Teachers’ Federation 
to urge all provincial Departments of Learn-
ing/Education to require the study of History, 
especially Canadian History, in all Canadian 
High Schools.

• Lobby the Federal Government to expand the 
$500 tax deduction for youth fitness to the plus 
55 age group to encourage seniors’ wellness as 
well.

• Adopt a policy advocating support and assis-
tance to active teachers’ organizations.

• Address the following issues as priorities for 
2007-2008: elder abuse; availability and cost 
of prescription drugs; the effect of escalating 
property taxes on retirees.

• Express its concern re the process, the ap-
pointments, and the geographic distribution 
of appointments for the National Seniors’ 
Council.

• Lobby the Federal Government to rectify 
the Government understanding of CPI and 
reimburse the pensioners accordingly.

PRIORITIES

ACER/CART selected these three principles for the 
coming year: (1) elder abuse, (2) availability and cost of 
prescription drugs, and (3) escalating property taxes.

Your Atlantic Rep., Tom Gaskell, has been asked to 
undertake a study of the availability and cost of prescip-
tion drugs.

(continued from page 8)
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The Retired Teachers’ Legacy
The Retired Teachers Legacy Foundation was cre-
ated:
• to honour the life and work of Nova Scotia 

teachers
•  to assist institutions that provide medical treat-

ment and/or educational training for sick and/or 
challenged children on a not-for-profit basis.

The Board of Directors (the RTO Executive and one 
NSTU Director) invests monies which have been 
donated, presents an annual audited statement, and 
awards funds.  Retired Teachers’ Legacy fund applica-
tion forms can be requested at the address below.

Contribution to the Nova Scotia 
Retired Teachers Foundation 

AMOUNT ______________DATE _________

NAME OF DONOR:

_______________________________________

ADDRESS

_______________________________________

_______________________________________

POSTAL CODE _________________________

If donation is in memory of a deceased person, please 
give the name and any details you wish, including 
address of next of kin, if you wish a card sent.
 

Please make cheque/money order payable to 
The Retired Teachers 

Foundation and mail to: 
RTO Treasurer, NSTU, 

3106 Joseph Howe Drive, 
Halifax, NS  

B3L 4L7

Foundation Award
The RTO Legacy Foundation will be deciding the re-
cipient of its annual award prior to the AGM. Should 
you be aware of a deserving group or organization 
in your area, please have them request an application 
form from Linda Kline at the NSTU office (1-800-
565-6788). Deadline for receipt of the application 
by the RTO is May 23, 2008.

The RTO has three ongoing committees. 
They are:

•THE PENSION AND BENEFITS COMMITTEE

• THE ASSESSMENT COMMITTEE

• THE PUBLICATION COMMITTEE

Anyone interested in offering to serve as a 
member of any of these committees, please 
complete the following information:

Name:

Address:

Postal Code:

Phone:

Choice of Committee:

PLEASE RETURN THIS COMPLETED FORM TO:

LINDA KLINE

C/O NOVA SCOTIA TEACHERS UNION

3106 JOSEPH HOWE DRIVE

HALIFAX, NS
B3L 4L7


