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Introducing the NSTU
Voluntary Critical Illness
Insurance Program!!
The NSTU Group Insurance Trustees are pleased to
announce that effective January 1, 2011, a Voluntary
Critical Illness Insurance Program will be available to
active and retired members of the NSTU. We have outlined below information with respect to Critical Illness
coverage and some details on when active and retired
teachers will have the opportunity to purchase coverage.
Being diagnosed with a serious illness or disease can
be devastating both to your health and to your finances.
You may find yourself with financial concerns as a result
of these issues. Critical Illness Insurance is designed to
alleviate the pressure of financial concerns should you
find yourself facing life threatening health problems.
With some of the financial worries removed, you will
be able to focus attention on getting well.
Critical Illness insurance provides a lump sum
payment based on the amount of insurance you have
selected. The lump sum is paid tax free and can be used
any way that you wish. This may include travel and accommodation for medical treatment, home renovations,
paying bills, a family holiday, medical costs for medical
treatment outside of Canada, cost to obtain a second
opinion or something else that is important to you.
The NSTU Critical Illness Insurance Program will be
launched in January 2011. Active teachers will receive
an enrollment package in mid to late January and retirees
will follow shortly after. All details of the program will
be included in the enrollment brochure, contained in
the package.
continued on page 2
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Retired Teachers
Organization
RTO Executive 2010-2011
President: Randy Holmesdale................................538-8173
Past-President: Phyllis Côté...................................625-2306
Vice-President: Jim Kavanaugh..............................862-3833
Treasurer: Pierre Belliveau......................................837-5966
Secretary: Theresa Zukauskas.................................423-2400
Member-at-Large: Fred Jeffery................................923-2965
Member-at-Large: Bill Berryman............................633-2211
Member-at-Large: Jo-Ann Cuvelier.............................820-2443
Member-at-Large: Steve Hogan..............................849-5341
Pension Com. Rep.: Albert Johnson.......................825-3062
NSTU RTO Liaison: Bruce Kelloway......................477-5621
1-800-565-6788 (Toll-free)

RTO Branch Presidents 2010-11
Annapolis: Neil MacNeil..........................................825-4354
Antigonish: Phil Hughes...........................................863-6185
AER-Baie Sainte-Marie: Andre J. Turbide................769-3006
Colchester: Marilyn Rodgers....................................893-4379
CPX: Mary Hammond...........................................852-3146
Cumberland: Esther Boyd.......................................667-8341
Dartmouth: Dorothy Smith....................................463-6511
Digby: Debby Trask Cushing...................................837-5936
Glace Bay & Area: Fred Courtney............................742-3649
Halifax County: Colleen Putt..................................835-5417
Halifax Regional: Ann-Noreen Norton.....................423-5663
Inverness: Al MacKinnon........................................
Kings: Bill Wagstaff.................................................678-5776
Lunenburg: Brian Jobb............................................634-4432
New Waterford: John Donovan...............................862-7868
Northside-Victoria: Judith Whalen..........................736-9767
Pictou: Karen Sutherland.........................................396-4060
Queens: Linda Delaney............................................354-4713
Richmond: Danny Madden....................................535-3366
Shelburne: Wayne Mullins......................................637-3262
Sydney & Area: Bernadette Hollohan......................562-2724
West Hants: Bill Berryman......................................633-2211
Yarmouth/Argyle: Blair Boudreau...........................663-2633

Nova Scotia Teachers Union 477-5621 /1-800-565-6788
Nova Scotia Pension Agency 424-5070 / 1-800-774-5070
Johnson Inc. 453-1010 / 1-800-588-3885
Service Canada, Canada Pension Plan & Old Age Security
1-800-277-9914 English / 1-800-277-9915 French
1-800-255-4786 TTY device
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Plan Highlights include:
• 29 covered illnesses
• Spousal and dependent coverage available
• Coverage amounts to $300,000 in units
of $10,000
• $50,000 guarantee issue amount available
for members and spouses
(this means you can have up to $50,000
of coverage without the requirement of
submitting medical evidence)
• Coverage to age 75
The NSTU Group Insurance Trustees are pleased
to be able to offer this important coverage to active
and retired members.
We encourage you to read carefully the information when you receive it in the mail.

If you have any questions, please call
Johnson Inc. at 453-9543 (local) or 1-800453-9543 (toll-free).

DiscontinueD DISCOUNT
CHAPTERS, Halifax and Dartmouth offers 25% off
the purchase of a discount card that gives 10% off books.
The iREWARDS card is accepted at Chapters, Indigo,
Coles, SmithBooks, The Book Company, and the World’s
Biggest Bookstore for an extra 10% off all books instore. Instore best-selling titles, which now correspond
to the Globe and Mail bestseller’s list, are available to
iREWARDS rewards members at 40% off. EXTRA
DISCOUNT EVERY DAY - Members now save an extra
5% on all books online, including our wide variety of
already discounted sale items. By not limiting the discount
to “regularly-priced” books, members always get the best
price for books online! MEMBER BONUS REWARDS?
Enjoy exclusive member-only offers, discounts and event
invites sent to you directly by email.

DELTA CORRECTION
RTO rates for the Delta Halifax/Barrington are $88
+ $9.95 parking per day for RTO members.
rto.nstu.ca

From the Desk of the President...
As we enter into this new year of 2011, I
have taken a few minutes to think about
how far our organization has come in the
past five years since we became the RTO.
I would like to thank all those members of
the RTO Executive during these years and
a special thanks to the Branch Presidents
that are the back bone of our organization.
Each of our committees has been busy
preparing information that will continue
to help us grow and provide good
update information to our Branches and
members. Our membership continues to
grow approaching 6700. As I visit many
of our Branches, I am pleased to see the
various events each Branch has planned to
meet the various interests of our members.
I would like to remind our members that
if they have any questions about their
health insurances, please don’t just ask a
friend for the answer. Call Johnson Inc.
at 1-800-453-9543.

I had the opportunity to attend a
CAPRTO meeting in PEI of the other
three Retired Teachers Organization of
New Brunswick, PEI and Newfoundland
and review our similarities and differences
in each of our Pension and Health plans.
This prompts us to review our plans in
Nova Scotia and talk to the NSTU about
our concerns.
We meet with the NSTU on regular basics
and also have input with the staff on the
Insurance Trustees. We are pleased to be
involved in bringing to our membership
the new critical illness insurance plan.
{Please see the information on page 1.}
As an advocate on your behalf, we
continue to provide a strong voice on
matters that will concern our members.
The RTO Executive wrote to each MP
in Nova Scotia regarding their party’s
stand on a National Drug Plan. We have
heard back from many of them. We also

attend meetings of the Group IX {Seniors
Advisory Council of Nova Scotia} and
ACER/CART {Association Canadienne
des enseignantes et des enseignants
retraités/Canadian Association of Retired
Teachers}. This allows our organization
to have a provincial and national voice on
issues about health.
I look forward to continue working on
your behalf and hope to visit many of our
Branches during my term as President.
—Randy Holmesdale

From the Desk of the NSTU President...
Dear RTO Member:

As this is my first open letter to the Retired Teachers Organization, I’d like to start by saying
thank you for your contribution to the teaching profession and students of Nova Scotia during the
years that you served as an active member. Nova Scotia students are indeed fortunate to have had
such professionals guiding them both in the past and today.
I am pleased to say that the RTO and NSTU have a very good working relationship. This sense
of camaraderie has provided the NSTU the opportunity to seek support from retired members when
education is under siege, as it is now, with the proposed exercise to reduce funding by 22 per cent.
Obviously, cuts of that magnitude would virtually destroy an excellent education system. Once the
final numbers are known, the NSTU will be seeking support to save public education and we will once again be looking to the
RTO for assistance. We will keep you informed as more details become available.
As many of you are now aware, as an NSTU retired member, you are one of the few Canadians fortunate to belong to a defined
benefit pension plan. In fact, according to Statistics Canada, only 38.2 per cent of Canadian employees are covered by a registered
pension plan. You also receive medical coverage for life at no cost to you, your spouse or partner/significant other. That is something
we should never take for granted.
In my travels, I have met many of you and I know you are enjoying retirement. For those of you I haven’t met and all that I
have, I hope you continue enjoying your retirement and all the hard earned benefits that your union has provided for you. I wish
each and every one of you all the best in 2011. 						
—Alexis

Notice of RTO Membership dues paid. (Formal receipts are not issued as the deduction is not accepted by
Revenue Canada.)

The professional dues for a member of the Retired Teachers’ Organization (RTO) of Nova
Scotia for the year 2009-2010 were $29.
rto.nstu.ca
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RTO Executive Meeting Highlights
•

•

•

•

•

In August the Executive met for Strategic Planning. Some of the areas
identified for this year’s focus included : the RTO newsletter; and
website; Branch Visits; Presidents’ Meetings; the structure of, and the
responsibility for, the AGM; Committee Chair responsibilities; the
structure and procedures for the Nominating Committee; and the
liaison between the NSTU and the RTO.
In September the structure and operational procedures of the
Nominating Committee were referred to the Assessment Committee
for study while the committee chair responsibilities were accepted and
put in the handbook. A questionnaire was prepared for the branch
presidents to determine what practices were common across the
province . Difficulties with the RTO Website were identified and efforts
to deal with these were outlined.
The October Meeting included a meeting with Branch Presidents. An
education session was held for new presidents . The branch presidents
turned out on mass and appeared to be very appreciative of the attempt
by the executive to share information on operations and procedures for
the branches.
The next executive meeting was held in early December where
difficulties with the RTO Website were a concern again. Difficulty
with the NSTU Server appeared to be the culprit and efforts to
resolve the problem are being made by the NSTU. The structure of
and the responsibilities for the AGM were approved and put in the
operations handbook. The newsletter was reviewed and suggestions for
improvement were studied.
In January the Executive received information from Bill Redden with
regards to the current proposed cutbacks to Education. The executive
passed a motion to support the NSTU in whatever way they could
that would be consistent with the NSTU overall plan of action. The
executive also received and approved the recommendations for the
structure and operations of the Nominating Committee and these were
added to the handbook for Branch Presidents.

2010-11 Communications Committee Highlights
1.
2.
3.
4.
5.
6.

Appointment of acting editor, Theresa Zukauskas.
Establishing criteria for Newsletter Editor.
Planning February newsletter content.
Discussion of RTO web page and its associated difficulties re NSTU server.
Re-emphasized to keep newsletter content relevant.
Encouraged Branch Presidents and members to supply more input to 		
newsletters.

Assessment Committee
Highlights
1) Revised and updated Operations
Handbook for Executive and
Branch Presidents to provide a
clearing house for provincial and
Branch information.
2) Revised RTO Constitution
and Operational Procedures
documents to reflect 2010
AGM resolutions and changes
recommended by the Executive.
3) Prepared and revised mandate
for the Assessment Committee
and had it approved by the
Executive.
4) Revised the affiliate member and
associate member forms.
5) Wrote up guidelines for hosting
general and Annual General
Meeting.
6) Wrote a script for the RTO
power point presentation at the
NSTU pre-retirement seminars.
7) Prepared a document on how to
involve retired NSCC members
in the RTO.
8) Revised the roles and
responsibilities of the RTO
nominating Committee for the
Operational Procedures.
9) Reviewed the conflict of interest
guidelines in the constitution.

Chair: Jo-Ann Cuvelier

For further information on the RTO—it’s Operations & Procedures, AGM
information, Deals & Discounts, etc. visit the RTO website at:

http://rto.nstu.ca
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A Tribute to Bill Whalen—Long time NSTU and RTO Activist
As the family and friends of BillWhalen left the church following
his funeral service, the organist broke into “Take Me Out to the
Ball Game” and the congregation, although taken by surprise,
sang along. This was in tribute to Bill’s long association with
sports in general and baseball in particular.
William Ross (Bill) Whalen - 75, passed away peacefully
on October 3, 2010 in the South Shore Regional Hospital, Bridgewater, N.S. bringing to an end a life well lived.
Although ALS had a profound effect on his last years, Bill
faced it with courage and dignity.
Bill’s life was built around four pillars: his family, his profession, his sports and his union.
The first was his love and devotion to his wife of 50 years,
Koreen, and their three children, Wendy, Sherri and Victor,
their partners and their seven grandchildren.
The second was his profession. His formative years were Bill Whalen was presented with a Certificate of Recognition by Brian
spent in Liverpool, NS where he attended Liverpool Jobb, Lunenburg Branch President and Herb Seymour, Past President.
High School excelling in academics and sports including The certificate acknowledged his nineteen years as a member of the
basketball, rugby, badminton and baseball. Bill became a Lunenburg Branch Executive; four of them as President.
Physical Education teacher. He taught at North Queens,
Windsor, Bridgewater, and Hebbville. He was a dedicated and respected coach and official.
The third pillar was his interest in sports, not only as a participant but also as a supporter. During his formative years he had received
much support and guidance from others. As an adult he gave back countless hours of coaching and volunteering within his school
and his community. He served as batboy for the famed Liverpool Larrupers and played baseball with them in the Halifax & District
Baseball League. He continued to play with other teams around the province after that league disbanded. One of Bill’s enduring
passions was little league baseball which he coached and was a member of the executive.
His interest in sports extended to many other sports; he played softball and was a member of the Liverpool team that won the
provincial senior title in 1956. He was actively involved in men’s basketball as a player, coach, and referee. He also enjoyed golf as a
member of the Osprey Ridge Golf Club and was an active member of the Lunenburg Branch RTO pool group.
The fourth pillar was his interest and leadership in the NSTU. He had served as president on the “old” Lunenburg County executive and in various other capacities. Bill Bruhm, Lunenburg Executive Member and long-time colleague, said Bill Whalen was
instrumental in bringing teachers into the organization and getting them involved. He was dedicated to protecting teachers and
education, and sought input from others. One always felt a part of big decisions. Mr. Bhrum said that Bill was forceful in a quiet
way and that he was extremely well respected at the provincial level. It was a logical progression for Bill Whalen to become involved
in the Lunenburg County Branch of the RTA (now RTO) and again, served as president. Those were the years when the RTO
was evolving from infancy to becoming a more mature organization. Bill continued to maintain a strong interest in schools and
students. He helped to oversee the annual Education Week displays in the Bridgewater Mall over the years.
Bill was a warm-hearted person who cared about his family, friends, and community. His gentle nature, dry sense of humour and
leadership will be greatly missed.

From the Acting Editor
It has been a blustery start to 2011! But that has not held back our retirees. They are out in our
communities contributing in countless ways. I have had the pleasure of hearing from a number of
retirees about their experiences after retirement and am pleased to have one of their stories appear
in this edition of the newsletter. I hope that their stories will delight and inspire you. Tell us your
story or the story of a retired teacher who continues to provide leadership where he/she lives.
Also, this edition is full of information on new and continuing benefits that retired teachers have.
Don’t miss out on these benefits that your executive continues to lobby for and to protect.
											—Theresa Zukauskas
rto.nstu.ca
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West Hants Branch of the RTO
The West Hants Branch of the Retired Teachers Organization was established on March
18, 1989. Twenty retired teachers attended the meeting. A slate of officers under the
Presidency of Marjorie Dimock was elected. Three committees were formed—Program,
Membership and Calling—were established.

Branch President

The Branch celebrated its 20th Anniversary at the Annual General Meeting on May 12,
2009.  Eight past presidents attended the dinner and were honored with gift certificates.  
Also honoured was Charlie Levy. He served as Treasurer from 1997 to 2009.
At the same Annual General Meeting the membership approved the first West Hants
Branch RTO By-Laws/Operating Procedures. The first election under the new bylaws
took place at the May 11, 2010 Annual General Meeting.
The Table officers elected for a two year term were President - Bill Berryman; VicePresident - Phil VanZoost, Treasurer - Joan Jack; Secretary - Elizabeth Ferguson, Chair
Membership Committee - Charlie Levy and Chair Registration/Calling Committee
- Barb Wilson. Past President is Mary MacKenzie.

Bill Berryman

The primary objective of the Branch is to carry on the legacy of advancing, promoting and protecting the welfare of retired teachers from the Windsor/Hants West school system and the former Hants
Vocational School.
The Branch is dedicated to provide timely information and to enhance the social, physical and economic welfare of its
160 members.  This is accomplished with four dinner/business meetings throughout the year.  Approximately 80-90
retired teachers attend the dinner meetings held at various community halls in October, March and May. Also, well
over 110 members attend the Christmas dinner in December. This dinner serves as the Branch’s fundraiser for the
Windsor/West Hants Food Bank.
Guest speakers attend the dinner meetings to provide information on issues relevant to retired teachers. Over the past
two years there have been presentations on
• “What Happens to My Benefits When I Retire” by Paul Sarty, V-P Consulting and Benefits Practice Leader,
Johnson Inc.
• “Money Management” by Cameron MacDonald, General Manager Teacher Plus Credit Union
• “RTO Travel Club” by Maritime Travel
• “One on One Tutoring” by Karen Ferguson, Coordinator Hants Learning Network Association
• “Vitamins, Minerals and Herbals – Getting the Facts – And Proper Use of Medications as We Age”
by Krista Trider, Pharmacist.
At the next dinner on March 22, 2011 the Branch will receive a presentation on “It’s in Your Hands – Legal Information
for Seniors and Their Families” by Maria Franks, Executive Director of the Legal Information Society of Nova Scotia.
This presentation will increase our retired teachers’ knowledge and understanding about arranging their legal financial
affairs and provide information on available resources and supports.
The West Hants Branch has an active Calling Committee of thirteen members who contact all members by phone prior
to dinner meetings and social events. The Treasurer and the Chair of the Membership Committee keep in touch with
members who are ill and send memorial cards to the families of members who have passed away.
After twenty plus years of service to the retired teachers in the Windsor-West Hants area, the Branch continues its efforts
to provide social interaction, up to date information from the NSTU Insurance Trustees and the Nova Scotia Teachers
Pension Plan and a voice to represent the opinions and concerns of its members. The Table Officers look forward to
the continued growth of the Branch and working with the Provincial Retired Teachers Organization to enhance the
insurance and pension benefits of its members.
6 February 2011, The Retired Teacher		
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Important Legal Information for Retired Teachers
The question of whether a retired teacher should be assuming classroom responsibility
in the absence of a teacher has been forwarded to the Executive of the RTO for response.
RESPONSE: The RTO Executive reviewed this matter with Member Services Staff of the NSTU. The RTO
wishes to advise its members that they should not be assuming, in the absence of a teacher, the responsibilities of a classroom.
RTO members do not have the protection that would be provided to a teacher through a collective agreement or legal protection in the event that a criminal complaint is made or a civil suit is filed. There is also
the issue of a School Board’s Collective Agreement requirement to hire substitutes to replace teachers
who are absent.

Around and About:

What’s Happening Across the Province with RTO
Annapolis Branch: On November 3,
2010 Annapolis Branch hosted a dinner
at the Annapolis Royal Golf Club. The
guest speakers were Jerry and Shirley
Sawler (RTO members) who shared their
experience volunteering in the schools
and community in Cuba.
Colchester East Hants Branch: The
Colchester East Hants Branch of the
RTO is hosting a number of activities
this year including Bowling at the
Bible Hill Bowlarcade on Wednesday
evenings. On Monday afternoons
teachers interested in sharpening their
Scrabble skills meet at the Colchester
East-Hants Public Library from 1:304:00 p.m. The Branch also hosts a bridge
club under the capable leadership of
Ken and Mabel Sperry. And last but
not least, a Dinner Theater was held
in October at the Upper Rawdon
Community Hall.
Digby Branch: Digby is a relatively
new branch of the RTO, just 3 years old
with a very small membership. A branch
luncheon was held on November 10,
2010 at the Pizza Delight in Digby. Bill
Berryman was the guest speaker bringing updates and information from the
provincial level.
rto.nstu.ca

Halifax City Branch: The Halifax City
Branch of the RTO held its first meeting
in October where they reluctantly
accepted the resignation of President
Shirley Marchand. Vice-President
Ann Noreen Norton became acting
President and was approved as President
at the November executive meeting. The
branch held it annual silent auction in
December at their Christmas Dinner.
Funds accrued from the silent auction
and the fifty/ fifty draw were used to
bolster the Community Fund. The
dinner was held at The Best Western
Chocolate Lake Hotel. Ninety of our
members enjoyed a beautiful buffet
luncheon, a fabulous dessert buffet and
complimentary punch.
Halifax County Branch of the RTO:
Over the three short years that this
branch has been in existence it has
adopted two charities. The first is Feed
Nova Scotia® for which they collect
food items and cash donations at the
Christmas Luncheons.
The collection for the second charity
is taken at the annual June barbeque
luncheon. Teachers are asked to bring
school supplies to the luncheon and
nominations for recipient schools are
taken. Last June, five schools were

nominated and the collection of supplies
was so beautiful that all five schools
received an equal portion of the supplies.
The school principals had these supplies
on hand for September when the need is
greatest.
In addition, the webmaster for
the branch, Nancy Barkhouse, gave
classes in various aspects of information
technology for the branch members. She
charged a nominal fee. She used those
fees to purchase backpacks filled with
school supplies. These she contributed
to the June project.
Sydney and Area: The Sydney and Area
Branch hosted their annul Christmas
dinner on Tuesday, December 7, 2010
at the Brookshaven Hall in Sydney. The
branch will also be hosting their Lobster/
Steak Dinner Meeting on June 7, 2011
Richmond Branch: Last March the
Richmond Branch hosted a Pancake
and sausage breakfast to raise funds for
earthquake ravaged Haiti. The forty
members who were present, donated
$555. The funds were then channeled
through CTF to assist in getting schools
up and running. Breakfast was expertly
prepared by Danny Madden, president
of the branch and past president George
Landry.
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DID YOU KNOW? The Total Care Medical Program is a comprehensive supplementary Health Care Program
available to all Retired Members who enrolled during their active teaching years. This insurance program provides
prescription drug coverage up to age 65, semi-private hospital room, vision care, paramedical services, including
physiotherapy and massage therapy, and many other benefits as outlined in your Group Insurance Profile.

Massage for Seniors
Aging is inevitable but the maintenance
of good health is not something we
should take for granted. As we grow
older it is especially important to consider new ways to improve our quality
of life.
In the Western world, we are quick to
turn to the pharmaceutical industry for
ailments associated with the process of
aging. The same can be said for pain
management in general. However, are
these prescribed medications really addressing the problem or just masking
the symptoms?
Massage therapy has been shown to be an
effective and natural solution to chronic
pain, arthritis, mobility issues and other
age-related conditions. Actually, many
studies support massage therapy as having
a direct impact on managing the effects of
aging. More and more seniors are quickly
becoming aware of the benefits.
When massage is performed by a Registered Massage Therapist (RMT) numerous benefits to improving your general
health and overall sense of well-being can
be achieved.
Massage therapy:
• Enhances general relaxation
• Reduces muscular tension and associated discomfort
• Relaxes tight muscles, relieves
aches and stiffness
• Reduces anxiety and improves
sleep
• Enhances tissue elasticity and
flexibility
• Increases range of motion in
joints
• Speeds up recovery from exercise
• Promotes well nourished healthy
skin
• Improves blood and lymph
circulation

•
•
•
•
•
•

Aids in flushing toxins from the
body
Improves immune system functioning
Improves energy flow and sense
of well-being
Provides unconditional and healthy
quality of touch
Awakens the body, mind, and
spirit
Feels great!

Many seniors find massage to be relaxing
and enjoyable. Even more are realizing
the therapeutic effect. By using various
techniques, a RMT can successfully
treat a variety of age-related conditions.
For example, Swedish massage is used to
stimulate blood flow to the skin and relax
the muscles. Deep tissue techniques can be
used to access specific muscles and joints.
Either technique or a combination thereof
can result in a reduction of pain and an
increase in joint movement. This is great
news for seniors experiencing arthritis,
chronic pain, or mobility issues.
Consistent and regular massage will
bring fresh nutrients and oxygen to the
joints and tissues, while waste products
and toxins are carried away. Ridding the
body of toxins that aggravate inflammation will decrease swelling, stiffness,
and pain. So, in this way massage can
help reduce the frequency of arthritic
flare-ups.
Many health insurance companies now
offer massage therapy coverage. Medavie®
Blue Cross offers direct billing by a Registered Massage Therapist (RMT).
Before a RMT can be issued a billing
number he or she must belong to a
provincial association. The associations
in Nova Scotia are the MTWPAM
(Massage Therapists & Wholistic Practitioners’ Association of the Maritimes),
MTANS (Massage Therapists Associa-
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tion of Nova Scotia), and NHPC (Natural Health Practitioners of Canada).
Prior to joining one of the aforementioned associations did you know
that your RMT was required to have
graduated from a 2200 hour recognized
college diploma program?
That’s two intensive years of studies in
anatomy and physiology, kinesiology,
regional anatomy, manual skills, massage theory & techniques, pathology,
orthopedic assessment, and neurology just to name a few of the courses covered
in the program.
As if that wasn’t enough education most
RMTs develop even further knowledge,
skills, and competence throughout their
careers by acquiring continuing education units. Continuing education units or
CEUs promote effective and skilled RMTs
while playing a role in the development
of an excellent practice and contributing
to the best possible results for the client.
Be assured that a RMT is well versed in
ways to help you improve your quality
of life. Feel free to ask your RMT what
other knowledge, skills or techniques
he or she might have acquired that will
give you one of the most enjoyable,
beneficial and result-oriented treatments available.
If you are not currently receiving massage therapy there is no time like the
present to get started. The golden years
are meant to be enjoyed.
This article was written by Brad L.
Surette, BA, RMT. Brad works at Spirit
Spa located on the corner of Hollis and
Salter Street in downtown Halifax. He
is currently accepting new clients for
massage therapy.
rto.nstu.ca

Crisis In
Education
As has been widely publicized,
the education system in Nova Scotia is
being threatened with drastic cuts that,
if realized, will have a tremendously
negative impact on the ability of school
boards to meet the many and varying
needs of their students.
On Januar y 14 th NSTU
Executive Director, Bill Redden,
met with the RTO Executive and
outlined the details surrounding
this crisis in education. At the
conclusion of this presentation, the
RTO Executive extended their ready
willingness to help in any way the
NSTU saw fit. This commitment
to assist was also put in writing
and was forwarded to Mr. Redden
and NSTU President, Alexis Allen.
The communication also asked Mr.
Redden and Ms. Allen to convey
RTO’s concern and offer of help to
the NSTU Provincial Executive and
to all NSTU Local Presidents when
they meet at a special meeting on Jan.
21st.
RTO Branch Presidents are
scheduled to meet with the RTO
Executive on February 22nd and 23rd
in New Glasgow. Arrangements have
been made during these sessions to
have Mr. Redden and Vic Fleury,
President of the Nova Scotia School
Boards Association, speak to the
group on this crisis in education.
RTO members may be asked
to help at the local level and your
cooperation and support is requested
if this occurs. The RTO Executive
will attempt to keep you informed
on this important matter through
postings on the RTO website and
the dissemination of information
through RTO Presidents at the
Branch level.
rto.nstu.ca

CTF—GNAT
PROJECT NKABOM
Phase II
During the month of May, 2007 four retired Nova Scotian teachers
worked with teachers in Ghana, West Africa.
Helen Mac Donald, Burris Devanney, Ann Bottomley and Joanne
Hartling were part of NKABOM II. Unfortunately Joanne had to return
to Canada after the first week due to the death of her Mother.
During our time there we worked with six Ghanian tutors, to train
fifty resource teachers, focusing on practical skills and strategies of a child
centred approach.
These resource teachers in turn returned to their villages where they
had and will continue to have  opportunities to work with other teachers.
There are ten districts in Ghana and five teachers from each district
received this  initial training.
As the project progresses these teachers will receive further training and
opportunity to practise what they have learned.
It was a wonderful learning experience for the Canadian Team as well
as  the Ghanian team. As retired Nova Scotian teachers we were honoured
to have the opportunity to be part of this project.
As well, we were proud to be there sharing our teaching experiences
with our Ghanian Colleagues. Whenever we had the opportunity, we talked
about our teaching careers  and in particular the important  role the NSTU
played in our teaching profession.
In October Ernest Asaomoa, the Resource Centre manager for
GNAT  will be in Nova Scotia seeing how we operate our resource centres.
CTF will sponsor him to come and learn from Nova Scotian teachers.
Helen MacDonald, Team Leader

A Call for Red Cross Volunteers
The Red Cross is hosting a call for instructors for the First Aid and Water Safety Programs
in Nova Scotia. For the First Aid program they are offering the chance for approximately
10 instructors to be trained at no charge (the course usually costs $400.00) in order to
support the growth of these programs in HRM. For the Water Safety Program the Red Cross
is looking for participants from across the province to assist with the daytime programs
so they can continue offering programming options to schools. Funding options may be
available (but not guaranteed). They will depend on the region and facilities requiring
instructors. In order to receive the First Aid Instructor grants, the participants will need to
submit an application and be interviewed.The Water Safety Program has a little different
structure as it is province wide.
For further information please contact: Joanne Muise,Training and Sales Associate –Injury
Prevention, Atlantic Zone Canadian Red Cross, 133 Troop Avenue, Dartmouth N.S. B3B 2A7.
Phone 1-902-424-1821 / Email joannemuise@redcross.ca
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Pension & Benefit Committee Report
Your Pension and Benefit Committee has had two meetings thus far: September 13 in Halifax and October 19 in Bridgewater. We have received and
reviewed: the NSTPP Annual Report (2004) and the Valuation to December
31, 2009, the Pension Fund Investments Statements to June 30, 2010 (now
showing a 6.7% return on investments to September 30, 2010), Teachers
Pension Act – Chapter 26 of the Acts of 1998, Teachers Pension Plan Regulations – Schedule A, the Province of Nova Scotia – Department of Finance
– “Mechanisms for Enhancing the Retirement Income System of Canada”
and the Nova Scotia Teachers Union response. We also keep a close an eye as
possible on our Benefits, especially insurance (see information throughout
this newsletter). We will be attending the NSTU Pension Symposium April
15 and 16 at the Dr. Tom Parker Building in Halifax. On behalf of all RTO
members I extend appreciation to the other members of your committee for
their hard work on our behalf: Carol Sampson, Jack Boyd, Vic Fleury, and
John Jordan.
—Chair, S. Albert Johnson

Demographics & the Pension Plan
By S. Albert Johnson
Pensioners by Age (as of December 31, 2009)
Age

# of
% of
Pensioners Total

Accumulative
%

Reversed
%

0-44
45-49
50-54
55-59
60-64
65-69
70-74
75-79
80-84
85-89
90-94
95+
Total

89
31
107
1,670
3,219
2,224
1,338
1,052
697
486
317
166
11,385

0.78
1.05
1.99
16.66
44.95
64.48
76.23
85.41
91.59
95.86
98.64
100.00

100.
99.22
98.95
98.01
83.34
55.05
35.52
23.77
14.53
8.41
4.14
1.36

0.78
0.27
0.84
14.67
28.29
19.53
11.75
9.24
6.12
4.27
2.78
1.36
100.00

With improvements in medical science the column for % Total will continue
to show higher % figures for the bottom half of the chart as the mortality
age increases and we all live longer and hopefully healthy lives. The Accumulative % column will show lower figures for the top half of the chart and
consequently higher figures for the bottom half of the Reversed % column.
The Actuarial Assumption used to determine the health of our plan – the
funded level vs unfunded liability – is based largely on the mortality tables.
As the age to which we live increases then the mortality level rises causing the
actuarial assumptions to change and consequently the funded to unfunded
level of our pension plan drops.
It is great to live longer but it has an unhealthy effect on our Pension Plan!
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NSTU Group Insurance Plans
Benefits after Age 65
Provincial Master Life & Accidental Death &
Dismemberment - All coverage cancels end of
month of 65th birthday except for $10,000 Retiree
Life. Deducted from Nova Scotia Teacher’s Pension. Conversion option available. This amount
increased effective August 1, 2009. Therefore,
retired member may be insured for a lesser amount.
(NO FUNERAL EXPENSE)
Optional Life Insurance / Spousal Life Insurance - Cancels the end of the month of 65th birthday. Conversion Option Available. Dependent
coverage and Spousal Life cancels. Conversion
Option available for spouse.
Voluntary Accidental Death & Dismemberment - The termination date for Retired Teachers
was extended from age 65 to age 75, effective April
1, 1998.
Up to age 70 - $5,000 to $300,000. Coverage
same as Retired under 65.
Age 70 to 74 inclusive - $5,000 to $100,000.
Coverage same as above. EXCEPT, no coverage
for Permanent Total Disability, Home-Maker
Weekly Indemnity and Hospital Indemnity.
Coverage ceases the end of the month of 75th
birthday. Deducted from Nova Scotia Teacher’s
Pension.
Medical - Coverage transfers to the Retired
Teachers Health Care Plan. Premium paid 100%
by Province of Nova Scotia. No drug coverage covered under Nova Scotia Seniors’ Pharmacare
Program if 65 or over. Upon death of a Teacher,
coverage continues for spouse if in receipt of Nova
Scotia Teacher’s Pension (Province of Nova Scotia
pays 100% of premium).
Dental - The termination date of coverage was
extended beyond age 75, effective January 1, 2010
for those currently insured. Premium paid 100%
by teacher. Deducted monthly from Nova Scotia
Teacher’s Pension.
NSTU MEDOC® Group Travel Plan &
Trip Cancellation/Trip Interruption Plan Available to all Members. Premium based on age.
Deducted monthly from Nova Scotia Teacher’s
Pension.
Home/Auto - Coverage continues. Deducted
monthly from Nova Scotia Teacher’s Pension.
Teachers Plus Credit Union - Requested amount
will be deducted from Nova Scotia Teacher’s
Pension.
rto.nstu.ca

NSTU MEDOC® Group
Travel Plan & Trip
Cancellation/Trip
Interruption Plan
For many years now, the NSTU Group
Insurance Trustees have made available
to both active and retired members, a
competitively priced Out-Of-Country/
Province Travel Insurance Program. The
MEDOC® Travel Insurance Plan offers
NSTU members complete coverage for
your travel insurance needs.
The Provincial Health Insurance Plan
provides limited basic coverage while
members travel outside of the Province.
However, this coverage is not enough. If you
have a medical emergency while travelling
out of Province or out of Canada, costs can
easily escalate and it can cost thousands of
dollars.
Covered expenses under the NSTU
MEDOC® Group Travel Plan include
prescription drugs, x-rays, nursing
services, air emergency transportation or
evacuation, emergency dental services,
bedside transportation, repatriation, return
of vehicle, and board and lodging.
The MEDOC® Group Travel Plan
provides year-round coverage. With a
35-day annual Base Plan, you are covered
for an unlimited number of trips up to 35
consecutive days per trip during the policy
year. For longer periods of travel, you can
purchase a Supplemental Plan for additional
protection to cover the period of time that
you will be away. The Supplemental Plan
provides coverage for one single trip longer
than 35 days and includes the annual Base
Plan coverage. Premium payments are made
through monthly payroll deduction to the
policy renewal, which is September 1.
NSTU Trip Cancellation/Trip
Interruption Plan
For over two years now, a Trip Cancellation/Trip Interruption Plan has been available to active and retired NSTU members.
This plan helps protect travellers against
unforeseen circumstances that may prevent
or discontinue a trip. Coverage highlights
of this plan are:
Annual Plan
Trip Cancellation - up to a maximum
of $5,000 per insured person per annual
coverage period.
rto.nstu.ca

Trip Interruption - up to a maximum
of $5,000 per insured person for each
covered trip.
Up to a maximum of $3,500 for lodging,
meals, car rental, telephone calls and taxi
costs ($350 per day). Up to a maximum of
$1,000 for loss of, or damage to, baggage
and personal effects during a covered trip.
Personal effects - actual cash value or $500,
whichever is less.
Document replacement - up to a maximum of $200.
Baggage Delay - up to $400.
You must be enrolled in the MEDOC®
Group Travel Plan in order to apply for Trip

Cancellation/Trip Interruption coverage.
For members purchasingTrip Cancellation/
Trip Interruption coverage for the first
time, premiums will be pro-rated from
the date your coverage is effective until the
policy renewal date (September 1). Like the
MEDOC® Group Travel Plan, coverage
will renew automatically on September
1 of each year. The monthly premium is
very competitive with the convenience of
year-round coverage.
Contact Johnson Inc. at the numbers
below for the application form(s) at
453-9543 (local) or 1-800-453-9543
(toll-free).

50TH YEAR REUNION
The 50 year reunion for the Nova Scotia Normal College class of 1961
is scheduled for August 19 - 21, 2011.  More information is on the
NSTC Alumni website at http://nsteacherscollege.ca/.
If you are a member of that graduating year and you have not been
contacted regarding the reunion, please call 902-543-6141
or go to the website above for further information.

Group of IX

(by Phyllis Côté)

The Group of IX is the Senior Advisory Council of Nova Scotia. It is an
independent organization dedicated to improving the well-being of Nova Scotia
seniors.
The nine organizations represent over 100,000 seniors and as such strengthens
the voice and presence of seniors in government decision-making. They serve
as an advisory body to the Nova Scotia Department of Seniors and to the Senior
Secretariat, a committee of government Ministers whose departments coordinate
and deliver services and programs for seniors.
The present organizations belonging to the Group of IX are:
1. Canadian Association of Retired Persons (CARP)
2. Federal Superannuates National Association
3. Federation of Senior Citizens and Pensioners
4. Gerontology Association of Nova Scotia
5. Nova Scotia Government Retired Employees’ Association
6. Regroupement des âinées et âinées de la Nouvelle-Ecosse
7. Nova Scotia Retired Teachers Organizations
8. Royal Canadian Legion, Nova Scotia/Nunavut Command
9. Community Links, Canadian Pensioners Concerned
Areas of specific interest to the Group of IX are: Continuing Care, Safe Driving,
Medication Awareness, Literacy, Pharmacare, Senior Abuse, Falls Prevention,
Assisted Living Options, Health Promotion and Protection, Pensions and Financial
Issues, Housing, and Safety Programs
By monitoring the issues that are important to seniors and partnering on research
projects, the Group of IX are in constant contact with various departments in
government in an effort to improve the lives of all seniors in Nova Scotia.
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Foundation Award

Where does the funding come from?

The RTO Legacy Foundation will be deciding the
recipient of its annual award prior to the AGM.Should
you know of a deserving group/organization in your
area, please have them request an application form
from Linda Kline at the NSTU office (1-800-5656788). Deadline for receipt of the application
is May 1/11.

The RTO supports the Foundation Award through
the interest accrued on the Foundation Fund.
Members may contribute to this Fund in two ways.
First, by obtaining “In Memorium Cards” from
their Branch Presidents and second, by making
a donation directly to the Foundation Fund at
rto@nstu.ca

GUIDELINES
1.
2.
3.

4.

This annual disbursement is to
honor the life and work of former
teachers in Nova Scotia.
This annual disbursement is to benefit sick and/or challenged children.
This annual disbursement may
benefit institutes that provide medical treatment and/or educational
training for sick and/or challenged
children on a not-for-profit basis.
This annual disbursement may
benefit charitable organizations
that work for the benefit of sick and/
or challenged children.

RTO President Randy Holmesdale presents a cheque to Sarah Crisp, Program Coordinator
of Valley Child Development Association on behalf of the RTO Foundation Grant.

The objectives of the Retired
Teacher Foundation are:
A.
B.

C.

to operate a fund exclusively for the
benefit of sick and/or challenged
children in the province of Nova Scotia;
to solicit; accept; receive; acquire by
grant,donation,legacygift,bequest;or
otherwise;any kind of real or personal
property and to enter and carry out
agreements,undertakings and conditions in connection therewith;
to disburse annually the interest on
deposits
(i) This annual disbursement is to
honorthelifeandworkofformer
teachers in Nova Scotia
(ii) This annual disbursement is to
benefit sick and/or challenged
children
(iii) This annual disbursement may
benefit institutes that provide
medical treatment and/or educational training for sick and/or
challengedchildrenonanot-forprofit basis
(iv) This annual disbursement may
benefitcharitableorganizations
that work for the benefit of sick
and/or challenged children
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